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 DECEMBER 
 25  MERRY CHRISTMAS!!
 30  Deadline for Applications for Soil Nutrient Assessment Rebate   
  Wednesday. See https://ardcorp.ca/programs/environmental-farm-plan/ 
  efp-program-resources/ for all the details.
 31  Farm Listing/Mailing Address Updates? Send any changes for the   
  2021/2022 BC Holstein Dairy Directory to chris@holsteinnews.com. 
 JANUARY 2021
 1  HAPPY NEW YEAR!
 8  Mainland Milk Producers AGM Friday, 10am. More information will be sent  
  directly to MMPA members via e-mail in late December.
 15  BC Holstein News Publishing Deadline for Winter 2021 issue, Friday, in mail  
  February 16.
 28-30  Pacific Agriculture 2021 – Virtual Edition Thursday-Saturday.   
  See www.agricultureshow.net for all the details.
 TBA  Island Milk Producers AGM Date and more info to come.

Be sure 
to check out 

our Facebook 
page for all the 

latest Holstein News

holsteinnews.com

BMO’s Young Dairy 
Leader  
Page 5

Steves Family  
Pages 8-9 

Westerner  
Dairy Showcase  
Pages 38-39

May 2021 bring back our  May 2021 bring back our  
gatherings of dairy friends!gatherings of dairy friends!

We look forward to being with you again!We look forward to being with you again!

May the Spirit of ChristmasMay the Spirit of Christmas  
warm your hearts, fill your souls, warm your hearts, fill your souls, 

and rekindle your joy!and rekindle your joy!
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ADJUSTABLE WIDTH SCRAPER
Cleans the alley in one pass

SIDE HATCHES
For easy tank access

4-WHEEL STEERING
Navigate tight cross alleys

POLY FENDERS

INSTANT SUCTION AT THE VACUUM HEAD
No waiting for the tank to build pressure

REARVIEW CAMERAS
Assist with backing up safely

CURB SKIS
Removes dried-on manure
from curbs

RUGGED CAB CONSTRUCTION
Military-grade components

EASY FRONT-UNLOADING
Full-length auger in tank unloads
3000 gallons in 50 seconds

M A N U R E
VA C U U M

Info@MenschMFG.com 

Mensch Manufacturing,  LLC
Factory
800.945.6678 Tel

Canada Sales 
Triaro Farms 519.848.2176 Tel
Manitoba & Eastern Provinces

Jansen Sales 616.813.4323 Tel
Saskatchewan & Western Provinceswww.MenschMFG.com 

May the peace and joy of Christmas be with you 
today and throughout the New Year.

We look forward to working with you in the new year.

Delivering excellence in animal care supporting safe and sustainable food production 

Together we are animal care 
• Dairy herd production medicine
• Leadership in animal health and welfare
• Embryo collection, freezing and sexing technologies
• IVF - advanced reproductive technologies
• Milking parlour performance consultation
• Poultry health and performance medicine
• Quality service teamed with technical excellence

Abbotsford, British Columbia  
ph: 604.850.7577 

general@abbvet.ca  
www.abbvet.ca 
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 FEBRUARY
 23  Canada’s Agriculture Day Tuesday. Visit AgDay.ca for all the info.
 27-28  BC Organic Conference Saturday-Sunday. Details at CertifiedOrganic.ca.ca.
 MARCH
 8-12  Western Canadian Dairy Seminar – Virtual Edition Monday-Friday. See  
   http://wcds.ualberta.ca/ for more details.
 31  WestGen Endowment Fund Application Deadline Wednesday. See  
   all the details and application form at https://westgen.com/community/ 
   endowment-fund/
 31  DIREC Research Funding and Student Scholarship Application Deadline  
   Wednesday. See all the details and application forms at https://bcdairy.ca/ 
   dairyfarmers/initiatives/direc
 APRIL
 7-8  Canadian Dairy Xpo Wednesday-Thursday, Stratford, ON. See www. 
   dairyxpo.ca for all the details.
 21-24  Holstein Canada National Convention Wednesday-Saturday, Ottawa,  
   ON. See https://www.holstein.ca/Public/en/News-Events/National_ 
   Holstein_Convention/National_Holstein_Convention for more info.

BUSINESS
SUPPORTING
DAIRY INDUSTRY

The advertisers and sponsors listed 
below permit BCHN to continue 

providing the content which serves 
our dairy community so meaningfully. 

___ ___ Thank You!Thank You! ______

The Board wishes to thank outgoing board members Stan Van 
Keulen of South Surrey and Paul Davidson of Smithers for their 

many years of BCDA and industry service. Paul first joined the BCDA 
board in 2005, becoming Chair of the Governance Committee, 

and served his last four years as Secretary. Stan’s tenure in serving 
producers has spanned 35 years, starting with the Mainland 

Producer groups before joining the BCDA when it was formed. He 
continues to serve on the Mainland Milk Producers Board.

Dedicated and passionate producers make the Board successful 
in providing vision, direction and support to the organization, 

representing the interests of all dairy producers across BC.

Holger Schwichtenberg ..........Chairperson (Mainland)
Sarah Sache .................... Vice Chair (Director at large)
John Kerkhoven ............... Treasurer (Director at large)
Mickey Aylard .................. Secretary (Director at large)
John de Dood ...........................................Southern BC
Lindsay Heer .............................................Northern BC
Ken Miller .................................. Independent Director
Phil Owen .................................................Southern BC
Casey Pruim .................................................. Mainland
Dave Taylor ....................................... Vancouver Island
Kevin Mammel ............................................. Mainland

Representing the Dairy Producers of BC

BOARDBOARD of  of DIRECTORSDIRECTORS
Meet BCDA’sMeet BCDA’s

The Directors and Staff wish our members,  
their families and everyone in our entire  

dairy community Happy Holidays 
and a New Year filled with hope 

and renewed prosperity!

NEW DATE: JULY 7-10
NEW DATE: JULY 7-10
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Christmas Greetings

As the newest member of the BCHN 
team, I would like to say how much 
I have enjoyed getting to know 

you this past year.    I think of you as I am 
creating the graphic finishes to each 
issue of the Holstein News. It’s meaningful 
being connected to the people in this dairy 
community. 

2020 started great with the annual Farm 
Tours and Ag Show. As someone who 
spends their day behind a computer 
screen, it was refreshing to get out and see 
first hand how a dairy farm operates. Who 
knew robots were so entrenched in the 
industry?? That was the biggest surprise. 
The other was how efficient and welcoming 
everyone was. There were plenty of 
handshakes (I miss those) and everyone 
took the time to explain the myriad of 

details that are involved in running a dairy 
farm. Did I mention robots!? The Ag Show 
was the same eye opener - the diversity, 
the sophistication and sheer size of 
some of the equipment was staggering!  I 
thoroughly enjoyed meeting everyone and 
I look forward to when we can do it again.

2020 has taught us all  a lot and I take from 
it a great sense of appreciation of all the 
good things that surround us. A simple 
handshake, a close up conversation, being 
comfortable in a crowd... the simple things. 

With that I hope all of you enjoy the holidays 
with your loved ones and indulge yourself in 
your favourite holiday traditions. Be safe, 
be healthy, have a very Merry Christmas and 
here's to a kinder and gentler New Year!

Tars Cheema

Chris Maarhuis Kevin Plastow

Wishing everyone in Wishing everyone in 
our dairy community a our dairy community a 

wonderful Christmas with wonderful Christmas with 
peace, plenty and joy!peace, plenty and joy!

Wishing everyone in 
our dairy community a 

wonderful Christmas with 
peace, plenty and joy!

2020 has been,   So strange a year,2020 has been,   So strange a year,
But let’s be grateful,   And share our good cheer!But let’s be grateful,   And share our good cheer!

(from the BCHN Team)(from the BCHN Team)

I will admit that on rare occasion, I experience stress 
dreams – I think most people know of what I speak. 
Usually I’m wandering the campus unable to find my 

final exam room and time’s running out! Then there is 
the ultimate shocker that rattles me awake in a cold 
sweat with heart pounding through my chest – the cows 
are out!!! Charging out the driveway, rotovating Mom’s 
garden, munching the roses, plunging great foot holes in 
the soft green lawn, before splitting up in fractious mobs - 
scattering in every direction the road takes them! Sounds 
familiar to most farmers I would bet!

That’s what 2020 has felt like at times – outta control 
cows marauding in every direction – too many variables, 
too many opinions, so much uncertainty – resulting in 
unavoidable collateral damage to the garden, lawn, flowers 
and more. And yet, when we wake ourselves up from the 
chaos of Covid, the political huffing-puffing, pressurized 
protests and trade tensions, we realize that we are still 
the ‘lucky’ ones. No one in dairy wants to complain above 

a murmur, but this has been a tough year on many, and 
their situations are valid. I don’t mean to diminish the very 
real economic squeeze that is being felt and predicted into 
2021 – but it’s Christmas, and I pledge to put away the woes 
of the world and focus on gratitude. Of course, gratitude 
is made easier by the many blessings we still enjoy – so 
the real test is to choose gratitude even on the hard days.

I’m thankful for the dairy industry, the farmers, staff, 
suppliers, industry reps, researchers…everyone who 
makes this a rich, dynamic industry. I’m thankful for the 
advertisers who support me, Chris, and Kevin – making 
the BC Holstein News a great little publication. I’m thankful 
for the kindness of all those who send us encouragement 
– those words fill my tank and strengthen friendships.  
Thank you.

I’m thankful for our dairy leaders – it’s been a long, bumpy 
road – so many marauding issues in all directions – 
provincial regs, trade, food labeling, protesters, food 
guide, national/provincial dairy markets…. Words of 

appreciation go a long way to uplift those fighting the 
good fight. If you’ve not done it in a while, I encourage you 
to touch base with one of our people on a dairy board. I 
suspect it will lift your spirits too.

Gratitude.

You can’t buy it, breed it, bake it or make it. You have to 
decide it. Decide to be thankful. Each of us has a choice 
on what to focus – politics, pandemics, trade concessions, 
or Gratitude?

I’m one of those nuts who listens to Christmas songs 
for a month, drinks litres of egg nog and eats far 
too much Christmas baking…. How lucky am I?? 
Sometimes I need reminding that I am living the dream…  
Even if the cows get out once in a while!

Merry Christmas to each one of you – may you have a time 
of blessings and peace with those precious to you around 
your table.

As I pause to reflect on 2020 for our 
last issue of the year, I wonder how 
to sum up all the ups and downs of 

an incredibly turbulent year. As I write this, 
the case numbers in BC are still rising, and 
the threat of further restrictions looms 
uncomfortably. It’s been a long year of 
feeling a little on edge, negatively affecting 
our perspectives, but I feel a little nudge to 
look at the positives. 

As dairy farmers, we can continue to work 
in the barn as we always did. Cows don’t 
require us to wear masks! (not yet anyway!) 
We can count the blessings of continued 
employment, and steady paycheques, which 
so far continue for Jason, me and three of 
our kids. Work has been a healthy, calming 
anchor through the uncertainty. Jenna is 
the only member of our family who has been 

majorly impacted by Covid – she is doing her 
University of Waterloo courses online, in her 
bedroom, instead of getting a taste of living 
away from home. (But Mom is so glad she’s 
here and safe! Definitely another blessing!) 
 
Perhaps the pandemic has reminded us 
what is really important in our lives. Quality 
time with family and friends is sorely 
missed, as is worshipping together with 
our church family. But we are so blessed 
to have the technology to still keep in 
touch, from the comfort of our homes! 
 
I hope that you too can see your blessings, 
especially through this crazy year, and 
embrace the lessons forced upon us. Let’s 
be thankful for all we have, for each other 
and look forward to a better 2021! Wishing 
you all a blessed Christmas!
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Jared DeJong wears many 
hats – figuratively anyway 
– progressive dairyman,
keen breeder, willing
industry director. His dairy
roots stretch back to his
grandfather who started
dairying in the 1950s upon 
immigrating to Canada. 
This has been a ‘hands-on’ 
dairying family ever since. 
Today, Jared’s parents Ted 

and Greta and sister Lexi all 
share in running the farm. 
Ted covers any gaps while 
primarily taking care of crops 
and field management and 
Greta does calf feeding each 
morning and bookkeeping. 
Lexi’s main roles are to 

manage reproduction, 
transition cows and overall 
herd health.
Jared, who completed his 

Animal Sciences degree 
at the U. of Saskatchewan, 
manages the milking herd, 
feeds the cows and heifers, 
does robot maintenance, and 
supports other aspects of 
the operation. “Training and 
helping employees has been 

a very rewarding experience 
as I find it is a great way to 
share our farm with them,” 
he adds. In addition to a 
10-year employee, they have
five part time staff to round
out their “great team.” Well,
almost. It would be unfair to

skip over the contribution 
of Jared’s wife, Michelle 
(Schuurman). Raised on 
her family’s 90 cow dairy in 
Leduc, Michelle understands 
farm demands. Caring for 
their two children, Hope (3) 
and Eli (17 mo.), Michelle is 
critically important to make 
everything else flow, Jared 
credits. Smart man.
Both Lexi and Jared 

excelled in 4-H and they love 
great cows. The farm has 
bought in many cows from 
high profile families and 
are enjoying many exciting 
progeny. ZIMMER HIGH 
OCTANE CHICKY EX-90, one 
such cow – a sister to Crush, 
Chill and Capture, has a 
beautiful 88 point daughter, 
WESTERNROSE LMF CHIKA. 
“We always want to enjoy 
working with our cows and 
we want our cows to enjoy 
working with us.”

Proudly sponsored by:

                 We want the Best Practices that 
come through proAction to be able to 

speak to the negatives in public perception“
Leading by Modern Farming Example

Rose Gate went robotic in 2011 with four 
Lely A4’s, then expanded with two more 
in 2016 in a new barn with waterbed stalls. 
“The robots are a no-brainer - you have to 
be flexible, but they milk a lot of cows.”
Today they milk about 300 cows. They’ve 

had great success with separating their first 
calvers. “We’ve brought our average calving 
age down to 22 months with a really good 
heifer program starting at birth,” Jared 
explains.  “The first lactation cows learn the 

robot really quickly now with less bossing, 
and there’s a lot less heat-related injuries.” 
The latest robot handles about 45 cows 
on a TLC pack. The sawdust-bedded pack 
extends the functional life of many really 
good cows that may be larger than ideal 
for the freestalls, slow milking, slow moving, 
or simply need time to convalesce. “We 
invest too much into our cows – we are risk 
averse – we want to keep our cows around, 
so our practices put the cows first.”

Dairy Leadersyoung

Financing  
the future of 
agriculture.

At BMO, we know that dairy farming is more than just a business – it’s a way of life.

And as a longstanding supporter of the BC dairy community, we’ve been committed
to agriculture since we began working with farmers in 1817.

Industry Involvement
It’s a Rose Gate tradition to openly support ‘getting 

involved,’ with Ted participating in various industry 
roles in the past, and Lexi currently on the BC Holstein 
Branch board. “Dad always said that if you want to 
have an opinion, you should be prepared to step up,” 
Jared explains his motivation, “Better to help than just 
complain.”
Jared has sat at many board tables – starting with 

MYMP (2012-2014), BCDA (2017-2019), BCAC (2016-
2020) and MMPA (2020+). “The biggest takeaway from 
my time on BCDA was how a board can work with 
many strong individuals. Each of us is responsible to 
the group we represent. The other board members 
were always very open to listen and consider other 
viewpoints – a different opinion can help to move a 
decision forward,” Jared narrates his experiences.
Boards often must grapple with difficult and 

contentious issues. “We need to remember that 
passion and anger can sometimes overlap,” he states 
diplomatically. “Generally, we are allowed to have 
strong opinions, but without antagonism – that’s 
not in anyone’s best interests.” Jared’s positive take-
away is “Many different voices lend strength to an 
organization.”
Rose Gate believes in hosting events such as MYMP 

Evening with MLAs and Ag in the Classroom Summer 
Teacher’s Institute. Jared has also attended the Ag 
Day in Victoria four years and the DFC Lobby Days in 
Ottawa. “It is important to have these events so we 
can really impress upon politicians how passionate we 
are about and how important many of the issues we 
are facing are.”

Challenges/Opportunities
There is certainly no shortage of challenges. “Manure 

regs affect everyone on their land – we have to deal 
with them innovatively. We can apply the manure 
differently, at different times and consider different 
crop applications. But the solutions also need to 
cash-flow.” Jared realizes the great risks that exist in 
the arena of public perception. “The public has been 
distanced from food-production for a long time. We 
need to bridge that divide. Social media is one way, 
and farm tours are good too. Little things do make a 
difference,” he reinforces. Beyond the distance with 
consumers is the disconnect with regulators. Everyone 
is aware of the complexity and changing landscape 
with respect to trade deals and the trade-offs. “It takes 
time and can be frustrating, but we have to continue 
to be at the table to ensure dairy’s voice is heard.”
“There are plenty of unknowns facing us. We should 

try to control what we can and do our best to 
influence where we can,” he says with sincerity. “Stuff 
goes wrong, but 95% is great – you can’t dwell on the 
bad days.”
One might think Jared has his hands full with farm 

and board duties, but things are about to get even 
busier next year. He and Michelle will be welcoming 
twins in the Spring! ��

Michelle, Hope, Eli, Jared

Turning Challenges into Opportunities
Tars Cheema
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SERVING BC FARMS FOR OVER 45 YEARS WITH QUALITY PRODUCTS

BONDED HAY DEALERS  •  HAY  •  GRAIN  •  PET FOOD  •  SUPPLIES

Thanks to our customers for another successful year. 
All the best to you and yours. 

Merry Christmas

18726 56TH AVENUE, SURREY, BC   •   604-576-1177

Milk Quality Focus
Causation or Correlation?
Untangling the mysteries of non-foaming milk
Erin Cuthbert, Provincial Dairy Technologist, 
BC Ministry of Agriculture

Colour 
added.

“Non-foaming milk” might be the most (un)
popular term circulating the dairy industry 
these past few months. Although it may 
seem like a superficial issue, it is important 
to remember that non-foaming milk is not 
only the cause of a poorly made latté, it is 
an issue that can impact cheese and other 
milk products, produce off-flavours, and 
impact shelf-life. Unlike other milk quality 
challenges such as a high somatic cell 
count or high bacteria count, non-foaming 
milk is an issue that not only impacts the 
individual producer, it impacts the entire 
milk route.

Before we dive into the issue of non-
foaming, it is important to have a basic 
understanding of the cause of non-foaming 
– Lipolysis.

Lipolysis is the enzymic hydrolysis 
(breakdown) of the milk fat globule into free 
fatty acids (FFAs) and partial glycerides, 
altering the biochemistry of the milk and 
depressing its foaming ability. There 
are two main types of enzymes that are 
responsible for the detrimental effects of 
lipolysis – those that are present in milk 
and those that are of microbial origin. This 
article will focus specifically on the lipase 
enzyme present in milk.

Lipoprotein lipase is the major milk-
enzyme and accounts for the majority 
of lipolytic activity. A minimal amount of 
lipolysis occurs naturally in milk, unless 
the milk fat globule membrane becomes 
compromised allowing lipase to cleave the 
fat (triglyceride) into partial glycerides and 
free fatty acids (FFAs).

Multiple factors can influence the degree 
of lipolysis, tipping the scales towards a 
non-foaming outcome. Proper handling and 
storage conditions will not greatly increase 
the FFA content of milk after it is harvested 
from the cow. When lipolysis activity leads 
to elevated FFAs, it can be categorized as 
“induced” or “spontaneous” lipolysis, and 
the amount of stress a milk fat globule can 
withstand reflects its integrity which is 
sometimes given a “normal” or “susceptible” 
milk classification.

“Induced” lipolysis is the result of the 
milk fat globule becoming physically or 
chemically damaged, allowing the lipase 
enzyme to access the fat substrate. 
“Spontaneous” lipolysis is triggered when 
milk is cooled below 10C after milking and 
will occur regardless of the physical stress 
placed on the milk. “Normal” milk will not 
undergo significant lipolysis unless it 
is significantly damaged by the milking 

system. In contrast, “susceptible” milk will 
undergo spontaneous lipolysis regardless 
of the physical stress it is placed under.

Induced Lipolysis
The source of this stress placed on the milk 
after it is harvested can include, but is not 
limited to, the milking system’s air intake, 
milk pumping activity, milk pipeline size 
and length, agitation, and milk cooling 
parameters. The extent to which induced 
lipolysis occurs will depend on the severity 
and duration of the stressor, the amount of 
lipase present, and the integrity of the milk 
fat globule membrane. The more severe 
the treatment, or the longer the exposure, 
the greater the disruption to the milk 
fat globule membrane and the resulting 
surface area of the exposed fat globule

• Air Intake and Agitation
Excessive air intake can increase FFA 
levels by rupturing the milk fat globule 
membrane. Discrepancies in air intake 
alone are unlikely to cause significant 
changes in FFA; however, when coupled 
with vigorous agitation (i.e. high air intake 
at the milking cluster, milk pumping, over 
agitation in the bulk tank) or low milk 
yield, the incorporation of air damages 
the milk fat globule. Over-agitation of the 
milk further weakens the milk fat globule 
membrane, increasing its susceptibility of 
the triglycerides to the lipase enzyme.

• Milk Cooling and Mixing
Efficient milk cooling that avoids over-
agitation and temperature fluctuations 
of milk is essential to maintaining the 
integrity of the milk fat globule membrane. 
Precooling milk before the bulk tank can 
reduce the risk of non-foaming; however, 
freezing and thawing of milk can disrupt 
the milk fat globule membrane. Research 
suggests that milk volumes in bulk tanks 
should cover a minimum of half up to the 
entire agitator paddle, before agitation and 
cooling are initiated to reduce the risk of 
over mixing.

Induced lipolysis can be caused by multiple 
areas along the milking and cooling 
system however, regular maintenance 
of milking equipment can reduce the 
likelihood of compounding lipolytic causes 
leading to an elevated FFA. Under normal 
circumstances, milk can withstand various 
amounts of stress placed on it from the cow 
to the bulk tank. In one study, mechanical 
treatment of the fat globules during 
milking only accounted for 20% of FFA 
variation among experiments, compared 
to 59% to 75% that were explained by 

differences between cows such as milk 
yield, fat percentage, and fat globule size. 
In a nutshell, not all milk is created equal. 
In some instances, we must look beyond 
the technical causes of non-foaming and 
explore milk production at ground zero – 
the milking herd.

Spontaneous Lipolysis
The factors that largely determine the 
susceptibility of milk to spontaneous 
lipolysis are the amount of lipase activity 
in the milk, the size and integrity of 
the milk fat globule, and the balance of 
lipolysis-activating and inhibiting factors. 
Susceptible milk can be produced by most, 
if not all cows, but because of individual cow 
characteristics and their milk’s response to 
various factors, only a proportion of cows in 
a herd should produce susceptible milk at 
any one time under normal circumstances. 
The production of susceptible milk by an 
individual cow is due to different variables 
such as stage of lactation, nutrition, 
and milk production, all of which can’t 
be considered independent variables 
because they are interdependent on one 
another. Cows in late lactation have the 
greatest tendency to produce susceptible 
milk due to the milk fat membrane being 
in a less protective state and being 
more likely to produce milk containing 
activator lipoproteins. This may be due 
in part to stage of gestation and lower 
energy intakes, as well as decreasing milk 
volumes per milking. Overmilking cows in 
any stage of lactation can increase FFA due 
to globule weakness and a low milk volume 
per litre of air ratio, which was a significant 
factor for robotic milking systems in one 
study. Milk from late lactation cows, and 
susceptible milk in general, are at a higher 
risk of agitation-induced lipolysis.

Once susceptible milk is cooled in the bulk 
tank, spontaneous lipolysis is activated 
and occurs rapidly at first, before naturally 
leveling off over time. However, even small 
volumes of susceptible milk can impact 
an entire tank of milk due to the lipase-
activating factor in the milk that can 
create a chain reaction within the tank 
environment. This is especially concerning 
if induced lipolysis is weakening the milk 
fat globule of “normal” milk produced by 
most of the herd. “Normal” milk does have 
an inhibitory effect against the lipase 
activity of “susceptible” milk, though, and 
can prevent extensive lipolysis if the ratio 
of normal milk in the bulk tank is high 
compared to susceptible milk. Normally, 
the extent of lipolysis in a milk bulk tank is 

low, but a high proportion of susceptible 
milk due to coinciding factors can lead to 
high bulk tank FFA.

Nutrition also plays a role in the production 
of susceptible milk. Low energy intake in 
early and late lactation, high carbohydrate 
diets, and diets with high percentages of 
concentrates can induce susceptible milk 
production. High butyric acid content in 
wet forages can increase the risk of milk 
rancidity, which is linked to non-foaming 
milk. Work with a herd nutritionist to 
ensure that your herd’s nutrition program 
isn’t compromising milk quality.

Milk Temperature and Cooling
A variation of spontaneous lipolysis is 
temperature-induced lipolysis, and occurs 
when precooled milk is warmed above 
25C, and then re-cooled to below 10C. In 
practice, this can occur when fresh milk 
is added to a bulk tank containing cooled 
milk from previous milkings. The second 
parlour milking has been shown to be the 
biggest concern because equal parts of 
warm milk are added to cooled milk in the 
tank. For robotic systems, small volumes 
of milk already present in the tank will 
undergo temperature fluctuations with 
each new addition of milk. Minimizing 
temperature fluctuations is an important 
factor in reducing the risk of lipolysis. In 
both instances, “susceptible” milk is more 
likely to be affected than “normal” milk.

The impact that lipolysis can have on milk 
quality is a complex issue because of the 
multiple factors involved, but there are 
steps that can be taken to identify and 
eliminate contributors to non-foaming 
milk. If your FFA is trending upwards, 
the first step is to try to identify the type 
of lipolysis, so you know where to look – 
induced versus spontaneous, or in some 
cases both. Lipolysis can continue once 
the milk has left the farm and a serious 
non-foaming issue can impact the entire 
bulk tanker and silo at the processing plant. 
Once pasteurized, the lipase enzyme is 
inactivated and the FFA level with stabilize. 
But ensuring that high quality milk reaches 
the processing plant has and always will be 
the responsibility of the dairy producer.

The Ministry and Milk Board are continuing 
to actively investigate the issue, collecting 
extensive data to better understand the 
complexity so that clearer guidelines can 
be determined.

Questions? Erin.Cuthbert@gov.bc.ca
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OWNERS 

SALES: Curt de Dood – 250-833-2108
curt@northvalleyequipment.ca   

SERVICE: Danny Harris – 778-214-2836
danny@northvalleyequipment.ca

Northvalleyequipment.ca

Covering Kamloops to the North 
Okanagan and beyond!

We are qualified, experienced, 
affordable and convenient!

MOBILE REPAIR  
•  Qualified and  

experienced mechanics
•  Commercial transport 

trucks
• Farm equipment
• Heavy duty repairs 

EQUIPMENT SALES  
•  New dealer for Keenan 

mixer wagons,  
McHale balers

•  Other equipment  
being added

We are raising our Families and 
Growing our Business to Serve You.

ProDig has established 
an excellent reputation 

over 20 years engineering 
and manufacturing 

highly reliable, tough 
wearing attachments for 

agricultural and industrial 
applications.

Have a look at 
the innovative 

offering of 
European quality 

farm-focused 
innovations!

1    Push Off Grass Fork - Up to 16’ Wide
2    High Tip Buckets for tractors and skidsteers
3   Bale Squeeze – ProDig softhands
4   Grapple Buckets
5  Bale Stacking Forks
6   Bale Slicer with film/netting gripper
7    Folding Grass Fork – Up to 16’ Wide 

ProDig makes their attachments 
in various sizes to suit your 
operational requirements

ProDig – Proven, Durable, Robust

North Valley Equipment is Excited to 
Introduce ProDig Attachments 
to our Lineup! prodigattachments.com

•Strength •Design 
•Innovation
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Wishing everyone aWishing everyone a    Merry ChristmasMerry Christmas  and a prosperous New Year!and a prosperous New Year!

Dealer Inquiries Welcome 
for BC and AB

Congrats to the Bruns Family 
of Hamberlin Holsteins on 
their new Keenan MF 320!
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1

Seeing BC’s Early Dairy Industry  
Through JM Steves and Sons

Tars Cheema

1 - The first shipment of registered BC Holsteins 
headed to China – 1930.

4 - NORA CANARY (daughter of Sir Canary) – 
won the BC Dairymen’s Association first prize 
trophy in 1916 for JM Steves and Sons.

2 - This December 22, 1930 picture features HL 
Steves on the left, aboard the Blue Funnel boat, 
‘Tyndarius’ in Vancouver. Wallace Mufford of 
Milner accompanied the shipment to China. The 
cattle had individual padded stalls.

A Time of Great Expansion

When Manoah Steves became the first importer 
of registered/purebred Holsteins to BC in 1886, 
the future of the ‘Lulu’ herd would certainly 

have been expected to remain a leader in Holstein breed 
development. But challenging economic circumstances 
that significantly included the over-zealous land 
development plans of son Herbert forced the sale of 
land and cattle to cover debt in 1892 and 1894. The 
dispersal of the Steves’ purebreds among many other 
early ambitious breeders would perhaps accelerate the 
development of BC’s registered Holstein fraternity.

Seeds, Stallions and Moving Milk
The Steves were industrious ag entrepreneurs – 
beyond their dairy farm, they were well known for their 
successful Steves Seeds business, and other farm stock 
– notably Suffolk-Punch horses and poultry. In fact, the 
seed business helped finance much of Herbert’s land 
development, essentially creating Steveston. Later 
in the 1890’s, the Steves family became established 
as one of the earliest milk retailers in the Vancouver 
area. During these years, Lulu Island was isolated by 
the north and south arms of the Fraser River – until the 
first bridge was built in 1890 – the Sea Island Bridge. 
JM Steves took over responsibility for the retail milk 
business after Manoah died in 1897. Later, the farm 
would operate under JM Steves and Sons.

“The milk would have to be shipped on the morning 
run of a paddle wheeler from Victoria to Fort Langley. 
Before 1908 they sold cream in five-gallon cans and 100 
lbs of butter a week primarily to the canneries and to 
New Westminster,” Harold explains from the archives he 
has uncovered. “Cream was also shipped to Vancouver 
by CPR train and later by BC Electric tram.” In 1908, 
Joseph built a dairy by the barn on Steveston Hwy 
(called No. 9 Rd back then) where the raw, chilled milk 
was bottled, producing more than 35 cases daily, which 
were shipped to J.M. Steves Dairy Co. in Vancouver for 
door to door delivery. When the delivery business was 
sold in 1914, the new owners were granted permission 
to use the Steves trademark, which then went to the 
Fraser Valley Milk Producers when they bought the 
company in 1917. JM joined the FVMPA in 1917 also.

“In 1921, JM Steves was shipping 100 gallons of milk daily 
to FVMPA, 25 cases of quarts and 10 cases of pints,” 
Harold shares from his findings in the trove of old farm 
records. The average price was $0.51/gal. resulting in 
milk income of $16,520.43 in 1920.

Records and news clippings document that showing 
dairy cattle was very much a prestigious undertaking. 
Major expositions were convened in Victoria and New 
Westminster and JM Steves and Sons were noteworthy 
competitors.

Establishing the BC Holstein Branch
Barb Souter captured some interesting early history in 
the 1983 BC Holstein Breeders Directory. The minutes 
of the first meeting of the Branch took place on October 
1, 1908, ‘convened in the cattle sheds.’ Hubert Freeman 

Page of Matsqui was put forth as chair of the 
meeting, accompanied by Thomas Laing, 
appointed as Secretary of the gathering. 
‘After considerable discussion on the need 
of a Branch organization, it was moved…’, 
by J. M. Steves, seconded by J. Erskine. The 
motion was carried, and the BC Holstein 
Branch had its start. The charter members 
numbered 54. JM Steves nominated HF 
Page as President of the Branch, and J Blair 
nominated JM Steves as Vice President. The 
first meeting of their Executive Committee 
was held December 31, 1908 in Vancouver at 
the Richmond Dairy premises. ‘The question 
of advertising came up, and it was moved (JM 
Steves) …that one dollar per member be levied 
to provide means of advertising’. And so began 
the annual dues of the BC Holstein Branch.

Harold Leslie Steves (Sr.)  
- Highs and Lows
Born in 1899, Harold had little chance to avoid 
immersion in his family’s substantial and high-profile 
dairying business. But it also would appear that he had a 
well-suited aptitude and interest in pursuing the rapidly 
developing dairy industry. “My dad got his first camera 
at 11 years old, so we had lots of pictures from 1910 on,” 
Harold smiles.

With an obvious interest in genetic improvement of the 
rising-in-popularity registered Holstein population, he 
excelled in judging at UBC while doing his agriculture 
degree. “My father won judging competitions in 1922 
and 1923, before graduating in 1924.” Harold Sr. became 
the Secretary of the BC Holstein Branch in 1926 and 
shortly after, he was hired as the first Western Canadian 
Fieldman for Holstein Canada. The news reports of his 
hiring in this prestigious role spoke of his skill in the 
show ring, evidenced by his previous responsibility for 
the BC exhibit at the Royal! “His job was to promote the 
breed and help Holstein breeders upgrade with high 
quality registered stock from other breeders. They 
even took BC Holsteins to the Royal Winter Fair and 
he was instrumental in arranging the first shipment 
to Japan, China (1930) and Australia,” Harold explains. 
These were exciting and highly active years for the 
Holstein breeders everywhere. HL was stationed in 
Alberta for most of a year, then in Regina for another 
year to service Saskatchewan and Manitoba herds. He 
left his Fieldman role in 1933, returning to the farm. HL 
was highly regarded and was called upon to judge dairy 
cattle shows locally and on the Prairies during and after 
his Fieldman years. When his father, Joseph Moore died 
in 1934, HL took over the farm business. The JM Steves 
herd was near 100 cows, making it one of the largest 
through the Depression, but these were brutally tough 
times and selling assets was an uncomfortably common 
survival strategy. Stay tuned for that chapter in Part 3 
of the Steves Story, next issue.

3 - Steves Farm PRIDE AMARILA was the first 
identified cow photo that 11-year old Harold 
Leslie took with his first camera in 1910. Many 
more cow photos would follow!

1

2

3

4
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Manoah’s son William Herbert Steves married 
Clara Tully from San Francisco in 1889. Their 
first son Dalzell was born in 1890. Reasoning 
that babies need milk more than anything 
else, Manoah transferred his heifer EMPRESS 
VERONICA (daughter of BLACK PRINCESS) 
to the baby Dalzell. Three more heifers were 
registered to Dalzell by 1895. When William 
Herbert’s second son Lawrence was born 
in 1892, CANDALARIA (daughter of BLACK 
PRINCESS) was registered in Lawrence's 
name. Manoah’s daughter Mary Alice did 
much of the work milking and making butter. 
She chose PIETJE 2ND to be her special 
cow and this was transferred to her name 
by 1889. JEAN L’S BEAUTY was transferred 
to Manoah’s youngest daughter Ida shortly 
after her marriage to Walter Herbert Steeves 
and in 1891 LULU QUEEN was transferred 
to Manoah’s youngest son Walter. Joseph 
Moore, the middle son, chose ELVANNA’s 
heifer EGLANTINE. All the other Steves 
cattle remained registered under M. Steves 
and Sons.

After 1889, Manoah had registered only the 
most promising calves; money to maintain 
the farm was tight. By 1891/92 prices from 
$40 to $100 for cows in milk were common. 
Records show that he sold more than 50 head 
of cows, heifers and bulls to neighbouring 
farmers, or the butcher at this time. Most 
of the Steves cattle had been dispersed by 
the end of 1892. A dozen calves and yearlings 
were auctioned at the New Westminster 
Fair in the Fall of 1892 for $30 to $40 each, 
mostly in promissory notes to be repaid in 6 
to 12 months. The biggest sale was 22 head 
to Eburne farmer Alex McLeod, who had 
doubled his herd size by 1895 when he sold 
out completely. Thus, by 1895, the Steves 
cattle and their offspring had been sold to 
20 other farms in BC.

Alex McLeod’s relative, Roderick McLeod, 
kept five cows including LULU QUEEN, the 
first Steves heifer calf and four other cows 
originally raised by Manoah.

William Newlands of Eburne bought over half 
of the McLeod herd, including nine Steves 
cows and fourteen heifers raised by McLeod. 
The nine cows included four original cows: 
SATIN, WILHELMINA BYRON, PIETJANNA and 
WILHELMINA BYRON 2ND. By 1898, Newlands 
had increased his herd to 40 registered 
cows and heifers. During 1902-06, Newlands 
was selling breeding stock (bulls, heifers 
and cows) from Steveston to Salmon Arm. 
Newlands sold his entire herd of 48 animals 
in 1907 and retired. Twenty years after they 
arrived in BC, the Steves cows and their 
descendants had been distributed to at least 
57 farms through McLeod and Newlands.

The Steves Begin Rebuilding 
1893-1901
Though most of the herd had been dispersed 
in 1892, the family was determined to rebuild 
the registered herd, principally with two 
original cows – JESSIE L and CARMINA 2ND. 
Ida and Walter sold the cows registered 
in their names but evidently Joseph and 
Mary Alice made some agreement with 
Alex MacLeod that they could buy back 
heifer calves from their chosen cows 
EGLANTINE and PIETJE L 2ND. In 1893, each 
cow produced a heifer, one registered to 
Joseph, one to Mary Alice. The 1895 calving 
season was a good omen for rebuilding the 
herd. Three heifers were born to the cows 
registered to William Herbert’s young sons. 
The heifers were immediately transferred to 
Joseph’s ownership. Mary Alice and Joseph 
now owned six promising females that could 
be traced back in two generations to the 
Cook imports. Unable to afford a fancy bull for 
such a small herd, Joseph bought Earl of Lulu 
from Sam Brighouse and used this bull from 
1895 to 1900. In 1894 the Steves only owned 
three cows and four heifers.

There were also hardships through this 
period. Ida’s husband Billy Steeves left behind 
his two-year old daughter and pregnant wife 
when he was killed by a tree falling on his 
stagecoach to Vancouver in 1895. William 
Herbert died in 1899, leaving wife Clara with 
four children. The youngest brother Walter 
would take over the seed business. Manoah 
died in 1897 – unable to witness the recovery 
of his legacy that would come about in the 
next generations.

JM Steves and Sons
Joseph married a Steveston girl, Bessie 
McElhinney, in 1898, and their first son, 
Harold Leslie, was born the following year in 
the Japanese Hospital on Number One Road. 
Next came two daughters, Jessie and Winnie, 
followed by Allen in 1904 and Jean in 1909.

By 1901 the herd had increased to 25 
registered animals, mostly sired by Earl 
of Lulu, prompting Joseph to begin the 
search for the next special herd sire. After 

much careful consideration and research, 
he imported Lena’s Paul Dekol from GW 
Clemons, a leading Holstein breeder in 
Ontario and Secretary of the Holstein 
Association of Canada from 1893 to 1912. 
With Holstein breeders now having detailed 
milk and butter records for five generations 
of cows, bulls could be highly selected based 
on merit. The pedigree of Lena’s Paul Dekol 
was a marvel of intense genetic selection 
with numerous record-holding production 
females on top and bottom of the pedigree.

His breeding was considered so exceptional, 
that seven sons were sold to leading herds 
in 1903-04, while two full brothers were kept 
for use at home. By 1905, Joseph’s herd had 
increased to 45 registered females. It was 
common practice to renew herd sires at 
least every four years to avoid inbreeding 
of a sire to his daughters. JM acquired Carl 
of Lulu from William Bonsall of Chemainus 
in 1904 and sold him one of the Paul sons 
– a mutually beneficial trade of excellent 
genetic diversity. Bonsall’s cow had won 
the milk and butter test contest for three 
years at the Victoria and New Westminster 
shows, producing seven gallons milk with 
four percent butterfat in 24 hours. Carl 
was sired by a highly regarded bull in JE 
Page’s herd. Both Page and Bonsall had 
been successfully raising record-winning 
registered Holsteins for 20 years.

In 1907, a new richly-bred herd sire was 
imported from John B. Irwin in Minnesota 
– Sir Canary Mechthilde. JM also purchased 
Milk and Butter Prince from New York in 
1908 with William Carvill Steves, using this 
bull in both herds. In the next three years, Sir 
Canary sired 16 sons and 30 daughters. From 

1906 to 1909, JM’s breeding program 
produced 28 young bulls that were 
sold as herd sires. One son, Sir Canary 
Pietje was used as Steves herd sire in 
1917/18. Pietje’s dam, LADY PIETJE 
CANARY’S JEWEL, held the three-year 
old Canadian milk production record 
until 1958 with 24,549 lbs milk, and 1174 
lbs butter. In 1910, Colony Farm, a supply 
farm for the Essondale Mental Institute, 
started raising Holsteins. A prestigious 
selection committee including JM was 
appointed by the government to select 
the 70 head of foundation stock. One of 
four bulls chosen, was closely related to 
Sir Canary Mechthilde. In 1918, JM bought 

a new bull for $5000, a grandson of the 
world’s highest production record holder – 
DUCHESS SKYLARK ORMSBY with 27,762 
lbs of milk and 1506 lbs of butterfat. This 
allowed JM to sell Sir Canary Pietje after two 
years of breeding, to Agassiz Experimental 
Farm.

During these years, the seed business was 
thriving, leading JM to grow more seed and 
raise fewer cows. On November 6, 1919, the 
first annual consignment sale of the BC 
Holstein-Friesian Association was held at 
Joseph Steves’ farm. A total of 47 purebred 
Holsteins were sold including 35 from the 
Steves herd. JM averaged $310 for 11 cows 
and 13 heifers, received $280 for one bull 
and 10 bull calves averaged $175. Prices were 
less impressive in 1924 when eight cows sold 
for an average of $200, three-month old 
heifers and five baby bull calves for $50 each. 
 
JM’s 1926 income tax return listed the sale 

of cattle at $4352. He started the year with 
114 head, added 36 calves, 16 head died and 
62 were sold, leaving him with 72 at year end. 
He also earned $9550 for cream and milk, 
and $1920 for seeds.

An article in Farm and Home magazine 
in April 1926 gave details of the sale of 42 
cows and heifers at Steves’ farm. Ten older 
cows averaged $138, while three-year olds 
averaged $112 and two-year olds brought 
$91 each. Eight heifers born in 1925 and 
1926 averaged $58 each. The cattle market 
appeared to be steadily declining.

Harold Leslie Steves
Harold Sr. (HL as he became known to avoid 
confusion with his son Harold), attended 
UBC in 1917-18 then worked on the farm for a 
couple of years after the end of WWI, before 
returning in 1921 to complete his Bachelor of 
Science in Agriculture (BSA). 1917 was the 
first year Agriculture was offered by UBC. 
During Harold’s university career he was 
twice ‘high man’ on UBC’s dairy judging team 
sent to the Pacific International Exhibition in 
Portland, Oregon in 1922 and 1923, judging 
Holsteins, Guernseys and Ayrshires. UBC 
at this time held classes in two buildings at 
10th and Laurel in Vancouver, as well as in old 
army shacks, tents and a church basement. 
Construction began in 1924 on buildings 
at the present-day site at Point Grey, but 
Harold graduated before the move to Point 
Grey was completed.

HL became the first ‘fieldman’ for the 
Holstein Association of Canada in the 
western provinces, logging many miles in 
trains and rental cars from 1926 to 1933. 
These were years of excitement in the 
expansion of registered Holsteins across 
Canada, and HL was on the front lines. But 
his field territory kept him away from home 
for vast periods of time. His father Joseph 
died in January 1934, age 69. From 1933 
to 1938 he was content to farm at home, 
developing the bloodlines of their large 
purebred operation. In August 1935, he 
owned 70 purebred Holsteins. HL continued 
on as Secretary of the BC Holstein Friesian 
Association through 1939, organizing their 
annual meeting and dinner at Hotel Georgia 
December 14, 1939.

Like his father and grandfather, he too 
engaged in civic organizations – being 
a member of the first Board of Trade in 
Richmond and VP of their Agricultural and 
Industrial Society from 1920-25. Perhaps 
it was the difficult economic conditions of 
that time that led him to pursue work off 
the farm. Given his skills, experience and 
knowledge, it is not surprising that he was 
lured to UBC to teach in 1938, replacing 
instructor JC Berry (Belmont Farm) while 
he took that year to pursue his PhD. Once 
again, HL was part of a UBC judging team at 
Portland, Oregon, winning the championship 
with gold medals in all breeds, this time as 
coach!

After this, HL accepted a position with 
the Canadian Department of Agriculture, 
as livestock inspector, initially engaged in 
establishing WWII animal hygiene, sanitation 
and public health/safety regulations – one 
of the first courses he taught. He retired in 
1964 with 25 years service.

JM Steves with Sir Canary Mechthilde – an exceptional sire 
imported from Minnesota. His sons and daughters formed the 
foundation of the herd at the Agassiz Experimental Farm in 1911. 
Pete Moore of Colony Farm was quoted in a 1935 Holstein-Friesian 
World, claiming that Sir Canary “has had a greater influence for 
good on the breed than any other bull brought into the province.”

The inside 
of the new 
Steves dairy 
barn – circa 
1912.

The new Steves dairy facility featured an overhead rail for easier 
transport of milk cans from the barn to the dairy. Circa 1912.

Dispersing the Genes of Manoah’s Registered Holsteins
Kathy Steves
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Meet Hans Eggink – Holsteins Solutions Partner
Tars Cheema

“When I saw the job posting with Holstein Canada, it really 
piqued my interest!” He reread the description multiple 
times in the coming days, and he knew he had to put his 
application in. “I have passion for the cattle business, 
I enjoy working with people, and I’m a farmer,” Hans 
summarizes with more than a hint of excitement.

Now, with over a month of training under his belt, Hans is 
excited by the range of services he will engage 
in. “I’m really comfortable doing animal 
assessments and have completed 
the proAction training with 

Holstein Canada.” Consulting with herdowners on Holstein 
Canada services is second nature to someone who was 
fully engaged in breed and club activities over his farming 
career. And he is enjoying the challenge of being on the 
‘other side’ of classifying. “It’s important that we put the 
correct score on a cow, but maybe even more important 
that we can explain clearly why we have arrived at that 
score. I want to be certain that I am delivering an objective 
score every time for the cow and the owner,” Hans conveys 
with certainty.

Hans and his wife Monda have five grown children, making 
this better timing for a career change that will take him 

across four provinces, joining other classifiers in each 
area, and providing additional field service capacity 

to Morgan Sangster who continues to be based 
out of Manitoba.

“I’m going to love visiting with producers 
again. I want to help producers and share 
how the Holstein services can benefit 
them. Consulting, troubleshooting, finding 
solutions to improve – it’s what I enjoy most.”

Hans Eggink can certainly lay claim to the 
term ‘adaptable’ – taking on a sizable career 

shift at this point in his working life, and he sees 
more change facing the dairy industry as well. “I 
expect that as a service organization, we will keep 
evolving to do more and we will need to adapt our 
vision accordingly. As an industry, our end goal is 
to ensure we provide a secure supply of quality 
domestic food – and we have to do it right to 
keep the public’s confidence. We will need to 
adapt to new technologies and rules.”  

When you meet Hans, I'm sure you will find 
the same enthusiastic, knowledgeable and 
forward-thinking farm guy that I did. The dairy 
industry has always been improved by people 
with passion! Welcome Hans!

Holstein Canada announced the hiring of Hans Eggink 
early in October, to the new hybrid role they have termed 
‘Holstein Solutions Partner.’ “It is the first time our 
Association has integrated three services into one role,” 
states Brad Eggink, Manager of Classification and Field 
Services. Hans will divide his time between Classifying, 
proAction assessments and Field Services in the four 
western provinces.

Arriving in Lacombe in 1982 from the Netherlands, Hans 
would spend the next six years dairying on his parents 
120-cow operation. Eventually taking over the farm, 
Hans and his wife grew the herd to 160 milking by the 
time they sold in 2007. “I was registered, classified and 
milk recorded from day one. And I joined the Holstein 
Club pretty soon too.” Hans’ outgoing personality 
makes it easy to see him as a ‘people person.’ While he 
was focused on achieving top performance with the herd 
(top 5% production and management), he loved the 
dairy community camaraderie, especially the Lacombe 
heifer show which brought together showing and non-
showing farmers. “It created a social, fun gathering 
for the farmers in our community.” The heifer show 
and other ‘Open Barn’ events demonstrated to Hans 
that people will attend when they feel passionate 
about something. Essentially, he concluded the 
industry must continue to adapt to engage the 
people, while adapting to external forces too.

After selling the herd, Hans tapped into his interest 
in farming challenges and interest in people. He sold 
fertilizer; he set up and managed an AI tech service in 
central Alberta; he ran AI schools and sold genetics as 
time would allow. He then spent five years in the dairy 
nutrition consulting business. “I loved consulting with 
dairy farmers; we did bunker audits, troubleshooting of 
mixers, ventilation, calves and feeding/management.” 
During this time, Hans learned to perform animal 
assessments, as he felt it was important to help producers 
adapt to the new proAction program.

We are the 1st IVF lab in Western  
Canada to receive full CFIA accreditation. 

In 2020, our 3rd year in production, we have 
produced over 2500 IVF embryos to-date.   

Another milestone was the 1st international 
export of IVF embryos produced in  

Western Canada. 

We have also marketed and exported 1500+ 
in-vivo embryos overseas for clients this 

year. 

We have a solution for every breeder in Western Canada. 

Our team operates 5 different dairy and beef OPU sites in 
the Fraser Valley and in the Okanagan.  Partnering  

veterinarian teams operate 2 additional OPU sites in  
Western Canada. 

The veterinary team and our laboratory scientists  
emphasize advanced reproductive solutions that  

address the goals of each breeder.  Whether traditional 
flushes or in-vitro produced embryos are on your mind, 

call us to discuss options and opportunities. 

Founded on continued research  and 
development, our team is 

committed to providing high quality, 
cost effective IVF embryos to beef 

and  dairy producers. 

   Proven     Results Oriented Our Promise   

Thank you!Thank you!  
To all our hard working and loyal clients.  To all our hard working and loyal clients.  

Together we have developed advanced Together we have developed advanced   

reproductive technologies reproductive technologies   

to make great strides in genetic solutions. to make great strides in genetic solutions.   

We look forward to continued success in 2021.We look forward to continued success in 2021. 

We wish you all a blessed Christmas and a safe & healthy 2021.We wish you all a blessed Christmas and a safe & healthy 2021. 
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Gold Sponsor

Presented by:

Check out the very latest equipment, technology and 
techniques to improve your farm operation - all online

info@agricultureshow.net

January 28, 29 & 30 2021

604-302-2948
40975 No 2 Road Abbotsford, BC V3G 2R4

Looking forward to 
serving you in 2021
• Sawdust
• Shavings
• Bark mulch
• Compost
• Pushout or blower
• Custom hauling

From Our Family 
To Yours...
Wishing you a 
Blessed Christmas 
and a Happy 
New Year!

Update from 
the Make A 

Difference Sale
We were very grateful to get this past 
year’s auction in the nick of time before 
the Covid lockdowns. But even more 
thankful for all the generous donors, 
and supporters of the 2020 record-
breaking fundraiser in which we 
eclipsed the $300,000 mark in total 
funds raised!

We know that even in these uncertain 
times, the BC farming community will 
once again come together to make the 
2021 fundraiser a success in whatever 
format the global health pandemic will 
allow. Making firm plans for a date and 
venue will be difficult for some months 
yet, so we ask that everyone check 
out the Make A Difference Auction 
Facebook and Instagram pages 
for further updates. We also share 
relevant updates on the CFGB website 
too. Updates will also be shared on BC 
Holstein News website and Facebook.

Thank you for your past generosity and 
for being with us to support people 
that remain in great need.

Blessed 
Christmas, 

friends!
The Make a Difference team

www.foodgrainsbank.ca 
   donate.foodgrainsbank.ca/abbotsford

makeadifferencesale
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THE PROCESS IS DETAILED BELOW
•  A completed online application form and online payment ($250 

non-refundable administration fee) must be received by the BC Milk 
Marketing Board office by February 5, 2021 to qualify for the random 
draw.

•  Candidates are required to have a minimum of two years’ dairy farm 
experience or an educational equivalent, such as the Dairypro® program.

• A random draw will be held by February 10, 2021.
•  Ten candidates will be drawn randomly by an independent 3rd party. 

Candidates’ names will be announced via Notice and posted on the 
Board’s website.

•  All ten candidates will submit verification documents and a business plan 
to the Board.

•  All ten candidates will be interviewed by an NEP Selection Committee 
(June 2021), which will recommend three candidates for the program to 
the Board for production starts by the end of 2022.

• There will be NO waitlist held.
•  All applications and payments must be submitted online to qualify for 

the random draw

For more details, please refer to the NEP User Guide 2021; www.bcmilk.com

PLEASE NOTE APPLICATION DEADLINE IS FEBRUARY 5, 2021 
For any questions regarding this Notice,  
please contact zabdalla@bcmilk.com

NOTICE TO INDUSTRYNOTICE TO INDUSTRY – New Entrant Program – New Entrant Program
Application Process for 2021 is OPENApplication Process for 2021 is OPEN
The Board is pleased to announce that it is now accepting applications for 
those interested in becoming New Entrants to the dairy industry with a 
desire to start production by December 31, 2022.
 
The policy objective of a New Entrant Program (NEP) is simply to encourage 
and facilitate people to enter the dairy industry as new producers. The 
Board’s NEP program provides 15kgs of Continuous Daily Quota (CDQ) as 
incentive quota to start milk production, plus up to 8kgs of matching CDQ 
provided on a 1:1 ratio basis during the 10 years of the program.

At the end of a challenging year, may 
you have a “glass half-full” (of Quality 
BC Milk) perspective, and enjoy the 
celebration of the birth of Jesus!

For unto you is born this day in the city  
of David a Savior, who is Christ the Lord.  
Luke 2:11

Dahlia Holsteins 
1ME * 1EX * 13VG * 15GP * 1G * 6NC 
Herd Average (kg): 11,236M  462F  361P

Kristin Dahl
Abbotsford, BC

dahliaholsteins@gmail.com
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Wishing you a Happy Holiday 
from the Otter Co-op 

Feed & Fuel team. 

We look forward to serving 
your farm in the New Year. 

Otter Co-op Feed
Langley, BC
Order Desk: 604-607-6900
1 -800-663-6038

Armstrong, BC
Tel: 250-546-8117
Toll Free: 1-855-268-2667

Otter Co-op Bulk Petroleum
Chilliwack, BC

604-793-8400

@ottercoopfeed @otterfeedandpet

www.otterco-op.crs

and a
Happy New Year
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BC Branch Holstein  
Association of Canada 
Directors for 2020
President 
Angela Hamming 
6905 68 Street, Delta, BC V4K 4E2 
• Ph: 604-818-7113 
• Email: pahamming@dccnet.com
Vice President 
Carl Barclay (LFV) 
12420 Blackstock Street, 
Maple Ridge, BC V2X 5N6 
• Ph: 778-875-3709 
• Email: carlbarclay@hotmail.com
BC Branch Secretary/Treasurer 
Joan Wikkerink 
847 Garnett Road, Cobble Hill, BC V0R 1L3 
• Ph: 250-743-8690 Fax: 250-743-8691 
• Email: bcbranch@telus.net
National Director 
Ben Cuthbert 
13750 Adshead Road, Ladysmith, BC V9G 1H6 
• Ph/Fax: 250-245-3299 
• Email:b.cuthbert@telus.net
Directors: 
VANCOUVER ISLAND 
Ridley Wikkerink 
3920 Lefran Road, Cobble Hill, BC V0R 1L4 
• Ph: 2250-920-9347 Fax: 250-743-9700 
• Email: rwikkerink@shaw.ca
Thomas Cuthbert 
13750 Adshead Road, Ladysmith, BC V9G 1H6 
• Ph: 250-618-5551 Fax: 250-245-3299 
• Email: canadarocksathockey@hotmail.com
Luke Van Huizen 
4440 Koksilah Road, Duncan, BC V9L 6N2 
• Email: luke_rockycrestholsteins@hotmail.com
NORTH OKANAGAN 
Brian Hamming 
9344 Hwy 97N, Vernon, BC V1H 1W9 
• Ph: 250-545-0865 Fax: 250-545-7565 
• Email: bandjhamming@shaw.ca
Sydney Fox 
5179 Pringle Road, Westwold, BC V0E 3B1 
• Ph: 778-220-2518 
• Email:sydney.fox494@gmail.com
FRASER VALLEY 
Angela Hamming (R/D) 
6905 68 Street, Delta, BC V4K 4E2 
• Ph: 604-818-7113 
• Email: pahamming@dccnet.com
Carl Barclay (LFV) 
12420 Blackstock Street, 
Maple Ridge, BC V2X 5N6 
• Ph: 778-875-3709 
• Email: carlbarclay@hotmail.com
Lexi DeJong (CFV) 
33775 Aish Avenue, Abbotsford, BC V4X 3R2 
• Email: lexidejong09@gmail.com
Greg Hessels (R/D) 
4844 – 112th Street, Delta, BC V4K 3N3 
• Ph: 778-991-0840 
• Email: hesgenholsteins@gmail.com
HOLSTEIN ASSOCIATION OF CANADA 
Box 610, Brantford, ON N3T 5R4 
Ph: 519-756-8300 Fax: 519-756-5878 
or 519-756-3502 (Performance Records)
HOLSTEIN CLUB OFFICERS FOR 2020
VANCOUVER ISLAND HOLSTEIN CLUB 
President: 
Pete VandenDungen, Duncan 
Ph: 250-701-1468 
Secretary: 
Cindy Wikkerink, Cobble Hill 
Ph: 250-743-2430 Fax: 250-743-6822
RICHMOND-DELTA HOLSTEIN CLUB 
President: 
Alan Hessels, Delta 
Ph: 604-501-1487 Fax: 604-590-2437 
Secretary: 
Celine Hessels, Delta 
Ph: 604-501-1487 Fax: 604-590-2437
LOWER FRASER VALLEY HOLSTEIN CLUB 
President: 
Kevin Antonsen, Aldergrove 
Ph/ Fax: 604-856-6650 
Secretary: 
Carl Barclay, Maple Ridge 
Ph: 778-875-3709
CENTRAL FRASER VALLEY HOLSTEIN CLUB 
President: 
Kelwyn Hoeppner, Abbotsford 
Ph: 604-217-5996 
Secretary: 
Amanda Luymes, Abbotsford 
Ph: 778-549-0563
UPPER FRASER VALLEY HOLSTEIN CLUB 
President: 
TBA 
Secretary: 
Ashley Vander Kooi, Chilliwack 
Ph: 604-792-8400
NORTH OKANAGAN HOLSTEIN CLUB 
President: 
Brad Carlson, Salmon Arm 
Ph: 250-517-0932 
Secretary: 
Corissa Haambuckers, Enderby 
Ph: 250-540-2962

Angela Hamming
President

PRESIDENT’S REPORT

BC Branch News

Reflection: At this time of year, one may 
have a chance to do some reflecting on 
the year that has passed. There might have 
been goals set at the start of 2020 which 
you can check off as accomplished, still in 
progress, or not going to happen. Whatever 
your case may be, I’m confident that we can 
all say 2020 was a year like no-other!

As I reflect on 2020, there are a few things 
that come to the forefront. First, we can 
be very proud of the industry we are a 
part of! Our supply-management system 
was put to the test, especially at the start 
of the pandemic. Our BCMMB did a great 
job keeping us informed of production 
measures and navigating through the 
decreased demand for certain dairy 
products and the increased demand for 
other dairy products. Second, a possible 
silver lining of the pandemic is the 
heightened awareness of the need for a 
secure, safe, local food supply. BCDA was 
instrumental in keeping us up to speed on 
the protocols on farm and continuing a 

great marketing campaign to the broader 
community to reassure British Columbians 
that BC dairy farmers will continue to 
provide healthy, safe dairy products to their 
homes. Thank-you to all!

At the start of 2020, the BC Holstein Branch 
had plans (goals) which unfortunately had 
to be abandoned due to Covid restrictions. 
As we wrap up the year, we are still 
constrained by Covid restrictions – which 
forced our annual AGM on November 25 
to be conducted virtually, like so many 
other industry meetings. While in-person 
gatherings are still preferred in our dairy 
community, technology has proven very 
helpful to remain operational digitally.

BC Cow of the year results are in and the 
winner is WILLSWIKK DUPLEX DION! 
Congratulations to Wikkshaven Holsteins, 
Cindy Wikkerink of Cobble Hill!

The BC Branch is hoping to resume regular 
activities in the new year, as restrictions 
will allow.

NATIONAL DIRECTOR’S REPORT

Ben Cuthbert   
National Director

As we pause and reflect on the past nine 
months, if there was ever a time to ponder 
what we can be thankful for as dairy 
producers, this would be the time. Despite 
the challenges that Covid-19 brought, most 
of us safely continued to milk the herd, 
plant and harvest crops and maintain our 
operations.

Likewise, the business at Holstein Canada 
carries on within the new normal work 
environment, requiring social distancing 
and other health department directives. 
Most of the employees continue to get HC 
work done from home offices. The ongoing 
and ever-changing provincial health 
regulations must be monitored daily to 
ensure the safety of clients, classification 
and field staff when on farm.

The core business of Registrations 
and Classification as well as Animal 

Assessments have gained much of the 
ground lost due to shut down from March to 
June. Registrations and Classifications are 
down 6% and 18% year over year. proAction 
assessments are above the 2019 actuals to 
date.

Holstein Canada continues to monitor our 
position on Branch and Club activities 
and exhibitions during the pandemic. The 
Board of Directors revised the position 
on member activities, Branch events and 
shows. HC supports events and gatherings 
that fall within the health regulations 
within the jurisdictions where the event is 
being held. For Branch and Club meetings, 
Holstein Canada can provide the virtual 
tools and technology needed to convene 
from home.

Merry Christmas and Happy New Year!

BC BRANCH PRINCESS REPORT

Nadine Laity  
BC Branch Princess

As the days get shorter, farm work seems 
less and less appealing, especially with 
the cold. Something I look forward to is 
the holiday season and the joy it brings. It’s 
been a strange year with so many events 
cancelled, but nonetheless I have enjoyed 
at least holding the title of BC Holstein 

Princess. I hope everyone is staying safe 
and enjoys Christmas the best they can!

Wishing everyone a wonderful Christmas 
with peace and joy – may the New Year 
bring us market strength, trade stability, 
continued good health and enthusiasm for 
the work we all enjoy in the dairy industry!

The BC Holstein Branch 
announced the 2020 Cow of 
the Year recently, awarding the 
honour to WILLSWIKK DUPLEX 
DION EX-95-4E 1*. Bred by 
the J.W. Wikkerink family 
of Cobble Hill and owned by 
Cindy Wikkerink (Wikkshaven 
Holsteins) of Cobble Hill, Dion 
is total performance cow with 
a deep, home-bred pedigree. 
Her five closest dams are all 
home bred Excellents and 
combine for 60 brood stars! 
Dion’s daughter, WIKKSHAVEN 
ATWOOD DAPHNE 2E, makes 
seven generations of Homebred 
EX in a row!

Dion has nine VG (or better) 

daughters out of 10 with six 
more daughters on the way.

Her accomplishments are 
impressive:
• 1 Superior Lactation

•  8yr 365d 16,712kg m 
769kg 4.6% f 612kg 3.7%p 
(BCA: 294-363-333)

•  Long-time 80,000kgs and 
adding

•  Four Top 3 show placings

Cindy shares this about her 
special cow: “Dion has been a 
favourite for a long time, being 
shown every year since being a 
calf.  She has scored EX 95-4E 
and has made over 82,000 kg of 

milk in six lactations so 
far and is pregnant. She is 
following in her grandmother 
Della’s footprints and now has 
daughters of her own doing 
extremely well. A family that 

combines type, milk and 
longevity!”

Congratulations to the J.W. 
Wikkerink family, Cindy and 
Dion for winning 2020 BC Cow 
of the Year!

We look forward to serving our 
membership in 2021 and if you 
have anything you would like to 
bring forward, please feel free 
to contact anyone on the BC 
Branch.

As Christmas draws near, I hope 
you are able to reflect on the 
things that matter the most...I 
wish you all a Blessed Christmas 
and Happy New Year!

BC Cow of the Year 2020
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BC Dairy Association
3236 Beta Avenue, 
Burnaby, BC  V5G 4K4

Tel: 604.294.3775

Toll free in BC: 1.800.242.MILK [6455]

contactus@bcdairy.ca

www.bcdairy.ca

Milk, at the Heart of a 
Healthy Community!

Philipa Dutt is the newest addition to 
the BC Dairy Association in the role 
of Policy and Sustainability Program 
Coordinator, working primarily with the 
proAction team. She has a passion for 
the welfare of animals and environmental 
sustainability. Philipa has a Masters 
in Bioenvironmental Monitoring and 
Assessment through which she gained 
extensive skills and knowledge about 
resource management, science 
communication, and research. Moreover, 

she has experience developing and 
implementing environmental stewardship 
programs and policies. Philipa’s 
academic background is supported by 
strong leadership skills and experience 
in customer service. Philipa strives to 
build a good rapport with those she 
works with and she believes in the power 
of teamwork and open communication. 
She looks forward to engaging with and 
working alongside the dedicated and 
hardworking producers of BC.

BC Dairy Welcomes New Staff

BC Dairy is pleased to welcome Daniella 

Reid, who is joining the Producer & 

Public Affairs team in the role of Public 

Affairs Specialist. With over a decade of 

agency experience working with all levels 

of government on behalf of unions and 

associations, Daniella knows what it takes 

to motivate government and stakeholders. 

She has worked to produce award-

winning research, communications, and 

fundraising campaigns to help non-profits, 

advocacy groups, unions and political 

candidates become more effective in 

their work. Her public opinion and market 

research background gives her a strong 

understanding of both qualitative and 

quantitative research to drive public 

policies that make life better for people.

Prior to joining BC Dairy, Daniella worked 

with a Crown corporation on behalf 

of the BC Government to encourage 

the development and diversification 

of export markets and new market 

segments, particularly in the fast growing 

markets of Asia and North America. In 

her position at BC Dairy, Daniella will 

focus on strengthening our government 

relations portfolio by increasing producer 

engagement with all levels of government.

Sakshi Harsh is a professional accountant who 

has recently joined the BC Dairy team as the 

Finance and Administration Coordinator. Sakshi 

hails originally from India and immigrated as 

an international student to Canada in 2019. 

After staying in India for over two decades and 

completing her Post-Graduation in Accounting, 

she decided to explore and study further. 

Sakshi holds a Post-Baccalaureate Diploma in 

Accounting and Finance from Douglas College 

and aspires to become a CPA.

Sakshi loves working for non-profit 

organizations because they provide 

unparalleled growth opportunities and enable 

her to wear different hats. She looks forward to 

propelling her skills and experience beyond her 

job description.

A key reason Sakshi joined BC Dairy was 

because the dairy industry contributes so much 

to the health and economy of British Columbia.

Daniella Reid

Philipa Dutt

Sakshi Harsh
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Wishing you all a 
Merry 

Christmas!

STORE HOURS 
MON - FRI: 9 - 6, SAT: 9 - 5

604-846-0120
#1 - 45802 LUCKAKUCK WAY 
CHILLIWACK, BC  V2R 5P9
www.chilliwackworknplay.com

We would like to thank all of our customers  
for your business in the past year, and look forward  

to serving you in 2021!

Industry Updates

Industry Updates for the next 
issue of BC Holstein News 
BC Holstein News is pleased to consider introducing your new 
business or staff to BC’s dairy community. Announcements 
will be considered on a space available basis. Please e-mail 
your business announcement to tars@holsteinnews.com by 
January 15, 2021 for inclusion in the Winter 2021 issue of BC 
Holstein News that will go into the mail on February 16. 

Don’t forget to check out our website at www.holsteinnews.com 
for all the latest in industry events. Check here regularly for dairy 
happenings across the province. We can also post industry updates 
(or reminders)  if event information has changed after the newspaper 
publication. Email chris@holsteinnews.com with all your event 
details and get your dairy event included! Remember to include all 
the details: what, where, when, how and who!

Coming Up ONLINE

BC Holstein News is on FACEBOOK! 
LIKE us online and stay updated 
with last-minute announcements 
and events.

Join us on

Dr. Dan 
Awarded Medal
UBC Professor Dan Weary received the
2020 United Federation for Animal Welfare
Medal for Outstanding Contributions to
Animal Welfare Science and the Zinpro
Award for Excellence in Dairy Science.
Dan is co-founder of UBC’s Animal Welfare
Program and co-Chair of the NSERC 
Industrial Research Chair in Dairy Cattle 
Welfare (a research chair co-financed 
by DFC since 1997). His research has led 
to changes in science-based standards 
for animal welfare and the provision of 
evidence for the development of best 
management practices for feeding, 
housing, pain control and disease 
detection for dairy cattle in Canada.

North Valley 
Grows Again!
Describing their first year in equipment 
sales and mobile repair as ‘hair straight 
back,’ Curtis and Danny of North Valley 
Equipment are not slowing down! They 
just announced they have become the 
official importer and distributor/dealer 
for ProDig equipment in BC and Alberta, 
adding to their other equipment lines. 
ProDig has a wide variety of attachments 
for agricultural and industrial applications. 
In their new arrangement, they are 
responsible for establishing regional 
distributors as well. See their ad on page 7.

Dr. Lisa New 
CETA President
Dr. Lisa McCrea, a practicing veterinarian 
for 22 years and partner in Agwest 
Veterinary Group, has been elected 
President of the Canadian Embryo Transfer 
Association (CETA) Board. A CETA director 
since 2011, she becomes the first female to 
hold the position of Board President.

Additionally, Dr. McCrea has been a 
director of XLVets Canada and Proventus 
Agri Solutions since 2017. Since 2019, 
she has been the Canadian Veterinary 
Medical Association representative on 
DFC’s proAction Animal Care Technical 
Committee.

Team Telford 
on the Move!

Josh Telford is moving to Grindrod with 
his family! Starting in January, he will be 
an independent distributor for Jetstream 
Genetics and Unigen, operating as Impact 
Genetics. Josh expresses his thanks 
to Andrew Flokstra at StarGro for the 
opportunity to buy the Jetstream lineup 
and the time working together. He’s also 
appreciative of his opportunities with 
Mike Meier and family of Argovia Farm, who 
provided him with a home, friendship and 
job for the past six years. We offer Josh 
our best wishes as he embarks on a new 
adventure – doing what he has always loved 
– talking bulls!
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The management, 
staff and families of 
Pacific Dairy Centre  

wish you peace, 
health and happiness 

throughout 2021!

May your cows be 
contented, and their 

butterfat high!

for the New Year from all of us at Pacific Dairy Centre

Nutrition Focus

Dairy cattle, during all stages of lactation 
and at all times of the year, are at risk of 
many potential stressors: physical, social 
and metabolic. Individually, and often the 
combination of which can result in health 
and performance losses. Research points to 
the economic losses associated with stress 
(IE- heat stress and social disruption). Lost 
milk, poor reproduction and impaired health 
are common negative effects. Stressors can 
be 1) acute – such as off-feed events from 
moving between groups, or 2) chronic – such 
as overcrowding or lameness.

Metabolic Stress
Since the early 1980’s dairy cows in BC have 
increased their annual butterfat production 
by 60%, significantly contributing to the 
industry’s sustainability. This heightened 
efficient production is a combination 
of improved cropping/forage quality, a 
clearer understanding of nutrition/ration 
balancing, improved housing, management 
and improved genetics for overall production 
and component yield. To achieve these 
improvements in efficiency, the cow’s rate 
of metabolism has dramatically increased.

The example of the Transition Cow and early 
lactation comes to mind:

Blood flow rate doubles from dry cow to 
early lactation from 24,000 litres of blood 
moved per day to over 52,000 litres! All this 
blood passes through the liver. The liver is 
a 11 kg organ central to many functions in 
the cow’s body. The liver manufactures the 
building blocks of reproductive hormones, 
detoxifies toxins, processes excess nitrogen 

and is an immune function organ. A vital 
role of the liver is the production of glucose. 
More specifically, a large percentage of the 
forages and grains provided in her diet are 
fermented in the rumen, producing volatile 
fatty acids, such as propionate. Propionate 
is converted to glucose in the liver. Glucose 
is the primary source for lactose which is 
used in the mammary gland to produce milk. 
The cow needs to manufacture in excess of 
3 kg of glucose per day!

It can’t be stressed enough how significant 
the liver’s function is, and the degree of 
metabolic stress it endures.
With every metabolic reaction in the liver, 
by-products are produced that need to be 
stabilized or removed. This is metabolic 
stress. Metabolic stress in early lactation 
can be a major factor contributing to 
health problems, production losses, 
impaired fertility, and premature culling. 
How you meet that challenge will influence 
the outcome. Your role as a dairy owner, 
advisor or influencer, is to put in place 
the environment to maximize feed intake 
of a well-balanced diet that supports the 
metabolic needs of the cow during intense 
production phases.

Social Stress
Social stressors impact how the cow will 
meet the additional nutrient needs of 
metabolic stress. A common result of stress 
in the cow’s environment is reduced dry 
matter intake and is often combined with a 
negative effect on rumen function. Negative 
social interactions take time away from 

feeding, while overcrowding will limit lying 
time, which decreases rumination and blood 
flow. Overcrowding at the feed bunk lowers 
intake, decreases meal frequency while 
increasing meal size, which impairs rumen 
health. The rumen and the rumen microbes 
that can flourish in it, importantly, make the 
cow the truly sustainable animal that she is. 
The ideal rumen environment optimizes the 
microbial digestion of forages and grains, 
producing nutrients that fuel microbial 
multiplication. The resultant microbial 
populations become an ideal protein source, 
as well as a source of energy and vitamins, 
forming the foundation of the cow’s diet, 
helping her meet the nutrient demands to 
overcome metabolic stress.

Nutrition and Stress
To handle metabolic stress, your herd needs 
high levels of a well-mixed and balanced 
diet during those stress periods. Many 
specific nutrients have been identified 
which can enhance the cows’ ability to deal 
with metabolic stress, for example, trace 
minerals, amino acids and vitamins. More 
specifically, feeding these nutrients in a 
more bioavailable or rumen-protected form 
will improve results. There is a reason that 
B vitamins are called the Stress or Energy 
vitamins. When fed to transition cows, B 
vitamins not only improve liver function, but 
they are also essential to glucose production 
and are well known for transforming by-
products of metabolic stress.

Combining stressors often results in a 
Tipping Point
Take a pen of springing heifers, mixed with 
mature cows – normally, despite having 
lower dry matter intake and nutrient needs, 
the calvings go not too bad. Yet this month 
you have 30% more calvings – you planned it 
that way for incentives or perhaps it was the 
result of catching up a reproductive slump. 
Now the pre-fresh group is overcrowded. 

The result? There is below adequate bunk 
and watering space, springers can’t get 
away to calve. It creates more calving issues, 
reduces early lactation milk, increases 
weight loss, increases early lactation culls 
and impairs reproduction for the cows that 
remain. Cows can cope with single and often 
double stressors, yet sometimes it is the 
slight additional stress that puts them over 
the edge.

What makes the difference in a herd’s ability 
to pass through stressful events is the overall 
management and plane of nutrition. Cow 
comfort, proper stocking density, air quality, 
heat abatement, barn hygiene, cow handling, 
mixing and delivering the best nutrients 
available are all necessary to ensure that 
the nutrition consumed by your herd during 
known periods of metabolic stress will 
help meet the individual cow’s nutrient 
needs. Beyond production, a cow’s health, 
fertility, and longevity are all improved when 
giving her the best conditions and inputs to 
mitigate metabolic stress.

Increasing Your Herd’s Profitability 
Through Understanding Stressors
Chris Gwyn, Ruminant Business Development Manager, North America 
Jefo Nutrition Inc.

Modern dairy demands create 
multiple stressors on cattle, which 
can be eased through management 
and nutritional strategies.
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Caring for Calves

THERMONEUTRAL ZONE DEFINED
Without correcting for increased energy 
requirements, cold, damp, and severe 
weather will reduce calf growth and vitality. 
Under ideal conditions a calf will be in 
a thermal neutral zone (TNZ), this is the 
temperature in which the animal does not 
need to expend energy in order to heat or 
cool themselves. For calves less than three 
weeks of age, when the temperature falls 
below 20°C (68°F) and for calves older than 
three weeks when the temperature goes 
below 10°C (50°F), they will need to start 
expending energy in order to maintain their 
body temperature. Energy used for growth is 
sacrificed to produce heat. The diet needs to 
reflect this loss to compensate for the loss 
of energy to heat production and achieve the 
goal of doubling birth weight by weaning. 
Note: Critical temperatures should not be 
determined just by a thermometer reading 
– wind chill and dampness also need to be 
considered.

THREE WINTER FEEDING STRATEGIES
The National Research Council recommends 
three feeding strategies to combat cold 

stress: feed more solids by increasing 
volume (maintain powder concentration); 
feed more solids within normal feeding 
volume (increase powder concentration); 
or add supplementary fat. Increasing total 
volume fed per day poses some challenges 
depending on the feeding system. This 
method may require an additional meal 
(labour and time constraint), or different 
sized buckets or bottles. Increasing 
the volume however is very practical 
with automatic feeders. Increasing the 
concentration of powder being fed to the 
calf can be a practical way to deliver more 
energy when labour or bottle size limits 
meal frequency and/or meal size. However, 
it is not recommended to feed over 170g/L, 
and solids should be increased over 2-3 
days minimum, with calves always having 
access to water. Adding extra fat is not 
recommended on farm, as fat source and 
quality can vary, cohesive mixing cannot be 
guaranteed, and typically supplemental fat 
will not be a 100% fat source. When adding 
additional fat to milk replacer, the energy 
density is the only portion of the ration 
that will be increased, changing the ratio 
of crude protein to fat. Therefore, it would 
be recommended at this point to switch 
to a higher fat milk replacer, maintaining a 
proper nutritional profile. The table above 

illustrates a feeding scenario where the 
farm uses 3L bottles, and typically feeds 
twice a day at varying temperatures. Yellow 
indicates that feeding 6L/d at 150g/L is 
suitable across varying types of MR; purple 
indicates that the concentration per litre 
must increase when only feeding 6L per day; 
blue represents when more volume (i.e. a 
third feeding) is needed.

•  For a 45kg calf, energy demands are increased 
by 750 calories per day if the temperature is 
0°C.

•  Deep bed with straw and replenish frequently 
to provide a warm and dry, insulative 
microenvironment.

•  Use calf coats for calves under three weeks, or 

sick calves, to help lower caloric expenditure.

•  Year-round goal: double birth weight by day 
56. Pre-weaning is the most efficient period 
of growth – underfeeding and improper 
weaning will cost you this advantage.

•  Both higher milk volumes and high fat milk 
replacer can reduce starter intake (initially) 
but are absolutely necessary to meet 
growth milestones during thermoregulatory 
expensive environments (cold, damp, wind). 
This is easily compensated for with a proper 
weaning curve.

•  Commit to a solid weaning program, which 
should be over one week as a minimum (or 
1 day per Liter of peak milk consumption i.e. 
9L/day = 9 day weaning).

Don’t Let the Stress of Cold Stress 
Get You Feeling Blue
Amanda Kerr,  
Senior Nutritionist, Grober Nutrition  
Jackson Matschke,  
Young Animal Specialist, Grober Nutrition

20°C 15°C 10°C 5°C 0°C -5°C -10°C -15°C -20°C

720g/d 660g/d 600g/d 530g/d 475g/d 400g/d 340g/d 270g/d 190g/d

     *According to NRC 2001 calculations, not accounting for additional factors such as health and exercise.

Example of environmental effects on calf growth – a 45Kg calf is receiving 6L (900g) per 
day of a 22/17 milk replacer, how will (s)he grow?*

Feeding Milk Replacer When Bottle Size Limits Volume per Meal

Grams required per day in order for a 45Kg calf to grow 700+ g/d 
according to temperature*

22/17 26/18 24/22

20 900 900 900

15 915 900 900

10 970 945 900

5 1020 995 960

0 1075 1050 1010

-5 1125 1100 1060

-10 1180 1150 1110

-15 1230 1200 1160

-20 1285 1250 1210

150 g/L feeding rate at 6L/d (900g/day powder total)

Increase powder, do not need to increase bottle size (6L)

Increase volume/day, powder concentration too high when fed at 6L/d 

*According to NRC 2001 calculations, not accounting for additional factors such as health and exercise.
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A NUTRITION FIRST APPROACH FOR YOUR CALF’S POTENTIAL

Talk to your DairyCrop team today:

Gerry DeGroot 604.819.4139 
Jelle Vogels 604.997.0059
Evan Davidson 604.991.6708

1.800.265.7863 | www.GroberNutrition.com |            

Merry Christmas 
& Best wishes for the New Year

Achieve™ milk replacer provides the 
high fat formula necessary for body 
temperature regulation during cold 
winter months

Achieve™

24/22
HIGH FAT = HIGH ENERGY
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Effi cient cow management saves costs! 

More information at www.cowmanager.com. CowManager is available at:   
Select Sires GenerVations
T (519) 535-0944
E pscharringa@selectgen.com
www.selectsiresgenervations.com

More information at www.cowmanager.com. CowManager is available at:   

Sick alert
Cow #36

Heat alert
Cow #125 Decreased

Rumination

Cow #98

“Every morning we check the computer and see which animal needs 
the most attention. We can then go right to that animal, elimates a lot 
of walking of pens looking for sick animals. I would highly recommend 
CowManager to any size dairy, small or large. We are looking at these 
cows as profi table and as healthy as possible. CowManager is defi nitely 
a very useful tool that we can use in our arsenal to become even better 
and make that step towards high effi  ciency.” 
Paulus Dairy, US

 Quick intervention & reduced medical expenses with 1-2 days earlier health alerts
     Optimized insemination time by combining heat intensity and heat stage with cow data

 Management from your smartphone 24/7 saves time, labor and costs 
 Wireless system. Just plug and play!
 Continuous innovations for free via over-the-air programming
 System authorization of third parties through Multiview 
 Many integrations with herd management systems 
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“Every morning we check the computer and see which animal needs the 

most attention. We can then go right to that animal, eliminates a lot 

of walking of pens looking for sick animals. I would highly recommend 

CowManager to any size dairy, small or large. We are looking at these 

cows as profitable and as healthy as possible. CowManager is definitely 

a very useful tool that we can use in our arsenal to become even better 

and make that step towards high efficiency.” 

Paulus Dairy, US



20      BC HOLSTEIN NEWS  ❆  CHRISTMAS  2020

Matt De Jong 
Cell: 604-854-0668

Derek Bailey 
Cell: 604-302-9407

agsolutions@telus.net
Box 67, Matsqui Stn, Abbotsford, BC, V4X 3R2

•  By Precision tuning planter meters, we have 
been achieving up to 99.9% singulation

•  We performed well over 100 meter tests in 
Spring – we routinely improved even new 
factory meters by 5%. 

•  Call us to test your meter and see how we 
can achieve 99% singulation

•  Beyond meter efficiency, we can inspect 
and improve the overall performance of 
your planter - Call Us!

AgSolutions

Check out our NEW website – agsolutionsbc.ca

AGSolutions  
Field and Farm Services

BRINGS PRECISION

*NOW is the time to have us maintain and repair your 
equipment so it’s ready to work in Spring

*Let us Ekotune your tractor to safely increase your 
horsepower, handling bigger equipment

Melanie Lantz V.P. – BC Agriculture 604-217-2572
Michele Anderson Lower Mainland 778-986-2109
Parm Kooner Lower Mainland 604-360-1740
Fern McDonald Lower Mainland 604-556-1537
Quincy North Lower Mainland 604-621-6795
Steve Saccomano Lower Mainland 604-703-5161
Lauren Tap Lower Mainland 604-217-3950
Rick Tilitzky Lower Mianland 604-360-5876
Teresa McKinley Vancouver Island 250-618-4316
Iain Sutherland BC Interior 250-515-0173
Alecia Karapita Kamloops 250-318-8142

  Season’s Greetings

iDDEN represents the largest 
international dairy data partnership, 
bringing together milk recording 
organizations and national databases 
across 13 countries representing 
approximately 200,000 dairy herds, 20 
million dairy cows (including 13 million 
milk recorded). The focus is streamlining 
data exchange between dairy herds, 
milk recording organizations and dairy 
equipment manufacturers as well as 
other dairy related organizations.

iDDEN was established to operate as 
a non-profit organization by seven 
groups providing dairy data services 
in Australia, Austria, Belgium, Canada, 
Denmark, Germany, Iceland, Finland, 
Norway, Sweden, The Netherlands and 
the United States.

Managing Director of iDDEN, Reinhard 
Reents of Vit (Germany) states, “iDDEN 
will deliver data exchange services that 
seamlessly integrate on-farm dairy 
equipment and devices, plus software 
with national dairy information systems 
and databases. iDDEN is founded on 

strong principles of data governance, 
autonomy and consent for data sharing. 
iDDEN has the potential to reduce the 
costs of data integration by having one 
solution to connect multiple individual 
on-farm systems and dairy equipment 
data sources,” he says.

Neil Petreny, Chief Executive 
Officer at Lactanet Canada, said the 
establishment and operation of iDDEN 
provides an exciting platform for future 
innovation, technology and service 
development. “iDDEN has brought 
together dairy industry organizations 
and major equipment manufacturers 
across Europe, North America and 
Australia to focus on solving data 
integration challenges.”

“Ultimately iDDEN is about supporting 
data exchange for data-driven decisions 
and innovative industry services that 
benefit dairy herd managers and their 
industry organizations.”

For more information on iDDEN,  
visit www.idden.org.

Efficient Dairy Data Exchange the 
Focus of a New International Network
Dairy producers have long wondered if the data collected by various 
agencies and technology manufacturers would ever be efficiently 
integrated and used for maximum producer/industry benefit. Well, 
that vision is coming into focus with the formation of iDDEN – the 
International Dairy Data Exchange Network, headquartered in Germany 
and launched in November. Lactanet Canada is one of the founding 
seven members. They provide additional details in their press release:

In October, 
L a c t a n e t 
C a n a d a 
l a u n c h e d 
the national 
dairy cattle 
t r a c i n g 
program – 
DairyTrace. This program will manage all 
dairy cattle traceability data across Canada 
in a single centralized system. While the 
importance of the system may not initially 
be apparent, in the event of an animal 
health emergency, having a robust tracing 
system in operation becomes absolutely 
vital. Developing a national traceability 
program began in 2016, a common goal for 
both Lactanet and DFC, and today affects 
over 1.4 million dairy cattle on over 10,000 
farms.

The Lactanet press release shares further 
details:

Alongside the traceability module of Dairy 
Farmers of Canada’s (DFC) proAction 
initiative, DairyTrace will support the 
dairy industry by protecting the economic 
livelihood of dairy producers, as well as 
bring peace of mind to consumers in the 
event of an emergency. As dairy farmers 
embrace the DairyTrace system and 
report their traceability data, a significant 
benefit will be state-of-the-art traceback 

capabilities 
in the 
event of an 
emergency 
or animal 
h e a l t h 
crisis.

DairyTrace includes two new traceability 
tools; a mobile app and on-line database 
portal, that will streamline and simplify 
the recording and reporting of animal 
identification and movement. The 
DairyTrace program also includes 
outstanding customer service support, 
improved animal tags, and instructional 
materials in print, on-line and via video. 
See dairytrace.ca

Under federal regulations and/or proAction 
requirements, everyone who owns or 
has the possession, care or control of 
dairy cattle must record and report 
animal identity, movement, location, and 
custodianship information. “DairyTrace 
has been developed to provide dairy 
farmers with easy-to-use tools for 
managing their traceability obligations,” 
says Gert Schrijver, dairy producer 
and Chairman of Lactanet’s DairyTrace 
Advisory Committee. Adding “All dairy 
farmers will also have access to a one-
stop-shop for ordering their tags and 

National Dairy Cattle Traceability 
Program is Launched!

        As dairy farmers embrace the DairyTrace 
system and report their traceability data, a 
significant benefit will be state-of-the-art 
traceback capabilities in the event of an 
emergency or animal health crisis.

Continued on next page
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www.JAYLOR.com

DEALER LOCATIONS:
AVENUE MACHINERY | 1521 Sumas Way, Box 369, Abbotsford, BC V2T 6Z6 | 888-283-3276
AVENUE MACHINERY | 7155 Meadowlark Road, Vernon, BC V1B 3B6 | 800-551-6411
ISLAND TRACTOR & SUPPLY | 4650 Trans Canada Highway, Duncan, BC V9L 6L2 | 888-795-1755
SOUTH PEACE GRAIN CLEANING COOP | 10540 Road 213, Dawson Creek, BC V1G 4H8 | 250-782-7820

At Jaylor we have designed a TMR 
Mixer to work with your operation 
offering the effectiveness, efficiency 
and dependability you’ve come to 
expect. Our patented square cut 
auger consistently delivers the mix 
your cows require. 

Thank you to all our customers; 
existing, new and future! We are 
excited to build relationships that 
last a life time. 

Contact your local 
dealer for a quote -
Demonstrations 
available to see a 
mixer in action!

BUY with 
Confidence -  
BUY JAYLOR

Jaylor Wishes You a

and Blessings in the New Year

receiving full customer support from 
the DairyTrace customer services and 
National Livestock Identification for Dairy 
(NLID) program offered through Holstein 
Canada or from Agri-Traçabilité Québec 
(ATQ) in the province of Québec where 
producers have successfully practiced this 
traceability model for many years using the 
SimpliTRACE system.”

Also, to accommodate non-producer 
affiliates outside Québec, such as 
abattoirs, assembly yards and auction 
facilities, exchange systems have been 
built to allow information to be funneled 
into the DairyTrace database. This will 
allow affiliates the option of using the 
new DairyTrace system or CCIA’s Canadian 
Livestock Tracking System (CLTS).

By harmonizing data under a common, 
national framework, DairyTrace will 
also promote information sharing and 
potentially add value to research and 
genetics initiatives, all while aligning with 
the traceability module of DFC’s proAction 
program. Lactanet and DFC acknowledge 
and express appreciation to Agriculture 
and Agri‐Food Canada for financial support 
provided through its Canadian Agricultural 
Partnership (CAP) program.

In June 2020, Lactanet Canada was 
recognized by the Canadian Food 
Inspection Agency (CFIA) as the national 
responsible administrator for traceability 
of dairy bovine animals under Part XV of 
the Health of Animals Regulations.

Administered by Lactanet, DairyTrace is 
managed by Lactanet’s Board of Directors, 
with input and collaboration from DFC, 
serving all dairy producers from coast to 
coast, along with affiliate organizations 
and industry partners.

Lactanet is the farmer-run organization 
serving more than 7,000 Canadian 
dairy producers from coast-to-coast. 
Dairytrace.ca - Lactanet.ca
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Phone: (250) 804-4769 • Toll Free 1-800-663-6022
E-mail: office@silagrow.com

WWW.SILAGROW.COM

Merry Christmas Merry Christmas 
& Happy New Year!& Happy New Year!

THE SILAGE EXPERTS

From All of Us at

• Corn Seed  • Forage & Grain seed  • Twine  • Net Wrap
• Bale Wrap  • Hay Tarps  • Silage Bags  • Bunker Covers

• Green House Films  • Ground Covers  • Landscaping Fabric
•  Mulch Film  • Vineyard Net  • Meat/Cheese Packaging Bags

Dr. Paul Adams is a molecular 
neuroscientist and geneticist who 
completed his PhD at UBC in 2010 before 
joining the Biomedical Engineering and 
Neuroscience Departments at Johns 
Hopkins University in Maryland, conducting 
research on the genetic mechanisms 
underlying Parkinson’s Disease. He 
returned to the west coast in 2014, taking a 
position at Kwantlen Polytechnic University 
(KPU) where his focus became applied 
research in agriculture.

Paul is curious by nature. He’s a scientist 
- so no surprise there – but he’s willing 
to go looking at interesting mysteries 
and challenges, applying the latest 
sophisticated technologies. At KPU, Paul 
is the Scientific Director of the Applied 
Genomics Centre (AGC) and is focused on 
bringing advanced genetic tools, such as 
DNA sequencing, genotyping, pathogen 
detection and others, to animal and plant 
agriculture in the Fraser Valley region.

After commuting daily past WestGen’s 
office building, the DNA fragment visible 
from the highway finally got the better of 
the geneticist’s curiosity. Initial discussions 
with Chris Parry and others at WestGen 
centred on how the KPU AGC could provide 
genetic expertise and technologies to 
support the dairy industry. Through 
several candid conversations with Chris, 
Dr. Gordon Atkins (WEF Board member) and 
others, it was determined that Mycoplasma 
bovis (M. bovis) is a key area of concern for 
the dairy industry and improved testing 
and management strategies would 
provide practical, valuable results to the 

industry, benefitting cattle producers. 
This identified priority was initiated as a 
research project at the AGC with funding 
secured from WEF, Boviteq, Semex and 
NSERC to develop a DNA-based test for M. 
bovis. Paul provides an impressive progress 
report below.

Research doesn’t always deliver a home 
run, but this looks very promising and 
could be a game-changer in dealing with 
mycoplasma in cattle herds far and wide!

Tars Cheema

A Fragment of DNA…A Fragment of DNA…

Testing Essential to Deal 
with Mycoplasma bovis

WestGen Helps Fund Local  
Research for DNA Test

Dr. Paul Adams, Scientific Director,  
KPU Bio-Innovation Lab

Mycoplasma bovis (M. bovis) is an antibiotic resistant bacterium that is 
increasing in prevalence world-wide on dairy and beef farms. M. bovis 
can cause significant disease symptoms, including mastitis, swollen 
joints, lameness, pneumonia, ear infections in calves, and reproductive 
disorders. The fact that M. bovis is resistant to treatment, and often 
difficult to diagnose, means that it has the potential to spread within 
a herd and cause significant damage when not detected and managed 
properly. Being able to reliably test for the presence of a pathogen is 
fundamental to any treatment, control or eradication program. Regular 
screening of bulk-tanks and symptomatic animals can be a first line 
of defense against M. bovis. Early detection allows farmers to remove 
infected animals before they can infect other members of the herd. 
Herd biosecurity measures also rely upon testing new animals before 
introducing them into a herd, to prevent M. bovis entering.

In an effort to improve detection and management of M. bovis in dairy 
herds, the Kwantlen Polytechnic University (KPU) Applied Genomics 
Centre (AGC) has partnered with the WestGen Endowment Fund, 
Boviteq and Semex, and the Natural Sciences and Engineering Research 
Council of Canada (NSERC) to develop a new DNA based M. bovis test 
and testing protocols for Western Canadian dairy farms. Initial stages of 
the research have included in-laboratory testing and validation of the M. 
bovis test. Most recently, the KPU AGC has worked with Alberta and BC 
veterinarians and dairy farmers experiencing M. bovis outbreaks.

Strategic on-farm testing protocols in these herds have proven effective 
as low-cost methods of identifying M. bovis infected cows in large herds, 
permitting removal of diseased cows. Next stages of the research 
will include more on-farm testing with BC and Alberta dairy farms to 
optimize on-farm testing and disease management.

What is novel and unique about the new test under development is the use 
of quantitative PCR (qPCR) and TaqMan probes. These advanced genetic 
tools provide the most accurate means for M. bovis detection and are 
cheaper than bacteria culture. Furthermore, this particular test is being 
developed to distinguish between live and dead M. bovis, which is not 
typically achieved with other DNA-based tests. The ability to distinguish 
live from dead M. bovis in a sample can be important in distinguishing an 
active infection vs one that has diminished, or important in assessing 
if clinical treatment is helping or not. Furthermore, the test can help 
assess the effectiveness of pasteurization on eliminating M. bovis in milk 
before feeding to calves.

Developing the new test will be valuable for improving M. bovis detection 
in dairy cows, however, a critical component of the research project 
is to develop on-farm testing strategies and plans to manage M. bovis 
outbreaks. It is one thing to know if M. bovis is present on a farm, but 
what to do about it and how to manage the diseased cows is critical for 
achieving a positive outcome. In phase two of the project now underway 
through support from WEF and NSERC, the KPU AGC is working with 
WestGen, farmers and veterinarians to develop testing and management 
strategies that maximize effectiveness of the test, but also takes into 
consideration both financial and operational practicality for farmers. 
We believe the combination of an accurate M. bovis test using qPCR 
and the development of effective testing and management strategies 
will decrease the impact of M bovis on Western Canadian dairy farms.

The research and development work on M. bovis is an example of applied 
research that aims to provide practical solutions for real problems being 
experienced by dairy farmers in Western Canada. WestGen and the KPU 
AGC are committed to working on additional challenges faced by Western 
dairy farmers that can be used by the dairy community. For example, new 
projects are being developed with WEF and NSERC to develop better 
understanding, testing and management of Johne’s disease and metritis 
on Western Canadian dairy farms.

Severe 
joint 
swelling 
in M. bovis 
positive 
cow in BC.

KPU AGC team collecting milk 
samples at a BC farm for M. 
bovis lab testing.
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Attract and Keep the Best Employees
Teresa Born, Human Resources Manager, WestGen

Good employees are hard to find and 
keeping them can be a tough task for many 
employers.

Across the agricultural landscape, 
employers are confronted with the 
challenge to hang on to employees, 

especially top performers. The high 
cost of employee turnover is one reason 
why recruitment and retention are so 
important. Experts estimate the average 
cost of turnover to be equivalent to one 
year’s salary. Organizations have started to 
figure out that their success is dependent 
on being able to attract and retain talented 
employees.

An important element of any organization’s 
success is a strategy where every 
employee is treated as a valuable resource. 
Nothing will improve an organization’s 
ability to attract and retain employees 
better than offering higher salaries and 
more benefits than its competitors. 
Competitive financial rewards are a must, 
but employees are looking for more. This 
includes a happy workplace, where both 

employer and employees stay connected 
and where both benefit from the workplace 
culture.

Online staffing platform, Sidekicker, 
defines workplace culture as the 
environment that you create for your 

employees. It plays a powerful role 
in determining employee work 
satisfaction, relationships and 
development. Workplace culture 
is the mix of your business’s 
leadership, values, traditions, 
beliefs, interactions, behaviours 
and attitudes that contribute 
to the emotional and relational 
environment of your workplace. 
We don’t often think about these as 

they are generally unspoken and unwritten 
rules. Workplace culture is key to employee 
retention. It drives employee attitudes 
and behaviours. A positive workplace 
culture boosts employee performance 
and retention. People don’t want to leave 
a workplace where they feel successful, 
valued and appreciated.

Efforts to reduce turnover can begin in 
the recruitment and personnel selection 
process, before employees enter the 
organization. In the recruitment stage, 
a useful tool for reducing turnover is 
the realistic job preview. Realistic job 
previews are comprehensive profiles 
that communicate both the good and bad 
aspects of a job, the positive and negative 
features. This provides applicants with 
realistic expectations and characteristics 

about the job that 
will help them 
better cope with job 
demands once they 
are hired. Realistic 
job previews also 
inspire the belief 
in employees that 
their employer is 
concerned about 
them and honest 
with them, which 
leads to higher levels 
of commitment. 
Be transparent and 
complete in detailing 
the tasks that are required for the job.

When looking at the résumés of job 
candidates, look for longevity with 
previous employers. The candidate may 
have all the qualifications you are looking 
for, but if they have gone from job to job, 
how is this job going to be different? Look 
for candidates who have proven loyalty and 
have the ability to stick with the job.

Hire for personality, not for skills. 
Remember that skills can be taught; 
character and personality cannot be 

taught (not to trivialize skills in any way). 
Capacity to do the job is the sum total of 
character and competence (skills). The 
most appropriate approach is to always 
have the two (character and skills) blended 
in a healthy way, but the truth is that 
character always wins out. The character a 
person brings to the job is more important 
than the skills they bring.

Start with good people, 
communicate with your employees, 
motivate and reward them. If you 
do all of those things effectively, 
you can’t lose! Remember - people 
don’t want to leave a workplace 
where they feel successful, valued 
and appreciated. Zig Ziglar once 

said, “You don’t build a business, you 
build people, and then people build the 
business.”

Teresa shares her time and HR expertise with Proventus and believes 
in supporting employees and employers to do and be their best.

Proventus helps reduce barn 
pressures by optimizing:

FOUNDED BY FARMERS,
FOR FARMERS.

Season’s Greetings  
from our family to yours! 

• Barn Design
• Herd Health Management
• Financial Management
• Production & Nutrition Evaluations

• Analyse current on-farm performance or
financial guidance

• Consider and formulate a combined
operational and financial plan

• Work with your current on-farm consultant
team to implement the plan

Owned by Farmers, for Farmers, look to 
Proventus to help support you in achieving 
your goals in long term growth and stability. 

Shaping the future through
a culture of collaboration

Call Proventus today for your first 
consultation. 
E:   info@proventusgroup.com
P:   1.800.982.1674

XLVets Canada
Proud Service
Provider

Our team brings together a 
‘one stop’ source of unbiased, 
professional services to:

A positive workplace culture 
boosts employee performance and 
retention. People don’t want to 
leave a workplace where they feel 
successful, valued and appreciated.

The character a person brings to the 
job is more important than the skills 
they bring.
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Dr. Brent Fawcett  BSc, DVMWe wish you a happy and 
healthy holiday season 
from our family to yours!

Agwest Vancouver Island

Agwest Veterinary Group offers 

24/7/365 Emergency Service

Agwest Fraser Valley

Dr. Brent Fawcett  BSc, DVM

Dr. Lisa McCrea Hemphill  BSc, DVM

Dr. Steve Chiasson  DVM, cVMA

Dr. Ben Potvin BSc, DVM

Dr. Lauren MacLeod  BSc, DVM

Dr. Peter Watson  
Dr. Jackie Wrigglesworth   DVM

 DVM

We are Prouddlly BC 

Owned and Operated

604.826.5089

236.800.3089

Reaching Genetic Potential Needs Quality Management
Brent Fawcett DVM, Agwest Veterinary Group

to ensure that the weaning transition goes 
well. Veterinary heifer health programs start 
by monitoring and assessing the transition 
from milk to solid feeds. Good programs 
will see that heifers continue to grow on 
the same trajectory as the calves had been, 
without a ‘slump’ in growth rate. Once heifers 
are off to a good start, a nutrition program 
should ensure their body frame, mammary, 
reproductive, and immune systems 
develop optimally. Targeted vaccination 
and biosecurity programs should continue 
through the heifer groups to limit diseases 
that will limit future potential.

Once cows reach the milking herd, it is 
time to review the entire program. How 
are the cows performing? Is every cow in 
the barn truly the best that she can be? Is 
she realizing her genetic potential? If the 
answer is no, future success will depend 
upon finding the bottlenecks and making 
changes to see that the same mistakes 
are not repeated. If the answer is yes, your 
farm has the opportunity to fine-tune the 
program; perhaps to set higher goals so 
that the next cycle of cows has even higher 
potential. The success of good programs 
relies on monitoring, analyzing, and 
reviewing the plan.

Most veterinarians now recommend that 
calves be fed 4L of quality colostrum within 
four hours of birth and advise that calving 
areas are clean enough that calves are not 
exposed to manure. Also important are 
specific vaccination protocols for herds to 
protect against farm specific pathogens. 
Many of these protocols start with the 
dry cows and/or calves to ensure that the 
calves get off to a healthy start. Following 
colostrum management, there are three 
important areas to focus on through to 
weaning: proper nutrition, air quality, and 
bedding. There are many ways to raise a 
calf, but successful strategies will have 
average daily weight gains approaching 2lb 
per day with a doubling of birth weight by 
weaning. Veterinary calf health programs 
will measure and monitor calf progress. 
The goals are two-fold: maximize early 
growth to the calf’s full genetic potential 
and to minimize any disease that will limit 
that potential. We know that how well a calf 
does in her first two months of life impacts 
her milking potential as an adult.

Heifers are sometimes the ‘forgotten group’ 
on the farm, as they generally need less 
input and care than calves and cows. The 
best way to ensure that heifers do well is 

tendency to simply keep more animals than 
current farm resources can support. A good 
veterinary reproductive program will assess 
future replacement needs and ensure that 
the right number of replacements are 
born to fill future requirements. To plan 
wisely, the following questions need to be 
answered: What are your current production 
requirements? How many cows are filling 
your current quota? How productive are 
your cows? (can you fill quota with fewer 
cows?) Can you keep cows in the herd for 
more lactations? Why do cows leave the 
herd? (what is your cull rate and reasons 
for culling?) Is there farm expansion or 
downsizing plans in the future? Once these 
questions are answered, you will have a clear 
idea of your replacement requirements. The 
next important consideration should be: 
are the farm resources enough to support 
the herd size? Key focus areas include 
facility (calf, heifer, lactating and dry cow 
barns), labour, feed inventory, and manure 
management.

During the first few hours of a calf’s life, 
we have the opportunity to influence her 
long-term health in two ways – maximizing 
her immune system and minimizing her 
exposure to disease-causing pathogens. 

Maximizing cow potential is really at the 
heart of what today’s progressive dairy 
farmers are working towards – making sure 
that every cow in the herd is the best that 
she can be. There are two key focus areas 
necessary for this to happen: 1. Breeding 
for the best possible replacement calf, and 
2. Ensuring that the replacement maintains 
optimal health throughout its life.

Today’s dairy farmer spends great effort 
on maximizing the genetic potential of the 
herd. Most farms have spent generations 
improving the genetics of the herd. Genetic 
advisors are highly skilled and have new 
technologies available to identify the best 
cows in the barn and to produce more 
daughters from them. It is now common 
for farms to routinely use a combination 
of purebred sexed and beef AI, Embryo 
Transfer, and In Vitro Fertilization to help 
them achieve their genetic plan.

The time, energy, and money spent making 
great calves is an investment in the farm’s 
future. Of course, to realize a return on 
your investment, those calves must be 
nurtured to grow into healthy, productive 
cows that are capable of working to their 
full potential. This effort begins before 
birth and continues throughout that animal’s 
life. There are many critical control points 
that should be carefully monitored. Most 
veterinary health programs will incorporate 
the same key elements.

Planning for optimal health begins long 
before the calf is born. One of the major 
bottlenecks in maintaining livestock health 
is overcrowding; having too many animals 
on the farm. As farm quota production 
requirements increase, there can be a 

Vet Focus
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Lactanet can help manage your herds Mastitis, SCC, milk quality and help identify if you are a good candidate to consider  
Selective Dry Cow Therapy. For more information please contact us at 1-800-549-4373 or visit lactanet.ca.

5-Step SCC Reduction Approach
Excerpt from presentation at the NMC 2020 Annual Meeting. Peter Edmondson, UdderWise Ltd., United Kingdom

The telltale signs of clinical mastitis are 
changes to the milk, such as clots, abnormal 
color and/or consistency, and there may also 
be udder swelling, heat, hardness, redness or 
pain – depending on severity. Bottom line: it is 
easy to detect.

On the other hand, subclinical mastitis “hides” 
physical symptoms and is not visible to the 
naked eye. In general, subclinical mastitis can 
only be detected by sampling and testing milk.

High SCC impairs yields
Contagious mastitis mainly causes subclinical 
infection resulting in raised SCC, explained 
Peter Edmondson at the 2020 National Mastitis 
Council Annual Meeting. “High cell counts are 
undesirable as they have negative effects on 
milk quality, shelf life and manufacturing yield.”

As a global milk quality consultant, 
Edmondson advises dairy producers managing 
a wide variety of dairy herds in a multitude of 
milking systems and housing environments. 
Yet, he sticks to five basics as he helps dairy 
producers improve milk quality. He said his 
approach has always been successful – “so 
long as the farmer engages in the process and 
that requires effective communication and 
understanding of the disease (mastitis) and the 
process.”

5 STEPS TO BETTER 
QUALITY MILK
1. Identify high SCC cows
Rely on three sets of SCC data to accurately 
assess an individual cow’s infection status. 
Collect a representative milk sample. Discard 
foremilk and collect an equal volume of 
milk from each quarter. Edmondson noted 
that most modern milking parlors include a 
sampling port, which makes milk sampling an 
easy task. 

The best way to evaluate milk quality is to 
test milk via a milk recording program, such 
as Dairy Herd Improvement (DHI). Typically, 
milk is tested monthly. “These programs return 
data in a useful format that will show a range 
of information for each cow, including the 
percentage contribution to the bulk tank SCC 
on test day,” said Edmondson. “They also give 
a useful herd summary.”

A third testing option is the California Mastitis 
Test (CMT). This test works in countries that 
don’t have access to a milk testing laboratory 
or equipment. Edmondson noted that CMT – a 
crude cowside test – is useful but leaves a lot 
of room for interpretation. Operator analysis 
varies significantly. “It (CMT) does not give a 

numerical result and most changes are seen 
when SCC is more than 400,000 cells/ml,” 
Edmondson explained.

2. Minimize spread of infection
Conduct a complete assessment of mastitis 
management to minimize spread of infection. 
Edmondson provided a list of key steps.

If high bulk tank SCC challenges a herd, form 
a high SCC cow group. This group should be 
milked last to reduce spreading infection to 
low SCC cows.

Wear clean gloves throughout milking. Most 
milkers’ hands are contaminated with mastitis 
organisms when they milk without gloves. 

Use one cloth or paper towel per cow for 
drying teats. When using cloth towels, wash 
and dry them at a high temperature. After 500 
to 600 milkings, discard cloth towels.

Detect clinical mastitis by stripping out a 
few squirts of foremilk and then follow the 
farm mastitis treatment protocol. Ideally, 
all treated cows are milked last to avoid 
cross contamination among cows and to 
avoid medicine residues entering bulk milk. 
Forestripping also stimulates milk letdown.

Disinfect each teat (entire surface) with a 
quality post teat disinfectant after milking. 
“Post dipping reduces the new infection rate 
by around 50 percent,” said Edmondson. 

Change milking machine liners (inflations) 
as recommended by the manufacturer. After 
every milking, traces of milk remain on the 
liner, which may contain bacteria. Transmission 
risk increases with worn liners.

Train farm staff on an ongoing basis to ensure 
they follow standard operating milking 
procedures. Share key performance indicators 
with your staff and engage them in mastitis 
control and praise good work. “A simple 
whiteboard with basic mastitis data can be 
invaluable,” Edmondson commented.

3. Implement bacteriology testing
Identify which bacteria are responsible for 
subclinical mastitis. Collect milk samples 
from cows with high SCC. These cows should 
represent different ages and chronic and 
recent mastitis infections.

“Bacteriology testing is essential when making 
decisions about problem cows,” Edmondson 
stated. 

4. Implement a decision-making tree 
regarding high SCC cows
After making a concerted effort implementing 
steps one through three, focus on cows 
contributing the highest percentage of 
somatic cells to the bulk tank. During 
the decision-making process, consider 
percentage contribution to the bulk tank, 
individual SCC history, age, response to 
previous antibiotic dry cow therapy, clinical 
mastitis history, milk production, fertility 
status, locomotion or lameness problems, 
health and temperament issues.

Provide antibiotic dry cow therapy to mastitis-
infected cows. Consider culling cows with 
chronic high SCC. “Culling is expensive 
and irreversible; it’s important to get these 
decisions right,” said Edmondson.

Other options for dealing with high SCC 
include drying off cows early, drying off 
individual quarters, discarding milk (e.g., feed 
milk to calves) and antimicrobial treatment 
during lactation. “The only microorganism that 
responds well to treatment during lactation 
is Strep. agalactiae,” Edmondson explained. 
“Treatment success for chronic Staph. 
aureus and Streptococcus uberis infections is 
generally disappointing. “Discuss treatment 
options with your veterinarian to see if 
treatment during lactation is appropriate.”

5. Monitor milk quality progress
Edmondson commented that it takes about 
one year before seeing significant herd 
SCC reduction – assuming the listed control 
measures were followed. Review all mastitis 
control measures if the bulk tank SCC is not 
falling. “There is no reason why every herd 
cannot reduce their cell count to less than 
150,000 cells/ml by following this approach,”  
he concluded.

Article from National Mastitis Council, September, 2020

"The best way to evaluate milk 
quality is to test milk via a milk 

recording program, such as Dairy 
Herd Improvement (DHI)."
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What is new for December Proofs?
New Fertility trait: Resistance to Fertility 
Disorders
This new trait includes incidences of Cystic 
Ovaries, Metritis and Retained Placenta and 
is expressed as an RBV (˜85 to 115). Higher 
proof numbers would be associated with 
more resistance and lower frequency of 
the disease.

Three New Type Traits:
Locomotion and two intermediate 
optimum traits; Front Leg View and Udder 
Floor
These are traits classifiers have been 
collecting data on, scoring cows on, for 
several years now. Locomotion is scored 
on cows that can be viewed on the walk. 
Front Leg View would deviate from the 
mean with “K” = Knock-Kneed and “B” = 
Bow-Legged, while Udder Floor with “T” = 
Tilt and “R” = Reverse Tilt. Locomotion is 
positively correlated with LPI and Pro$, 
Udder Floor and Front Legs View are not 
correlated with LPI and Pro$.

Proof expression for Stature will change
Stature will begin using alpha codes 
since this trait is now considered to have 
intermediate optimum with “S” = Short and 
“T” = Tall, and no more signed values with 
“+” or “‐”.

Interpretation of Type Proof data
A resource has been created and will be 
made available to aid in the interpretation 
of descriptive type trait genetic 
evaluations. Interpretations provide an 
expected daughter average for sires with 
EBV=0 and per 5‐point proof change based 
on the group of sires in the analysis. The 
plan is to update this document annually 
every April. New traits will be added as 
genetic evaluations become available.

Coming Soon…
Updating Breed Phenotypic Averages for 
Functional Traits
The displayed breed averages have not 
been updated in several years and are no 
longer representative of the breed today as 
change has been occurring in these traits. 
It’s now creating confusion about how to 
interpret sire proofs and their daughter 
average phenotype.
Observed phenotypic trends are a 
reflection of many factors including 
improvements in management and other 
industry trends. These are accounted for 
in genetic evaluations but not in the raw 
breed average values displayed on the 
various genetic evaluation details pages. 
Increased sexed semen usage is one 
factor which would clearly expect to impact 
breed averages and daughter performance 
statistics for calving ease and calf survival.
From the last five years of Holstein calving 
records, compared to a male, a female calf 
will on average have:
•  6.2% more unassisted calvings; 4.1% 

fewer difficult calvings from a heifer

•  3.0% more unassisted calvings; 1.5% 
fewer difficult calvings from a cow

•  3.8% greater survival rate from a first 
calving heifer dam

• 1.9% greater survival rate from a cow dam

Interpreting Sire RBV and Expected 
Daughter Performance

Breed averages for sires with RBV=100 
provide an average expectation across all 
herds for the average sire. Individual bulls 
can still differ widely from these averages 
and the performance in individual herds 
will also vary due to many management 
factors, mates, etc. This does not indicate 
how much performance could differ by 
selecting a higher or lower RBV sire. 
Expected differences in average daughter 
performance per change in sire RBV is 
a useful additional tool and may be more 
informative for proof interpretation 
in herds where averages may be less 
applicable.

Breed averages have been calculated for all 
breeds for the functional traits that display 
average performance and will be updated 
on the Lactanet “Genetics” website.

Moving to Composite Indexes for Major 
Scorecard Type Traits
Lactanet plans to move to composite 
indexes for the major scorecard type traits 
and overall conformation in April 2021 for 
Holstein, Jersey, and Ayrshire. These will 
replace the current Mammary System, 
Feet & Legs, Dairy Strength, Rump, and 
Conformation genetic evaluations.

Adjusting Indexes for Specific Traits
Several type traits in the Holstein breed 
have been identified by the industry as 
deviating too far from the ideals, most 
notably: Stature, Rear Legs Side View, 
and Teat Length. Selection for Mammary 
System, Feet & Legs and Rump indirectly 
results in selection for taller cows (due to 
positive genetic correlations). Including 
a (negative) weighting on Stature in the 
composite indexes for Mammary System, 
F&L and Rump to make the composites 
uncorrelated with this trait can eliminate 
this issue. Increasing the weighting of Rear 
Legs Side View within the F&L composite 
and Teat Length within Mammary System 
composite can help producers avoid 
sires that too often leave daughters with 
extremely straight legs or very short rear 
teats.
Comparisons of Data from On-Farm 
Sensors and Bulk Tank Analysis
Development of an electronic DHI service 
(eDHI) that involves data transferred 
electronically and no samples sent to a DHI 
lab is being studied. The recent study used 
eDHI Sensor (32 herds with Lely robots). A 
DHI web application was created where DHI 
staff entered the results from the last three 
milk pickups. Validation based upon normal 
pickup‐to‐pickup variation followed. Fat 
kg/hl, protein kg/hl, true protein and SCC 
were evaluated including conversion to fat 
% and crude protein %. Validated data was 
used to compute the 3‐day averages and 
was associated to the test day and used 
in the calculations of herd management 
averages for eDHI tank. Findings included 
a high relationship between bulk tank and 
sensor test day herd averages for fat and 
protein percent. Sensors were found on 
average to measure fat % slightly higher. 
Only a moderate relationship between bulk 
tank and sensor test day herd averages 
for SCC were found with sensor average 

Highlights from the Lactanet Open Industry Session
Paul Meyer, Sales Manager, WestGen

Member of Genetic Evaluation Board, pmeyer@westgen.com

For the first time the Open Industry Sessions, hosted formerly 
by CDN and now Lactanet, were conducted virtually, as so 
many things have been this year since March. These Open 
Industry Sessions are normally held in April (Guelph, ON) and 
October (St Hyacinthe, QC) in advance of the twice-yearly 
Genetic Evaluation Board meetings. Normally 30 to 40 people 
attend, of which half are students and researchers with the 
other half being local breeders and AI industry personnel with a 
keen interest in genetics. The virtual format (with simultaneous 
translation) relegated geography to play a much smaller role.  

It was amazing to see nearly 200 attendees on the two separate 
days from a broad geographical footprint spanning the Atlantic 
to Vancouver Island to take in these presentations. This virtual 
format – which is almost certain to be repeated – is a real 
benefit, especially for western producers for whom travelling 
to take in such an eastern-based session would be impractical.

Here are some of the highlights of the presentations. The 
next OIS session will take place in early March – producers are 
welcome to take in some or all to stay abreast and contribute 
to the discussions on our Canadian genetic evaluations.

Continued on next page
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• Keep your genetics in your herd
• Get your heifers off concrete and 

into our brand-new dry lot facility
• Enhance respiratory and hoof 

performance in our dry interior climate
• Full vaccination protocol
• AI breeding
• Specializing in calves 

from 6 months and up

Call now to see how we can fit 
into your farm’s Expansion plans!

KAMLOOPS B.C.

CONTACT:

Kevin Mammel 604-703-9992
Glenn Degroot 604-819-5019
Aaron Neels 604-819-5136

JAMIESON CREEK CATTLE

CUSTOM 
HEIFER RAISING

Mainland Milk Producers Association
Notice of 

Annual General Meeting

KEYNOTE SPEAKER: Nick Black - Marketing Milk in 2021

Friday, January 8, 2021 
STARTING AT 10:00 AM

DUE TO COVID-19 RESTRICTIONS,  
THIS WILL BE A VIRTUAL AGM.

More information will be sent directly to  
MMPA members via e-mail in December.
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Introducing the GEA DairyRobot R9500 

TEAT 
CLEANING

STIMULATION

FORE‑
STRIPPING

MILKING

POST‑
DIPPING

 
In‑liner 

everything™

Advanced technology 
performs all milking 

steps in one 
attachment

Increased 
comfort

Ideal cow positioning 
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milking) individual 
quarter SCC 

monitor
DairyMilk M6850
Early, reliable detection
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✓ Each milking

✓ Real-time data

✓ No chemical reagents

Your business depends on high-quality milk production and top-level herd management. 

The DairyRobot R9500 is engineered to enhance the milking process for the cow and 

help you focus on making the most of your time. Efficiently designed to welcome cow 

after cow and help you manage every step in their lactation, the DairyRobot R9500 

brings a new level of intelligent milking to your farm.

Ask about special incentives

Your Local GEA Automated Milking Dealer
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The BC Milk Quality 
results are in.
In the Fraser Valley there are more than 2500 
cows that are being milked everyday with GEA 
Automated Robotic Milking Systems.

Here are the stats

Somatic Cell Counts
In BC GEA Robotic Farms SCC range from a low of 90,000 

to a high of 180,000, with an average cow SCC of 123,000.

According to DHI in 2018 the average SCC of all Robotic 

brands in BC is 202,000.

GEA’s BC Robotic average is 79,000 lower than the  

BC average.

That’s 40% better SCC!
This spells more milk, higher quality milk,  

healthier cows and faster return on investment.
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help you focus on making the most of your time. Efficiently designed to welcome cow 

after cow and help you manage every step in their lactation, the DairyRobot R9500 

brings a new level of intelligent milking to your farm.

Ask about special incentives

Your Local GEA Automated Milking Dealer

Intelligently designed 
for you and your cows

Introducing the GEA DairyRobot R9500 

TEAT 
CLEANING

STIMULATION

FORE‑
STRIPPING

MILKING

POST‑
DIPPING

 
In‑liner 

everything™

Advanced technology 
performs all milking 

steps in one 
attachment

Increased 
comfort

Ideal cow positioning 
and convenient access 

for you

Innovative 
milk sensor

Industry’s first  
continuous (complete 

milking) individual 
quarter SCC 

monitor
DairyMilk M6850
Early, reliable detection

✓ Each quarter

✓ Each milking

✓ Real-time data

✓ No chemical reagents

Your business depends on high-quality milk production and top-level herd management. 

The DairyRobot R9500 is engineered to enhance the milking process for the cow and 

help you focus on making the most of your time. Efficiently designed to welcome cow 

after cow and help you manage every step in their lactation, the DairyRobot R9500 

brings a new level of intelligent milking to your farm.

Ask about special incentives

Your Local GEA Automated Milking Dealer

The BC Milk Quality 
results are in.
In the Fraser Valley there are more than 2500 
cows that are being milked everyday with GEA 
Automated Robotic Milking Systems.

Here are the stats

Somatic Cell Counts
In BC GEA Robotic Farms SCC range from a low of 90,000 

to a high of 180,000, with an average cow SCC of 123,000.

According to DHI in 2018 the average SCC of all Robotic 

brands in BC is 202,000.

GEA’s BC Robotic average is 79,000 lower than the  

BC average.

That’s 40% better SCC!
This spells more milk, higher quality milk,  

healthier cows and faster return on investment.

DairyRobot R9500

generally lower than the bulk tank result. 
Comparison of bulk tank and sensor 
averages may be useful in detecting sensor 
problems or calibration issues.
Implementation of Feed Efficiency 
Evaluations for Holsteins
The objective in developing a Feed 
Efficiency genetic evaluation is to improve 
Feed Efficiency, not simply reduce feed 
intake (DMI). Thus, there is a need to take 
into account energy required for: 
Maintenance - Metabolic Body Weight (MBW)
Production: Energy Corrected Milk (ECM)
The model would use these three first 
lactation traits (weekly averages) for DMI, 
MBW and ECM. Each trait defined in two 
time periods:
Up to 60 DIM
After 60 DIM
After calculating separate trait evaluations, 
proofs would be combined from the three 
traits to calculate a measure of Feed 
Efficiency (FE) i.e. how much does the 
animal eat relative to requirements for 
Maintenance and Production (Energy 
Sinks), which is calculated by taking the 
Feed Intake (DMI) and subtracting what is 
needed for Maintenance and Production. 
From there, proofs would be defined in two 
time periods; in 1st lactation separately: 
5 – 60 DIM where the objective is to avoid 
reduction in feed intake and for 61 – 305 
DIM where the objective is to improve feed 
efficiency. The evaluation will be equivalent 
to Residual Feed Intake (RFI) and will be 
labeled on the phenotypic scale as RFI.
Heritabilities
Early Lactation
• Energy Corrected Milk (ECM1)*0.34
• Metabolic Body Weight (MBW1)*0.57
• Dry Matter Intake (DMI1)*0.29
• Residual Feed Intake (RFI1)*0.10
Mid‐late Lactation
• Energy Corrected Milk (ECM2)*0.29
• Metabolic Body Weight (MBW2)*0.59
• Dry Matter Intake (DMI2)*0.27
• Residual Feed Intake (RFI2)*0.05

Relative Breeding Values (RBV) would be 
expressed like Health traits with an average 
= 100 and Standard Deviation (SD) = 5 for base 
sires. There would be a reverse sign for RBV 
of DMI and RFI (larger = better). To obtain an 
official evaluation, a sire would need at least 
five daughters with DMI data and a minimum 
reliability of GEBV for RFI2 (=FE) of 50%.

We can expect more information leading 
up to the first release in Canada for Feed 
Efficiency evaluations as April 2021 gets 
nearer.
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“Our super-washed 
sand provides 
unparalleled 
cleanliness” 

Clean sand won’t 
support microbes,  

meaning less chance 
of disease transfer.

° Healthy cows

° Hygienic udders

° Cow comfort

° Saleable milk

° Improved milk quality

° Soil benefits

Sanscorp Agricultural
Sand Means More

Bedding Sand SolutionsBedding Sand Solutions

www.sanscorp.com
p.604.290.8556    e.sales@sanscorp.com

25450 Lougheed Hwy. Maple Ridge, BC

HAS GROOVING LET YOU 
AND YOUR COWS DOWN?

40 years of concrete experience, research & development 
is behind our custom built & patented Traction Milling 
equipment, 7-step process and quality workmanship.

Provides Complete Traction on ALL dairy floors!
Call toll free 877-966-3546 

or visit www.agritraction.com

AGRI-TRACAGRI-TRAC
CAN FIX THAT!CAN FIX THAT!

Wishing everyone a Merry ChristmasWishing everyone a Merry Christmas

The issue of ‘non-foaming’ milk continues to 
appear periodically over the last few years 
and has escalated rather significantly since 
late August. Unfortunately, the Board is only 
made aware of “non-foaming” milk once it 
is already in the hands of consumers, then 
complaints are made to a processor, and 
the processor communicates back to the 
Milk Board. The Milk Board intends to 
monitor non-foaming milk that is reported 
by processors and relay to those farms 
responsible for hasty attention and 
resolution.

Processors cannot market ‘non-foaming’ 
milk to coffee shops or restaurants that 
provide specialty coffees. It results in 
returns, lost sales, and could ultimately 
end in the milk being disposed of. 
While provincial quality regulations do 
not outline the foamability of milk as a 
requirement, we must ensure the milk 
provided to our processors meet the needs 
of our consumers. ‘Non-foaming’ milk is a 
detrimental quality problem to processors 
and coffee shops. Coffee shops compete 
on the quality of their lattes and specialty 
drinks; no foam equals a loss of business.

Research has shown that the ‘non-foaming’ 
properties are linked with an increase of 
lipase enzyme activity which could result 
in a decreased shelf life of dairy, as well 
as the possibility of early rancidity of milk 
products. Because of this, producers 
must be aware and resolve their non-
foaming issues immediately or risk quality 
deterioration and milk rejections.

Non-Foaming 
Milk Poses 
Serious Market 
Implications
Producer Notice from the BCMMB

It is important to note that the current 
research does not fully understand the root 
causes of ‘non-foaming’ milk. We know that 
non-foaming milk is caused by Lipolysis 
– the breakdown of the fat molecules in 
milk. Once milk develops excessive lipase 
enzyme activity, the lipase can continue 
to grow and cause larger volumes of milk 
to experience lipolysis and results in 
‘non-foaming’ milk. Even a small volume 
transforms a larger volume into ‘non-
foaming’ milk within hours. The lipase 
activity does not stop until pasteurization, 
therefore can affect full silos. If staff are 
made aware of an issue on your route, 
all farms on the route will be notified 
immediately and we will work to identify 
the problematic farm.

There is no single resolution to the problem 
of ‘non-foaming’ milk. Research to date 
indicates that many different factors can 
increase the risk of ‘non-foaming’ milk. It 
also appears that these factors seem to be 
compounding, and the more that apply, the 
more the likelihood of an issue arising.

•  There is a correlation with higher FFAs on 
Automatic Milking Systems, which may 
correlate with non-foaming

•  Physical Disruption, such as aggressive 
agitation or other handling during milking 
and cooling

•  Temperature during agitation

• Temperature of milk during storage (>4°C)

•  Incorporation of air into milk lines or milk 
pumps

•  Milking frequency (risk increases with 
increased milkings)

• Cows long in days in milk (DIM >305)

•  Poor quality feed and nutrition (i.e. high 
butyric acid levels in feed can lead to 
rancid milk)

The Board currently does not have the 
means to determine if a producer’s milk is 

non-foaming prior to receiving complaints.

What producers can do to decrease the 
risk of non-foaming milk

• Watch your Free Fatty Acid (FFA) test 
results. The FFA number itself does not 
have an easy and translatable meaning 
and there is no exact number where you will 
have foaming vs non-foaming. However, 
we have found that the higher the number, 
the more susceptible your farm may be to 
‘non-foaming.’ If you see a large spike in 
your FFA, you should pay special attention. 
Research continues to determine the most 
practical way to report FFA levels and 
provide producers with guidelines on when 
a herd’s FFA level is in a problem range.

• Work with your equipment dealers, 
nutritionist, and other industry experts. 
We need all experts working together in 
order to solve this producer and industry 
problem.

• Pay particular attention if your farm is 
using automated milking systems. This 
may increase the milk’s susceptibility to 
higher FFAs and non-foaming challenges. 
Work closely with your dealer to ensure 
equipment settings minimize air entry 
during milking and milk transfer.

• Limit or do not milk cows that exceed 
305 days in milk (DIM)

• Limit the number of milkings in excess 
of >3 times per day 

Some guidance may be to ensure that milk 
volumes per milking exceed 8L for jerseys 
and 10L for Holsteins (excluding fresh 
animals)

• Review your agitation speed (rpm) 
and temperature at agitation. Too quick 
of agitation of warm milk will increase 
lipolysis.

• Foam your own milk a few hours after 
taking a milk sample. If you or anyone in 
your home has an electric milk frothing 

device, try frothing your own milk and 
compare it to store purchased milk. This 
is best done with a frothing device that 
heats the milk as well. Although your 
understanding may vary, non-foaming 
milk will show no foam at all, or bubbles will 
develop but dissipate quickly. There are a 
variety of options from $20-$100 that can 
be purchased online or at many general 
merchandise stores.

The Ministry and Milk Board are continuing 
to actively investigate the issue, collecting 
extensive data to better understand the 
complexity so that clearer guidelines can 
be determined.

If you have any further questions, 
please contact: BCMMB

• Kelly Harris at 604-854-4479 
kharris@bcmilk.com

• Woody Siemens at 604-854-4476 
wsiemens@bcmilk.com

Ministry of Agriculture,  
Provincial Dairy Technologist

Erin Cuthbert at 604-226-1405  
Erin.Cuthbert@gov.bc.ca
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www.daritech.com • 800-701-3632

Innovative solutions 
for your farm!
Daritech engineers efficiency and longevity into

everything we develop and manufacture. We’ve been 
helping dairy farmers get the most out of their land and 
herds for over three decades. Our equipment is designed 
for low maintenance and less energy consumption along 
with automated PLC controls that can provide mobile 
system monitoring 24/7. This gives you not only piece of 
mind, but streamlines your day by decreasing energy usage 
without adding unnecessary labour. 

Partner with Daritech and you’ll get more than just a single 
piece of equipment that might address one challenge, you’ll 
get the benefit of years of experience and sound advice to 
help you ensure the future of your farm.

Pacific Dairy Centre
Chilliwack, B.C.

pacificdairycentre.com

Mountain View Electric
Enderby, B.C.

mtnview.ca

from all of us at

For more information on creative process flow solutions and our 
complete product line, contact a local dealer near you ...

SAND BEDDING RECOVERY

SOLIDS SEPARATION
Self cleaning manure separators 
at reasonable prices in a range of 
sizes and applications that provide 

reliable, low maintenance operation.

FLUSH WATER SYSTEMS
With our patented systems, your 

holding pen, sort lane, and transfer 
lane can be flushed clean, 24 hours 
a day, with high quality flush water.

MANURE PUMPING
Our manure pump line offers a 
broad selection with innovative 
features for demanding dairy 

applications including vertical pit 
pumps, agitators, mixing pumps 

and dairy flush pumps.

Proven technology that provides
quality sand bedding with a low level
of organics and substantial bedding

cost savings with minimal 
maintenance.
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BC DAIRYBC DAIRY InnovationA Future with

The Huizing family of Country Charm Farms. (L-R) Daniel 
(holding Emma), Mya, Kari, Diana, Chris, Amanda and Joel.

BIOSECURITY ON THE FARM: 
PRODUCER Q&APRODUCER Q&A

BC Dairy recently interviewed 
Joel Huizing from Country 
Charm Farms in Abbotsford 
to learn about his experience 
implementing the proAction 
Biosecurity pillar.

Reet Sidhu,  
Producer and Public Affairs Manager,  

BC Dairy Association

Could you tell us a little about the history of the farm and your family?
My grandparents, Bert and Tina Huizing, started Country Charm Farms in 1967. My dad 
Chris, and his brothers Phil and Howard took over in 1985. After 2008 I started taking 
on farm management roles as both my uncles had left to farm in Saskatchewan. In 
2018 my younger brother Daniel also joined the farm.

What do you love about dairy farming?
I enjoy the variety of work, setting goals and working to achieve them.

How many cows do you milk on your farm and in what kind of a barn?
We milk 270 cows, in a six-row freestall drive through barn with sand bedding.

Do you have a closed herd?
Yes, we do have a closed herd.

What diseases are of particular concern on your farm?
Leukosis, Staph. aureus and calf scours are some diseases we are focusing on.

What has been your most successful treatment/action plan and results 
you are the proudest of?
Our Leukosis program has been the longest running. This program involves buying a 
pasteurizer for calf milk, the single use of needles for injections along with testing and 
keeping track of Leukosis positive cows. We have reduced the BLV incidence rate in 
our herd from 16.7% in 2013 down to 6.2%. The program is on-going with the goal of 
complete eradication.

What has changed on your farm since the implementation of the 
biosecurity pillar in proAction?
We have setup boot dips for anyone entering the barns. There is now definitely more 

awareness among farm staff for keeping things clean.

Aside from the specific diseases already mentioned, what are your 
primary biosecurity concerns for your family, staff, and other dairy 
industry representatives?
There can be organisms present on the farm that are transferable to humans.

What conversations have you had with your staff and frequent farm 
industry representatives to promote and protect biosecurity on your farm?
We’ve asked employees to use dedicated boots and coveralls for the farm, as well as 
requesting off-farm visitors to come with clean clothes and footwear, and to utilize 
boot dips or plastic booties when required.

What area have you invested the most in to protect and promote 
biosecurity on your farm, outside of the specific diseases you mentioned?
The calf barn and calf care have been our biggest priority. Building a new calf barn 
gave us a clean slate to design new protocols for how we raise calves.

What physical steps have you taken to promote biosecurity in this area?
We’ve integrated hoses and a wash grate by each door. Signs indicate to clean boots 
and to utilize a boot dip before entry. There is a focus on clean pens and feeding 
equipment for the calves as well as ample rest for pens in between calves. In addition, 
we’re currently using the Halagon product to combat any remnants of Cryptosporidium 
that might make its way into the new calf barn.

Any additional safety upgrades you’ve made to help from a biosecurity 
standpoint?
We have upgraded some of our equipment for washing calf bottles and nipples. We’ve 
also made the quality, quantity and timing of colostrum an ongoing priority on our farm.

Biosecurity spotlight
The biosecurity pillar of the proAction program was introduced 
nationwide in September 2019. At the heart of the pillar requirements 
are several standard operating procedures (SOPs) and a risk 
assessment that each dairy producer completes with their herd 
veterinarian.

These three goals are achieved in a variety of ways, many of which 
BC Dairy producers have been implementing on their farms for years 
already, by ensuring that new and sick animals are segregated from 
the herd, or vaccinating animals and testing milk when necessary. 
However, the biosecurity pillar has encouraged a stronger 
relationship between producers and their herd veterinarians on 
these topics and beyond. More producers are considering what it 
means to have off-farm visitors in their barns, including managing 
service technicians, public tours, or regular on-farm family and staff.

Industry relationships
The biosecurity pillar has also strengthened relationships within 
the industry - the BC Dairy proAction team has implemented annual 
meetings with equipment service providers and veterinarians across 
the province. One of the goals of these meetings is to promote 
producers’ own specific biosecurity procedures and to understand 
the needs of dairy service providers in complying with new requests 
and requirements.

The biosecurity pillar was designed with the Canadian Food 
Inspection Agency (CFIA) to meet specific animal health and food 
safety goals. CFIA recognition enhances the value of the proAction 
program for producers, processors, and consumers. On a global 
scale, we have seen the devastation of infectious diseases in 
livestock industries. There has been a re-emergence of highly 
infectious bovine diseases such as BSE and Foot and Mouth Disease 
in recent history, and the ultimate goal of dairy biosecurity and 
traceability is to protect Canadian herds from facing the staggering 
losses that we have seen globally.

Get in touch
The majority of the requirements in the biosecurity pillar are 
validated through on-farm standard operating procedures (SOPs), 
showing that training and education on best management practices 
are powerful tools in managing risk and disease on Canadian dairy 
farms. 

For training or questions about the biosecurity pillar or any other 
proAction pillar, please contact the BC Dairy proAction team at 
proaction@bcdairy.ca.

proAction Biosecurity Pillar:  
one year in
Emma Strazhnik,  
BC Dairy Policy & Research Manager

The overall targets of the 
biosecurity pillar are:

• That dairy farmers work to prevent disease from 
arriving on the farm.

• That dairy farmers are committed to cleanliness to 
safeguard animal health and minimize risk of disease.

• That the industry has a framework to enhance 
animal and herd health.
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BC DAIRYBC DAIRY InnovationA Future with

The Huizing family of Country Charm Farms. (L-R) Daniel 
(holding Emma), Mya, Kari, Diana, Chris, Amanda and Joel.

BIOSECURITY ON THE FARM: 
PRODUCER Q&APRODUCER Q&A

BC Dairy recently interviewed 
Joel Huizing from Country 
Charm Farms in Abbotsford 
to learn about his experience 
implementing the proAction 
Biosecurity pillar.

Reet Sidhu,  
Producer and Public Affairs Manager,  

BC Dairy Association

Could you tell us a little about the history of the farm and your family?
My grandparents, Bert and Tina Huizing, started Country Charm Farms in 1967. My dad 
Chris, and his brothers Phil and Howard took over in 1985. After 2008 I started taking 
on farm management roles as both my uncles had left to farm in Saskatchewan. In 
2018 my younger brother Daniel also joined the farm.

What do you love about dairy farming?
I enjoy the variety of work, setting goals and working to achieve them.

How many cows do you milk on your farm and in what kind of a barn?
We milk 270 cows, in a six-row freestall drive through barn with sand bedding.

Do you have a closed herd?
Yes, we do have a closed herd.

What diseases are of particular concern on your farm?
Leukosis, Staph. aureus and calf scours are some diseases we are focusing on.

What has been your most successful treatment/action plan and results 
you are the proudest of?
Our Leukosis program has been the longest running. This program involves buying a 
pasteurizer for calf milk, the single use of needles for injections along with testing and 
keeping track of Leukosis positive cows. We have reduced the BLV incidence rate in 
our herd from 16.7% in 2013 down to 6.2%. The program is on-going with the goal of 
complete eradication.

What has changed on your farm since the implementation of the 
biosecurity pillar in proAction?
We have setup boot dips for anyone entering the barns. There is now definitely more 

awareness among farm staff for keeping things clean.

Aside from the specific diseases already mentioned, what are your 
primary biosecurity concerns for your family, staff, and other dairy 
industry representatives?
There can be organisms present on the farm that are transferable to humans.

What conversations have you had with your staff and frequent farm 
industry representatives to promote and protect biosecurity on your farm?
We’ve asked employees to use dedicated boots and coveralls for the farm, as well as 
requesting off-farm visitors to come with clean clothes and footwear, and to utilize 
boot dips or plastic booties when required.

What area have you invested the most in to protect and promote 
biosecurity on your farm, outside of the specific diseases you mentioned?
The calf barn and calf care have been our biggest priority. Building a new calf barn 
gave us a clean slate to design new protocols for how we raise calves.

What physical steps have you taken to promote biosecurity in this area?
We’ve integrated hoses and a wash grate by each door. Signs indicate to clean boots 
and to utilize a boot dip before entry. There is a focus on clean pens and feeding 
equipment for the calves as well as ample rest for pens in between calves. In addition, 
we’re currently using the Halagon product to combat any remnants of Cryptosporidium 
that might make its way into the new calf barn.

Any additional safety upgrades you’ve made to help from a biosecurity 
standpoint?
We have upgraded some of our equipment for washing calf bottles and nipples. We’ve 
also made the quality, quantity and timing of colostrum an ongoing priority on our farm.

Biosecurity spotlight
The biosecurity pillar of the proAction program was introduced 
nationwide in September 2019. At the heart of the pillar requirements 
are several standard operating procedures (SOPs) and a risk 
assessment that each dairy producer completes with their herd 
veterinarian.

These three goals are achieved in a variety of ways, many of which 
BC Dairy producers have been implementing on their farms for years 
already, by ensuring that new and sick animals are segregated from 
the herd, or vaccinating animals and testing milk when necessary. 
However, the biosecurity pillar has encouraged a stronger 
relationship between producers and their herd veterinarians on 
these topics and beyond. More producers are considering what it 
means to have off-farm visitors in their barns, including managing 
service technicians, public tours, or regular on-farm family and staff.

Industry relationships
The biosecurity pillar has also strengthened relationships within 
the industry - the BC Dairy proAction team has implemented annual 
meetings with equipment service providers and veterinarians across 
the province. One of the goals of these meetings is to promote 
producers’ own specific biosecurity procedures and to understand 
the needs of dairy service providers in complying with new requests 
and requirements.

The biosecurity pillar was designed with the Canadian Food 
Inspection Agency (CFIA) to meet specific animal health and food 
safety goals. CFIA recognition enhances the value of the proAction 
program for producers, processors, and consumers. On a global 
scale, we have seen the devastation of infectious diseases in 
livestock industries. There has been a re-emergence of highly 
infectious bovine diseases such as BSE and Foot and Mouth Disease 
in recent history, and the ultimate goal of dairy biosecurity and 
traceability is to protect Canadian herds from facing the staggering 
losses that we have seen globally.

Get in touch
The majority of the requirements in the biosecurity pillar are 
validated through on-farm standard operating procedures (SOPs), 
showing that training and education on best management practices 
are powerful tools in managing risk and disease on Canadian dairy 
farms. 

For training or questions about the biosecurity pillar or any other 
proAction pillar, please contact the BC Dairy proAction team at 
proaction@bcdairy.ca.

proAction Biosecurity Pillar:  
one year in
Emma Strazhnik,  
BC Dairy Policy & Research Manager

The overall targets of the 
biosecurity pillar are:

• That dairy farmers work to prevent disease from 
arriving on the farm.

• That dairy farmers are committed to cleanliness to 
safeguard animal health and minimize risk of disease.

• That the industry has a framework to enhance 
animal and herd health.
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TopTotal BCA Records B.C.
Superior Production–Top 10 for BC 

September-October 2020
YEARLINGS (44 COWS REPORTED)

Name BCA TOTAL BCA DEV. M DEV. F DEV. P COMP. Farm Name
TRIWEST TANA ORION 1236 F-60 389-433-395 1217 77 74 81 232 Triwest Farms Ltd., Chilliwack
TRIWEST JANET EUCLID 1220 GP-82 353-466-363 1182 41 109 50 200 Triwest Farms Ltd., Chilliwack
VALEDOORN 3084 GILCREST GP-81 388-390-382 1160 101 68 87 256 Valedoorn Farms Inc., Agassiz
TONESA LILIANA ANAKIN GP-80 364-378-388 1130 60 38 74 172 Tonesa Holsteins Ltd., Chilliwack
TONESA KIMBERLY MASTERFUL GP-81 365-386-373 1124 61 46 59 166 Tonesa Holsteins  Ltd., Chilliwack
TONESA JOYFUL ESTEEM GP-82 362-357-365 1084 60 17 52 129 Tonesa Holsteins Ltd., Chilliwack
TRIWEST KRISTI SYMPATICO 1223 GP-80 357-384-333 1074 45 27 20 92 Triwest Farms Ltd., Chilliwack
TRIWEST SUSIE MERIDIAN 1237 GP-83 353-367-348 1068 41 8 34 83 Triwest Farms Ltd., Chilliwack
WEST BALISTO 1048 G-78 304-413-346 1063 18 78 51 147 West River Farm, Rosedale
LAVENDER MONTROSS CANDICE GP-82 335-372-347 1054 45 47 51 143 Lavender Farms Ltd., Abbotsford

2 YEAR OLDS (75 COWS REPORTED)

Name BCA TOTAL BCA DEV. M DEV. F DEV. P COMP. Farm Name
WESTCOAST EXACTLY RIZA 4958 VG-85 372-491-339 1202 102 208 55 365 Westcoast Holsteins, Chilliwack
SUMMERSHADE ICERDUKE GP-82 366-418-403 1187 90 126 111 327 Summershade Farms Ltd., Abbotsford
WALLYANN KINGPIN SWEETTREAT GP-81 351-452-361 1164 76 135 79 290 Wallyann Holsteins Ltd., Grindrod
VALEDOORN LEO 2875 VG-85 362-428-362 1152 75 106 67 248 Valedoorn Farms Inc., Agassiz
HUSO DREAMWEAVER 6112 GP-82 353-385-365 1103 84 89 85 258 Country Charm Farms Ltd., Abbotsford
LYBA ELBOMBERO 1019 VG-85 342-391-357 1090 70 98 81 249 Shadow Ridge Dairy, Agassiz
TRIWEST CHELSEA SMURF 1167 GP-81 353-386-340 1079 41 29 27 97 Triwest Farms Ltd., Chilliwack
TRIWEST HAPPY SMURF 1166 GP-81 308-426-341 1075 -4 67 27 90 Triwest Farms Ltd., Chilliwack
ELMIDO VELMA MERIDIAN 2908 GP-81 367-354-352 1073 79 42 67 188 Elmido Farms, Chilliwack
CEDARWAL CONTENDER CLOSECALL GP-84 324-398-349 1071 64 111 79 254 Cedarwal Farms Ltd., Abbotsford

3 YEAR OLDS (66 COWS REPORTED)

Name BCA TOTAL BCA DEV. M DEV. F DEV. P COMP. Farm Name
PENDENE LITTLETON FABIOLA VG-86 380-433-367 1180 87 122 74 283 Westar Holsteins, Rosedale
ELMIDO RICKI MARCELON 2840 GP-82 403-371-371 1145 115 59 86 260 Elmido Farms, Chilliwack
HAMMINGVIEW DOORMAN SUNSHINE VG-88 322-452-355 1129 44 119 69 232 Hamming Holsteins Ltd., Vernon
TRIWEST BERTIE SMURF 1162 GP-82 358-395-345 1098 46 38 32 116 Triwest Farms Ltd., Chilliwack
MOSNANG MESDOOR WONDERLAND VG-88 336-394-367 1097 35 48 54 137 J. William Wikkerink Farms Ltd., Cobble Hill
TONESA LUCINDA WICKHAM VG-85 355-359-381 1095 53 19 68 140 Tonesa Holsteins Ltd., Chilliwack
ELMIDO GIA FEVER 2841 GP-81 374-362-352 1088 86 50 67 203 Elmido Farms, Chilliwack
TRIWEST NAOMI SYMPATICO 1154 GP-81 317-417-351 1085 5 60 38 103 Triwest Farms Ltd., Chilliwack
TRIWEST TEAGAN ENDURE 1151 GP-81 363-363-356 1082 51 6 43 100 Triwest Farms Ltd., Chilliwack
TRIWEST TEDDY SMURF 1158 GP-82 358-382-339 1079 46 25 26 97 Triwest Farms Ltd., Chilliwack

4 YEAR OLDS (31 COWS REPORTED)

Name BCA TOTAL BCA DEV. M DEV. F DEV. P COMP. Farm Name
WALLYANN WICKHAM HAYES GP-82 342-443-344 1129 67 126 62 255 Wallyann Holsteins Ltd., Grindrod
MELINKE ALONZO BASHIN GP-82 332-438-355 1125 77 129 92 298 Melinke Farms Ltd., Deroche
WILLSWIKK REGINALD MONA VG-88 350-418-355 1123 52 74 46 172 J. William Wikkerink Farms Ltd., Cobble Hill
HUSO EBERLE 4105 VG-85 339-382-360 1081 70 86 80 236 Country Charm Farms Ltd., Abbotsford
VOGUE DOOR TO HEAVEN EX-90 309-420-350 1079 1 95 34 130 Wisselview Farms, Pitt Meadows
SILVERMAPLE DOORMAN SOPHIE VG-86 341-351-369 1061 80 74 94 248 Ben & Suzanne Cuthbert, Ladysmith
VALEDOORN GENUITY 2679 1580 VG-88 345-352-358 1055 58 30 63 151 Valedoorn Farms Inc., Agassiz
WALLYANN BRAWLER NOVELLA G-79 319-399-327 1045 44 82 45 171 Wallyann Holsteins Ltd., Grindrod
WISSELVIEW KINGBOY LOTTA VG-87 353-343-348 1044 45 18 32 95 Wisselview Farms, Pitt Meadows
LAVENDER MASCALESE FLAVIA EX-91-2E 340-368-335 1043 50 43 39 132 Lavender Farms Ltd., Abbotsford

5 YEAR OLDS (7 COWS REPORTED)

Name BCA TOTAL BCA DEV. M DEV. F DEV. P COMP. Farm Name
VALEDOORN BOOKEL 2519 2208 G-79 331-412-353 1096 44 90 58 192 Valedoorn Farms Inc., Agassiz
WILLSWIKK AFTERSHOCK JASMINE EX-93-2E 295-426-276 997 32 106 6 144 J. William Wikkerink Farms Ltd., Cobble Hill
KAMBROS SS FARIO 6013 G-78 282-384-299 965 -5 52 2 49 Kambro Farms Ltd., Abbotsford
CEDARWAL LUMI BUBBLE GP-83 310-340-309 959 49 54 38 141 Cedarwal Farms Ltd., Abbotsford
WEST EZRA 805 GP-82 284-354-317 955 -2 19 22 39 West River Farm, Rosedale
HUSO DORCY 4055 VG-87 298-349-301 948 29 53 21 103 Country Charm Farms Ltd., Abbotsford
DICKLANDS MIXER 2256 G-78 280-342-305 927 3 26 20 49 J. Dick & Family, Chilliwack

6 YEAR OLDS (3 COWS REPORTED)

Name BCA TOTAL BCA DEV. M DEV. F DEV. P COMP. Farm Name
WALLYANN PLANET NOIR GP-80 300-453-324 1077 25 136 42 203 Wallyann Holsteins Ltd., Grindrod
GOLDENSET ATWOOD JANNA EX-90-2E 243-415-269 927 -35 82 -17 30 Hamming Holsteins Ltd., Vernon 
POELMAN WINDHAMMER BLISS GP-81 271-340-311 922 -2 45 33 76 P.J.V. Farms Ltd., Chilliwack

7 YEAR OLDS (1 COW REPORTED)

Name BCA TOTAL BCA DEV. M DEV. F DEV. P COMP. Farm Name
WILLSWIKK FEVER DYNA EX-90-3E 244-385-271 900 -19 65 1 47 J. William Wikkerink Farms Ltd., Cobble Hill

8 YEAR OLDS (1 COW REPORTED)

Name BCA TOTAL BCA DEV. M DEV. F DEV. P COMP. Farm Name
ROCKLEDGE SANDY SANCHEZ EX-92-4E 289-394-300 983 56 133 58 247 Rockledge Farms Ltd., Enderby
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TopTotal BCA Records B.C.
10 YEAR OLDS (1 COW REPORTED)

Name BCA TOTAL BCA DEV. M DEV. F DEV. P COMP. Farm Name
WALLYANN TRIBUTE SOPHIA GP-83 314-375-308 997 39 58 26 123 Wallyann Holsteins Ltd., Grindrod

LONGTIME PRODUCTION-100,000 KGS OR MORE (10 COWS REPORTED)
Name Lactation Kgs Milk % Fat % Protein Kg Per Day of Life Farm Name
BONIVISTA TORENTIAL MOON VG-85 9 128,526 4.28 3.40 27.23  Bonivista Farms, Salmon Arm
DYKSHOORNS GLENDOR OCHROSIA GP-82 9 127,749 4.17 3.10 29.8  Dykshoorn Farms Ltd., Abbotsford
ROCKYMOUNTAIN MACK CAMARO RED EX-90-3E 6 116,247 3.79 3.23 30.82  Westcoast Holsteins, Chilliwack
WISSELVIEW TOYSTORY FRANNY VG-86 6 110,045 3.17 3.23 34.01  Wisselview Farms, Pitt Meadows
KLEINVALLEY BELIZE BUCKEYE 853 VG-87 8 108,091 3.41 2.97 28.02  Kleinvalley Farms, Langley
KLEINVALLEY DEEDEE BONAIR 826 GP-83 8 105,813 3.88 3.04 26.58  Kleinvalley Farms, Langley
ALPINA SUPER TIARA GP-83 7 102,688 3.19 2.98 28.52  North Bank Dairy Farms Ltd., Dewdney
UBYSSEY BOWMAN GIANA 1100 EX-90-3E 6 101,690 4.30 3.00 31.04  UBC Dairy Ed. Centre, Agassiz
EMANS MARTY 136 G-79 10 101,502 3.89 3.17 22.1  Robert Emans, Mission
GREENDIKE GOLDWYN LILAC 169 GP-80 10 101,002 3.93 3.12 22.75  C&H Groenendijk, Chemainus

STAR BROOD COWS

Name No. of Stars Farm Name
ELMBRIDGE GOLDWYN DARLING VG-88 28 Hamming Holsteins Ltd., Vernon
LARCREST CHEVELLE-ET VG-87 23 Cedarwal Farms, Wisselview Farms, Postma Farms
CEDARWAL SASSY ALLEN EX-92-2E 18 Rockledge Farms Ltd., Enderby
MS ATLEES SHOTTLE AUBRY-ET EX-93-2E 14 Westcoast Holsteins, Chilliwack
SUMMERSHADE ELLIEABOLTON VG-88 11 Summershade Farms Ltd., Abbotsford
SPRINGBEND CHAMPION DELLIA VG-87 10 Springbend Farms, Falkland
HAMMING GOLDWYN SQUIRT EX-92 9 Hamming Holsteins Ltd., Vernon
WEDGWOOD DELLIA JORDAN EX-93-2E 9 Stanhope-Wedgwood, Victoria
SPRINGBEND GOLDWYN DENALI EX-91-5E 7 Springbend Farms, Falkland
LAVENDER SHOTTLE ROSEY EX-91-4E 7 Lavender Farms Ltd., Abbotsford

The first recorded birth of a Holstein calf in Canada as a result of artificial 
insemination was in February 1936 at the Central Experiment Farm in Ottawa.  

It wasn’t until 1940 that HC registered the first AI calf into the Herdbook.  
Today, 92% of animal registrations result from artificial insemination!

CHANGING THE
CONVERSATION 
AROUND 
ADVANCED 
REPRODUCTION

d e l i v e r i n g y o u r f u t u r e ,  t o d a y

SCAN QR CODE  
to learn more

The ARC, Canada’s first Advanced Reproduction Centre, is 
changing the conversation surrounding reproduction. By 
providing all Western Canadian Producers access to the world’s 
most advance technologies, exclusively through our network of 
reproduction experts and partners, your genetic goals will be 
translated into a cost-effective tailored reproduction plan; bridging 
the gap between your genetic strategies and reproductive results.

We miss you, Wilf!!  
From your unretired friends 

at Pacific Dairy Centre!

HOLSTEIN CANADA TRIVIA 
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Dairy farmers have a passion for animals 
and are committed to the wellbeing of their 
cows. They also understand that there are 
associated risks for humans. Animals that 
weigh between 1,200 and 2,000 pounds, 
have unique personalities, respond to us 
and the environment in different ways and 
under different conditions, require diligent 
safe handling procedures.

I grew up working on my family’s dairy farm 
in Ireland, where I also began my work as 
a large animal veterinarian. I can tell you 
from personal experience that there is 
a lesson to be learned every day when 
working with cattle. For starters, once a 
large animal wants to move, fast or slow, 
there is no stopping it.

One time when I was on a local farmer’s 
place to vaccinate his young bulls, I had to 
act quickly when one of the bulls started 
to charge us. The farmer was an older 
gentleman and wasn’t moving fast enough, 
so I turned back and gave him a boost as 
we both scrambled out of the way.

The bull was young, full of his own 
personality, unfamiliar with vets and 
reacting to a new situation. It was a close 
call, and we chuckle about it now, but I hate 
to think what could have happened to that 
farmer if someone else hadn’t been with 
him.

When cattle are confused or anxious, they 
become difficult to handle. An experienced 
farmer knows the importance of creating a 
calm atmosphere where cattle are handled 
quietly and slowly, reducing the possibility 
of an injury to an animal or handler.

It takes skill and practice to work with 
cattle. Ankles, feet, toes, wrists, hands and 
fingers are regularly strained or fractured 
in daily operations. The result can be days, 
weeks or even months off work. In some 
cases, these injuries can lead to permanent 
damage.

Sometimes we learn more when we teach 
others. You are the experienced farmer. 
Encourage your less-experienced workers 
to always seek the advice or assistance of 
their supervisor if they are unsure in any 
situation. What you know could mean the 
difference between life and death for a 
worker, friend or family member. Take the 
time to learn more about workplace safety, 
establish safe work procedures and put a 
priority on safety for all.

RESOURCES:
•  AgSafe’s Dairy Safety video series is 
a useful resource for training new and 

young workers. Topics include handling, 
injury prevention, calf feeding and 

bull safety. Several BC dairy farmers 
share anecdotes from their real-life 

experiences.

• Read or review WorkSafeBC Health and 
Safety for Dairy Farms.

•  Visit www.AgSafeBC.ca for risk 
assessment information and resources.

Teaching the Importance 
of Patient, Calm and  
Quiet Animal Handling
Tadhg O’Leary is a regional safety advisor at AgSafe, the 
health and safety association for agricultural employers in 
British Columbia. The role of AgSafe safety advisors and 
consultants is to provide workplace safety education and 
advice to help achieve long-term safety goals.

Tadhg O’Leary, AgSafe
New and inexperienced workers can be 
very excited and enthusiastic. Experienced 
farmers can teach sound safety practices 
to help them avoid injuries.

When handling cows, it is crucial that 
inexperienced workers learn to be patient, 
calm and quiet. They have to understand 
that it takes time before they’ll know how 
to do things properly and safely. You as 
the experienced farmer can support them 
- teaching and supervising until they are 
well-trained and competent.

TIPS TO TEACH:
1. Cattle Cues

•  Be patient, calm and quiet. Cows take 
their cue from you. When they become 
confused or anxious, they become 
difficult to handle.

•  Get to know your cows’ personalities so 
you can anticipate each animal’s reaction.

•  Always be alert to changes in a cow’s 
behaviour when calving or with a 
newborn.

•  Stay out of a cow’s blind spot. Cattle will 
kick if they are startled by activity behind 
them that they cannot see.

•  Always keep your head up and be aware of 
your position in relation to the cow.

2. Moving Cattle
•  Identify potential hazards and plan a low-

stress route before you begin to move 
cattle.

•  Always have an emergency exit and never 
let the cow get between you and the 
escape route.

•  Never walk through a herd of cattle. Use 
a designated walkway or alternate route 
like going around outside.

•  Never try to handle an uncooperative cow 
alone. Ask a co-worker for help.

•  Everyone should know the planned route 
and escape exit locations. If there is 
confusion, it will cause anxiety among 
the cows.

•  The whole team has to be “heads up” and 
working together.

3. Milking Parlour
•  The milking parlour is the most important 

part of a dairy farm, and the risk of injury 
to workers is higher here.

•  Milking requires close contact with the 
cow. Speak quietly, move calmly and be 
gentle in your interactions.

•  Always be alert to the risk of kicking cows 
and stay out of kicking range. Cows being 
milked for the first time can be nervous.

4. Housekeeping
•  Safety begins with wearing the proper 

personal protective equipment (PPE).
•  Take the time to make sure that you are 

doing things properly and safely.
•  Trips, slips and falls are the most common 

source of injury in a milking parlour. 
Always hose down the parlour after each 
milking to keep the workplace safe.

•  Never reach through bars or headlocks. If 
the cow moves her head your hand or arm 
could be pinched or crushed.

•  Be aware of pneumatic gates that can 
easily knock a person over.
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Bill & Jenny Van Reeuwyk & Family
34283 Page Road,  Abbotsford, BC, V3G 1M7

Phone: 604-826-4223   Fax: 604-820-3038 
e-mail: jvanreeuwyk@gmail.com

Brad Van Reeuwyk 604-866-0535
34511 Page Road, Abbotsford, BC, V3G 1N8 

e-mail: summershadebvr@hotmail.com 

“Thank you 
to the buyers    

 of our cattle 
this year – we wish you  

all the best with your purchases.  
As we continue to downsize, you are 

welcome to contact us for springers and 

fresh cows.”

- Bill, Jenny, Brad and family

SUMMERSHADE
FARMS LTD.

• THE HOLSTEIN FRIESIAN ASSOCIATION OF CANADA •

Breeding hard-working free 
stall cows for over 45 years!

Leucosis - Free Herd

Merry Christmas

Abbotsford
1160 Riverside Rd.

604-853-2372

Enderby
704 Old Vernon Rd.

250-838-0745

www.jdfarmers.com

Farmers Dairy ServiceLTD

Calf 
Feeding 
Made 
Easy
With DeLaval and 
Förster-Technik
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Central Fraser Valley

Bradner Farms, Abbotsford
BRADNER GOLDSUN WILHELMINAH EX 90
Toc-Farm Goldsun ET

Golden Gate Farms Ltd., Abbotsford
BRADNER GOLDWYN LIV EX 90
Braedale Goldwyn

Kish Farms Ltd., Abbotsford
DFL WINDBROOK 219 EX 90
Gillette Windbrook

Lavender Farms Ltd., Abbotsford
LAVENDER DOORMAN PRINCESS EX 91
Val-Bisson Doorman
LAVENDER DOORMAN RUMOUR EX 91
Val-Bisson Doorman
LAVENDER BRADNICK DELILAH EX 90
Regancrest-GV S Bradnick-ET
LAVENDER DEMPSEY ALANA EX 90
Lirr Drew Dempsey

Mardelen Holsteins Ltd., Chilliwack
MARDELEN AFTERSHOCK RHONDA EX 90
MS Atlees Sht Aftershock-ET

Rose Gate Dairy Farms Ltd., Matsqui
WESTERNROSE CEO WINDYCITY EX 90
Rickland Altaceo-ET
WESTERNROSE DEMPSEY LACE EX 90
Lirr Drew Dempsey
WESTERNROSE LOADED WIFE EX 90
Alta Echelon
ZIMMER HIGH OCTANE CHICKY EX 90
Stantons High Octane

Trinity Holsteins, Mission
RONELEE PAYTON GLORIABETH EX 90
Matt-Dari Mogul Payton-ET

U&D Meier Dairy #2 Ltd., Abbotsford
PREMIERWEST CHEVELLE MUSCADET EX 
90
Leaderwin Muscadet-ET

Vedderlea Farm Ltd., Abbotsford
VEDDERLEA DOORMAN LAINEY EX 90
Val-Bisson Doorman

Whatcom Acres Farm Ltd., Abbotsford
WHATCOM 217 FAITH TRIGGER EX 90
Lars-Acres Shot Trigger-ET

Lower Fraser Valley

John Tamis, Surrey
LINDRIAN IANA IMPRESSION EX 90
Monument Impression-ET

Wisselview Farms, Pitt Meadows
VOGUE DOOR TO HEAVEN EX 90
Val-Bisson Doorman

North Okanagan

Bonivista Farms, Salmon Arm
BONIVISTA VENERABLE ALONZO EX 91
Norca Silky Alonzo
BONIVISTA JABOING MAGNATE EX 90
United-Pride Mogul Magnate
BONIVISTA VINDICIATE INTEGRAL EX 90
Blondin Integral

Chris Dewitt, Jr., Sicamous
GOLDENSET PANARAMA BRADNICK EX 90
Regancrest-GV S Bradnick-ET
WESTCOAST SUNFISH LILLY EX 90
Mr Sunview Coin Sunfish-ET

Dari Delite Farm Ltd., Sicamous
DARIDELITE PLANET REBA EX 91
Ensenada Taboo Planet-ET
DARIDELITE ALONZO DALAYNA EX 90
Norca Silky Alonzo

Delterra Holsteins, Salmon Arm
DELTERRA DOORMAN LADY EX 90
Val-Bisson Doorman

Evergraze Holsteins Ltd., Armstrong
EVERGRAZE MISSION EXPLODE EX 91
Wabash-Way Explode-ET
EVERGRAZE LUMINOUS GOLD CHIP EX 90
Mr Chassity Gold Chip-ET
EVERGRAZE MASSIVE AFTERSHOCK EX 90
MS Atlees Sht Aftershock-ET
EVERGRAZE ROMEO SANCHEZ EX 90
Gen-Mark Stmatic Sanchez

Joe Mazur, Enderby
MAZJESTIC AFTERSHOCK TWISTER EX 90
MS Atlees Sht Aftershock-ET
MAZJESTIC ALTABAXTER MARILLA EX 90
Emerald-Acr-Sa T-Baxter

Peak Valley Farms Ltd., Sorrento
JONKERVILLE ATMOST SUMMER EX 90
Velthuis SGC Atmost

Rockledge Farms Ltd., Enderby
ROCKLEDGE BRADNICK SASSY EX 91
Regancrest-GV S Bradnick-ET
ROCKLEDGE BLISS GOLDCHIP EX 90
Mr Chassity Gold Chip-ET
ROCKLEDGE BRADNICK SISSY EX 90
Regancrest-GV S Bradnick-ET
ROCKLEDGE GOLDEN SONJA EX 90
Heavenly Golden Dreams
ROCKLEDGE SNAPPLE MERIDIAN EX 90
Sully Hart Meridian-ET

Sandy & Lilian Stewart, Mara
HADDINGTON MCCUTCHEN MOYA EX 90
De-Su BKM McCutchen 1174-ET

Springbend Farms, Falkland
ALPINA LINEMAN MELLOW EX 90
Comestar Lineman
SPRINGBEND MCCUTCHEN JENGA EX 90
De-Su BKM McCutchen 1174-ET

Suncountry Holsteins Ltd., Armstrong
SUNCOUNTRY GAYLE WINDBROOK EX 92
Gillette Windbrook
SUNCOUNTRY LIZZY SABATHIA EX 91
Paradise-R Sabathia-ET
SUNCOUNTRY SWEETHEART DEMPSEY EX 91
Lirr Drew Dempsey
SUNCOUNTRY BRASS GUTHRIE EX 90
Fustead Goldwyn Guthrie-ET
SUNCOUNTRY HALLY BRADNICK EX 90
Regancrest-GV S Bradnick-ET

Sunninghill Holsteins, Grindrod
DELTERRA DOORMAN LADY EX 90
Val-Bisson Doorman

Sunnyhome Farms Ltd., Salmon Arm
SUNNYHOME MOGUL MARILEE EX 92
Mountfield SSI Dcy Mogul-ET

Tappenvale Farm Ltd., Pritchard
TAPPENVALE GOLDCHIP BARNIE EX 90
Mr Chassity Gold Chip-ET

Village Ranch Ltd., Sorrento
BORNHAVEN CARLA DEMPSEY TD EX 90
Lirr Drew Dempsey

BORNHAVEN DRESSY EPIC F EX 90
Genervations Epic
BORNHAVEN JIMBOO WINDHAMMER O EX 90
Gillette Windhammer

Richmond Delta
(none to report)

Upper Fraser Valley

T&L Cattle Ltd., Rosedale
DARIDELITE DEMPSEY SCARF EX 92
Lirr Drew Dempsey
KENTVILLE MCDOUGAL GLIMMER EX 90
Ladys-Manor McDougal-ET
VOGUE LUMINEER LOVESICK EX 90
Genervations Lumineer

Vancouver Island

Ben & Suzanne Cuthbert, Ladysmith
SILVERMAPLE DEFIANT CALICO EX 90
Scientific B Defiant-ET
SILVERMAPLE SAMMY JOE EX 90
Gen-I-Beq Sammy

Stanhope-Wedgwood, Victoria
WEDGWOOD G C GEMIMA EX 92
Mr Chassity Gold Chip-ET
MOSNANG UNIX WIPE OUT EX 90
Croteau Lesperron Unix
WEDGWOOD DOORMAN LILLIAN EX 90
Val-Bisson Doorman
WEDGWOOD DRACO DEZI EX 90
Mr Coin Draco 15006-ET
WEDGWOOD G C GILLIAN EX 90
Mr Chassity Gold Chip-ET
WEDGWOOD HI O REVA EX 90
Stantons High Octane
WEDGWOOD SID LILLIE EX 90
Pine-Tree Sid-ET

Viewfield Farms Ltd., Courtenay
SAANWOOD G CHIP KIM EX 90
Mr Chassity Gold Chip-ET

Wedgwood Holsteins, Cobble Hill
WEDGWOOD DEMPSEY LYNEL EX 90
Lirr Drew Dempsey

Central Fraser Valley

Lavender Farms Ltd., Abbotsford
LAVENDER JORDY RAZZLE RED VG 86
Cycle McGucci Jordy-Red

Lower Fraser Valley

John Tamis, Surrey
LINDRIAN IMPRESSION DARE VG 86
Monument Impression-ET

Wisselview Farms, Pitt Meadows
WISSELVIEW LAMBDA INDIA VG 86
Farnear Delta-Lambda-ET

North Okanagan

Bonivista Farms, Salmon Arm
BONIVISTA DOMINICAN CHIEF VG 86
Stantons Chief-ET

Bradner R Farms, Ashcroft
BRADNER GADGET 6087 VG 86
(no sire listed)
BRADNER-R GADGET MACKY VG 86
Bradner Goldwyn Go Go Gadget

Chris Dewitt, Jr., Sicamous
GOLDENSET CHIEF PETA VG 86
Stantons Chief-ET
GOLDENSET KENZLIE SOLOMON VG 86
Cycle Doorman Jacoby-ET
GOLDENSET PHANTOM DOORMAN VG 86
Lirr Drew Dempsey
GOLDENSET PURDY UNIX VG 86
Croteau Lesperron Unix

Evergraze Holsteins Ltd., Armstrong
EVERGRAZE GOLD CHIP CAYENNE VG 86
Mr Chassity Gold Chip-ET

Joe Mazur, Enderby
MAZJESTIC CARMELLO CARMA VG 86
Gillette Carmello

Rockledge Farms Ltd., Enderby
ROCKLEDGE SASSY MILEHIGH VG 86
Lindenright Milehigh

Sandy & Lilian Stewart, Mara
HADDINGTON LOADED MARCELLA VG 86
Budgeree Loaded-Imp-ET

Suncountry Holsteins Ltd., Armstrong
SUNCOUNTRY SPRUNG UNIX VG 86
Croteau Lesperron Unix
SUNCOUNTRY STEFF CARMELLO VG 86
Gillette Carmello

Sunnyhome Farms Ltd., Salmon Arm
SUNNYHOME MOGUL MARYLAND VG 86
Mountfield SSI Dcy Mogul-ET
SUNNYHOME CHIEF MARCIE VG 86
Stantons Chief-ET

Tappenvale Farm Ltd., Pritchard
TAPPENVALE UNIX MISTY VG 86
Croteau Lesperron Unix

Richmond Delta
(none 86 points and above)

Upper Fraser Valley

Kloot Farms Ltd., Chilliwack
SEMIAULT ROBLE MOREGOLD 1377 VG 86
Lone-Oak-Acres Altaroble-ET

Middelburg Holsteins, Chilliwack
HAMMING CALLEN PARIS VG 86
OCD 1stclass Callen-ET

T&L Cattle Ltd., Rosedale
KNONAUDALE LULULEMON VG 88
Cycle McGucci Jordy-RED
K-TIMES DIAMOND TRINITY VG 87
Mr D Apple Diamondback
MISS CRUSH LOLA VG 87

Mav004 Crush
COMESTAR LAYLANDY UNIX VG 86
Croteau Lesperron Unix
DARIDELITE R8 SHARNA VG 86
Peak Altar8-ET
KRULLCREST SID LILLY-ET VG 86
Pine-Tree Sid-ET
MD-MAPLE-LAWN JACOBY BELLE VG 86
Cycle Doorman Jacoby-ET
MEADOW GREEN DOUGLAS RAINER VG 86
Barnkamper Marilyn Douglas
SILVERMAPLE DIAMONDBACK HOLLY VG 86
Mr D Apple Diamondback
WENDON MH CLARIFY VG 86
Lindenright Milehigh

Vancouver Island

Ben & Suzanne Cuthbert, Ladysmith
SILVERMAPLE DIAMONDBACK HOLLY VG 86
Mr D Apple Diamondback

Stanhope-Wedgwood, Victoria
WEDGWOOD 1ST LIZA VG 86
Farnear-Tbr BH 1st Grade-ET
WEDGWOOD LAUTRUST LOLO VG 86
Comestar Lautrust
WEDGWOOD SANDSTORM LAURAL VG 86
Walnutlawn Sandstorm

BC’s Elite New VG 1st Calvers (86 points and higher)
SEPTEMBER-OCTOBER 2020

BC’s New Excellent Cows
SEPTEMBER-OCTOBER 2020
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J.R. Tim Armstrong Memorial  
Bursary for Students in Agriculture  
or Journalism Programs
Application Deadline:
December 31, 2020

The Tim Armstrong 
Memorial Bursary is open to 
British Columbian students 
who are enrolled in their 
second year or higher of 
a full-time agriculture or 
journalism program at 
a university, institute or 
regional college  
in Canada.

See: http://www.bcfwa.
ca/resources--links.html

Contact:  
Ronda Payne  
Scholarship Chair
ronda.eyben@shaw.ca

Telephone 250-746-5101  •  Fax 250-746-6233
2800 Roberts Road, Duncan

Supporting the Agricultural 
Community on Vancouver 
Island for over 45 years.
Quality Feed & Crop  
Products Supported  
with  Qualified 
Technical Service

100% QUALITY FEED 
100% QUALITY SERVICE
“Manufactured  on the Island   

For the Island”

Top Shelf Feeds
topshelffeeds.ca

Wishing all of our customersWishing all of our customers
on Vancouver Islandon Vancouver Island

the best of the seasonthe best of the season

Vancouver Island’s Only   Vancouver Island’s Only   
Feed Manufacturing Feed Manufacturing Company!Company!
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The right  
game plan 
always wins
Farmers around the world are drafting Farmers around the world are drafting 
this winning plan with ABS. this winning plan with ABS. 

A Sexcel® and Beef InFocus™ strategy 
delivers unbeatable, step-changing genetic 
progress. ABS specialists create a customised 
genetic plan to make better cows faster 
and the industry’s best beef x dairy calves. 
A winning plan is a profitable plan. 

©2020 ABS Global, Inc.  |  1525 River Rd, DeForest, WI, USA

Profit from Genetic Progress

Get the game plan for profitability at  
absglobal.com/winning-plan or talk to  
your ABS representative today.

Save-On-Foods 
Teams Up  
With 4-H

 Western Canada’s largest grocery 
retailer, Save-On-Foods, is partnering 
with 4-H British Columbia to help 
connect young leaders of tomorrow 
with 4-H youth clubs in hundreds of 
communities.

4-H British Columbia has more than 130 
clubs across the province with more 
than 2,000 members.

“We are extremely excited about all the 
possibilities that come with this new 
Western Canadian partnership and 
the opportunity to work with our 4-H 
colleagues in Alberta, Saskatchewan 
and Manitoba. What a great way 
to facilitate the engagement and 
empowerment of our youth members,” 
said Aleda Welch, Manager of 4-H 
British Columbia. “Save-On-Foods 
is committed to supporting local 
businesses, farmers, and ranchers, and 
together, we are dedicated to growing 
the next generation of business 
and community leaders. 4-H British 
Columbia is pleased to participate in 
this generous partnership with Save-
On-Foods to give back to communities 
across British Columbia.”

“We are proud to support 4-H in its 
mission to develop the next generation 
of Canadian leaders by helping them 
connect with more of their neighbours 
in our stores from BC to Manitoba,” 
said Save-On-Foods president Darrell 
Jones. “Supporting local has always 
been important to Save-On-Foods, 
and we are thrilled to help 4-H get its 
program in urban centres through the 
support of our stores.”

Save-On-Foods will support 4-H 
communities in British Columbia 
through a variety of funding, 
engagement, and activation 
opportunities throughout the duration 
of their partnership.
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Bonnie Cooper

Winning Junior 3-Year Old and Intermediate Champion, MOSNANG 
SOLOMON LIQUIFY shows the balance and flawless conformation that 
eventually saw her awarded Grand Champion and Best Bred and Owned 
for Mosnang and Stanhope-Wedgwood.

Well-known and well-accomplished, WESTCOAST DEFIANT ADDISON 
took Champion Red honours for Westcoast Holsteins, after being the 
first place 5-Year Old.

Marcus Hehli lends a gentle touch to MOSNANG SOLOMON LIQUIFY, the 
Intermediate Champion at the Westerner and eventual Grand Champion 
for Mosnang and Stanhope-Wedgwood. To her right is ROBELLA 
BYWAY WHIPLASH, Reserve Intermediate Champion for Robella and 
Rockymountain Holsteins.

First Mature Cow, SKYCREST DEFIANT LAST CALL was chosen Reserve 
Champion and Best Udder for Skycrest Holsteins, with Chad Crest on 
the halter.

Gary Vanderpost led SAVAGE-LEIGH SELSER-Red to Reserve Champion 
of the Red show for Westcoast Holsteins.

Exhibitors from Canada’s four western 
provinces put on an excellent Westerner 
Dairy Showcase Holstein Show on October 
24th at Westerner Park, Red Deer, AB, on 
a bitterly cold, winter-like day. A total of 
200 head competed in this deep quality 
event that was the only major Holstein 
show to be held in Western Canada in 
2020 because of restrictions related to 
COVID-19. As Judge Cameron MacGregor, 
Winchester, ON, said, “COVID-19 is creating 
a lot of havoc in our lives. It is a testament 
to you guys out here to put this show 
forward and to come out and show your 
cattle and promote your industry and 
genetics. Kudos to you all.”

Benbie Holsteins (SK) won four milking 
classes and had top Breeder’s Herd en 
route to being Premier Exhibitor, while 
Wendon Holsteins (AB) took Premier 
Breeder.

Capturing Grand and Intermediate 
Champion was MOSNANG SOLOMON 
LIQUIFY, the graceful, stylish and dairy 
front-ended winning Junior 3-Year-Old 
owned by Mosnang Holsteins (AB) and 
Stanhope-Wedgwood (BC). Fresh just five 
weeks, she is a daughter of the second 
place Longtime Production cow. This 
marked the first time that Mosnang has 
had Grand Champion at Red Deer. Another 
homebred cow, SKYCREST DEFIANT LAST 

CALL, was first Mature Cow and Reserve 
Grand Champion for Skycrest Holsteins 
(AB). This wide rear uddered, tall front-
ended, speckled 7-year-old was also Best 
Udder of the show.

The Reserve Intermediate Champion 
was the long, open ribbed second 
Junior 3-Year-Old, ROBELLA BYWAY 
WHIPLASH, from Robella Holsteins (SK) 
and RockyMountain Holsteins (AB).

Bryce Fisher of R&F Livestock (SK) 
returned to the show scene after a 10-
year absence and had seven females in 
the parade for Junior champion, plus 
two milking class winners. Claiming 
the Junior Champion rosette for R&F 
was the fancy, well-balanced and dairy 
Summer Yearling, OAKFIELD BENEFIT 
ELF-ET. She was longer and just more 

heifer than her equally stylish and 
correct stablemate, CLARKVALLEY KING 
DOC JAGGED, who was Reserve Junior 
Champion after heading the large class 
of 25 Intermediate Calves. Fisher has 
acquired the Continental Holsteins’ show 
boxes of the late Norm & Marj Atkins (AB) 
and it was nice to see this piece of history 
at the show.

The show’s Grand Champion Red & White 
was the winning 5-Year-Old, WESTCOAST 
DEFIANT ADDISON, from Westcoast 
Holsteins & Quebequa Holsteins (BC).

For those unable to be at the show, there 
was a live Internet feed available with 
Orville Schmidt, Dr. David Chalack and John 
Copithorne providing the entertaining and 
enlightening commentary.

Westerner Dairy Showcase Holstein Show

*Results courtesy of Cowsmo.com

Grand Champion & Best Bred & Owned
MOSNANG SOLOMON LIQUIFY
Mosnang Holsteins Ltd., AB, Stanhope-
Wedgwood, BC

Reserve Grand Champion & Best Udder
SKYCREST DEFIANT LAST CALL
Skycrest Holsteins Ltd., AB

HM Grand Champion
WEBB VIEW BUTTERBALLS MCCUTCHEN
Benbie Holsteins Ltd., Lakefield Farms & 
Robella Holsteins, SK

R&W Grand Champion & Best Udder
WESTCOAST DEFIANT ADDISON
Quebequa Holsteins & Westcoast Holsteins, BC

Reserve R&W  Grand Champion
SAVAGE-LEIGH SELSER-RED-ET
Westcoast Holsteins, BC

HM R&W Grand Champion
CHUBANNA LUCKY DUCK
Chubanna Holsteins Ltd., & Lucky Hill Dairy Ltd., AB

Intermediate Champion
MOSNANG SOLOMON LIQUIFY
Mosnang Holsteins Ltd., AB, Stanhope-
Wedgwood, BC

Reserve Intermediate Champion
ROBELLA BYWAY WHIPLASH
Robella Holsteins, SK & Rockymountain 
Holsteins, AB

HM Intermediate Champion
HARVDALE MERIDIAN CHERISH
R&F Livestock Inc., SK

Junior Champion
OAKFIELD BENEFIT ELF-ET
R&F Livestock Inc., SK

Reserve Junior Champion
CLARKVALLEY KING DOC JAGGED
R&F Livestock Inc., SK

HM Junior Champion
ROBELLA SIDEKICK MARA
Robella Holsteins, SK & Westcoast 
Holsteins, BC Continued on next page

Photos by Ella Wright
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Mike, Steve, Brian, 
Renee & families

ABBOTSFORD, BC

DYKSHOORN FARMS • Minimum  footprint 
for maximum storage

• Safest way to 
handle slurry

• Minimum rain catch

• No more ground 
water issues

2,515,564 GALLONS

TANK SIZE: 115’ X 33’

R&W Junior Champion
ROSELANE UNSTOPABULL HAILEY
Wendon Holsteins, AB

Reserve R&W Junior Champion
WENDON JORDY CLEAR
Wendon Holsteins, AB

HM R&W Junior Champion
WESTCOAST WARRIOR RAVE
Westcoast Holsteins, BC

TOP PLACINGS AND BC PLACINGS LISTED,  
UP TO 10TH PLACE.

Summer Calf
1.  GOULDHAVEN T STORM EVEREST 

R&F Livestock Inc., SK
2.  LIBERT-GEN APPLE CRUMBLE 

R&F Livestock Inc., SK
Junior Calf
1.  PETITCLERC DENVER ABELLA 

R&F Livestock Inc., SK
2.  (BO) KOZAK SOLOMON CLASSY 

Kozak Holsteins Ltd., AB
4.  FRISKLANE UNSTOPABULL DUCKY| 

Carson Hamming, BC & Mariah Mitchell, SK
5.  HAMMING SIDEKICK MEAGHAN 

Hamming Holsteins Ltd., BC

Intermediate Calf
1.  CLARKVALLEY KING DOC JAGGED 

R&F Livestock Inc., SK
2.  (BO) ROBELLA DENVER MAJESTY 

Robella Holsteins, SK
5.  PODCREST MONSOON THUNDERSTORM 

T&L Cattle Ltd., BC
7.  WESTCOAST WARRIOR RAVE 

Westcoast Holsteins, BC

Senior Calf
1.  (BO) ROBELLA DOORMAN LILAC 

Robella Holsteins, SK
2.  LOKA JACOBY ICE QUEEN 

R&F Livestock Inc., SK
9.  LAVENDER SILVIO FLIRT 

Lavender Farms Ltd., BC
10.  WESTCOAST JORDY MISSY 

Quebequa Holsteins & Westcoast Holsteins, BC

Summer Yearling
1.  OAKFIELD BENEFIT ELF-ET 

R&F Livestock Inc., SK

2.  (BO) WENDON UNIX CLEO 
Wendon Holsteins, AB

4.  COLSTEIN CRUSHTIME UNB 
T&L Cattle Ltd., BC

9.  STARCREST CROSS ESMERALDA 
James & Kirsty McAvoy, BC

Junior Yearling
1.  OCD SOLOMON CALYPSO 

R&F Livestock Inc., SK
2.  (BO) LAVENDER KD RESPECT 

Lavender Farms Ltd., BC
5.  ROBELLA WC TATOO MEMORY 

Robella Holsteins, SK & Westcoast 
Holsteins, AB

Intermediate Yearling
1.  (BO) ROBELLA SIDEKICK MARA 

Robella Holsteins, SK & Westcoast 
Holsteins, BC

2.  R-E-W AVA LAVA 
T&L Cattle Co., BC

6.  COBEQUID TATTOO LINLEY 
T&L Cattle Co., BC

9.  SILVERMAPLE SIDEKICK SAYNE 
Chris Dewitt, Jr., Hamming Holsteins Ltd., 
BC, Lucky Hill Dairy Ltd., Rockymountain 
Holsteins, Crestomere Holsteins, AB

Junior Breeders Herd
1. Robella Holsteins
2. Wendon Holsteins
5. Westcoast Holsteins

Milking Senior Yearling
1.  (BO) BENBIE LAMBDA ASHLEY 

Benbie Holsteins Ltd., SK
2.  (BU) MS MVG AVALANCHE BROOK-ET 

T&L Cattle Ltd., BC
3.  WENDON SOLO RAINA 

Wendon Holsteins, AB
5.  LAVENDER JORDY RAZZLE RED 

Lavender Farms Ltd., BC
6.  PRINSE DIAMOND DOUBLE TAKE 

Hamming Holsteins Ltd., BC
10.  BUDJON-VAIL AVA ELLUSIVE-ET 

Westcoast Holsteins, BC

Summer Junior 2-year-old
1.  (BU & BO) WENDON FURIOUS DEBORAH 

Wendon Holsteins, AB

2.  LUCKY JORDY EVER AFTER 
Harold & Miriam Sweetnam & Lucky Hill 
Dairy Ltd., AB

3.  MOSNANG ARMY DELIGHT 
Mosnang Holsteins Ltd., AB

4.  WEDGWOOD UNIX COLLETTE 
Stanhope-Wedgwood, BC

Junior 2-year-old
1.  (BU) KINGSWAY KINGBOY ARYA 

Benbie Holsteins Ltd., SK
2.  (BO) LAMPADA SOLOMON HANNAH 

Fred Fornwald & Sons Farms Ltd., SK
3.  CASH ATWOOD ENVIOUS 

Westcoast Holsteins, BC

Futurity Class
1. (BU) KINGSWAY KINGBOY ARYA 

Benbie Holsteins Ltd., SK
2.  WENDON FURIOUS DEBORAH 

Wendon Holsteins, AB
3.  LAMPADA SOLOMON HANNAH 

Fred Fornwald & Sons Farms Ltd., MB

Senior 2-year-old
1.  (BU) CROVALLEY SOLO MILKSHAKE 

R&F Livestock Inc., SK
2.  SAVAGE-LEIGH SELSER-RED-ET 

Westcoast Holsteins, BC
3.  (BO) BENBIE ALTAUNDADO DAYA 

Benbie Holsteins Ltd., SK
5.  LAMPADA AUTUMNLANE LIBERTY 

Autumn Lane Holsteins, BC & Fred 
Fornwald & Sons Farms Ltd., MB

Junior 3-year-old
1.  (BU & BO) MOSNANG SOLOMON LIQUIFY 

Mosnang Holsteins Ltd., AB, Stanhope-
Wedgwood, BC

2.  ROBELLA BYWAY WHIPLASH 
Robella Holsteins & Rockymountain 
Holsteins, SK

3.  WENDON BSD WINDBROOK MERRY 
Wendon Holsteins, AB

Senior 3-year-old
1.  (BU) HARVDALE MERIDIAN CHERISH 

R&F Livestock Inc., SK
2.  (BO) WESTCOAST EXPANDER LAURAMIE 

Westcoast Holsteins, BC
3.  WENDON ZIMMER DIAMOND 

Wendon Holsteins, AB

4.  WESTCOAST ORION ARYANE 4727 
Westcoast Holsteins, BC

5.  MS KLINEDELL SLM MOZELLE-ET 
Westcoast Holsteins, BC

4-year-old
1.  (BU & BO) BENBIE HIGH OCTANE CIARA 

Benbie Holsteins Ltd., SK
2.  DONFIELD DOORMAN BRIGET 

Fred Fornwald & Sons Farms Ltd., Harold 
& Miriam Sweetnam, Mark Sweetnam, MB

3.  OCD AWESOME LYNDI-ET 
T&L Cattle Ltd., BC

5-year-old
1.  (BU & BO) WESTCOAST DEFIANT ADDISON 

Quebequa Holsteins & Westcoast 
Holsteins, BC

2.  SKYCREST DADDY LONG LEGS 
Skycrest Holsteins, AB

3.  BENBIE DOORMAN PISCES 
Benbie Holsteins Ltd., SK

Mature Cow
1.  (BU & BO) SKYCREST DEFIANT LAST CALL 

Skycrest Holsteins Ltd., AB
2.  WEBB VIEW BUTTERBALLS MCCUTCHEN 

Benbie Holsteins Ltd., Lakefield Farms & 
Robella Holsteins, SK

3.  DONFIELD DELTA DAISY 
Donfield Farms Ltd., MB

Production Cow
1.  (BU & BO) BENBIE ATWOOD MATILDA 

Benbie Holsteins Ltd., SK
2.  MOSNANG SALOON LIQUOR 

Mosnang Holsteins Ltd., AB
3.  WENDON JORDAN DIXIE 

Wendon Holsteins, AB
4.  MORSAN WINDHAMMER ANGIEL 

Westcoast Holsteins, BC

Breeders Herd
1. Benbie Holsteins, SK
2. Donfield Farms, MB
3. Skycrest Holsteins, AB
4. Westcoast Holsteins, BC
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Enderby, BC • Phone: 1-250-838-6455 • Toll Free: 1-877-838-0123

Complete Dairy Design & Installations
GEA Houle Manure Handling Design & Install 

Goulds Farm  / Domestic Systems

GEA Farm Technologies
Boumatic Milking Systems
Bauer Irrigation Hose Reels

Valley Irrigation Pivots

• Agricultural
• Dairy Equipment Electrical
• Residential

Full 
Electrical 
Services

Warm Holiday Wishes 
from all of us at 

Mountain View Dairy Services!

A recent public webinar series hosted by the ‘AMR – One Health 
Consortium’ at the University of Calgary focused on the latest 
understanding affecting antimicrobial resistance (AMR). 
Dr. Herman Barkema (Professor Epidemiology of Infectious 
Diseases through the Faculty of Veterinary Medicine and 
Cumming School of Medicine) was a key moderator and has 
shared research findings previously with BC dairy audiences. 
“We need to make sure that the agriculture community sees 
what the size is of this problem in livestock,” says Barkema 
of AMR.

“We need a sense of urgency” he insists, 
“because it is urgent.”
Antimicrobial resistance, or bacteria being resistant to 
antibiotics, is often mentioned as a major concern in human 
and animal health as well as in sustainable food production. 
Humans or animals with infections caused by resistant 
bacteria can experience a dramatic increase in illness severity, 
death risk, and treatment costs. In dairy cattle specifically, 
this means a decrease in milk production, or a longer milk 
withdrawal time due to increasing treatment length, leading to 
increasing costs associated with common bacterial infections.

Resistance to antibiotics continues to increase worldwide, 
while not many new antibiotics have been developed. This will 
dramatically reduce available treatment options in the coming 
years. Economically, antibiotic resistance represents a threat 
to dairy industry sustainability and farm productivity.

Common producer concerns regarding bacterial resistance 
include the development of mandatory antibiotic use 
restrictions, or their ability to successfully treat common 
bacterial disease in the future, like mastitis or bacterial 
pneumonia. As the treatment and prevention of mastitis 
account for the vast majority of antibiotic use on farms, 
methods like selective dry cow therapy or selectively treating 
clinical mastitis have been proposed as a way to reduce on-
farm antibiotic use. But are they necessary? Does reducing 
antibiotic use in food production make a difference? To 
summarise – yes.

Research has demonstrated that the reduction of antibiotic 
use in animal production systems leads to a reduction in the 
levels of resistant bacteria in that production system, as well 
as the producers and their employees. Therefore, not only can 
reducing dairy antibiotic use decrease resistant bacteria in 
the animals, but also reductions in resistant bacteria can be 
seen in those people working with animals, like producers and 
their families.

Could resistant bacteria be on my 
farm?
Yes, in Canada (including British Columbia), resistant bacteria 
are present in dairy cattle. Resistant bacteria have been found 
in the udder, intestine, and in environmental manure samples. 
A newly initiated surveillance system has been established 
in Canada to understand what the situation is in Canadian 
dairy specifically, with 150 dairy farms participating across 
British Columbia, Alberta, Ontario, Québec, and Nova Scotia. 
The Canadian Dairy Network for Antimicrobial Stewardship 
and Resistance (CaDNetASR), a Dairy Farmers of Canada and 
Agriculture and Agri-Food Canada Dairy Cluster 3 project, 
aims to understand the current status of antibiotic resistance 
in Canadian dairy farms and inform producers of the results. 
Tools like this can be used to understand how antibiotic use 
has impacted the bacteria to date, and why certain antibiotics 
may be becoming less effective.

What is ‘One Health’?
‘One Health’ is an approach that recognizes human, animal, and 
environmental health are connected. This approach is important 
when trying to cure diseases that transfer between species, 
much like COVID-19 or flu viruses, as well as addressing issues 
of environmental impact on health, through water, pollution, and 
natural disasters. This approach emphasizes the importance of 
specialists in different areas working together, from academics 
and disease experts, industry partners, as well as producers and 
relevant community members. By using a One Health approach, 
all aspects contributing to health are considered, leading to 
improved long-term success. 

Resistance of bacteria to antibiotics is a major One Health issue 
as bacteria can transfer between species and environments, 
and bacteria can acquire material from other bacteria that 
make them resistant. This could lead to relatively harmless 
bacteria coming in contact with another more dangerous type 
of bacteria and essentially handing over the genetic blueprints 
to resist one or more of our most commonly used antibiotics, 
eventually leading to “superbugs,” bacteria that cannot be 
treated with most antibiotics anymore.

Why does antibiotic use in humans 
impact how I treat my cows?
“Often when I speak to farmers about it, they see this as a 
human health problem that is imposed on them,” Barkema 
states. However, this is not the case. As producers know, the 
antibiotics sitting in their barn, and the ones sitting in their 
own medicine cabinet have the same or similar names (i.e. 
penicillin, tetracycline, etc.). This is because many antibiotics 
used in humans, animals, and in the environment (i.e. on crops 
or in aquaculture) have the same active ingredients. Therefore, 
if bacteria can transfer between species, they can carry those 
antibiotic resistant traits with them, causing problems down 
the line. Specifically, antibiotic use must be reduced across all 
sectors for substantial progress to be made. Similarly, if a boat 
has many holes and only one patch, it will still sink.

How will this impact my farm?
Predictions have been made that suggest in the next lifetime 
if we do not change our antibiotic practices, routine surgeries 
(i.e. human knee replacements) may become too dangerous 
even in the most advanced medical settings due to the risk 
of untreatable bacterial infections. The direct impacts on 
Canadian dairy producers are currently unknown. However, it 
has been projected that by 2050, there will be a global annual 
decline in livestock production caused by antibiotic resistance 
of 2.6 - 7.5%.

On dairy farms, available treatment options will become more 
limited, and preventive antibiotic use will be less common. 
Disease prevention and biosecurity will be of critical importance, 
as bacterial disease treatment success decreases. Additional 
biosecurity efforts may need to be taken to maintain production 
levels and animal welfare. “Infection prevention and control is 
the basis for antimicrobial stewardship,” says Barkema.

If this is such a problem, what is being 
done?
Research into best practices that minimize consequences 
when reducing antibiotic use on dairy farms is increasing 
in popularity. Within our own research team, we have seen 
successful selective practices (dry cow therapy and clinical 
mastitis treatment) effectively enacted in Canada, and British 
Columbia specifically.

Antibiotic resistance has become a priority in Canadian 
research, government, and academic institutions. The 
University of Calgary is leading a newly developed AMR – 
One Health Consortium, which focuses on antibiotic use 
and resistance research, policy, training, outreach, and 
commercialization. The public webinar series represents one 
of the Consortium’s outreach activities, aimed at improving 
public knowledge of antibiotic resistance, and host meaningful 
discussions regarding control efforts.

Antibiotic Resistance – Will this change the way I farm?
 

Dr. Kayley McCubbin, Faculty of Veterinary Medicine, University of Calgary
DVM, MSc, PhD Candidate

The pathway from agricultural antibiotic use to 
human health implications.

Antibiotic 
resistant bacteria 
are increasing 
worldwide and have 
been found in BC  
dairy cattle.

You can learn more about the webinars and AMR here:
www.research.ucalgary.ca/amr/news-events/events

What can I do to limit bacterial 
resistance on my farm?
Your veterinarian is the best person to help guide your 
antibiotic use. Consider not using antibiotics ‘just in case’ if this 
is a common practice on your farm. Ask your veterinarian about 
selective methods and how to limit unnecessary antibiotic use.

Judicious use of antibiotics to protect their effectiveness in 
human and animal medicine is essential to maintaining the 
sustainability of the dairy industry and ensuring continued 
public support for the industry.
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When you hire someone to work on your farm, what qualities do you look for? 
Versatility? Dependability? Strength? Fortunately for you, you’re bound to find all of 
these qualities in T4 Series tractors. A T4 tractor is built New Holland SMART and 
designed as the ultimate farmhand. Visit us to see them in person!  

• Versatility – Front loaders are easily removable
and feature a skid steer-style attachment
system

• Strength – Brawny 3-point hitch lift capacities
up to 7,351 lbs.

• Dependability – 207 cu. in. common-rail fuel
injection engines

MEET THE ULTIMATE
FARMHAND.

© 2015 CNH Industrial America LLC. All rights reserved. New Holland is 
a trademark registered in the United States and many other countries, 

owned by or licensed to CNH Industrial N.V., its subsidiaries or affiliates.

Toll Free 1-800-242-9737 
www.rollinsmachinery.com

AG CENTRE: Chilliwack
44725 Yale Road West, 
Chilliwack, BC  V2R 4H3 
604-792-1301
HEAD OFFICE: Langley
21869 56 Avenue, 
Langley, BC  V2Y 2M9 
Toll Free 1-800-665-9060
Chemainus
3306 Smiley Road,
Chemainus, BC  V0R 1K4
250-246-1203
Kelowna
201-150 Campion Street
Kelowna, B.C. V1X 7S8
250-765-8266

When you hire someone to work on your farm, what qualities do you look for? 
Versatility? Dependability? Strength? Fortunately for you, you’re bound to find all of 
these qualities in T4 Series tractors. A T4 tractor is built New Holland SMART and 
designed as the ultimate farmhand. Visit us to see them in person!  

• Versatility – Front loaders are easily removable
and feature a skid steer-style attachment
system

• Strength – Brawny 3-point hitch lift capacities
up to 7,351 lbs.

• Dependability – 207 cu. in. common-rail fuel
injection engines

MEET THE ULTIMATE
FARMHAND.

  Wishing everyone a very  
Merry Christmas!

® Registered trademark of The Bank of Nova Scotia.

Kimberly Ross, M.Sc. (Ag.Ec.),  
Director, BC & AB Agriculture
604.302.2620    
kimberly.ross@scotiabank.com

Jason Warmerdam, BBA, Senior Client 
Relationship Manager, BC Agriculture  
604.845.4760    
jason.warmerdam@scotiabank.com

Dariann Kloot, BBA, Client Relationship 
Manager, BC Agriculture  
604.328.0494    
dariann.kloot@scotiabank.com

Amman Dhaliwal, Agriculture Specialist, 
Small Business, BC Agriculture 
604.365.9667    
amman.dhaliwal@scotiabank.com

Meagan Beattie, Agricultural Market Lead, 
BC Agriculture (Interior) 
250.212.0555      
meagan.beattie@scotiabank.com

Jordan Danzig, BComm. 
Ag. Economics, BC Agriculture
236.558.3834      
jordan.danzig@scotiabank.com

Amanda McCardell, BComm.  
Ag. Economics, BC Agriculture
250.808.5647     
amanda.mccardell@scotiabank.com

As you celebrate the holiday 
season, we thank you for your 
business and wish you every 
success in the New Year.

Creative & Production Services, 100 Yonge St., 5th Floor, Toronto ON, M5C 2W1
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Lactanet and  
automated systems  
— better together.

We’re here to help. Find out more at lactanet.ca.

Use DairyComp herd management software to 
interface with parlours, robots and activity systems, 
as well as record and report traceability events to 
DairyTrace. With it’s new cloud-based platform, it’s 
simply the industries most advanced software solution 
for any size herd.

Coming to BC in 2021, our new Robot Report reveals 
metrics that are unique to robot herds to measure 
efficiency. It also provides benchmarks to reflect the 
performance of top herds, so you can see what’s possible.

Through eDHI, we can collect data remotely from 
automated systems, without any sampling. This service 
provides publishable lactations, advisor access, a 
contribution to genetic indexes, benchmarks and more.
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Farming is all about community

There’s a closeness that shines through, despite the 

acres that separate us. 

We’re quick to lend a hand or an ear, a piece of 

equipment or a strong back. Whatever’s needed to 

get the job done, we’ll come together to do it. 

Farming is an amazing way of life, but sometimes  

it can be as draining mentally as it is physically.  

And that same community is here to help. 

Make sure your well-being is a priority and talk  

to somebody if you or someone you know needs help. 

Agriculture is rooted in strength – the strength to 

take care of our families and ourselves. 

For more resources, visit domore.ag.

#RootedInStrength

RESEARCH  
PROJECTS AND  
INVESTMENTS 

2018-2023 

dairyresearch.ca

Dairy Farmers of Canada supports worthwhile research in 
a wide range of disciplines as seen in the diagram below. 
These research projects have been commonly known as the 
‘Dairy Research Cluster’ and they are now in the third group 
of projects running from 2018-2023. Look for selected project 
updates under the Dairy Research Cluster 3 heading in future 
issues of BCHN. You can follow their updates or subscribe to 
receive updates at dairyresearchblog.ca.

Dairy Research Cluster 3  

Theme:  
Dairy Farm Efficiency  
and Sustainability 

PROJECT

Understanding the impact of cutting-edge genomic  
technologies on breeding strategies for optimum  
genetic progress in Canadian dairy cattle 

PARTNERS 
Agriculture and  
Agri-Food 
Canada 

Lactanet

 

	 This	project	will	analyze	and	compare	the	benefits	of	novel	tools	(e.g.	gene	
editing)	and	new	technologies	(e.g.	genotyping	by	sequencing)	with	the	
aim	to	optimize	Canadian	dairy	cattle	breeding	programs	for	future	genetic	
improvement	and	profitability.

RESEARCH TEAM 

Christine Baes, University of Guelph

Flavio Schenkel, Getu Hailu, Angela Canovas (University of Guelph)

PROJECT

Accelerating genetic gain for novel traits in Canadian  
Holstein cows 

PARTNERS 
Agriculture and  
Agri-Food 
Canada 

Lactanet

 

	 The	project	aims	to	increase	the	size	of	the	cow	reference	population	to	improve	
the	accuracy	and	reliability	of	genomic	estimated	breeding	values	(EBVs)	
for	novel	traits	and	develop	tools	to	increase	the	rate	of	genetic	progress	for	
Canadian	Holstein	cows.	

RESEARCH TEAM 

Flavio Schenkel, University of Guelph

Christine Baes, Angela Canovas, Janusz Jamrozik, Stephen LeBlanc, Filippo Miglior, 
Eduardo Ribeiro (University of Guelph), Xin Zhao (McGill University), Ronaldo Cerri 
(University of British Columbia)

PROJECT

Optimizing health and production of cows milked  
in robotic systems  

PARTNERS 
Agriculture and  
Agri-Food 
Canada 

Dairy Farmers  
of Canada

Lactanet 
(In-kind contribution)

 

	 The	project	aims	to	identify	the	optimal	nutritional	and	housing	strategies	
for	cows	milked	automatically	to	improve	cow	health,	milk	production	and	
efficiency	of	robot	use.

RESEARCH TEAM 

Trevor DeVries, University of Guelph

Greg Penner, Tim Mutsvangwa (University of Saskatchewan), Karin Orsel, Ed Pajor 
(University of Calgary), Todd Duffield (University of Guelph), Richard Cantin, Débora 
Santschi, René Lacroix (Lactanet)

dairyresearch.ca2

Dairy Research Cluster 3  

Theme:  
Cow Health  
and Welfare 

PROJECT

The Mastitis Network: Continuing the advancement of  
milk quality in Canada PARTNERS 

Agriculture and  
Agri-Food 
Canada 

Dairy Farmers  
of Canada

 

	 The	project	aims	to	develop	novel	strategies	and	tools	to	prevent	and	treat	
mastitis	and	reduce	the	need	for	antimicrobials,	ensuring	animal	health	and	
welfare	and	high-quality	milk	production.

RESEARCH TEAM 

Simon Dufour, Université de Montréal and Pierre Lacasse, AAFC-Sherbrooke

Mario Jacques, Jean-Philippe Roy (Université de Montréal), Herman Barkema, Eduardo 
Cobo, Vineet Saini (University of Calgary), Greg Keefe, J Trenton McClure (University of 
Prince Edward Island), Trevor DeVries, David Kelton (University of Guelph), Xin Zhao, 
Jennifer Ronholm, Lawrence Goodridge (McGill University), François Malouin, Richard 
Blouin (Université de Sherbrooke), Christopher Luby (University of Saskatchewan), 
Rachel Gervais (Université Laval), Robert Hancock (University of British Columbia), 
Graham Plastow (University of Alberta), Marcos Colazo (Alberta Agriculture and 
Forestry), Min Lin (Canadian Food Inspection Agency - University of Ottawa), Marvin 
Miller (University of Notre Dame), Pamela Adkins, John Middleton (University of Missouri)

PROJECT

Unraveling the genetic susceptibility to Johne’s disease 
PARTNERS 
Agriculture and  
Agri-Food 
Canada 

Lactanet

Holstein Canada  
(In-kind contribution)

 

	 The	project	will	identify	genetic	and	epigenetic	variations	associated	to	Johne’s	
disease	(JD)	with	the	aim	to	better	understand	the	dynamics	of	bacterial	strains	
in	JD	positive	cows	and	how	they	affect	disease	progression	and	JD	prevalence	
at	the	herd	level.

RESEARCH TEAM 

Nathalie Bissonnette, AAFC-Sherbrooke and Kapil Tahlan, Memorial  
University of Newfoundland

David Kelton, Flavio Schenkel (University of Guelph), Eveline Ibeagha-Awemu (AAFC-
Sherbrooke), Gilles Fecteau (Université de Montréal), Frank Biet (Institut national de la 
recherche agronomique - France)

dairyresearch.ca4

Dairy Research Cluster 3  

Theme:  
Cow Health  
and Welfare 

PROJECT

Extending cow longevity on dairy farms by improving  
calf management practices in the first year of life PARTNERS 

Agriculture and  
Agri-Food 
Canada 

Dairy Farmers  
of Canada

 

	 The	project	will	investigate	the	impact	of	early	life	management	practices	on	
achieving	calf	genetic	potential	as	measured	by	adult	cow	productivity,	health,	
and	longevity.

RESEARCH TEAM 

Greg Keefe and J Trenton McClure, University of Prince Edward Island

Elsa Vasseur (McGill University), Luke Heider (University of Prince Edward Island), 
Débora Santschi (Lactanet)

PROJECT

Providing opportunities for movement to dairy cows by  
redefining indoor and outdoor spaces and best  
management practices 

PARTNERS 
Agriculture and  
Agri-Food 
Canada 

Dairy Farmers  
of Canada

CRSAD  
(In-kind contribution)

 

	 The	project	will	develop,	document	and	pilot-test	solutions	to	increase	the	
opportunity	for	movement	for	cows	kept	in	tie-stalls,	taking	into	account	
farmers’	workloads,	the	financial	investments	required,	improvements	to	animal	
welfare,	Canadian	climate	and	environmental	regulations.	

RESEARCH TEAM 

Elsa Vasseur, McGill University

Stéphane Godbout (Institut de recherche et de développement en agroenvironnement), 
Sébastien Fournel, Doris Pellerin (Université Laval), Yan Martel Kennes, Pierre Ruel 
(Centre de recherche en sciences animales de Deschambault; CRSAD), Jeff Rushen, 
Anne-Marie de Passillé (University of British Columbia), Steve Adam (Lactanet), Marianne 
Villetaz Robichaud (Université de Montréal)

dairyresearch.ca5

Dairy Research Cluster 3  

Theme:  
Cow Health  
and Welfare 

PROJECT

The Mastitis Network: Continuing the advancement of  
milk quality in Canada PARTNERS 

Agriculture and  
Agri-Food 
Canada 

Dairy Farmers  
of Canada

 

	 The	project	aims	to	develop	novel	strategies	and	tools	to	prevent	and	treat	
mastitis	and	reduce	the	need	for	antimicrobials,	ensuring	animal	health	and	
welfare	and	high-quality	milk	production.

RESEARCH TEAM 

Simon Dufour, Université de Montréal and Pierre Lacasse, AAFC-Sherbrooke

Mario Jacques, Jean-Philippe Roy (Université de Montréal), Herman Barkema, Eduardo 
Cobo, Vineet Saini (University of Calgary), Greg Keefe, J Trenton McClure (University of 
Prince Edward Island), Trevor DeVries, David Kelton (University of Guelph), Xin Zhao, 
Jennifer Ronholm, Lawrence Goodridge (McGill University), François Malouin, Richard 
Blouin (Université de Sherbrooke), Christopher Luby (University of Saskatchewan), 
Rachel Gervais (Université Laval), Robert Hancock (University of British Columbia), 
Graham Plastow (University of Alberta), Marcos Colazo (Alberta Agriculture and 
Forestry), Min Lin (Canadian Food Inspection Agency - University of Ottawa), Marvin 
Miller (University of Notre Dame), Pamela Adkins, John Middleton (University of Missouri)

PROJECT

Unraveling the genetic susceptibility to Johne’s disease 
PARTNERS 
Agriculture and  
Agri-Food 
Canada 

Lactanet

Holstein Canada  
(In-kind contribution)

 

	 The	project	will	identify	genetic	and	epigenetic	variations	associated	to	Johne’s	
disease	(JD)	with	the	aim	to	better	understand	the	dynamics	of	bacterial	strains	
in	JD	positive	cows	and	how	they	affect	disease	progression	and	JD	prevalence	
at	the	herd	level.

RESEARCH TEAM 

Nathalie Bissonnette, AAFC-Sherbrooke and Kapil Tahlan, Memorial  
University of Newfoundland

David Kelton, Flavio Schenkel (University of Guelph), Eveline Ibeagha-Awemu (AAFC-
Sherbrooke), Gilles Fecteau (Université de Montréal), Frank Biet (Institut national de la 
recherche agronomique - France)

dairyresearch.ca4

Dairy Research Cluster 3  

Dairy Research Cluster 3 funding by  
NATIONAL DAIRY RESEARCH 

STRATEGY PRIORITY 

The third Dairy Research Cluster builds on the success of the Dairy Research 
Cluster 1 and 2 (2010-2018) to stimulate productivity, sustainability and 

profitability on farms and to improve knowledge on milk and dairy products’  
health benefits. Joint industry and government commitments to Dairy Research 

Cluster 3 total $16.5 million, including $11.4 million from Agriculture and Agri-Food 
Canada under the Canadian Agricultural Partnership AgriScience Program,  

$2.8 million from Dairy Farmers of Canada, $1 million from Lactanet, 
 $736,300 from Novalait Inc., $75,700 from Dairy Farmers of Ontario and  

in-kind contributions from dairy sector partners.
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Dairy Research Cluster 3  

Dairy Research Cluster 3 funding by  
NATIONAL DAIRY RESEARCH 

STRATEGY PRIORITY 

The third Dairy Research Cluster builds on the success of the Dairy Research 
Cluster 1 and 2 (2010-2018) to stimulate productivity, sustainability and 

profitability on farms and to improve knowledge on milk and dairy products’  
health benefits. Joint industry and government commitments to Dairy Research 

Cluster 3 total $16.5 million, including $11.4 million from Agriculture and Agri-Food 
Canada under the Canadian Agricultural Partnership AgriScience Program,  

$2.8 million from Dairy Farmers of Canada, $1 million from Lactanet, 
 $736,300 from Novalait Inc., $75,700 from Dairy Farmers of Ontario and  

in-kind contributions from dairy sector partners.

dairyresearch.ca8

42%

15%

29%

14%

Microbiology/ 
Milk quality

Antimicrobials use/
Alternative tools

Dairy and  
Cardiometabolic  

health

Genetic 
improvement

Reproduction

Dairy cattle 
nutrition

Reduced 
environmental 

footprint

Forage  
breeding and 
management

Calf 
management

Infectious  
diseases  
mitigation

Sustainable  
barn design

Lameness

Barriers to  
adoption  
of BMPs

Dairy cow 
transition  
period

Adorable Luke Matlak was our most loved 
Facebook post in 2020 on World Milk Day.

Now just 
2-years old, 
Luke is totally 
stoked for 
Christmas 
with his trusty 
reindeer at his 
side and fueled 
by milk and 
cookies!

Parents are David and Aimee Matlak of Deroche.  
Thanks Mom, for the awesome photos!
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MID VALLEY MANUFACTURING

• Hoof Trim Chutes
• Arctic Blast Cooling Fans
• RotoKing  Compost Turner

• Cow Stalls
• Gates and Panels
• Chain Scrapers
• Hydraulic Scrapers

• Cattle Feeders
• Stanchions
• Calf Pens
• Calf Stalls

• Water Troughs
• Crowd Gates
• Mineral Boxes
• Sawdust Blowers

We Provide a 
Wide Range of 

Quality Products

Made in

Canada
34289 4th Avenue, Abbotsford, B.C. V2S 8B6  |  2 Minutes from the Sumas Border
Ph: (604) 854-3821 Toll free: 1-888-854-4568  |  Fax: (604) 854-3959midvalleymfg.com

Mid Valley ManufacturingMid Valley Manufacturing
Christmas is a time that brings us all together, 
a time for sharing our Blessings. This year is 

not the same and has had its challenges.  
We want to express our best wishes to all.  

May you find a way to share Joy this season.

Merry Christmas and Happy New Year  Merry Christmas and Happy New Year  
to our to our customers and friends!customers and friends!

From all of us at Mid Valley ManufacturingFrom all of us at Mid Valley Manufacturing

From our family to yours

We Look Forward to Serving you in 2021!

Contact 
Santa  

early for 

Discounts!

And a heal t hier, 
And a heal t hier, 

happier New Year 
happier New Year 

for A l l!for A l l!

 Corn seed  Corn seed 

Si lage p last ic 
Si lage p last ic 

 Secure Covers
 Secure Covers  

Contact us:
Alexis 604.319.0376
Bryan 604.220.4879   

www.pacificforagebag.com

The PNE was BC’s biggest and most competitive show for many years.

1990  
WCC 

Awards

Showmanship 
Winners at 

2000 IPE

LOOKING Back   30 Years!

20 
Years!
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BC’s New Multiple Excellent Cows
SEPTEMBER-OCTOBER 2020

Central Fraser Valley

Cedarwal Farms Ltd., Abbotsford
CEDARWAL GOLDCHIP GLEE EX 2E
Mr Chassity Gold Chip-ET

Gifford Acres Farm Ltd., Abbotsford
SUNNYHOME KINGPIN MONTANA EX 2E
Kerndtway Kingpin-ET

Golden Gate Farms Ltd., Abbotsford
BRADNER DREAMING SHOTTLE EX 92 3E
Picston Shottle-ET
BRADNER SEAVER ANASTASIA EX 3E
R-E-W Seaver-ET
BRADNER COACH HYACINTH EX 91 2E
Ralma Goldwyn Coach-ET

Heritage Grd Holsteins, Abbotsford
SUNNYHOME KINGPIN MONTANA EX 2E
Kerndtway Kingpin-ET

Jamalee Farms Ltd., Abbotsford
JAMALEE TASHA KRUSADER EX 2E
O-Bee Krusader-ET

Lavender Farms Ltd., Abbotsford
LAVENDER PICOLO RICHES RED EX 4E
La Presentation Picolo Red
LAVENDER SHOTTLE ROSEY EX 4E
Picston Shottle-ET
LAVENDER OBSERVER ROSEY EX 3E
De-Su Observer-ET
ALPINA DOORMAN HOMER EX 2E
Val-Bisson Doorman
LAVENDER DEMPSEY HAILEY EX 2E
Lirr Drew Dempsey

Mardelen Holsteins Ltd., Chilliwack
MARDELEN DEMPSEY MORANDA EX 93 2E
Lirr Drew Dempsey

Melinke Farms Ltd., Deroche
MELINKE PLANNER RONNIE EX 3E
Broeks Planner

Rose Gate Dairy Farms Ltd., Matsqui
WESTERNROSE COMMODITY 2023 EX 3E
Rugg-Doc Commodity-ET
WESTERNROSE DOORMAN WIGGLE EX 2E
Val-Bisson Doorman

U&D Meier Dairy #2 Ltd., Abbotsford
GOLDENSET DOORMAN PEGASUS EX 2E
Val-Bisson Doorman

Vedderlea Farm Ltd., Abbotsford
VEDDERLEA FEVER LYRIC EX 91 2E
Crackholm Fever
VEDDERLEA HEFTY EVA EX 2E
Brandt-View Hefty-ET

Whatcom Acres Farm Ltd., Abbotsford
WHATCOM 246 ISABEL TRIGGER EX 2E
Lars-Acres Shot Trigger-ET

Lower Fraser Valley

Hammingview Farms Ltd., Pitt Meadows
HAMMINGVIEW LAVANGUARD WALDO EX 4E
Comestar Lavanguard
HAMMINGVIEW BARCLAY G C MOLSON EX 2E
Mr Chassity Gold Chip-ET
HAMMINGVIEW ELABORATE MELONY EX 2E
Stantons Elaborate
HAMMINGVIEW SATCHEL MILI P EX 2E
Erbcrest Satchel P

John Tamis, Surrey
LINDRIAN IZZY BRAWLER EX 2E
Gen-I-Beq Brawler

Wisselview Farms, Pitt Meadows
WISSELVIEW UNO DELIGHT EX 3E
Amighetti Numero Uno ET
WISSELVIEW DOORMAN ABBY EX 2E
Val-Bisson Doorman 

North Okanagan
Bonivista Farms, Salmon Arm
BONIVISTA JORA WISCONSIN RED EX 4E
April-Day Wisconsin-RED

BONIVISTA PILSNER LAUTHORITY EX 3E
Comestar Lauthority
BONIVISTA SID MARVELOUS EX 3E
Pine-Tree Sid-ET
SPRINGBEND SHOTTLE DEMI LOVOTA EX 3E
Picston Shottle-ET
BONIVISTA JAVELIN ENVIOUS EX 2E
Silverridge V Envious

Carlar Holsteins, Salmon Arm
SUNNYHOME GOLDSUN MUSIC EX 3E
Toc-Farm Goldsun ET
SUNNYHOME SHOTTLE MUSIC EX 3E
Picston Shottle-ET

Chris Dewitt, Jr., Sicamous
GOLDENSET EPIC LUCKIE EX 2E
Genervations Epic
GOLDENSET GEENA EX 2E
Comestar Lopportunist
GOLDENSET PHILLY DOORMAN EX 2E
Val-Bisson Doorman

Dari Delite Farm Ltd., Sicamous
SPRINGBEND SHOTTLE DYNAMIC EX 3E
Picston Shottle-ET
DARIDELITE DELAWARE MCALLISTER EX 2E
Claynook Delaware
DARIDELITE LAUTHOR COTON CANDY EX 2E
Comestar Lauthority

Evergraze Holsteins Ltd., Armstrong
EVERGRAZE RD METALLICA EX 7E
Regancrest Design-ET
EVERGRAZE DEMPSEY ROMI EX 92 4E
Lirr Drew Dempsey
EVERGRAZE MONETARRI DEMPSEY EX 92 4E
Lirr Drew Dempsey
EVERGRAZE LINA FULTON EX 92 3E
Navs Shtl Fulton-ET
EVERGRAZE PANTERA DEMPSEY EX 91 3E
Lirr Drew Dempsey
EVERGRAZE LONA GOLDROY EX 2E
UFM-Dubs Goldroy-ET
EVERGRAZE MEANDERING WINDBROOK 
EX 2E
Gillette Windbrook

Gordon J. Fox, Westwold
SILVERVALE ALTABAXTER BABS EX 3E
Emerald-Acr-Sa T-Baxter
SILVERVALE IMPRESSION LISA EX 2E
Monument Impression-ET

Joe Mazur, Enderby
MAZJESTIC DAMION TESSA EX 4E
Erbacres Damion
MAZJESTIC DEMPSEY TASHA EX 3E
Lirr Drew Dempsey
MAZJESTIC FEVER NATTY EX 2E
Crackholm Fever
MAZJESTIC MCCUTCHEN POSSY EX 93 2E
De-Su BKM McCutchen 1174-ET
MAZJESTIC SANCHEZ PHOENIX EX 2E
Gen-Mark Stmatic Sanchez
MAZJESTIC SID KINDA EX 91 2E
Pine-Tree Sid-ET

Rockledge Farms Ltd., Enderby
ROCKLEDGE SALINE DEMPSEY EX 3E
Lirr Drew Dempsey
ROCKLEDGE STACY SANCHEZ EX 3E
Gen-Mark Stmatic Sanchez
ROCKLEDGE RENEE ARMANI EX 2E
Mr Apples Armani-ET
ROCKLEDGE SHERRY MOREGOLD EX 2E
Scottmore Moregold-ET
ROCKLEDGE SUGAR AFTERSHOCK EX 2E
MS Atlees Sht Aftershock-ET
ROCKLEDGE SWIRL ATWOOD EX 2E
Maple-Downs-I G W Atwood

Romyn-Hill Farm Ltd., Sorrento
SUNNYHOME KINGPIN MONTANA EX 2E
Kerndtway Kingpin-ET

Sandy & Lilian Stewart, Mara
ELKVIEW BRAXTON MACAYLA EX 3E
Regancrest S Braxton-ET

Springbend Farms, Falkland
RONELEE OAK SNOWBALL-ET EX 91 2E
Pine-Tree Altaoak-ET
SPRINGBEND GOLDCHIP GENERAL EX 2E
Mr Chassity Gold Chip-ET

SPRINGBEND WINDHAMMER SLASH EX 95 2E
Gillette Windhammer

Suncountry Holsteins Ltd., Armstrong
EVERGRAZE DEMPSEY ROMI EX 92 4E
Lirr Drew Dempsey
SUNCOUNTRY DORIE GUTHRIE EX 3E
Fustead Goldwyn Guthrie-ET
SUNCOUNTRY SORRENTO DEMPSEY EX 90 3E
Lirr Drew Dempsey
SUNCOUNTRY EBONY MCCUTCHEN EX 2E
De-Su BKM McCutchen 1174-ET
SUNCOUNTRY HARMONY ATWOOD EX 2E
Maple-Downs-I G W Atwood
SUNCOUNTRY SHAYLIN GOLD CHIP EX 2E
Mr Chassity Gold Chip-ET

Sunninghill Holsteins, Grindrod
DELTERRA MINNIE EX 2E
Scientific Destry-ET
MEADOW GREEN WINDBROOK MEGGIE EX 2E
Gillette Windbrook
ROMYNS DAMION HOPE EX 2E
Erbacres Damion
SUNNINGHILL BROKAW KENDRA EX 2E
Mr Atwood Brokaw-ET

Sunnyhome Farms Ltd., Salmon Arm
SUNNYHOME FEVER GINA EX 3E
Crackholm Fever
SUNNYHOME FEVER GINIA EX 3E
Crackholm Fever
SUNNYHOME GOLDSUN MUSIC EX 3E
Toc-Farm Goldsun ET
SUNNYHOME SHOTTLE MUSIC EX 3E
Picston Shottle-ET
SUNNYHOME DAVINCI MONROE EX 2E
De-Su MG Davinci 11288-ET
SUNNYHOME DEMPSEY GEM EX 91 2E
Lirr Drew Dempsey
SUNNYHOME GOLDWYN MELODY EX 91 2E
Braedale Goldwyn

Tappenvale Farm Ltd., Pritchard
TAPPENVALE FEVER MITSY EX 4E
Crackholm Fever
SUNNYHOME LIS MARYJANE EX 2E
Velthuis Let It Snow
TAPPENVALE DORCY REBA EX 91 2E
Coyne-Farms Dorcy-ET
TAPPENVALE G W ATWOOD BELLA EX 2E
Maple-Downs-I G W Atwood

Village Ranch Ltd., Sorrento
BORNHAVEN PEGGA MILLION EX 3E
England-Ammon Million-ET
BORNHAVEN VAN ISLY FEVER D EX 3E
Crackholm Fever
BORNHAVEN COMETS ATWOOD M EX 2E
Maple-Downs-I G W Atwood
WHITE STONE BRAXTON SNOW 442 EX 2E
Regancrest S Braxton-ET

Wallyann Holsteins Ltd., Grindrod
WALLYANN FEVER DARLEEN EX 91 2E
Crackholm Fever

Richmond Delta
(none to report)

Upper Fraser Valley

Kelton Holsteins Ltd., Abbotsford
KELTON GOLDWYN ROSEY 179 EX 2E
Braedale Goldwyn

Middelburg Holsteins, Chilliwack
VANDYK-S SUPERSIRE PARIS EX 93 2E
Seagull-Bay Supersire-ET

T&L Cattle Ltd., Rosedale
CORRCROFT AFTERSHOCK 1 0 EX 92 2E
MS Atlees Sht Aftershock-ET

UBC Dairy Ed. & Research Centre, Agassiz
UBYSSEY IMPRESSION YUK 4044 EX 3E
Monument Impression-ET
UBYSSEY FIX FAITH 5083 EX 2E
Jeanlu Fix

West River Farm, Rosedale
WEST ICHABOD 740 EX 91 2E
De-Su 1362 Ichabod-ET

Vancouver Island
Ben & Suzanne Cuthbert, Ladysmith
SILVERMAPLE SHOTTLE CUPCAKE EX 3E
Picston Shottle-ET
SILVERMAPLE BRAXTON SEDONA EX 2E
Regancrest S Braxton-ET
SILVERMAPLE SAMMY SALI EX 2E
Gen-I-Beq Sammy
SILVERMAPLE WINDBROOK MARTI EX 2E
Gillette Windbrook

Frueh Farms Ltd., Duncan
FRUEH FORTUNETELLER IVY EX 3E
Frueh Fortuneteller
ALDERLEA YORICK BARLEY EX 2E
Mars Yorick
FRUEH FORMOST INDIAN EX 2E
Quality Sid Formost

Lloydshaven Holsteins Ltd., Courtenay
LLOYDSHAVEN DEMPSEY LANA EX 3E
Lirr Drew Dempsey

Michael Laszczyk, Duncan
MOUNTAIN LEGEND MALLORY EX 3E
Ra-Mar-Land Legend-TW
MOUNTAIN SHOTTLE DIANA EX 3E
Picston Shottle-ET

Stanhope-Wedgwood, Victoria
STANHOPE SARAH GOLDWYN EX 6E
Braedale Goldwyn
VANDYK-S GOLD CHIP NINA EX 4E
Mr Chassity Gold Chip-ET
FUTURECREST GOLDWYN TRIXIE EX 3E
Braedale Goldwyn
MORSAN MCCUTCHEN BEHAVE 1848 EX 94 2E
De-Su BKM McCutchen 1174-ET
WEDGWOOD G C PARADISE EX 94 2E
Mr Chassity Gold Chip-ET
WEDGWOOD HERO MARIE EX 2E
Siemers Toys Hero 9701-ET
WEDGWOOD L I S PRISSY EX 2E
Velthuis Let It Snow
WEDGWOOD YORICK PAMELA EX 2E
Mars Yorick

Sunny Vale Farm Ltd., Cowichan Bay
SUNCOUNTRY SORRENTO DEMPSEY EX 90 3E
Lirr Drew Dempsey

Viewfield Farms Ltd., Courtenay
SAANWOOD LAUTH COUNTESS EX 3E
Comestar Lauthority
SAANWOOD LAVENGUARD JARA EX 3E
Comestar Lavanguard
SAANWOOD SC ROSSIE EX 3E
Gillette Stanleycup
SAANWOOD GILLESPY GEM EX 2E
De-Su Gillespy-ET

Wedgwood Holsteins, Cobble Hill
ROEMERS AFTERSHOCK SQUIRT EX 92 2E
MS Atlees Sht Aftershock-ET
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Call for your quote.

James Neels  •  604-793-8092

Follow 
us on 

Instagram

Specializing in 
dairy, poultry barns, 

rotary parlours, 
robot rooms, 

commodity sheds, 
machine sheds, barn 
renovations, bunker 

silos, concrete 
work, sand lanes, 

reception pits. 

BBrockmann@immucell.com

A wise person once told me: Don’t leave 
success to chance. When it comes to herd 
health, the odds of a good outcome are 
improved by intentionally understanding 
and carrying out best management 
practices guided by defined protocols.
For years, farmers have implemented a 
dam-level scour vaccination program to 
help prevent newborn calf scours. Despite 
these vaccines, incidence of scours has not 
improved in more than 20 years. To better 
understand why calves are still getting sick, 
a leading animal health marketing research 
firm * completed a survey capturing the 
deviation level outside of vaccine label 
requirements. The study represented 100 
dairies and 77,154 lactating cows across the 
USA. Results confirmed that nearly 80% of 
operations were noncompliant with label 
requirements, leaving calves unprotected 
and farmers wasting money.
Vaccine effectiveness depends on 
many factors, starting with following 
label instructions. Failure to follow label 
requirements, also known as protocol 
drift, is one reason vaccinations aren’t 
as effective on the farm as they are in a 
lab. According to the study, about 40% 
of farmers did not vaccinate all first-calf 
heifers. Of the heifers vaccinated, more 
than one-third didn’t receive the second 
shot required for primary vaccination. The 
necessary annual booster was missed on 
nearly 25% of previously vaccinated cows.
Timing of administration also presents 
challenges, as pre-calving scour vaccines 
are only effective if given during the 
timeframe outlined on the label. Farmers 
reported that more than one-third of first-
calf heifers received the required second 
dose outside the label-required time period 
pre-calving. In addition, almost two-thirds 
of farmers administering the annual booster 
to lactating cows estimated they gave 
it earlier or later than prescribed. In the 
survey, farmers reported that 20% of cows 
calved two or more weeks off the projected 
calving date, either too early or late. This 
discrepancy likely puts these cows outside 
of the critical window needed to maximize 
scour-preventing antibody concentrations 
in the colostrum.
A final determination showed that protocol 
drift occurred at equal rates for both 
first-calf heifers and pregnant cows, 
leading to nearly 80% of operations being 
noncompliant with label requirements 
directly related to the vaccine’s 
effectiveness. (See figure.)
Because protocol drift is a constant 
challenge with vaccination programs, 
farmers and veterinarians are seeking 
alternative treatments that deliver specific 
antibodies at the gut level – without a 
vaccine. During a recent immunology 
symposium, Dr. Chris Chase, Department 
of Veterinary and Biomedical Sciences at 
South Dakota State University, highlighted 
the use of preformed antibodies to 

Study Finds Vaccine Protocol Drift 
Leaving Calves Scouring
Bobbi Brockmann, ImmuCell VP Sales & Marketing

immunize newborn calves against scour 
pathogens. According to the SDSU 
professor, these antibodies reduce 
immunization variability, while protecting 
against both bacterial and viral scours.
* Study reference available on request
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MATSQUI 4-H HOLSTEIN CLUB
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On September 13, we had our wrap up 
event to finish off the 4-H season. It 
was our awards day, and it was a socially 
distanced pizza afternoon at the Pools’ 
house. Thank you for hosting, Julie and 
Ray! Not everyone was able to come, but 
everyone did a great job this year, even 
though the year was a lot different than 
it was supposed to be! We had a lot of fun 
together too this year.

We were able to have a great flower 
fundraiser in the spring and raised most 
of the money we needed for this year and 

didn’t need too many other sponsors and 
extra fundraising because we had way less 
activities compared to normal years. We 
would still like to give a big THANK YOU to 
WestGen, Abbotsford Vet Clinic, Postma 
Farms, JS Welding and the Pools.

Our club members would also like to 
thank our leaders, Sheri Kampman, Anita 
Postma and Megan Kampman, for making 
this year fun and allowing us to show 
our calves even though everything was 
different.

Well, this was definitely a unique year for 
our 4-H club, but we made the most of it. 
Our club had very few in-person activities, 
but we did manage to have a few events. 
We did a clipping instructional day, our 
achievement day, our awards ceremony 
and river float, and we finished our year 
volunteering to bag manure for our local 
garden club’s fundraiser. We also made 
the most of technology using Zoom for 
club meetings and to meet with different 

experts to improve our skills.

Even though our year wasn’t full of all 
the usual activities, we had a great year, 
and that is made possible by our amazing 
sponsors. We are so thankful for all of the 
different organizations, companies, and 
individuals who support our club through 
their donations and time! Thanks so much 
for making our year possible! We also want 
to thank our amazing parents for all their 
support as well!

Hello everyone! I hope you all had a good 
year. This year has been a slow year, but 
I am glad that we got to do Achievement 
Day. Also, all of the record books have 
been handed in, so everyone completed 

the year. We are really looking forward to 
a fresh start next year and we are really 
hoping for a better year! I hope everyone 
has a Merry Christmas and a Happy New 
Year!

This year began normally, with team 
building exercises and voting on open 
positions at our January meeting. 
Thankfully, before the pandemic changed 
everything, we were able to complete 
our 4-H trip with 40+ other BC members, 
where we enjoyed getting to know each 
other at  team-building exercises, a 
campfire, small groups and a movie night.

The day of our return home, life changed 
and so did our 4-H year. Fortunately, it 
takes more than a virus to keep 4-Hers 
from their projects. Ambassadors such 
as myself were tasked with leading 
online projects for kids to continue in this 
unique year. We hosted drawing lessons, 
gardening videos and participated in 
photo contests. I helped members  with 
record book Zoom meetings, teaching 
them how to find the information they 
needed to complete their books.

With school cancelled ‘in person,’ my 
sisters and I had flexibility to train our 
calves when it worked best for us and the 
farmer we borrowed our animals from. 
It also allowed us to help the farmer’s 
daughter, a younger member in our club, 
with training her calf. Working with our 
animals this year gave us more time to 
focus on our own projects, but we were 
unable to introduce our heifers to new 
environments, people and surroundings. 
We did try to change it up by bringing a few 
people from our little bubble to the farm, 
teaching them to train, clip, wash and 
trailer calves. We were able to educate 
our friends about agriculture and about 
where their food comes from. I even 
managed to convince a friend who was a 

beef member to come train twice with me 
for the experience.

As our summer progressed, we realized 
the show season would be different from 
previous years. We were thankfully able to 
attend Agrifair in Abbotsford along with 
one other dairy club and a multi-club. We 
were all separated into different thirds of 
the barn, but hey, the show must go on! 
Even if the experience was different than 
a typical year, with specific wash racks 
and no club mingling, we were more than 
happy to listen to any rules if it meant we 
could show. Agrifair show was a success!

Our next event was club achievement. 
To make it a fun atmosphere (while 
following COVID 19 protocols closely), we 
separated our club into teams so that we 
were interacting with fewer members. 
Each team had the needed supplies to 
wash, prep, and decorate. The ‘teams’ 
approach also taught us how to work 
better with each other and gave each 
person the chance to take on bigger roles. 
On achievement day we got together on 
a farmyard lawn and enjoyed a float down 
the river around the property.

While I am in college now, I have not 
abandoned my  4-H related lifestyle. I have 
joined the Judging, Stockman (beef), and 
Dairy Clubs on campus. I also attended an 
Albertan cattle show in Lloydminster to 
observe how beef is shown and practice 
my judging. I have had some practice, 
since I am staying on a friend’s ranch, to 
learn about beef showing, washing and 
clipping. I plan on bringing back my new 
skills to my club when I return to train in 

2020, The Year We Won’t Forget
Hannah Peterson, BC 4-H Ambassador

the Spring. I have maintained contact 
with members and assisted a few with 
record book difficulties from here. My 
ambassadorial activities continue, such 
as performing interviews, writing thank 
you letters and attending virtual meetings.

I would have to say that even though this 
year was made challenging by COVID 19 

restrictions, it continued to be an amazing 
4-H experience, testing the 4-H motto 
like never before. Being able to attend 
shows, the PCW trip, teaching kids online 
how to complete their record books, and 
educating city people on how things work 
on the farm truly made this year one for 
the books. With that, I say we flip the page 
and start planning our next 4-H year, 2021.

Group leader Nathan, 
Will, Rory, Weston, 
Danielle, Maddy, Nick 
and Hannah. It started 
out as a normal year 
at the PCW ‘small 
group’ sessions in 
early 2020.

Hannah enjoyed 
working with her 

4-H heifer Marilee, 
borrowed from 

Sunnyhome  
this year.
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Happy Holidays!
4-H British Columbia

2020 Collectable Keepsake ornaments are now 
available. Add to your custom suncatcher ornament 
collection today!

Get your 2020 ornament before supply runs out!  We 
also have limited stock of the 2019 ornament available 
if you didn’t get one last year.

2020 Collectable 
Keepsake Ornament

$10 each
2019 Collectable 

Keepsake Ornament
$8 each

Available at www.4HBC.ca

from

Giving Back to 4-H 
British Columbia

Gordon Bryant, President, 
4-H British Columbia Foundation

Are you interested in Giving Back to the 
4-H British Columbia Foundation, to 
support 4-H British Columbia youth in 
2021 and into the future?

There are a dozen and one ways to 
donate to the 4-H British Columbia 
Foundation, including cash, property, 
securities, in-memoriums, insurance 
policies, bequests, and even writing 4-H 
BC Foundation into your will. Donors 
also should consider the following 
pathways to give back, reflective 
of 4-H BC’s unique structure which 
includes 4-H BC Foundation and 4-H 
BC Provincial Council’s extended 4-H 
family structure of 128+ 4-H clubs, 31 
4-H Districts and 7 4-H Regions; all 
separate but related entities.

First, ask yourself the following three 
questions …. basic answers provided.

1.  Do I wish my 4-H donation to be 
invested in perpetuity with annual 
earnings to support all 4-H BC 
members?

If so, then follow the pathway of a 
general donation to 4-H BC Foundation. 
Donations of $25+ come with 
recognition and a charitable tax receipt.

2.  Do I wish my 4-H donation to be 
invested in perpetuity with annual 
earnings designated to a specific 
Provincial 4-H program, such as 
Provincial 4-H Scholarship, etc.?

If so, then follow the pathway of a 4-H 
Endowment to 4-H BC Foundation. 
Donations of $5,000+ come with 
recognition as a named 4-H Endowment, 
and charitable tax receipt. (1)

3.  Do I wish my 4-H donation to be 
invested in perpetuity with annual 
earnings designated to a specific 
4-H District? or specific 4-H Region?

If so, then follow the pathway of a 4-H 
Designated Donation to the 4-H BC 
Foundation. Donations of $25,000+ 
come with recognition as a named 4-H 
Designated Donation, and charitable tax 
receipt. (1)

For more information on donating to 4-H 
British Columbia Foundation, contact 
the 4-H British Columbia office: Fund 
Development Coordinator (Danusia 
Tarr) funddevelopment@4hbc.ca.

Single or regularly scheduled donations to 4-H BC 
Foundation may be made online at www.4hbc.ca or via 

cheque, fax or in person to:
4-H BC Foundation, 2743 – 30th St. Vernon, BC V1T 5C6

250-545-0336 or 1-866.776.0373
(1) All Designated Gifts are subject to 4-H BC Foundation’s Designated Gifts Policy, 
reflective of Canada Revenue Agency’s Income Tax Act Charitable Donations 
Designated Gifts rules. Dialogue with 4-H BC Fund Development Coordinator 
and/or a 4-H BC Foundation Trustee is essential to develop a signed agreement.

A Peek into the Pastß ß

Dairy Farming - Part 
of BC Local History

Mike Yusko, BC Dairy Historical Society
www.bcdairyhistory.ca

@bcdhs

When the roads were impassible by truck, some dairy 
farmers hitched up their horses and pulled sleds to get 
their milk to the nearest open roads.

Local BC histories are filled with 
stories about cows and milk. The 
following are two stories about early 
dairy farming in the eastern Fraser 
Valley found in the book, “In the 
Shadow of Mt. Cheam.”

In the 1930’s there were 30 dairy farms 
between Hope and Rosedale. The can 
hauler for those farms was Weldon 
Miller from Rosedale. Starting in 1932, 
Weldon left Rosedale every day at 
5:30am for Hope where he began his 
return trip collecting milk cans from 
farms in Hope, Flood, Laidlaw, Cheam 
View, Herrling Island, and Popkum. 
He delivered the cans of milk to the 
FVMPA milk plant in Sardis. Weldon’s 
service to his shippers did not end at 
the milk plant. While in town, he would 
cash their cheques, pick up chicken 
scratch and eggshell, and maybe a 
pound or two of fence staples and any 
other favour he could do for them. 
Potholes, gravel roads, snow drifts, 
the 1948 flood and summer heat were 
hard on both man and machine. Only 
once, after 15 years, did Weldon hire 
a driver for one week. Weldon retired 
after 33 years when can hauling was 
phased out. Quite a feat!

The second story occurred in January 
1935, when a bone-chilling east wind 
whistled down the Fraser Canyon 
into the eastern Fraser Valley with 

diabolical fury, driving before it sheets 
of snow which piled high against 
every fence and building forming 
insurmountable drifts. It was useless 
to try and dig out, as the wind simply 
howled and obliterated all efforts. 
According to Popkum resident, 
Mrs. Fae Hausler, their dairy farm 
neighbours were in real trouble. In 
addition to the deep snow, a freezing 
rain formed a thick crust of ice on 
the snow. The cows could not leave 
the barn to get to the creek for water 
because the cow’s hooves would crash 
through the ice and the broken ice 
would cut their udders. Carrying water 
from the creek to the cows in the 
barn was an arduous task. The storm 
caused many farms to be isolated 
for weeks and much milk was simply 
dumped onto the snow. Some farms 
with horses tried to sled the milk cans 
to open roads. They had to tie gunny 
sacks to the horse’s legs with binder 
twine to keep the ice from cutting 
their legs. Neil McGregor had returned 
from Agricultural School to his family’s 
dairy farm in Popkum. Isolated by ice 
and snow, Neil put his newly learned 
dairy knowledge to work by making 
butter rather than dumping the cream. 
Stories of harsh winters are common 
in BC, but the winter of 1934 – 1935 was 
talked about for decades.
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Before retiring to become a full-time 
farmer, Kathy Cooper was a much-loved 
schoolteacher and respected principal in 

the Abbotsford region for 44 years. Kathy was only 20 
when she arrived at Peardonville Elementary in 1949. 
Shortly thereafter, she became one of the first female 
principals in the school district.

As one of Kathy’s students in the early 1950’s, Jim 
Telford recalls one winter when a snowball ban was put 
into effect after a student suffered an injury. “Later, 
we started throwing snowballs again thinking there 
was no way Ms. Cooper would give us all the strap. But, 
she gave us ALL the strap and got our respect; she 
was tough but fair.” Jim went on to visit Kathy often 
in later years.

Way back, Kathy coached many successful 
schoolboys’ baseball teams. Dick Carlson was in 
Grade 6 at Clayburn Elementary when his team played 
Peardonville in the early 1950’s, only to lose badly. Dick 
laughs, “It was a long time ago, but I remember that we 
were impressed that the other school had a female 
coach.”

In the 1960’s Kathy would organize an annual “Paper 
Chase,” where a winding trail of shredded newspaper 
would lead the Grade 7 Peardonville students through 
the woods to a grove of cedar trees on the nearby 
Telford farm. After a wiener roast, the students would 
pile on to the back of Jim Telford’s flatbed truck to be 
driven back to the school.

Another highlight for many former students was the 
legendary year end trip to Birch Bay, WA. The Grade 7 
students would pile, without seatbelts or passports, 
into cars driven by parents, eager to explore the 
beach, swim, roller-skate and eat ice-cream. All year 
long, funds had been raised for this excursion without 
anyone realizing that Ms. Cooper was actually teaching 
by rewarding team effort.

By the time Ms. Cooper retired as teacher and 
principal in 1993 from Barrowtown Elementary, she 
had positively impacted countless students. Some 
had been young immigrants who remained grateful 
that Ms. Cooper had taught them to speak English. 
Others later wrote letters thanking her for making a 
difference in their lives and updating her on certain 
successes.

As it turned out, Kathy lived her entire life on 
the Cooper family farm. She grew up helping her 
father whenever she could. Her sister, Sheila Price, 
remembers that Kathy purchased the farm in 1977 
and promised their ailing father to take good 
care of it. This Kathy did with equal parts 
of passion and determination for the 
next 43 years, including an overlap 
of 16 years where she both farmed 
and taught school.

With the help of employees, 
Kathy slowly expanded the 
size of the milking 
herd from 30 
to 100 cows. 
One of her 
t r u s t e d 

advisors, veterinarian Dr Rich Vanderwal reveals, “I 
spoke regularly with Kathy about quota management 
and the extra resources required to care for all her 
cows. We also discussed which cows needed a career 
change, but the reality was those targets were never 
fully achieved because it pained her to see animals 
leave and it gave her joy to retain the rest.”

Another veterinarian, Dr. Lauren Lyzenga relates that 
Ms. Cooper knew all her cows and calves by name as 
well as their lineage. “She enjoyed naming calves after 
people who worked with her cows, many of us were 
graced with a namesake heifer of our own. Her farm 
had the feeling of stepping back in time to a different 
era of the dairy industry and in a way, it felt like living 
history to those of us from a younger generation.”

For many years very little changed at Cooper Dairy 
Farm. The red hip-roof barn continued to stand close 
to the road and while some new loafing barns were 
built, the cows continued to graze the pastures even 
as they became surrounded by homes. Kathy became 
a familiar sight to her new neighbours as she rode 
her quad to fetch the cows or to take her German 
Shepherds for regular runs through the fields each 
day.

For a long time as well, Kathy’s appearance and other 
habits seemed to change very little. Many former 
students and acquaintances around town remember 
Kathy being stylish and particular about her hair, nails 
and jewelry, and that she always drove a sports car 
such as a Mustang.

Kathy’s nephew and niece Greg Price and Michele 
Price-Perry often stayed at the farm during summers, 
back in the 1970’s. They remember her kindness and 
love for her cows, the cats (which all had names) and 
racing the small motorbikes that Auntie Kay had 
given them for Christmas, between rows of hay. She 
remained their favourite aunt even though they were 
made to do chores and pick rocks.

Friend Hank Kruyer used to milk cows for Kathy and 
visited her often in later years. He recalls that many 
young people who came looking for work ended up 
gardening, haying or picking rocks. “Kathy valued 
hard work and those who did a good job were paid well 
plus she took the time to teach them.” As an example, 
Hank mentions loyal employee Dom Peña, who arrived 
without a background in dairying and was mentored 
by Ms. Cooper to become a much-appreciated 
herdsman.

Kathleen Ione Cooper 1929-2020
The Life and Times of Ms. Kathy Cooper

Richard Bosma
rjbosma@hotmail.ca

Farmer Kathy 
Cooper loved her 
dogs, farm and cows 
right to the end.
Photo courtesy of 
Abbotsford  
Veterinary Clinic.

Coach Kathy Cooper was proud of her 1966 
District 34 Boys Softball Champions team.
Photo courtesy of The Reach Gallery Museum, 
Abbotsford - P20643

Community friend 
Kathy Cooper delighted 
her neighbours with 
her annual Christmas 
barn lights tradition.
Photo courtesy of  
Dom Peña

As a genetic advisor for WestGen, Camilo Ruiz visited 
the farm often and enjoyed working with Kathy on 
the improvement of the herd. He remembers how 
he would often find her sitting on a stool in the barn 
with her dogs at her side. From this vantage point she 
could monitor her cows and employees despite her 
declining mobility. “I think she was made of steel,” 
Camilo says, marveling at her determination.

In 2005, Kathy gained national attention as she was 
featured in a Globe and Mail story due to her refusal 
to sell her extremely valuable property in the middle 
of residential Abbotsford. For decades, Kathy had 
flatly turned eager developers away, not enticed by 

money or its possibilities. Author Peg Fong quoted 
her then as saying, “I’m doing what I want and I’m 

living where I want. I don’t want to go anywhere 
else and I can’t imagine doing anything else.”

However, from several trustworthy sources, 
it appears Kathy eventually did finally strike 
a deal with developers in order to influence 
what would happen to the property after 
she passed, a park is believed to be included 

in future plans. The agreement apparently 
permitted Kathy to live on the property as 

long as she wished and allowed her to continue 
running the farm and go on caring for her cattle 

in the way she wanted.

Sadly, Kathy passed away unexpectedly on September 
13, 2020 at the age of 91. Soon after, there was an 
outpouring online of memories and expressions of 
loss. A post from one of her care aides described her 
a beautiful soul, also revealing that Ms. Cooper had 
been out on her quad only a few days earlier. It seems 
Kathy was not only a life-long farmer but that she 
also taught until the end. Undoubtedly, Ms. Cooper 
would hope that her lessons of perseverance and 
contentment would not be lost on us.
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CALL US FOR ALL YOUR HAY AND CATTLE NEEDS
WATCH FOR OUR SPRING EQUIPMENT AUCTION.

      MMerry erry CChristmashristmasWe would like to wish all our customers a We would like to wish all our customers a 

www.tnthay.com       1.888.802.3269

Hay & Cattle Sales Ltd.

MAKING
SPIRITS
Bright

Happy Holidays! 
Thank you for your support!

Your resource for agriculture 
education. Free programs, 
lessons, and teaching activities.
bcaitc.ca

The Team at BC Agriculture in the Classroom Foundation
Pat, Patty, Jessica, Paul, Sabrina, Glenda, Meghan

1767 Angus Campbell Road, Abbotsford, BC V3G 2M3 | 604.556.3088 | info@aitc.ca
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Tony Vanderwal celebrated his 90th birthday in September 2020. 
Unfortunately, a grand family gathering was not held, but family and friends 
celebrated with Tony through phone calls, letters, cards, unique gifts, and 
short socially distant small family connections. Tony and Nicky are thankful 
to be in their home close to their children and Cedarwal Farms. Tony credits 
his long life to living day by day, working hard, and trusting in God. He believes 
he has received many blessings along his journey of life. His motto is ‘serving 
God and man by giving and teaching.’ Congratulations Tony, may you enjoy 
many more years of health, joy and service!

Combined Cousin Cuteness! Arriving safe and sound with social-distancing 
not possible, were Madison (left), and Libby (right). Madison arrived on 
May 26, daughter of Samantha (Hendriksen) and Blake Lechkobit of 
Falkland Dairy Farm in Falkland. Madison’s cousin Libby arrived on August 
2 to thrilled parents Tara (Skwarok) and Cody Hendriksen of Hendriksen 
Holsteins in Delta. Madison and Libby are the 4th and 5th grandkids for 
gratified grandparents Bert and Rick Hendriksen of Hendriksen Holsteins.

Carl and Joanna Barclay 
are happy to announce 
the birth of their son, 
George Auden Barclay, 
on July 11, 2020 weighing 
in at a healthy 8lbs and 
9oz. George is loved by 
his grandparents, Bob 
and Tena Barclay of 
Maple Ridge, and Henry 
and Nancy Hessels of 
Dunnville, ON.

Conley John Dunn arrived 
a strapping young man 
of 10lb 6.5oz on the 
morning of September 
10 in Vancouver. Parents 
Noreen and Jeremy Dunn 
(BC Dairy Association 
GM) are happy to see 
Conley’s healthy appetite 
already producing 
excellent gains! Big sister 
Nyla approves of her 
little brother and can’t 
wait for him to join her 
in some activities.

Thomas and Catherine 
Cuthbert of Silvermaple 
Holsteins are pleased 
to announce the birth 
of their son, William 
“Riley.” Riley was born 
two weeks early on 
September 15 and 
weighed 8lbs. Proud 
grandparents are Ben 
and Suzanne Cuthbert 
(Silvermaple Holsteins) 
of Ladysmith and 
Maurice and Laura 
Baird (Baird Bros. Farm) 
of Cobble Hill.



CHRISTMAS  2020 ❆  BC HOLSTEIN NEWS      51

Rick Tilitzky
Manager Business 
Development 
604-855-5312

Chad Macmillan
Specialized Investment 
and Retirement Planner 
604-626-7354

UDDER NEWS
Phone: 604-855-1240
E-mail: chris@holsteinnews.com
NEXT PUBLISHING DEADLINE: 
January 15, 2021 
(Winter 2021 Issue in mail: 
February 16, 2021)

Theodora Hendrika 
VanJaarsveld
July 17, 1935 – 

October 22, 2020

Therese Mary Janssen  
(nee Schellekens)

September 2, 1933 - October 26, 2020

Congratulations to Aaron Wunderlich and Lorrie Driessen 
on their wedding July 11, 2020. Aaron is the son of John and 
Janice Wunderlich of Deroche and Lorrie is the daughter of 
Fred and Rose Driessen of Driessen Farms in Deroche. The 
true star of the day was their son Douglas. The wedding was 
a small intimate ‘family and friends’ wedding at Driessen 
Farms. After a honeymoon in Pender Harbour, Aaron 
continues to work for Dorman Logging and Lorrie is a stay 
at home mom to Douglas at their home in Harrison Mills.

Mark Procee and Rachel Gietema were married 
on July 18, 2020 surrounded by close friends and 
family at the Gietema’s farm in Abbotsford. Rachel 
is the daughter of Harvey and Brigitte Gietema 
of Whatcom Acres Farm, and Mark is the son of 
Gerald and Kelly Procee of GD Repair, Abbotsford. 
For their honeymoon, the couple took a short trip 
to Vancouver Island. Rachel is currently working on 
her parents’ farm while also going to UFV to become 
a teacher, and Mark runs his own excavation 
company, Procee Contracting.

Chris and Melanie Dewitt of Goldenset Holsteins in 
Sicamous are proud to announce the marriage of their 
daughter Bianca. Travis and Bianca Colonna held their 
small wedding on the family farm on July 25th. Travis is 
the son of Bob and Mary Ellen Colonna of Salmon Arm. 
Bianca and Travis own a small acreage between Enderby 
and Salmon Arm. They enjoy the rural life, living with their 
two husky-labs (Duke and Bella). During the beginning of 
Covid shutdowns, the couple decided to establish a small 
egg operation (25 laying hens). While chickens are a lot 
different than dairy, Bianca is enjoying a small taste of 
farming.
Bianca is a CPA, working as an accountant at the City of 
Salmon Arm. Travis is an equipment operator, specializing 
in bridge and road construction. Travis’ part-time job is the 
long list of projects Bianca makes for him... like building 
her a chicken coop!

Congratulations to Kyle and Charissa 
Bremer on their marriage September 12, 
2020. Kyle is the son of Henry and Henrietta 
Bremer of Cliffview Dairy Ltd., Enderby 
and Charissa is the daughter of Terry and 
Ruth Ratzlaff of Salmon Arm. The wedding 
ceremony was held on the farm property 
and the reception in the hay shed of Kyle’s 
grandparents, August and Alice Bremer. Kyle 
continues to work on the family farm and 
Charissa at Raceway Barber in Salmon Arm.

It is with great sadness that the family 
announces the passing of their beloved 
Dora VanJaarsveld (nee Kasbergen). She 
was 85 years old.
Dora was born in Snelrewaard, The 
Netherlands, one of 13 children. Dora 
immigrated to Canada in 1958 with her 
husband, Gerry. They settled in Duncan 
and began their life together as dairy 
farmers. Working side by side, Gerry and 
Dora established a strong reputation 
of excellence in dairying with their 
Hiddenluck Holsteins, known for both 
exceptional type and many production 
awards. Aside from her duties on the 
farm, she was also very active in the 
community. She was involved in the 
Cowichan 4-H Holstein Club for many 
years and held a number of executive 
positions. She was a volunteer for 

Meals on Wheels for 20 years and 
began working at The Loom in her mid-
fifties where she worked for over 20 
years. You would often find Dora selling 
her knitting creations at the annual 
Christmas Chaos in Duncan.
Dora and Gerry were the perfect team 
when it came to all things farming, 
business, and family related. Dora 
is remembered for her undeniable 
devotion to her family, her calm and 
gentle demeanor, her willingness to 
always help others, and her ability to 
light up the room with her laughter.
Dora is predeceased by her husband 
Gerry. She is survived by her six children, 
Cornell (Teresa), Jerry (Lynn), Jolanda 
(Ken), Ron (Sue), Margo (Randy), 
Brenda (Daron), 14 grandchildren and 
12 great grandchildren.

A special thank you to all the staff at 
Nanaimo Memory and Complex Care 
who took excellent care of her for the 
past 2 years. She was loved by all the 
staff and left a lasting impression. A 
loving wife, mother, grandmother, and 
great grandmother, she will be deeply 
missed.
A private funeral was held at St. Edwards 
Parish on Saturday, October 31.

Therese was born in Vught, The Netherlands, 
one of thirteen children. She immigrated to 
Canada as a young 17-year old, settling in 
Winnipeg with her older brother Anthony until 
more of her family came from the Netherlands. 
She trained and worked as a lab technician. She 
met John at the Dutch Club in Winnipeg and they 
married in 1955. They lived in the Winnipeg area 
with their five children until 1964, then moved 
west to Richmond, BC. In 1971, Therese and 
John started their first dairy farm in Aldergrove. 
By 1977 they moved and expanded Limbrant 
Holsteins to the Cowichan Valley on Vancouver 
Island, farming there for over thirty years. The 
entire family was active in 4-H and Holstein Club 
activities. She continued to volunteer and enjoy 
the friendships around the VI Holstein Club for 
many years.
Therese was predeceased by her husband John 
(2007), and by her grandsons: Cory and Patrick. 
She was predeceased by her brothers: Adrian, 
Harry, Peter, Vincent, and Anthony; and her 
sisters: Annie, Ellie, Ine and Marianne.
Therese is survived by her five children: Robert 

(Irene), Rosemarie 
(Kerry Riedlinger), 
Yvonne (Heinz 
Roemer), Suzanne 
(Ben Cuthbert), 
and William 
(Kelsey), as 
well as eleven 
grandchildren and their families including 
twelve great grandchildren. Therese is also 
survived by her two brothers: Andy (Ann) and 
Marcel; sister Catherine; sister in law Clasina; 
along with many nieces and nephews in Canada 
and the Netherlands.
Following a cancer diagnosis six months ago, 
Therese chose to stay in her own home with 
the support of her children. She enjoyed that 
so many of her friends, neighbours and relatives 
reached out to her in these last few months 
whether through phone calls, cards, emails or 
socially distanced visits. Therese passed away 
peacefully in her home.
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2624 Merville Road,
PO Box 61, Merville, BC  V0R 2M0
778-428-6401 
tsolumvet@shaw.ca  |  tsolummobilevet.com

Mobile Vet – 
Serving dairy herds of   
the Mid & North Island
Dr. Peter Parke

      ALL Animals!

Caring for Dairy Herds & their Owners 
is a Personal Commitment

   Merry   Merry
Christmas!Christmas!

Wishing all our friends 
in the Shuswap, Delta, 
Vancouver Island and 

Tavistock, ON a

Thanks to all our clients for 
your continued support.

Come see our new expanded location!  
Right beside our current location at the Merville Store – 2624 

Merville Rd, Merville. Excited to offer additional services for small 
animal medicine/dentistry, pet food/supplies and dog grooming.

In Canada, as in many other developed 
countries, the practice of dairy farming 
is continually evolving. There were 
approximately 20,000 Canadian dairy 
farms in 1999 but now, two decades 
later, this number has declined by 
50%, with the number of dairy cows 
remaining relatively stable. At the same 
time, we have seen increases in the use 
of automation on farms, and increased 
attention on animal welfare.

Questions from the public on how 
we care for animals have also gained 
traction over recent years. Much of 
discussion has focused on the pigs, 
laying hens and veal calves, but now 
there is a growing awareness of 
practices on dairy farms, leading to 
questions about pain management (e.g. 
with disbudding), close confinement 
(e.g. with tie- stalls and tethering of 
calves), the inability to perform certain 
natural behaviours (e.g. for cows to 
graze and calves to nurse from the cow).

When common management practices 

fail to resonate with societal values, the 
social license of the industry falls into 
jeopardy. The Canadian dairy industry 
has been a leader in addressing these 
issues, being one of the first countries 
to develop an industry-led initiative 
(Dairy Farmers of Canada’s "proAction" 
initiative) in response to some of these 
challenges. Farmers are more likely to 
be motivated to follow such standards 
if policies are aligned with their values 
and beliefs. Therefore, in a recent 
study we set out to better understand 
farmers’ perspectives on standards of 
animal care on Canadian dairy farms, 
with a focus on the role of policies such 
as those related to proAction.

Our study focused on producers in 
Western Canada. We conducted seven 
focus groups. These began with each 
participant writing down key words 
that represented the “must-haves” on 
dairy farms in 20 years from now – the 
idea was to give farmers a chance to 
articulate their vision for the future 
of the industry. We encouraged 

participants to focus on 
aspects related to animal 
care, but all answers 
were accepted. We 
summarized the 
ideas identified by 
the participants 
(Figure 1) and used 
these to inform 
a discussion and 
elicit ideas on how to 
achieve these ‘must-
haves.’

We found that the most 
frequently mentioned ‘must 
haves’ included cow comfort, good 
employee management, good cow-
health management, and advanced 
technologies. Participants also related 
good animal care on dairy farms to good 
working conditions for employees and 
profitability. Having public trust in 
the dairy industry was viewed as an 
important ‘must-have,’ and participants 
believed that one of the main benefits 
of mandatory policies for animal care 
was the potential to increase trust. 
Thus, producers tended to support the 
development of animal care policies and 
saw these as increasing the legitimacy 
of the industry.

November - December  2020 Spotlight

RESEARCH REPORTS
UBC Dairy Education and Research Centre

Perspectives of Western Canadian Dairy 
Farmers on the Future of Farming
By Heather Neave, Benjamin Lecorps
and Marina (Nina) von Keyserlingk

The results described in this article are based on the 
Open Access publication: Carolyn Ritter, Katelyn E. 
Mills, Daniel M. Weary and Marina A.G. von Keyserlingk. 
2020. Perspectives of Western Canadian dairy 
farmers on the future of farming. J. Dairy Sci. 103: 
10273-10282 https://doi.org/10.3168/jds.2020-18430 
. For more information please contact Marina (Nina) 
von Keyserlingk (nina@mail.ubc.ca) or Dan Weary 
(danweary@mail.ubc.ca).

This “word cloud” shows the words most 
commonly used in the responses of 25 dairy 
farmers to the question what they thought 
are the ‘must-haves’ of dairy farms 20 years 
from now. Words with larger fonts were 
mentioned more frequently (colouring was 
assigned only for ease of viewing) (from 
Ritter et al., 2020).
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RETURN UNDELIVERABLE CANADIAN ADDRESSES TO: 

32658 Townshipline Road, Abbotsford, BC V4X 1W5

Email: tars@holsteinnews.com

Connecting Generations of Dairy 
Farming Families Across BC

Farm  SafetyStories Page 24-25
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Scotiabank’s Women in Dairy
Page 10-11

Coming Up ONLINE – www.holsteinnews.com

While the event dates were confirmed and current as of date printed, changes do happen! 

Please confirm event listings on the website and check for changes or updates.

COMING UPProudly Sponsored by

INSIDEINSIDE FALL 2020
FALL 2020HARVEST  ISSUE
HARVEST  ISSUE

Continued on page 3

www.holsteinnews.com

A Bountiful Corn Harvest at Vedderlea Farm 

Under Unusual Smoky Skies in Abbotsford

Photo: Anita De Leeuw

Photo: Kevin Plastow

Recognizing the uncertainty caused by COVID-19, 

please confirm event details by contacting the 

organization directly, by watching our BCHN 

Facebook page or by checking the BC Holstein News 

website for the most up-to-date Coming Up schedule.

Be sure to check out our Facebook page for all the latest Holstein Newsholsteinnews.com

www.holsteinnews.com

 OCTOBER   
 World Dairy Expo Madison, WI. See worlddairyexpo.com/ for all the details.  

CANCELLED – Until 2021!
 2-3 

  Farm Equipment Auction Friday-Saturday. See beekmanauctions.com for 

more details. See you Spring 2021!

 21  
 Health Management of the Young Calf Course Wednesday 9:30am-5pm. For 

more info, please see www.greenbeltvet.com or call 604-792-1501 to register. 

 22  
 Basic Examination and Treatment of the Cow Course Thursday 1-4pm. For 

more info, please see www.greenbeltvet.com or call 604-792-1501 to register.

 23 
 Basic Examination and Treatment of the Cow Course Friday 9am-

3:30pm. For more info, please see www.greenbeltvet.com or call  

604-792-1501 to register. 
 26  

 proAction: Let’s Get it Done Course Monday 12-3pm. For more info, please 

see www.greenbeltvet.com or call 604-792-1501 to register.

 27  
 Trimming and Treating the Lame Cow Course Tuesday 12:30-4pm. For more 

info, please see www.greenbeltvet.com or call 604-792-1501 to register.

 28  
 Milker Training Refresher Course Wednesday 12-3pm. For more info, 

please see www.greenbeltvet.com or call 604-792-1501 to register.

A Neighbourly Effort - Phillip Graham (Graham Farms) 

is chopping while Andrew and Kevin De Leeuw 

(Jonmardel Farms) are trucking the corn for Richard 

and Judy Bosma.

Issue / Theme Deadline Print-ready ads In the mail

Winter 2021 January 15 January 22 February 16

Spring 2021 March 12 March 19 April 13

BC’s First and Only 
Real Estate Office Committed 

100% to Agriculture
Phone: 604-852-1180

b c f a r m a n d r a n c h . c o m

Bill Awmack, P.Ag
Toll Free: 1.888.770.7333
Tel: 604.574.7333
Fax: 604.574.7331
Email: bill@qualityseedswest.ca
Web: www.qualityseedswest.ca

Working 
for you to 
source ALL 
your dairy 
ALFALFA, 
HAYS and 
STRAW

bcstrawdustsales.com

Director CFGA  BC
Director BCFC  Fraser Valley

Call/Text Garth 778-808-9920
office@bcstrawdustsales.com

With short feed straw, ready to use. 
Visit our website at www.bcstrawdustsales.com

To Advertise Here 
Email: tars@holsteinnews.com

We Carry  
Top Varieties!
Ensure Success!
Seed the Best!

• Top Performing Hay, 
Pasture & Alfalfa Seed

• Legumes
• Grains
• Custom Blends and More!

Call now to 
discuss your 
advertising needs.
Tars Cheema  
250-216-7417 
tars@holsteinnews.com

Chris Maarhuis  
604-855-1240
chris@holsteinnews.com

Josh Kraubner
604-302-2988 1-877-476-6846
www.groovingord.com    office@groovingord.com

Safety 
Surfacing
Alley 
Scraper 
Grooves 
Grooving
Cutting and 
Coring

250-727-1966
Bryce Rashleigh  

bryce@rashleigh.ca

Saanichtonfarm.comSaanichtonfarm.com

HAYLAGE HAYLAGE 
FOR FOR SALESALE

REASONABLE PRICES!REASONABLE PRICES!

• Medium Quality Haylage
• Well-made and Low Potassium 

(analysis available)
• 950-1100 lb bales

• Delivery available on Vancouver Island, 
Fraser Valley and along the  

Trans Canada interior corridor

ANDRIES STEEGSTRA
ASSOCIATE

B.Sc. Agriculture (Farm and Immigration Consultant)
E-mail: asteegstra@royallepage.ca
www.centralalbertafarms.com

Tel: 403-782-3171   |  Cell: 403-391-6260   |  Fax: 403-782-7003

LIFESTYLES REALTY
5820A, Hwy 2A Lacombe, AB T4L 2G5
INDEPENDENTLY OWNED AND OPERATED, BROKER

www.kevinplastow.com
plastowdesign@gmail.com

     kevplast

Kevin Plastow 
DESIGN AND PHOTOGRAPHY

Contact me to help bring your 
business ideas to life!  

Collaborative and Creative. Let’s Talk.

•ADVERTISING •POSTERS  

•LOGO DESIGN •ANNUAL REPORTS  

•CUSTOM PHOTOGRAPHY

Deadline Deadline 
January 15, 2021January 15, 2021

WINTERWINTER
2021 2021 ISSUEISSUE

Don’t forget our website 
allows you access to 
past issues and the 
Annual Dairy Directory 
in the ‘Library.’

And access the Green 
Pages business listings 
on the website – all the 
businesses, contacts 
and rep names are easy 
to find!

www.holsteinnews.com
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Wishing you 
a blessed Christmas, 

from all of us at Island 
Dairy Services Ltd.

Your 100% locally owned 
and operated dairy 

service provider.

Farmers understand the anaerobic 
digestion process that takes place in a 
cow’s rumen. The production of biogas 
is similar – bacteria breaks down organic 
materials in an oxygen free environment, 
producing biogas and digestate (the by-
product).

The resultant biogas is mostly methane 
and carbon dioxide in a ratio of 60%/40% 
and represents a renewable fuel that can 
be utilized for electricity generation or 
upgraded to pipeline quality and injected 
into the grid. Renewable energy is usually 
subsidised and provides additional 
revenue to the farm. The digestate (by-
product) represents between 85% to 95% 
of the total mass of the incoming material.

From organic matter to biogas:  
how does it work?
Organic wastes used for biogas production 
include dairy, poultry and pig manures, 
food wastes, food processing wastes, fats/
oil/grease and crop residues. Some types 
of organic matter break down more easily 
than others. Generally, the more ‘digestible’ 
the organic matter is, the more biogas can 
be produced.

The digestion process can occur in a range 
of temperatures, typically between 40°C 
and 55°C and at various moisture levels, 
which determine both the conversion rate 
and composition of the effluent. Biogas is 
generated through four metabolic stages 
by different families of bacteria that grow 
naturally in oxygen free environments.

1.  Hydrolysis: breaks down the complex 
organic matter like carbohydrates, fats 
and proteins into simple sugars, fatty 
acids and amino acids. (The nitrogen is 
held by the amino acids)

2.  Acidogenesis: the products of the first 
phase are further decomposed into 
alcohols and volatile fatty acids

3.  Acetogenesis: in this phase, alcohols 
and volatile fatty acids are converted 
again into hydrogen, carbon dioxide and 
acetic acid

4.  Methanogenesis: a family of archaea 
bacteria converts hydrogen and acetic 
acid into methane and carbon dioxide 
(biogas)

Digestate: a valuable organic 
fertilizer
The digestate is a stable, odorless and 
nutrient rich liquid and/or solid product 

having great value in enriching soil 
structure and fertilizing plants. The 
digestate nutrient concentration will 
vary over time according to the incoming 
feedstock, the biogas plant and conditions 
at that time.

Digestate typically comes in three different 
forms:

•  Whole: typically, between 4-10% dry 
matter with a very similar appearance to 
livestock slurry

•  Liquid: watery fraction with 1-3% dry 
matter content, derived from a solid/
liquid separation process (screw press, 
decanter, belt press)

•  Solid: dewatered fraction with high fiber 
content and 25-35% dry matter

Digestates typically contain:

• Nitrogen: The anaerobic process is very 
efficient in converting organic nitrogen 
into ammonia nitrogen, thus 80% of the 
total nitrogen in feedstock is present as 
readily available nitrogen. This high level 
of availability means that digestate can 
be used as a direct replacement for 
commercial nitrogen fertilizer.

• Phosphate and potash: Digestate 
contains useful amounts of phosphate 
and potash, together with small quantities 
of other nutrients and trace elements to 
help maintain soil fertility. As a general 
rule, 50% of the phosphate and 80% of 
the potash will be available to the crop 
in the year of application. These values 
should be used to calculate crop nutrient 

requirements where a response to either 
phosphate (P) or potash (K) is expected.

Digestate and nitrogen recovery 
technologies
Anaerobic digestion leads to several 
changes in the composition of the 
resulting digestate compared to the 
original feedstock, which are relevant 
for the plant availability of macro and 
micronutrients after field application. One 
of the most important processes is the 
ammonification of the different forms of 
nitrogen, which leads to a product which 
is much better suited for nutrient recovery 
technologies.

Different technologies are currently 
available on the market for nutrient 
recovery like solid-liquid separation, 
ultrafiltration and reverse osmosis, 
drying, struvite, biological processes and 
ammonia stripping.

Among these technologies, a well suited 
one for nitrogen recovery from liquid 
digestate is ammonia stripping. The 
technology leverages the composition of 
the digestates and volatile nature of the 
ammonia gas, to recover the nitrogen in a 
highly concentrated liquid fertilizer called 
ammonium sulphate that can displace the 
use of synthetic fertilizers.

The critical process of converting volatile 
ammonia to a stable ammonium liquid 
is also affected by pH and temperature: 

the higher these values, the higher the 
ammonia in the digestate. Thus, controlling 
the pH and temperature variables makes 
ammonia-stripping the most efficient 
nitrogen-recovery technology with a 
removal efficiency of 75%-95% from the 
digestate!

After the ammonia stripping treatment of 
the digestate, two streams are produced:

1. Ammonium sulphate [(NH4)2SO4]: a clear 
liquid fertilizer with N-P-K values of 8-0-0 
and 30% sulphur content

2. Digestate with 90% less ammonia load 
that can be used in agriculture with far less 
environmental concerns

Why should a farm build an anaerobic 
digestion system?
There are multiple benefits derived from 
manure management through an anerobic 
digestion system compared to traditional 
methods:

• Integration and diversification of farm 
revenue due to the sale of the renewable 
energy, savings in fertilizer cost, savings 
in animal bedding costs and revenue from 
tipping fees from off-farm materials,

• Local economic benefits due to local 
labour involved during construction, skilled 
labor to maintain the system and on-site 
nutrient recovery and utilization,

• Soil health conservation by reduction of 
nutrient run-off, pathogen destruction, 
reduction of synthetic fertilizer utilization

• Positive energy generation due to the 
efficiency of the process, the system 
is generating more energy than what is 
consumed to operate the facility

• Improved farm sustainability through 
a closed loop system from waste to 
resource, while reducing risks posed by 
traditional manure-management systems

• Community-friendly - thanks to 
odor reduction, creation of local job 
opportunities and legacy for future 
generations.

With 20 years experience in biogas 
generation successfully operating on 
dairies all over Europe, the payback 
estimates are typically 8-12 years. Data 
is being collected in BC to develop an 
accurate model to forecast operational 
conditions and payback estimates.

Daniele Chiodini,  
Chief Technical Officer,  

Andion Technologies, North America

Understanding Modern 
Biogas Production

Manure + Microbes  Nutrients + Natural Gas!

While 
relatively 
new in BC, 
farm biogas 
technologies 
have been 
in use for 
20 years in 
Europe.

COMPLEX ORGANIC MATTER
(Proteins, Polysaccharides, Fats/Oils)

BASIC MONOMERS
(Sugars, amino acids, long chain fatty acids)

VOLATILE FATTY ACIDS
(Propionate, butyrate, etc.)

BIOGAS
CH4 + CO2

H2 + CO2 ACETIC ACID

HYDROLYSIS

ACIDOGENISIS

ACETOGENISIS

METHANOGENISIS
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•  ROUND SILAGE 
BALES

•  SMALL SQUARE 
BALES

•  COMPLETE 
ANALYSIS 
AVAILABLE

High Quality  
Hay produced 

on 425 acres of 
irrigated land.

6341 Old East Road, Victoria, BC
Contact: Rod Rendle

250-360-7956  |  Email: rodrendle@yahoo.ca

Stanhope        Stanhope        
      Farm Farm Ltd.Ltd.

Wishing you and your family 
a Merry Christmas and many 

blessings for the New Year
The Tuin Family

Delivery Available • Bunker Silo Plastics

For all your farm plastic needs

Ron Tuin 
Cel: 604-302-2905 

Clarence Tuin 
Cel: 604-556-1970

Give us a call

VAN DER WAL EQUIPMENT (1989) LTD.
Our Expanded Shop and Parts Dept. are always ready to assist you!

Don’t forget  
our quality  
pre-owned  
equipment  
selection

Supporting your farm 
equipment needs  

since 1957, over  
three generations  
of Van Der Wals!

23390 River Road, Maple Ridge, BC  V2W 1W1 

Phone  604-463-3681     
Fax  604-463-3495

Wishing everyone a Merry Christmas  Wishing everyone a Merry Christmas  and a Happier New Year!and a Happier New Year!
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Contact: Bailey 604-991-4355  •  Landon 604-798-2133
We haul most of our own hay, so when it gets hard to get trucks, we’ve got you covered.

Dairy Hay » Feeder Hay » Calf Hay » Wheat Straw » Rye Straw

Wishing you all a very Merry Christmas!Wishing you all a very Merry Christmas!    
We look forward to working with you in 2020!We look forward to working with you in 2020!
BLACKSTOCKBLACKSTOCK Hay Sales Hay Sales

established since 2010

Supplying the Dairy Industry with High Quality Hay at Competitive Prices.

Let us help you raise healthy, robust calves!
Feeding pasteurized milk will save you money compared to 
using powdered milk replacer, while providing healthier, faster 
growing calves. From 20 gallon to 800 gallon capacity, we 
have a calf milk pasteurizer to accommodate your dairy!
In addition to preparing milk the right way to feed calves, it 
is important that the sanitation of milk bottles and nipples 
is maintained to a high standard as well. We build efficient 
washing solutions tailored to your needs.

WESTWAARDWESTWAARD
FABRICATORS for DARITECH

Nipple Washer
WNW300

800-701-3632 • www.daritech.com
Contact us for a dealer near you!

90 Gallon Pasteurizer

NEW!

Nipple/Bottle Washer
WBW90

WP90G

Merry Christmas!
from all of us at
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NICE TRY WINTER. 
NICE TRY.

kubota.ca  |  

NICE TRY WINTER. 
NICE TRY.

kubota.ca  |  

NICE TRY WINTER. 
NICE TRY.

kubota.ca  |  

ABBOTSFORD  Avenue Machinery Corp.
1521 Sumas Way • 604-864-2665

COURTENAY  North Island Tractor
3663 South Island Hwy. • 250-334-0801

CRESTON  Kemlee Equipment Ltd.
N.W. Boulevard • 250-428-2254

DUNCAN  Island Tractor & Supply Ltd.
4650 Trans Canada Hwy. • 250-746-1755

KELOWNA  Avenue Machinery Corp.
1090 Stevens Road  • 250-769-8700

OLIVER  Gerard’s Equipment Ltd.
5592 Hwy 97 • 250-498-2524

PRINCE GEORGE  Huber Equipment
4370 Upper Mud River Road • 250-560-5431

SMITHERS  Huber Equipment
3143 Tatlow Road • 250-847-3610

VERNON  Avenue Machinery Corp.
7155 Meadowlark Road • 250-545-3355

Proud Partner of

We wish you a Healthy and Happy  
Holiday Season and a Prosperous New Year!

 

While the cold may try to stop you, the Kubota SSV Series will keep you warm and 
comfortable in its all-weather cabin. Featuring a large assortment of attachments, 
your SSDV is a versatile base for snow blowers, blades, graders, and much, much 
more. All this adds up to a machine that’s prepared to work with you all day long.
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Complete Dairy Herd Veterinary Services
Consulting Services

• Milking System and Milker Training
• Herd Performance Benchmarking
• Barn Design and Troubleshooting

DairySMART Education & Training Courses
Embryo Transfer & Genomic Services

Dan McDermid DVM  |  John Dick DVM  |  Jason Ricka DVM  |  Phil Chris DVM 
Beverly Chard DVM  |  Christina Lyn DVM  |  Marty Darrow DVM

 8451 Harvard Place, Chilliwack, BC V2P 7Z5 • Phone: 604-792-1501 • office@greenbeltvet.com • www.greenbeltvet.com
Follow us on social media: instagram @greenbeltveterinary • facebook @Greenbelt Veterinary Services

Wishing you a  
Very Merry Christmas

and a Happy New 
Year in 2021!

Whatever your goals, you can count on us to help you achieve them.

FIND OUT MORE about our robot herd approach 

and future events at
YourRobotHerdPartner.com

YOUR ROBOT  
HERD partner
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A FUTURE 
WITH 
FULL 
BOTTLES
Heifers that have had bovine respiratory 
disease produce up to 525 kg less milk 
than their healthy counterparts in the first 
year of lactation.¹ Talk to your veterinarian 
about how vaccination with INFORCE 3® 
can prevent BRD.

Reference: 1. Dunn TR, Ollivett TL, Renaud DL, et al. 2018. The effect of lung consolidation, 
as determined by ultrasonography, on first-lactation milk production in Holstein dairy 
calves. J Dairy Sci;101(6):5404-5410.

Zoetis® and INFORCE 3 are registered trademarks of Zoetis or its licensors.  
©2020 Zoetis Services, LLC. All rights reserved.

GET A 

FREE  
when you join

 
our new hub for 

Canadian producers
*Limited quantitiesSTAINLESS STEEL BOTTLE*

3447-05 Inforce 3 - Producer campagne PROMO ad_BCHOLS_EN-v1.indd   13447-05 Inforce 3 - Producer campagne PROMO ad_BCHOLS_EN-v1.indd   1 2020-10-22   2:56 PM2020-10-22   2:56 PM
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 SCAN QR CODE 
to learn more

CHANGING THE CONVERSATION
AROUND ADVANCED REPRODUCTION

Find us on social media!
 

 

1625 Angus Campbell Road, 
Abbotsford BC, Canada V3G 2G4
1.800.657.5613

OFFERING WORLD CLASS 
REPRODUCTIVE SERVICES

TO WESTERN CANADIAN FARMERS


