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 OCTOBER 
   World Dairy Expo Madison, WI. See worlddairyexpo.com/ for all the details.  

CANCELLED – Until 2021!
 2-3   Farm Equipment Auction Friday-Saturday. See beekmanauctions.com for 

more details. See you Spring 2021!
 21   Health Management of the Young Calf Course Wednesday 9:30am-5pm. For 

more info, please see www.greenbeltvet.com or call 604-792-1501 to register. 
 22   Basic Examination and Treatment of the Cow Course Thursday 1-4pm. For 

more info, please see www.greenbeltvet.com or call 604-792-1501 to register.
 23  Basic Examination and Treatment of the Cow Course Friday 9am-

3:30pm. For more info, please see www.greenbeltvet.com or call  
604-792-1501 to register. 

 26   proAction: Let’s Get it Done Course Monday 12-3pm. For more info, please 
see www.greenbeltvet.com or call 604-792-1501 to register.

 27   Trimming and Treating the Lame Cow Course Tuesday 12:30-4pm. For more 
info, please see www.greenbeltvet.com or call 604-792-1501 to register.

 28   Milker Training Refresher Course Wednesday 12-3pm. For more info, 
please see www.greenbeltvet.com or call 604-792-1501 to register.

A Neighbourly Effort - Phillip Graham (Graham Farms) 
is chopping while Andrew and Kevin De Leeuw 
(Jonmardel Farms) are trucking the corn for Richard 
and Judy Bosma.
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HOW A 2500-COW DAIRY SAVES $76,000 IN 1 YEAR

15 min

40 min

300-Cow Group Time

Adjustable Width scraper

fixed Width scraper

Info@MenschMFG.com 

Mensch Manufacturing,  LLC
Factory
800.945.6678 Tel

Canada Sales 
Triaro Farms 519.848.2176 Tel
Manitoba & Eastern Provinces

Jansen Sales 616.813.4323 Tel
Saskatchewan & Western Provinceswww.MenschMFG.com 

View our full line of
products online at

www.MenschMFG.com

ADJUSTABLE  WIDTH
M A N U R E  S C R A P E R

260 % FASTER
T H A N  F I X E D  W I D T H  S C R A P E R S

U P  T O

M7000  /  M5000
3 Pt. AttachSkidsteer

PARTNERS  WITH THE WORLD’S BEST GENETIC & MILK REPLACER COMPANIES

WWW.STARGRO.CA  |  1.800.798.9204  |  INFO@STARGRO.CA

Delivering excellence in animal care supporting safe and sustainable food production 

Together we are animal care 
• Dairy herd production medicine
• Leadership in animal health and welfare
• Embryo collection, freezing and sexing technologies
• IVF - advanced reproductive technologies
• Milking parlour performance consultation
• Poultry health and performance medicine
• Quality service teamed with technical excellence

Abbotsford, British Columbia  
ph: 604.850.7577 

general@abbvet.ca  
www.abbvet.ca 
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DIREC’s Funding Priorities include BC dairy industry sustainability, productivity, profitability, 
animal health and welfare, technological innovation, youth and industry development.

DIREC Research DIREC Research 
Projects Update: Projects Update: 

Nutrient ManagementNutrient Management

The Dairy Industry Research and Education Committee has 
two intake periods per year for research funding applications. 
Applications are reviewed based on the priority of the field of work, 
academic merit, and soundness of research methodology. In the past 
two years, several projects focused on nutrient management have 
been approved that have the potential to provide useful tools for 
producers. The innovative technologies in recent projects include:

•  Using a membrane to separate ammonia from manure – the 
resulting ammonia product can be directly sold as a fertilizer  
(Dr. Jongho Lee, UBC)

•  Examining and refining the timing of phosphorus applications to 
corn and the mechanism of phosphorus uptake by the plants to 
improve early growth and limit residual phosphorus in the soil  
(Dr. Aimé Messiga, AAFC)

•   Implementing mechanical vapour recompression technology 
that can be used with straight manure or in conjunction with a 
biodigester (Hallbar Consulting)

•  Using a farm-scale dewatering centrifuge to separate phosphorus 
from liquid manure (Valid Manufacturing)

FOR MORE INFORMATION ABOUT ANY OF THESE PROJECTS 
OR OTHER DIREC ACTIVITIES, CONTACT DIREC@BCDAIRY.CA

4-H BC ................................................48
Abbotsford Veterinary Clinic ................2
ABS .....................................................33
Ag Solutions .......................................55
AgriTrac ..............................................57
AgSafe ................................................25
Agwest Vet Group ................................21
BC Agriculture Council .........................4
BC Dairy Association ............................3 
BC Dairy Innovation ................. 30, 31 
BC Young Farmers ..............................27
BCDA Bulletin Board ............................15
Billboard Ads ......................................53
Blackstock Hay Sales ..........................17
Caliber Equipment .............................39
Canadian Farm Realty ........................58
Cow Manager .......................................13
DariTech Inc ..................................18, 59
Diamond Hoof Care ............................39
FCC - Farm Credit Canada ....................9
Greenbelt Veterinary Services .............8
Grober Nutrition .................................23
Highlands Irrigation .............................21
J&D Farmers Dairy Service ................37
Jamieson Creek Cattle .......................49
Jaylor Fabricating ..............................22
Kubota ................................................27
Lactanet Canada .................................19
Matsqui Ag Repair ..............................49
Mensch Manufacturing ........................2
Mid Valley Manufacturing ...................55
Mountain View Electric ......................26
Neels Construction ............................27
Northvalley Equipment ......................45
Nutritech Solutions ............................57
Pacific Ag Show .................................33
Pacific Dairy Centre ...............32, 43, 58
Pacific Forage ....................................33
PrairieCoast Equipment.....................29
Proventus ............................................17
RBC Royal Bank .............................50, 51
Sanscorp Products ............................55
Scotiabank ..................................... 10, 11
Select Sires/GenerVations ..................41
Sila Grow.............................................28
Stanhope Farm Hay Sales ..................57
StarGro Products / Genetics Division ..2
TNT Hay Sales .....................................41
Trioliet ..................................................9
Trouw Nutrition/ShurGain ...................18
WeCover ............................................. 12 
West Coast Robotics ..........................56
WestGen .............................................60
Work’n’Play ................................... 43

Coming Up ONLINE – www.holsteinnews.com
While the event dates were confirmed and current as of date printed, changes do 

happen! Please confirm event listings on the website and check for changes or updates.
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Proudly Sponsored by

Follow us on Facebook 
to stay in touch with  

the latest events!

 OCTOBER
 28   MYMP’s Evening with the Milk Board Wednesday evening, Abbotsford. 

Contact Christine at 604-866-7600 or koch.c@telus.net for more info. Pre-
registration REQUIRED at https://www.eventbrite.com/e/mymps-evening-
with-the-milk-board-tickets-118558310097. See page 9 for all the details.

 29   Dairy Reproduction & Cow Comfort Course Thursday 10am-3pm. For more 
info, please see www.greenbeltvet.com or call 604-792-1501 to register.

 30   Calving Management Course Friday 12-3pm. For more info, please see 
www.greenbeltvet.com or call 604-792-1501 to register.

 NOVEMBER
    *Royal Winter Fair Toronto. See www.royalfair.org for all the details. 

CANCELLED – See you in 2021!
 6    Application Deadline for BC Branch Post-Secondary Bursary Friday. 

Contact Joan Wikkerink for application (bcbranch@telus.net) or see www.
bcholsteins.com.

 6   BC Holstein News Publication Deadline Friday, Christmas issue in mail 
December 10.OCTOBER

 25    BC Branch Annual General Meeting Wednesday 7:30-8:30pm, via Zoom. Meeting 
details will be available on the BC Branch website: www.bcholsteins.com.

BUSINESS
SUPPORTING
DAIRY INDUSTRY

The advertisers and sponsors listed 
below permit BCHN to continue 

providing the content which serves 
our dairy community so meaningfully. 

___ ___ Thank You!Thank You! ______
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Tars’Tale-Spins

Tars Cheema

HAVE YOU COMPLETED AN 
ENVIRONMENTAL FARM PLAN? 

No cost. Confidential. No obligation. 

To book an on-farm appointment, 
call toll free at 1-866-522-3447 

or visit www.bcefp.ca for 
program information.

Fred WikkerinkFred Wikkerink
Wikksview FarmWikksview Farm
Vancouver IslandVancouver Island

G o t  Yo u th?  G et  Excite d!
Wow – you certainly don’t need me to tell you how 
abnormal Covid has made 2020! By now, we’ve all had 
time to adjust to the ‘new normal,’ and it’s not ideal… 
Like all of you, we’re missing the events with our dairy 
community.

When Kash’s father passed in June, the strict Covid 
lock-down measures had thankfully eased enough for 
us to have a decent family gathering to commemorate 
his life and share in the memories together with a 
few others. As a well-known and respected elder in 
the Punjabi community, his passing would have been 
recognized with a massive gathering in a non-Covid 
time. But the simple family union afforded us a unique 
opportunity to focus quietly on his life, actions and 
lessons, without all the mass community production.

Kewal Bains was an immigrant who raised his family 
in Lake Cowichan on the earnings of his sawmill job 
as a lumber grader. He spent little time dwelling on 
his early hardships, and chose instead to revel in the 
great adventures, educational and career pursuits of 
his 13 grandchildren. He wasn’t one to tell them how 
or what to do – he simply welcomed their visits and 
lavished them with attention. Interested in every thing 
they were doing, he didn’t judge (not much anyway) and 
in this way, he spurred on their enthusiasm and built a 
bridge that crossed generations, cultures, languages 
and communication technologies. He brought out the 
excitement and ambition of youth and recharged his 
own heart in the process. I got to witness his examples 
over 30+ years and learn from the sidelines.

The same exuberance that my Father-in-law brought 
out in his grandkids, I found myself exposed to as I spoke 
with the New Entrants chosen by the NEP Committee 
this summer. You will find their introductions on the 
following page. These are compelling young people who 
all discovered dairy farming as teens, and it started a 
chronic inflammation! In all cases, these young people 
have demonstrated work ethic, determination and 
ambition! And they’re smart. They have done their 
homework to know their numbers – financially, they 
know they need sharp pencils to make it work – and 
that still didn’t deter them!

But what really leaves 
me smiling is the cork-
popping excitement 
they have, even with 
understanding what they 
have signed up for. I’m 
convinced that the energy 
and new ideas fostered by 
young people can only add 
to the vitality of our industry. 
We need newcomers with new 
ideas. We need young people 
who love this industry to build 
it, retool it, improve it.

Speaking of young people 
inflamed with dairy excitement, 
here’s a shout-out to all the 4-H 
kids across BC whose normal 
summer show season was so 
diminished. It was heartening 
to learn of so many small 4-H 
shows taking place in outdoor settings, with the 
appropriate Covid precautions. Achievement days and 

small competitions never meant so much, with all the 
big fairs cancelled. There are so many benefits that the 
4-H experience generates, I’m happy to see so many 
clubs make the best of a tough situation. Thanks to the 
clubs, leaders and reporters for sharing their 4-H results 
with us. Check it all out on the 4-H pages – 46-48.

Before you tease me for liking pumpkin spice coffees in 
the Fall, just remember how much BC milk I’m drinking! 
Cheers!



FALL  2020  a  BC HOLSTEIN NEWS      5

Meet BC’s Three New Entrants for 2021
The BCMMB announced the successful applicants this summer, along with an explanation of the program.

By Tars Cheema

The policy objective of a New Entrant 
Program (NEP) is simply to encourage 
and facilitate people to enter the 
dairy industry as new producers. The 
Board’s NEP program provides 15kgs of 
Continuous Daily Quota (CDQ) as incentive 
quota to start milk production, plus up 
to 8kgs of matching CDQ provided on a 
1:1 ratio basis during the 10 years of the 
program.

As per the NEP policy, a Selection 
Committee was engaged to review the 
application packages, including proposed 
business plans of the eight candidates 
and to interview all candidates before 
making a recommendation to the Board 
of the top three, who they consider should 
be invited to participate in the program. 
The Selection Committee interviewed 
seven candidates over a two-day period 
(one additional candidate withdrew from 

the process) to identify candidates that 
showed the potential to have long-term 
success in dairy farming and required the 
assistance of the New Entrant Program 
to enter the dairy industry.
Every candidate was asked questions 
that allowed the committee to evaluate 
their skills and abilities for successful 
long term on farm operations and 
financial/policy administration.

The three New Entrants accepted their invitations for 2021 and will have until December 31, 2021 to start production, in order to qualify 
for the program and receive incentive quota from the Board. We are pleased to introduce them here to BC’s dairy community.

Outstanding in her Field of 
Dreams…Marlayna Van Hoepen.
Marlayna is no stranger to agriculture; 
growing up in Chilliwack she got her 
start in blueberry and raspberry fields 
from the age of 13, continuing through 
high school. Her first dairy introduction 
was milking a small herd after her berry 
job. “It surprised me that I fell in love 
with cows!” Marlayna got two degrees 
– one in International Development, 
inspired by a four-month experience 
with Mercy Ships in Madagascar after 
high school, and the other, in ‘cow 
science’ as she worked at the 300-
cow Springbank herd! “This was such 
a different experience. I was exposed 
to the nutritionist, vet and more facets 
of the industry that involved science, 
planning and people,” she recalled with 
enthusiasm.

Upon graduation, she took a job in 
Ottawa, working in her field, doing 
research papers and the like, until the 
offer came to rejoin Springbank with 
increased responsibility as manager. 
“This was not what I thought I’d be 
doing…” But we know cows can have 
that effect on people! Earlier this year, 
she took a job with Ron Neels, explaining 
that she was also taking a run at the NEP 
opportunity.

It was her father who had encouraged 
her to apply, “It’s a long shot, but you 
never know,” he said. Dads can have that 
effect on people.

“Creating the business plan was 
daunting, but it was the best exercise 
to prove if it was feasible,” she 
recognized. Excited with the plan she 
had developed, her apprehension was 
long replaced with peace by interview 

time on July 16. One aspect seemed to 
look for evidence of resilience. “Life is 
not predictable…are you adaptable…
are you able to change on the fly…?” she 
described. Waiting can be the hardest 
part. It was a four day wait, then came 
the crucial phone call that offered 
her New Entrant status – “I was really 
excited!”

Marlayna has already secured a farm 
to rent in Chilliwack and aims to 
purchase the additional eight kg of 
quota available to new entrants in time 
to start milking by next Summer or 
Fall. “Ron is supportive and flexible, so 
I can keep my current job, and make it 
work if I have a sick or calving cow of 
my own. I’m really grateful for this new 
opportunity,” concludes Marlayna with 
great eagerness.

Katie and Kelvin will be even 
busier in 2021 as successful 
New Entrants, while managing 
a 200-cow dairy and raising 
young Trent and baby Whitney.  
 
Neither Kelvin nor Katie had any dairy 
background in their families, but both 
were drawn to cows early, as teenagers 
growing up in Chilliwack. While still 
in high school, Katie was milking at 
Grandview Dairy and Kelvin was milking 
at Chilliwack Cattle. “The large herd 
experience was really helpful, but I got 
exposed to a bit of everything when 
I took a job at Grandview; I got a well-
rounded experience in dairy there,” 
shares Kelvin. What he didn’t mention 
is that Katie trained him when he came 

to work at Grandview! “My parents had a 
retail produce business, which was great 
training for business and working hard,” 
explains Katie. They agree it’s a leap 
to go from working on dairies to being 
dairy farmers. “We fell in love with cows,” 
says Katie. And they fell in love over cows 
at Grandview…they married four years 
ago and have actively pursued dairy 
partnership opportunities outside of BC. 
Having already crunched the numbers 
endlessly made it easier to produce the 
requisite business plan when they were 
selected as one of the ‘final eight.’ “We 
had to know our business plan and it 
was a thorough process; they gave us 
a fair opportunity to demonstrate what 
we knew, but also wanted to understand 
why we wanted to farm. The numbers 
change constantly – even since March. 

It’s an amazing opportunity, but it’s 
still not sustainable at this initial size,” 
Katie admits. Kelvin adds, “You have 
to be prepared to work hard at it, the 
numbers barely make sense…it weeds 
out the people who think it’s lucrative.”

They plan to start early in 2021 with 25 
Holstein/Jersey cross cows, purchasing 
the additional eight kg quota available. 
They have rented a farm close by, so 
that they can continue managing Gary 
Baars’ farm on Interprovincial, knowing 
that supplemental income is a necessity 
when starting up in the dairy industry. 
But none of this deters them, they have 
had a clear vision of ‘owning’ their dairy 
futures... “We wanted to work towards 
something,” Katie summarizes.

Jarrod, Breanna and even 
Paisley can’t wait for the 
milking parlour renovation to 
be completed so they can begin 
their Breway Farm adventure!
Breanna Pastoor’s family dairied in 
Abbotsford until she was 13, then they 
moved to Saskatchewan, switching to 
broiler farming. But by then, she was 
already imprinted with cows – taking 
the late night milking shift at Wildeboers 
during grade 10! After completing her 
Vet Tech diploma in Saskatoon, Breanna 
took a practicum in 2014 at UBC Dairy in 
Agassiz where she met Jarrod.

Jarrod Simpson wasn’t yet school age 
when his grandparents sold their dairy. 
But growing up in Agassiz, you can’t avoid 
cows and dairy farm folk – he’d agree they 
were a good influence on him! Working 
at Cordine Farm doing equipment work 
primarily, gave him crucial exposure to 
dairy farming. He eventually took a job 

with Jakes Construction where he grew 
his equipment and business skills.

They spent nearly a year back in 
Saskatoon where Breanna worked at 
the U. of S. in their small animal ICU. But 
her heart really preferred large animals, 
and when Jarrod’s construction work 
tapered off for the winter season, they 
headed back to Chilliwack. This was the 
start of Breanna’s dairy immersion – first 
milking, then becoming herdsperson for 
Elmido Farms. She also completed her AI 
and Hoof Trimming courses at this time. 
Following their wedding in 2017, Jarrod 
launched his own excavating business – 
Earth Tech Excavating Ltd.

When one door closes, another one 
opens. When Covid closed Breanna’s 
return to work after her maternity 
leave (no daycare), the NEP application 
period was open. It was her mother – a 
knowledgeable agribusiness woman – 
who encouraged her to apply. “We had 

talked about applying, but I thought 
we would talk about it some more…” 
Jarrod smiles in describing the ‘done 
deal.’ “When I wanted to own my own 
company, Breanna supported me 100%. 
So, I was all in to support her when our 
name was drawn,” he adds with concrete 
conviction.

Breanna’s large herd intensive dairy 
experience and Jarrod’s successful 
business ownership all converged 
with their determination to dairy! 
“Being interviewed by a panel of eight 
was a little intimidating, but we were 
prepared,” Breanna recalls. “We were 
so thankful to get offered the NEP 
opportunity. We are super excited to 
get started!” They have rented a farm 
in Agassiz with room for 60 milking. The 
parlour and dairy are being prepared and 
with the additional eight kg of available 
quota, they expect to be milking about 
25 cows before the end of 2020!

Marlayna Van Hoepen

Kelvin and Katie Lagemaat

Breanna and Jarrod Simpson
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VISION. COURAGE. PIONEERS. AS RELEVANT NOW AS EVER!

BC DAIRY PI   NEERS
Farming with Hearts of Servants

TONY AND NICKY VANDERWAL

By Richard Bosma

Not long ago, I had the opportunity to sit down 
with Tony and Nicky Vanderwal to interview 
them for the BC Holsteins News’ “Pioneers” 
series. With Tony approaching his 90th 
birthday, it seemed a great time to ask them 
both to reflect on their lives. Reluctant at first, 
Tony and Nicky were eventually persuaded 
that their story could inspire others.
As newly-wed postwar immigrants from the Netherlands, 
Tony and Nicky Vanderwal arrived in Canada by ship in 
1951 with only $38 between them and little ability to 
speak English. However, what they did have was faith in 
God, a willingness to work, and a dream to own a farm 
one day. A job on a dairy farm in Morganston, ON, had 
already been secured for them through an immigration 
agency. Here, Tony received $75/month plus living 
quarters. Nicky supplemented their income earning 
$.50/hour by picking apples, stooking grain, cooking 
and doing housework for the farmer’s wife, however 
time spent sewing paid only $.25/ hour, since that was 
considered a sit-down job.

After two years, Tony and Nicky and their newly-arrived 
baby daughter moved to Langley, where several of their 
relatives had immigrated. Here Tony worked for a dairy 
farmer and also dug peat fuel on the side. In 1955, Tony 
decided the time had come to milk cows for himself. 
He knew of a farm for rent and struck a deal. Too busy 
working during the day, he arranged to visit the banker 
at his home at night and secured a loan of $1250 for 
the eight grade cows he wanted to buy. Tony began 
milking the eight cows by hand, morning and evening, 
and used a horse to plow the fields. He continued to 
dig peat fuel during the day, worked part-time at a local 

slaughterhouse and shoveled coal for a heating fuel 
company when he could. The supplemental 

income was sorely needed as Tony 
remembers that their initial milk 

cheque totaled $45.75!

At first, the cows had to drink from the creek as the barn 
had no running water. In the winter, water was brought 
up to the cows in milk cans. Cleaning the barn was a 
shovel and wheelbarrow operation. However, a $900 
pickup truck was purchased to transport carrot and 
potato culls from the Delta area. Tony recalls hauling 
pea-vine one Christmas Eve. The truck was loaded by 
pitchfork, promptly got stuck and had to be unloaded, 
then reloaded. This was followed by mechanical failures. 
It was past midnight when Tony slammed the barn door 
shut. After a few hours of sleep, he was glad to be milking 
his cows again.

The Vanderwals eventually purchased a larger farm 
in West Langley where the family of five boys and 
three girls was completed. Tony proudly recalls that 
Nicky often worked side by side with him on the farm, 
especially during harvesting. All the children helped 
with chores and often the only holidays were the church 
picnic and the Dairyland picnic. The farm flourished as 
Tony remediated the depleted soil through the cost-
effective application of chicken manure. He attended 
auction sales where his philosophy was to try and buy 
one of the three top cows available to improve his own 
herd, while also expanding it to support the family.

One day in 1959, Tony got a call from someone looking 
to sell some cattle because of personal health reasons. 
The animals were registered Holstein heifers, “I barely 
knew what that meant,” Tony admits candidly. These 
new acquisitions carried the “Cedarhine” prefix, inspiring 
Tony and Nicky to select “Cedarwal” for their own prefix. 
Tony’s cows received multiple production awards over 
the years. By 1974, the herd had expanded to 100 cows 
and included many more registered animals. Although 
Tony was a BCAI supporter, he was also among the first 
breeders in BC to use elite US sires such as Paclamar 
Bootmaker. CEDARWAL CHERRY BOOTMAKER (VG-17*), 
an outstanding cow in her day, was one of the earliest in 
BC to produce 30,000 pounds of milk in 305 days.

The Vanderwals were looking for room to expand and 
decided to sell when the farm and the surrounding area 
became re-zoned as industrial land. A 200 acre farm 

was found in Yarrow and the operation was 

moved in 1975 after a new barn for 200 milking cows 
and a milking parlour were built to replace some older 
buildings.

Today, several of Tony and Nicky’s children have their 
own farms. Daughter Margaret (& Len) Bouwman operate 
Mardelen Holsteins in Yarrow, while daughter Judy (& 
Wayne) Wisselink operate Wisselview Holsteins in Pitt 
Meadows. Son John (& Thelma) operate Rockledge 
Holsteins in Enderby. Together, sons Dr. Rich (& Marian) 
and Dave (& Margaret) now own Cedarwal Farms in 
Yarrow. Additionally, they operate nearby Cedar Valley 
Farms which produces organic milk and Cedar Edge 
Farms which produces grass-fed milk. Many of the 
grandchildren and their spouses are now involved in 
running these large, successful farms. Other children 
include son Ron (& Helena) and family who operate R&H 
Mechanical close to the main farm, providing full service 
for large trucks and equipment, while daughter Rena 
(Harry) is a retired health care professional. Tragically, 
son Terry passed away in 1988 at the age of 14 after a 
farm accident. This loss had a significant impact on the 
whole family.

The Cedarwal herd earned Master Breeder Herd awards 
in 1994 and 2000, with the first award largely the result 
of Tony and Nicky’s efforts. The herd has continued 
the emphasis on production and functional type that 
Tony began. Over the years, the Vanderwals have sold 
numerous breeding stock and replacement cattle to 
domestic and international markets. As well, the herd 
has had far- reaching impact through AI sires such as 
Cedarwal Spirte. In 1980, at the age of 50, Tony made the 
decision that he would no longer milk cows. He had been 
milking cows since leaving school during WWII at the age 
of 13. This was a chore he passed on to his sons while 
remaining committed to helping with all other aspects 
of the farm.

Compassion for Others
Tony had already been contributing much of his spare 
time to the larger world outside of the farm. Back in the 
mid 1960’s he served as treasurer for the Fraser Valley 
arm of the Christian Reformed World Relief Committee. 

Married since 1951, Tony and Nicky 
have enjoyed a long, productive 
and very busy farming/life 
adventure together in Canada.

Hanging on the wall above 
Tony in the late ‘60’s is the DHI 
plaque which held numerous 
awards for Cedarwal cows.
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1.800.563.5603
www.westgen.com

At that time funds were raised by placing milk cans 
in stores and banks to collect donations. The funds 
were used to send shipments of milk powder to Korean 
orphanages in the aftermath of the Korean War.

Also around this time, an organization called M2W2 
was starting to work in Canada and Tony was asked to 
become a local board member. He decided to become 
a volunteer as well, so he could better understand the 
needs. Along with other men from his church, Tony 
began visiting prisons. He has continued to do this 
for over 50 years, being paired with many inmates 
during this time, mentoring and encouraging them 
towards their release and return to the community. 
Tony explains, “Helping people has always appealed 
to me, and it still does. I think of one inmate who was 
sentenced to 20 years. His mom and dad were very poor 
and he wasn’t even 20 when I got to know him. I would 
visit him and when he got out into a halfway house in 
Vancouver there was a college right across the street.” 
Tony helped him enroll in the college and the two 
remained friends as he started a family and got married. 
Tony even served as best man at the wedding. “We got 
him started with a half-ton pickup truck going to the 
Vancouver airport in the morning to pick up parcels and 
deliver them,” Tony says. “Today he has a five-ton truck. 
So he’s done very well. He’s got two boys and one has 
just graduated from law school at UBC. I don’t travel as 
much these days but I still talk to him and a few others 
on the phone.”

Remarkably, Tony also became involved in assisting the 
people of Vietnam in the 1980’s. He was first convinced 
to travel there by a Vietnamese-Canadian friend of his 
brother who still owned land in Vietnam, and wanted 
Tony to advise him on starting up a dairy farm there. 
Resistant at first, Tony finally travelled to Vietnam to 
assess the situation. Due to a lack of electricity and 

other factors, he directed a shift towards horticulture 
instead. He was there for several weeks and began to 
visit a local church in Saigon on Sundays. There, Tony 
soon made friends and quickly became aware of the 
great needs of this country. He began to raise funds 
to assist and educate handicapped and orphaned 
children who received little or no help from the 
Vietnamese government. Many of these young people’s 
lives had been negatively affected by Agent Orange, 
the carcinogenic defoliant used by the US during the 
Vietnam War. Tony travelled to Vietnam 21 times, finding 
tremendous fulfillment working hand-in-hand with the 
people there. He helped coordinate computers and 
school supplies through Global Aid Network (GAiN) and 
the Abbotsford Rotary Club, reporting back to these 
organizations on the efforts to boost the livelihoods and 
well-being of this disadvantaged group. Tony’s travels 
to Vietnam finally ended in 2010 when age-related flight 
insurance costs became prohibitive.

Throughout their farming years and beyond, Tony and 
Nicky were both engaged in fund-raising and volunteer 
work through their local church and Christian school 
with Tony serving many terms as a board member for 
these organizations as well. Tony also helped for a 
while at Hidden Treasures, a thrift shop that operates 
in support of the M2W2 Association. Since 2016, Tony 
has volunteered as a server and dishwasher at the local 
Salvation Army shelter. He steadily put in three shifts/
week, only scaling back to twice a week this year before 
coronavirus restrictions finally made it inadvisable for 
him to do so. Tony says, “I enjoyed this immensely, I have 
gotten to meet so many people and it has been very 
satisfying to help those who are in need.”

Nicky still makes it a priority to connect with people 
in hospital or care homes. She found much reward in 
serving for several years at a local hospice providing 
care and empathy for individuals in their last days. She 
would have gladly continued were it not for an increased 
transition to computer reporting. Since 2017 she has 
assisted at the local Food Bank every Tuesday, before 
her involvement also ended with the precautions of 
Covid-19.

Tony and Nicky are now fully retired from the daily 
operations of the farm. Of course, they maintain great 
interest in events at the dairy as well as keeping an eye 
on the crops. There was a long transition period where 
Tony continued to raise veal, haul cattle, and run errands 
for the farm. Nicky continued to provide book-keeping 
and payroll support for the company until handing that 
responsibility off to a granddaughter a few years ago. 
Until 2012 Tony and Nicky fed 90-100 calves and about 
100 young stock together most mornings. For over 25 
years, they transported countless five gallon pails of 
milk to several locations. They remember the long shifts 
and additional challenges of some severe winter days, 
but Tony only grins, “They made the job easier since we 
retired, now they use a Milk Taxi that dispenses warm 
milk in exact amounts from a nozzle.”

Nicky becomes serious as she says, “Yes, the farm has 
grown but it is not that we planned everything, we look 
back at and see how God guided us along the way. We 
never tried to keep up with anyone, it all happened in 
stages. And no, it wasn’t easy, I can remember days 
feeling like the mother of eight children, the hired man 
and the bookkeeper all at the same time.” Then Nicky 
smiles, “Farming is a beautiful life, but you have to love 
it to keep doing it.” While always feeling blessed and 
thankful to have her family around her, she now enjoys 
watching their married grandchildren parenting the 
next generation. “Although some live further away, we 
are so proud of each of them and the different careers 
they have chosen.”

With obvious amazement, Tony thinks back how he 
was able to serve on many boards despite his lack of 
education. Twice he was selected as a BC delegate to 
his church denomination’s North American-wide annual 
conference. He felt humbled to consider current issues 
along with pastors and professionals with many years of 
seminary and university. Tony says like King Solomon, 
he always prayed for wisdom. He says his prayers were 
answered many times as he was given the intellect 
and talents to turn certain situations around. “So, I 
feel that I had to use my time and resources to help 
others. And I’ve gotten blessed over again by making 
friends wherever I’ve gone and received such a feeling 
of personal satisfaction.”

Not everyone can understand Tony’s drive to assist the 
down-and-out. His retired friends have often suggested 
alternative ways to spend time, such as golfing or 
fishing. Tony merely laughs at the idea of “chasing a 
little ball around the field or sitting around waiting for a 
fish that never bites.” Only determined hard work over 
many years enabled Tony and Nicky to prosper, but they 
have never forgotten their beginnings. Along with the 
joys there were hardships, setbacks and tragedy, but 
they were able to maintain a positive outlook through 
it all, anchored by their Christian faith. 

A dairy-feasibility project 
first took Tony to Vietnam, 
but the real mission 

became helping the many 
disadvantaged children.

CHERRY BOOTMAKER 
17* was an outlier in 
her day, with both 
extreme production 
and transmitting ability. 
With the help of the new 
reproductive technology 
– Embryo Transfer – 
Cedarwal registered 77 
progeny in Canada.

Nicky and Tony haying in 1958 before 
balers – with the kids ‘helping.’

As I leave, I glance back to see Tony and Nicky 
looking healthy, relaxed and contented. As 
we visited, both conveyed quiet and grateful 
attitudes. But the years spent on extending 
care and compassion to those in need 
speak loudly. Thinking more about others 
than themselves became Tony and Nicky’s 
way of life. And it is this that seems to have 
given them an inner peace and happiness 
which often eludes those who focus mostly 
on themselves.
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Phone: 604.792.1501
Fax: 604.792.1173
8451 Harvard Place,
Chilliwack, BC  V2P 7Z5

DairySMART
M a n a g e m e n t

Complete Herdsman Training Program     Fall 2020

Building practical skills to effectively work with dairy cattle  
takes time and effort. Herd owners and managers often  

don’t have the time to teach and train new workers. 
 COURSE DATES AND TIMES
• Health Management of the Young Calf: $200
 Wednesday, Oct. 21, 2020, 9:30am – 5:00pm, Dr. Beverly Chard

• Basic Examination and Treatment of the Cow: $350
 Thursday, Oct. 22, 2020, 1:00pm – 4:00pm
 Friday, Oct. 23, 2020, 9:00am – 3:30pm, Dr. John Dick

• proAction: Let’s Get it Done: $150
 Monday, Oct. 26, 2020, 12:00pm – 3:00pm, Dr. Phil Chris

• Trimming and Treating the Lame Cow: $170
 Tuesday, Oct. 27, 2020, 12:30pm – 4:00pm, Dr. Christina Lyn

• Milker Training Refresher: $120
 Wednesday, Oct. 28, 2020, 12:00pm – 3:00pm, Dr. Dan McDermid

• Dairy Reproduction & Cow Comfort: $150
 Thursday, Oct. 29, 2020, 10:00am – 3:00pm, Dr. John Dick

• Calving Management: $150
 Friday, Oct. 30, 2020, 12:00pm – 3:00pm, Dr. Beverly Chard

COVID-19 PRECAUTION
Considering the ongoing pandemic, we are restricting 
our class sizes to accommodate physical distancing, 

as well as modifying some other aspects of these 
courses to ensure we can keep everyone safe.

DairySMART Management is again offering: 
“The Complete Herdsman”. This is a seven-part 
herdsman training program. Each part can be taken 
separately or you can enroll for the complete course for a 
25% savings on tuition fees.
Any or all of these courses can be customized and 
presented directly to your farm’s workers. Let DairySMART 
design a training program specifically for your farm.

Learn more about the program at 
www.greenbeltvet.com

Dan McDermid, DVM  •  John Dick, DVM  •  Jason Ricka, DVM  •  Phil Chris, DVM  •  Marty Darrow, DVM  •  Beverly Chard, DVM  •  Christina Lyn, DVM

Milk Quality, Milk Rejections and the Role of the Bulk Tank Milk Grader (BTMG)
A BCMMB Reminder

Ensuring milk quality entails many steps 
and involves many people. In the summer 
months, we generally see a spike in Non-
Qualifying Milk shipments. This is a friendly 
reminder to producers to review and check 
these commonly found issues that can 
affect quality milk and potentially lead to 
milk rejections:

•  Check for proper cooling and operation 
of condensing equipment. This is usually 
at greater risk when we experience 
temperature swings like hot summer 
weather.

•  Proper maintenance of plate coolers, milk 
pumps, and gaskets

•  Gasket deterioration is a main concern 
for plate coolers as black particles can 
contaminate a farm’s milk supply and 
deem the milk unsaleable. Most of the 
rejections we have seen for ‘black specks’ 
we believe have been associated with 
plate coolers.

• Antibiotic treatment protocols.

Common reasons for 
rejections
Producers should be mindful of possible 
reasons their milk can be rejected. In order 
to prevent milk rejections on your farm, 
below are some common defects that 
BTMGs look for when grading milk, and if 
found, the tank of milk must be rejected: 
(Note: this list is not complete)

•  Floating butterfat particles. If any 
butterballs have developed to the point 
they are noticeable on inspection of the 
surface of the milk, the tank is to be 
rejected.

•  Abnormal colours. Any colour changes are 
indicative of a problem. (e.g. pink milk)

•  Any debris or foreign matter. This includes 
dirt, hair, hay, vermin, flies, shavings, 
sawdust or other light airborne material. 
Producers are reminded to keep their 
milk houses clean to avoid any accidental 
contamination.

•  Frozen milk or ice. If ice crystals 
have developed to the point they are 
noticeable on the surface of the milk, the 
tank is to be rejected.

The role of the Bulk Tank 
Milk Grader (BTMG)
A question that comes up often pertains to 
whether or not BTMGs have the authority 
to reject a producer’s milk. BTMGs help 
monitor the food safety standards for raw 
milk produced in BC by grading milk before 
pickup.

BTMGs are the first person after the dairy 
producer to see the milk. It is their job to 
ensure the system starts with fresh, clean, 
high-quality milk. The dairy farmer and the 
milk processor depend on the BTMGs to do 
a good job of milk collection and ensure no 
contamination occurs. BTMGs are licensed 
and trained graders and must leave milk in 
the farm holding tank (milk rejection) when, 
in their opinion, milk is abnormal in odour, 
contains objectionable matter or physical 
defects of any kind, is not consistent with 
good quality milk, has a temperature >4°C 
at one hour after completion of a milking, 
or is unmeasurable. This is done to avoid 
any contamination of the milk in the tank 
truck or to subsequent transfers of other 
milk into the tank truck. It is far less 
impactful if milk is rejected on farm than it 
is for contaminated milk to reach a tanker 
or milk silo.

We would like to take this opportunity 
to remind producers that the BTMG role 
carries a lot of responsibility. Their job is to 
ensure that the raw milk they pick up meets 
the Ministry’s guidelines and regulations 
for a clean, pure, and safe food product. 

The Ministry can and will rescind a BTMG 
license if they do not follow the regulations 
for proper milk pick up. The BTMG’s do not 
take rejecting a producers’ milk lightly. 
However, by not doing so, they know that 
the consumer may be affected, and they 
would risk their own livelihood along with 
the producer’s.

We would like to remind producers and 
their staff to ensure that the people 
working on your farm are familiar with 
and are following your Standard Operating 
Procedures (SOPs) and ensuring only 
quality milk leaves your farm.

Antibiotic Testing
Milk testing facilities for antibiotic testing 
are scarce. Please ensure that you have 
the resources to have your milk tested for 
the drugs that are used on-farm available 
when needed. A positive result is a very 
stressful time for a producer and having 
this knowledge and information ahead of 
time is very valuable; especially when it is 
after regular business hours. Please see 
the Non-Qualifying Milk Policy for more 
details.

The Responsibility of the 
Producer
Producers have regulatory as well 
as common law responsibilities (e.g. 
Negligence) to a broad range of third 
parties that may foreseeably be affected 
by any quality issues with their milk. Please 
note that responsibilities and potential 
liability do not vanish after the milk leaves 
the farm.
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MINIMIZE YOUR
BUNKER LOSS

“After nearly 2 years with our TU180-XL block 
cutter from Trioliet, we found that just an 
increase of 1 KG of D.M. intake /cow/day equaled 
an increase of appox.1.5L of milk per cow per 
day. The blocks create an increase in feed intake 
as a result of less refusals due to less heating in 
the bunker thus giving us more energy from 
locally grown forages. This increase in milk has 
resulted of having to feed 9-10 cows less per 200 
cows fed. less cows to feed equals better 
utilization of our land base, feed storage and 
equipment.” 

              Art Postma.

Trioliet. Invents for you.
TRIOLIET.COM

Pacific Dairy Centre Ltd.
Chilliwack, B.C.
Ph. 604-852-9020
Email: office@pacificdairy.net
www.pacificdairycentre.com

with the Turbobuster 
block cutter

CALL FOR A 
DEMO

Postma family

Partner with the only lender 100%  
invested in Canadian ag and food.

DREAM. GROW. THRIVE. | fcc.ca

Join fellow young dairy producers for the 
opportunity to learn how the Milk Board 
works and an update on current issues 
facing the dairy sector. Be sure to bring 
your questions!

The event content will be similar to other 
years, but the hotel will be following the 
province’s Covid-19 social distancing and 
meeting requirements. Attendance will be 
limited, and attendees MUST preregister 
for the event at EventBrite using the 
URL below or by contacting Christine at 
koch.c@telus.net. All attendees’ cell phone 
numbers and e-mails will be provided to 
the hotel for possible Covid-19 trace outs. 

w w w . e v e n t b r i t e . c o m /e / m y m p s -
e v e n i n g - w i t h - t h e - m i l k - b o a r d -
tickets-118558310097

There may be an opportunity to attend the 
event virtually.

MYMP would 
like to thank  

our sponsors –  
MNP and  

TD Canada Trust.

MYMP’s Evening 
with the Milk Board

Evening of  
October 28th in 

Abbotsford.

• Do you have True 
Type Models in the 

basement?

• Know someone who 
has these cluttering 

up the office or 
collecting dust?

• I would like to 
purchase cow 

and bull True Type 
models of all the 

dairy breeds. 

Contact Tars 
tars@holsteinnews.com 

or 250-216-7417∂

DAIRY 
TRUE 
TYPE 

MODELS
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  Lower Left photo:

Gord and Barb have 
earned their farmer 
stripes the old fashioned 
way – with sweat, debt 
and determination. And 
they still love what they 
do – especially with their 
family!

  Lower Right photo:

Having a beautiful new 
calf barn makes raising 
great heifers very 
rewarding for Carly and 
Barb – who take this job 
personally! As I turned up the gravelly, tree-shaded    

 road in Cobble Hill that I was well-
familiar with, the memories started to 
drift around me just like the road dust. 
I eased over to one side to make room 
for the on-coming Agrifoods bulk milk 
truck – there’s only one dairy farm up 
Thain Road – GT Farms. In a distant, past 
faded life, the farm was famously known 
as Heatherbank – prominent breeders of 
pedigreed Jerseys and Holsteins. It was 
also the farm where my parents dairied for 
the last four years of their career. This was 
a little like ‘going home.’

Pulling up to their farm entrance, I was 
not expecting the eight foot high fence 
and gates. Meant to keep out elk (and 
possibly agile salesmen), dairy farmers 
on Vancouver Island have been plagued 
by the Roosevelt Elk herds – growing in 
numbers and belligerence for 30 years, 
devouring vast acreages of expensive 
farm-forage. I soon learned the impressive 
fence encompassing the entire farm 

Barb Truswell (and family)
Starting Below Scratch

WOMEN 
IN DAIRY

+

By Tars Cheema

Proudly 
sponsored by 
Scotiabank

For information on 
our complete suite of 
services, visit:
scotiabank.com/
agriculturalservices

When it comes to 
Agriculture, we get it.

set them back $100,000 for which the 
government shared 50% (but no longer). 
“We lost an entire corn crop to them here 
a few years ago, and at the Hillbank farm a 
few years before that,” explains Barb with 
less irritation than I expected. Carly (Barb’s 
daughter) calls them ‘complete squatters’ 
since they take over a field like they own it 
– devouring and trashing it before moving 
on without paying their bill. There are two 
herds now – about 30 and 40 head each.

Starting from Below Scratch

Gord Truswell grew up on the Saanich 
Peninsula working fields for a local 
dairyman – he liked land, crops and 
equipment. His thriving excavating 
business scratched his itch for an 
equipment-based career, but land was 
his dream. The newspaper ad he read on 
the ferry became GT Farms in 1981 - 100 
acres, with sprawling buildings, 95 cows, 
and endless work! Barb was raised a 
Nanaimo city girl but loved the farming 

exposure she got with her grandparents 
in Olds. Though working for government 
in Victoria, she shared Gord’s dream of 
farming – “We were so naïve,” she admits 
with a smile. (Despite the extensive work 
my family had done over four years to 
clean up, improve and make the farm 
very functional, two years in the hands 
of disinterested farming brothers had 
undone it all….and made it so much 
worse.) “We had no idea how bad the herd 
was at first – so much mastitis, SCC over 
a million, high bacteria counts, manure 
everywhere,” Barb recalls of the shocking 
start to their dairy careers. “We didn’t start 
from scratch…it was below scratch,” she 
says wryly. Not to dwell on the disaster, 
but they faced a steep hill from day one 
to clean up, clear out many of the worst 
cows and bring the mess under control. 
Their vet, Jim Decker, was invaluable in 
helping Barb (who took full charge of the 
dairy operation) learn and get ahead of the 
challenges. After a daunting start, they 

"You don’t have to 
know everything on 
day one – passion, 
work ethic and make 
the effort to ask and 
learn.”

“It’s not been easy, but 
it’s what we wanted 
to do. If you want to 
dairy, you need an 
amazing passion for 
it! And money! If you 
have the desire, and 
have faith in yourself, 
you will overcome the 
obstacles."

The Truswells of GT 

Farms – farming 

like they’ve never 

known anything 

else! (L-R) Tara, 

Lucas, Barb, Gord, 

Carly holding Brylie, 

Keith holding Bauer.



FALL  2020  a  BC HOLSTEIN NEWS      11

When it comes 
to agriculture, we get it.
We are committed to supporting our people, our communities and our 
businesses. Our Agricultural Specialists can help coordinate practical  
strategies and flexible products and solutions that works for your unique needs.

For more information on our complete suite of services, contact one  
of our specialists or visit scotiabank.com/agriculturalservices.

Kimberly Ross, M.Sc. (Ag.Ec.), Director, BC & AB Agriculture
604.302.2620   kimberly.ross@scotiabank.com

Jason Warmerdam, BBA, Senior Client Relationship Manager, BC Agriculture  
604.845.4760   jason.warmerdam@scotiabank.com

Dariann Kloot, BBA, Client Relationship Manager, BC Agriculture  
604.328.0494   dariann.kloot@scotiabank.com

Amman Dhaliwal, Agriculture Specialist, Small Business, BC Agriculture 
604.365.9667   amman.dhaliwal@scotiabank.com

Meagan Beattie, Agricultural Market Lead, BC Agriculture (Interior) 
250.212.0555     meagan.beattie@scotiabank.com

Jordan Danzig, BComm. Ag. Economics, BC Agriculture
236.558.3834     jordan.danzig@scotiabank.com

Amanda McCardell, BComm. Ag. Economics, BC Agriculture
250.808.5647    amanda.mccardell@scotiabank.com

® Registered trademark of The Bank of Nova Scotia.

Creative & Production Services, 100 Yonge St., 5th Floor, Toronto ON, M5C 2W1

File: BB AD BC Holstein 0820 Pub.: BC Holstein News

Trim: 4.916” x 7.416” Safety: n/a Insertion: Aug 2020

Bleed: 0.125” Colours: CMYK - 300dpi Deadline: Aug 2020

Note:  (1/4 page) Designer: Sam Workfront#: 1308123

had brought their SCC under 100,000 by 
the end of the first year.

“We didn’t know any better,” Barb 
shrugs. To add further insult, besides 
digging themselves out of a literal and 
figurative mess, it was 1981 and they were 
paying 24.5% interest for the privilege.  
Farming dreams don’t come cheap…

Perseverance Pays Off

“The first six years were full of blood, sweat 
and tears...literally,” Barb acknowledges 
without showing the stress today that 
she must have felt then. “We probably 
shouldn’t have made it,” she laughs it 
off. They had no heifers to help with the 
disastrous herd turnover, as the previous 
operators had given up raising calves 
because of dismal results. “We had to buy 
a lot of cows to clean up the herd.” Barb is 
thankful for the support of many suppliers 
who patiently waited for payment during 
those hard, lean times. “We were slow, but 
we always got the bills paid off.”

“Gord had a long vision - we wanted to 
farm – we weren’t going to give up!”

Today, the farm is buzzing with activity. 
Carly is checking the heifer group with 
clipboard in hand and kids in tow. Trees 
are being trimmed around the property, 
while son Lucas is preparing equipment 
for baling hay in the afternoon. He is proud 
of the corn this year – 2450 heat units and 
it’s doing fantastic, if you don’t think about 
the handful of elk that are hiding in there 
somewhere! Seems a herd wandered 
in through the open gate one day… they 
managed to get them out… except for 
those few.

Gord drops by in his pickup truck and 
shares a few memories of the hard, 
early days. He would run the excavating 
business from early in the morning and 
return tired late in the afternoon and begin 
the field work – from spring to fall – this 
was their life…for years. “Back then, it 
would take weeks for us to work our way 
through cropping since Gord had to run 
his business – which helped support the 
farm,” Barb recognizes. “Now we are done 
within a week.” When Lucas got older, 
he actively did field work with his dad, 
and eventually he has taken over more of 
that, allowing Gord to continue spending 
long days among his big machines and 
projects.

Carly checks her time - Lucas expects her 
to rake the hay right after lunch so he can 
bale. They have been short-handed for 
several months already with one employee 
off longer than expected due to injury 
and the ‘to-do’ list is LONG. But no one is 
agitated – this is normal busy farm life!

The Next Generation - 
Meant to Farm!

As the BCAI Centre Fieldman, I visited GT 
Farms many times in the ‘90’s. I have clear 
memories of Carly, perhaps 4-5 years old, 
fearlessly wandering the barn with Barb 
and me. I kept one eye on Carly and one 
eye on the cows we were looking for. No 
fear. Quiet cows. Farm kids….

“Carly was with me from the time she was 
two weeks old, in the stroller or in my 
backpack,” Barb adds. During the busy 
years with young kids, Barb started to 
employ some help – in the barns or in the 
milking parlour. “We never made the kids 
work on the farm, but we paid them a little 
and they always wanted to be part of it.”

“We were always involved with the farm…
we wanted to,” Carly reinforces.

Barb took her milker and 16 year old Carly 
to the mainland for WestGen’s AI course 
when their local AI tech was retiring. 
Carly took over the breeding role at home 
not long after and has been doing it ever 
since. Carly did regular milking shifts 
through high school but was also looking 
forward to some off-farm experiences 
after graduation. “I really enjoyed my 
time at Olds and made a lot of friends 
with other farm kids,” she conveys with 
raucous laughter which tells me all I need 
to know… “I had an excellent host family 
when I went to New Zealand in 2011. I was 
milking 300 cows through their 50 bale 
rotary and made some really great friends 
from Norway and Germany,” she recalls 
from that youthful adventure.

Lucas bonded with the farm early also; 
you could say he farmed his way through 
school and like his father, he enjoys 
growing the crops, running equipment 
and loving the land.

Younger sister Tara also went to Olds, 
receiving her Vet Tech diploma. While she 
works full time for the Mill Bay Vet Clinic, 
(Barb’s vet support team since day 1), she 
still logs multiple calf-shifts every week, 
in addition to handling all the dehorning 
using anesthesia. She too, likes being part 
of the farm. Seems you can’t get the ‘farm’ 
out of these kids!

Although Carly’s preference is to be with 
the cows, Lucas insists she packs the 
bunker silo at silage time. Carly’s patience 
and perfection to spread the incoming 
loads uniformly and pack thoroughly 
makes her indispensable where quality 
feed is the goal.

As we look over the heifers in the open-
front calf barn, I am struck by how 
fabulous they look, and I shudder at 
recalling the distant stories about the 
previous owners who had failed Calf 
Rearing 101 miserably. These beautiful 
calves are Women-Raised. Barb, Carly and 
Tara raise the heifers on generous milk for 
three months, then group a few together 
once weaned, for a soft-transition before 
heading to the larger heifer pens.

Having a full-time off-farm job does not 
mean you get a pass from farm work 
when you are married to a farm woman. 
Since marrying Carly in 2015, Keith has 
learned that you may be called upon to 

do anything from chasing elk and running 
equipment, to setting up the travel trailer 
for the new ag exchange student. Carly 
is hoping to have a nanny once the Covid 
restrictions are eased so she can commit 
some additional predictable shifts at the 
barn. Following in her mother’s bootsteps…

“It got easier when the kids started to 
take over. Except that one time, Gord 
and I took our annual anniversary trip 
to Tofino and there was a big snowfall, 
followed by a heavy rain and flood. That 
was character-building for the kids,” 
Barb shares with a smile. Today, they are 
milking 115 cows, including a few Jerseys 
which all descended from one cow 20 
years ago. “We want to breed for more 
butterfat, bring the size down and have 
more trouble-free cows,” Carly describes 
her goals for the herd. Additionally they 
are considering the use of polled bulls.

A Little Wisdom from 39 Years Dairying

“You don’t have to know everything on day 
one – passion, work ethic and make the 
effort to ask and learn,” Barb summarizes. 
While Barb may appear to be to the dairy 

farmer, it’s been Gord’s vision all along to 
plan out the farm, very steadily acquiring 
the parcels of land around the original plot 
to add forage land, water, and a buffer. 
Seems even here, rural neighbours have 
taken to making the farm’s business, their 
business.

At 70, Barb is still actively working with 
the herd, and Gord still enjoys operating 
his excavating business. I marvel at the 
success of this unlikely dairy family – 39 
years since they unwittingly bought a farm 
in need of resuscitation and with shear 
tenacity, have turned it into a thriving 
dairy farm. “It’s not been easy, but it’s what 
we wanted to do. The kids are happy to be 
here, so we’re happy. If you want to dairy, 
you need an amazing passion for it! And 
money! If you have the desire, and have 
faith in yourself, you will overcome the 
obstacles. You just have to go for it!”

As busy as everyone at GT is, there is 
no question that they are where they 
want to be – sharing this full-on family 
adventure where there’s room for 
everyone to belong.

Carly grew up with the dairy, and so will 
Brylie and Bauer. Keith can’t avoid the 
farming life, even with his off-farm job!

The old Heatherbank ‘bank barn’ still stands as a 
reminder of a bygone time of impressive tiestall 
pedigrees and noble breeding establishments.

Lucas is proud of this year’s corn crop, given a hearty 
endorsement by a handful of elk that have taken up 
refuge among the rows…until harvest time!

“You just have to  
go for it!”
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By Tars Cheema

Many in BC will know Ann Louise Carson 
from her eight years as CEO at Holstein 
Canada. When the HC annual convention 
in Saskatchewan was cancelled due to 
Covid-19 this Spring, it dashed the spirits 
of some 20 new Master Breeder families 
who were undoubtedly anticipating their 
grand celebration among appreciative 
peers. But it was also a most unfortunate 
disappointment for newly retired Ann 
Louise, who was understandably looking 
forward to seeing members from across 
nine branches for a final farewell.

As I thought about her retirement, a 
realization came to me that I had known 
her for some 40 years! Our dairy farm 
roots would present common career paths, 
which crossed over many times over the 
years.

What a (career) Ride!
Ann Louise was the fifth generation 
on Carsondale Farms in the Eastern 

Townships of southern Quebec. She thrived 
in the rich soil of 4-H, cattle shows and a 
family that loved farming. “Dad’s source of 
pride was homebred animals and his goal 
was winning the breeders’ herd or breeders’ 
banner at the shows. He achieved his dream 
of becoming a Master Breeder when he was 
terminal with cancer in his late ‘50’s,” Ann 
Louise recalls. She believes that receiving 
the shield bought him another six months 
– six precious months, making the Master 
Breeder program even more poignant for 
her when making those incredibly heart-
touching phone calls in early January.

“I was an aggie at McGill like my Dad and 
elder brother,” she says with pride. But 
it was her bilingual talents mixed with 
her earlier 4-H profile and her ag studies 
that opened her first door into an exciting 
professional world, as the press attachée 
for the Québec Ag Minister. And what a 
door it turned out to be! It was the start 
of free trade - GATT and Ann Louise was 
exposed to leaders, movers and shakers of 
all kinds! “These were five amazing years 

that broadened my agriculture view from 
just dairy, and launched my career,” she 
recognizes with clarity.

When Boviteq became an independent 
subsidiary of CIAQ, Ann Louise was 
brought on as General Manager. She was 
31, a woman forging a path of leadership 
in agriculture that was still uncommon. 
For the next eight years, she worked with 
a diverse, talented team of scientists 
and innovators to bring their embryo 
technology and international embryo 
marketing forward together for a profitable 
market. When Semex Alliance was formed, 
the embryo marketing function went 
to them, leaving R and D with Boviteq. 
Under this sort of fundamental change, 
Ann Louise felt a leadership change can 
also be a good signal to establish a new 
mandate. She took the opportunity to 
travel internationally a few months before 
becoming a Senior Manager at Quebec 
DHI. Six years later, she was back in the 
AI sector, this time as General Manager 
at Eastern Breeders in Kemptville. During 
her tenure, she oversaw the reduction 
of the board by half, the building of two 
sire comfort barns and consolidation 
of EBI Atlantic programs. Five years in, 
the business environment had evolved 
sufficiently to consider amalgamation  with 
Gencor. The result was EastGen. “I saw my 
cue to step back once we had a merger. I 
felt Brian O’Connor was best suited, and I 
wanted a cohesive dovetailing of the two 
boards, without any friction over choosing 
which GM would stay. I knew things would 
work out for me.” And within a few weeks, 
she indeed landed on her feet once more, 
this time consulting in the merger talks 
between Holstein Canada and CDN. A 
few months later, “I never thought for a 
moment it would lead to me being CEO – I 
had already lined up a different project.”

Oh, the Changes I’ve Seen!
Technology is the obvious common 
denominator to the changes throughout 
Ann Louise’s career journey. “It was a 
very exciting day at Boviteq when we 
‘dared’ collect oocytes from a farm an 
hour away and bring them back for IVF 
in our lab! Now they travel across the 
country!” she laughs. Besides fertilizing 
oocytes in a dish, she oversaw the team 
attempting the first IVF embryo freezing. 
Beyond IVF (yet equally challenging) was 
the development of sexed semen during 
this exciting era. Powerful computers and 
ever-more clever software have changed 
the way data can be used beneficially – on 
farms, in DHI, in breed associations. Then 
add in smart-phone capability that feeds 
herd management information right to your 
hands. “Technology has connected us 24/7 
– we hardly remember a time that we didn’t 
have everything on our cell phones. But 
we still need to know how to manage the 
human aspect – nothing replaces human 
contact. And ag people know this better 
than anyone,” she professes.

Is there a Woman’s Side to 
the Story?
“Let me be clear,” she begins softly but 
firmly, “I have been blessed to work with 

farming folk who (as a rule) have great 
values. Family, faith, friends, respect, 
work ethic, networks. They care about you; 
they care about your family. I was always 
surrounded by true gentlemen, and while I 
was often the only female on many boards, 
that steadily changed.” Ann Louise never 
felt that her gender held her back from 
career opportunities. “We all have to prove 
ourselves; personally, I feel there’s no need 
for quotas – choose the most qualified 
person for the job. I think almost everyone 
shares this view.”

She acknowledges that men and women 
don’t always take the same road to reach 
the same destination – which can bring 
on some interesting situations among 
male colleagues she says. “I always felt 
respected and wouldn’t have put up with 
disrespect. Men and women compliment 
each other – organizations are better 
with diversity. Wouldn’t life be boring if 
we were all the same? I made my share 
of tough decisions - every CEO does. If I 
had to identify one aspect of work which 
I hope changes, it’s putting both genders 
on the same scale when tough decisions 
are made.” She does suggest that women 
may have an advantage in empathy and fine 
details while also protecting their ‘work 
family’ fiercely!

Some Final Observations 
from the Rear-View Mirror
“One of the ‘successes’ I am most proud 
of is the closer collaboration between 
Holstein Canada and DFC. Gone are days 
of ‘breeders’ and ‘producers.’ Our Canadian 
Holstein has proven she has no limits – nor 
do her owners, especially when they band 
together. Never, ever, underestimate the 
power of grassroots,” she emphasizes.

“I am always encouraged when I see the 
sense of belonging that farming fosters. 
From 4-H to WCC, Holstein clubs, etc., we 
all benefit from being part of something 
bigger. It makes us stronger than many 
other industries,” Ann Louise contends.

She credits three ‘good guys’ for being wise 
advisors over her career; Robert Chicoine 
(past GM CIAQ) from her days at Boviteq, 
Paul Larmer from Semex and Jacques 
Lefebvre from DFC. “All three of these CEOs 
are hard working, genuinely nice guys, with 
high integrity.

“I need to express how lucky I feel we are to 
be Canadians! Thanks to everyone working 
so hard to defend and promote Supply 
Management. My international travel has 
reminded me of our luck time and time 
again!

“It may seem surprising, but BC is the 
province where I visited the most farms! 
So, I offer a special thanks to all the farms 
that welcomed me, to the Branch, Richard 
Bosma and Ben Cuthbert. I appreciated 
working with the great attitudes of people 
from BC,” concludes the sincere, retired 
CEO.

And just like that, this farm girl’s long 
dairy career comes full circle – with one 
final posting - to be near her family in the 
Eastern Townships once again.

When you’re 
a farm girl at 
heart, taking 
the lead of 
a layoff sire 
at EBI is just 
another day 
at the office.

Rising to the Challenge 
– with a Woman’s Touch
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More information at www.cowmanager.com. CowManager is available at   

Select Sires GenerVations
T (519) 535-0944 
E pscharringa@selectgen.com
www.selectsiresgenervations.com

Work smart and stay connected with your herd!
CowManager’s ear sensor technology monitors your herd 24/7                                                                    

and is like an extra pair of eyes in your barn!

Decreased
 Rumination

Cow #98

Sick alert
Cow #36

Heat alert
Cow #125

 Quick intervention & reduced medical expenses 
     Optimized insemination time by combining heat intensity and heat stage 
     with cow data

 Management from your smartphone 24/7 saves time & labor costs 
 Wireless system. Just plug and play!
 Continuous innovations for free via over-the-air programming
 System authorization of third parties through Multiview 
 Integration with management systems leads to more detailed alerts and

     efficient decision process

Sept_2020_Holstein_News_CM_work_smart.indd   1Sept_2020_Holstein_News_CM_work_smart.indd   1 28/08/2020   17:23:0628/08/2020   17:23:06
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BC Branch Holstein  
Association of Canada 
Directors for 2020
President 
Angela Hamming 
6905 68 Street, Delta, BC V4K 4E2 
• Ph: 604-818-7113 
• Email: pahamming@dccnet.com
Vice President 
Carl Barclay (LFV) 
12420 Blackstock Street, 
Maple Ridge, BC V2X 5N6 
• Ph: 778-875-3709 
• Email: carlbarclay@hotmail.com
BC Branch Secretary/Treasurer 
Joan Wikkerink 
847 Garnett Road, Cobble Hill, BC V0R 1L3 
• Ph: 250-743-8690 Fax: 250-743-8691 
• Email: bcbranch@telus.net
National Director 
Ben Cuthbert 
13750 Adshead Road, Ladysmith, BC V9G 1H6 
• Ph/Fax: 250-245-3299 
• Email:b.cuthbert@telus.net
Directors: 
VANCOUVER ISLAND 
Ridley Wikkerink 
3920 Lefran Road, Cobble Hill, BC V0R 1L4 
• Ph: 2250-920-9347 Fax: 250-743-9700 
• Email: rwikkerink@shaw.ca
Thomas Cuthbert 
13750 Adshead Road, Ladysmith, BC V9G 1H6 
• Ph: 250-618-5551 Fax: 250-245-3299 
• Email: canadarocksathockey@hotmail.com
Luke Van Huizen 
4440 Koksilah Road, Duncan, BC V9L 6N2 
• Email: luke_rockycrestholsteins@hotmail.com
NORTH OKANAGAN 
Brian Hamming 
9344 Hwy 97N, Vernon, BC V1H 1W9 
• Ph: 250-545-0865 Fax: 250-545-7565 
• Email: bandjhamming@shaw.ca
Sydney Fox 
5179 Pringle Road, Westwold, BC V0E 3B1 
• Ph: 778-220-2518 
• Email:sydney.fox494@gmail.com
FRASER VALLEY 
Angela Hamming (R/D) 
6905 68 Street, Delta, BC V4K 4E2 
• Ph: 604-818-7113 
• Email: pahamming@dccnet.com
Carl Barclay (LFV) 
12420 Blackstock Street, 
Maple Ridge, BC V2X 5N6 
• Ph: 778-875-3709 
• Email: carlbarclay@hotmail.com
Lexi DeJong (CFV) 
33775 Aish Avenue, Abbotsford, BC V4X 3R2 
• Email: lexidejong09@gmail.com
Greg Hessels (R/D) 
4844 – 112th Street, Delta, BC V4K 3N3 
• Ph: 778-991-0840 
• Email: hesgenholsteins@gmail.com
HOLSTEIN ASSOCIATION OF CANADA 
Box 610, Brantford, ON N3T 5R4 
Ph: 519-756-8300 Fax: 519-756-5878 
or 519-756-3502 (Performance Records)
HOLSTEIN CLUB OFFICERS FOR 2020
VANCOUVER ISLAND HOLSTEIN CLUB 
President: 
Pete VandenDungen, Duncan 
Ph: 250-701-1468 
Secretary: 
Cindy Wikkerink, Cobble Hill 
Ph: 250-743-2430 Fax: 250-743-6822
RICHMOND-DELTA HOLSTEIN CLUB 
President: 
Alan Hessels, Delta 
Ph: 604-501-1487 Fax: 604-590-2437 
Secretary: 
Celine Hessels, Delta 
Ph: 604-501-1487 Fax: 604-590-2437
LOWER FRASER VALLEY HOLSTEIN CLUB 
President: 
Kevin Antonsen, Aldergrove 
Ph/ Fax: 604-856-6650 
Secretary: 
Carl Barclay, Maple Ridge 
Ph: 778-875-3709
CENTRAL FRASER VALLEY HOLSTEIN CLUB 
President: 
Kelwyn Hoeppner, Abbotsford 
Ph: 604-217-5996 
Secretary: 
Amanda Luymes, Abbotsford 
Ph: 778-549-0563
UPPER FRASER VALLEY HOLSTEIN CLUB 
President: 
TBA 
Secretary: 
Ashley Vander Kooi, Chilliwack 
Ph: 604-792-8400
NORTH OKANAGAN HOLSTEIN CLUB 
President: 
Brad Carlson, Salmon Arm 
Ph: 250-517-0932 
Secretary: 
Corissa Haambuckers, Enderby 
Ph: 250-540-2962

Angela Hamming
President

PRESIDENT’S REPORT

BC Branch News

It is hard to believe we are saying farewell 
to another summer and looking toward the 
autumn season! This summer was not one 
full of the BC Holstein activities we are so 
used to. Unfortunately, many of our loved 
events were not able to take place or were 
very modified; however, we look forward to 
next year with even greater anticipation.

It was wonderful to be able to get back to 
classifying with Holstein Canada again! This 
is such a great tool for herds to measure 
their conformation progress and help set 
goals for the future. “If you don't measure 
it, you won’t improve it.” This famous quote 
from Peter Drucker stands true for almost 
all aspects of our farm businesses!

The BC Holstein Branch is planning our 
AGM via Zoom on November 25 at 7:30 
pm. We would love it if you would join 
us! Watch for more details on our digital 
channels - Branch FB and website. Your 
club Secretaries will also circulate a 
notice ahead. Zoom makes it easy for you 
to participate especially if your distance 
from Vancouver has been an obstacle in 
the past. Stay in touch!

The fall season is my favourite time of 
year! The fall breeze and autumn leaves 
are incredibly beautiful in BC. On that note, 
I wish you all a healthy and prosperous fall 
harvest!

NATIONAL DIRECTOR’S REPORT

Ben Cuthbert   
National Director

I am very pleased to give an update on 
Holstein Canada’s services during the 
Covid pandemic and the effect of existing 
provincial restrictions on HC services.

Classifiers have been returning to farms 
since early June. HC has been closely 
monitoring the individual provincial 
regulations and as regulations permitted, 
the classification services were reinstated. 
As of September 1, Classification and 
proAction animal assessments have 
resumed in all provinces.

The Classifying staff are very happy to 
be back to work on farm. The 2-3 months 
off the farm has created a considerable 
number of animals per farm needing 
scoring. This is causing a slower than usual 
return to regular classification scheduling. 
Classifiers are working very diligently, 
including overtime and extra working days 
to get through the back log.

Registration processes are all in place 
and again operating as usual. Third party 

registrations are also back on track as 
milk recording submissions for registering 
animals are near normal.

During the March–May work restrictions, 
many employees were set up to work from 
home offices. The Herd Book services 
were slower than usual during this period, 
and the staff appreciated the patience of 
clients during this time. Registrations are 
behind year over year, but all systems are 
working and “full steam ahead!”

HC has been fielding many requests and 
questions around support for different 
activities and shows. The HC position has 
been and continues to be reflective of 
where provincial regulations are regarding 
Covid. HC will ensure the government 
regulations are respected and the positive 
image of the dairy industry is maintained 
before considering involvement in any fall 
show or activity.

Here’s wishing everyone a safe and 
plentiful fall harvest season!

BC BRANCH PRINCESS REPORT

Nadine Laity  BC Branch Princess
I can easily say this year has been unlike 
any other I have experienced, and one of 
the biggest things I’ve learned from it is 
how reliable the agriculture industry is. 
Although so many people have lost their 
jobs and struggled due to the pandemic, 
farming remains a constant in my life. 

No matter how many events have been 
cancelled, the season feels almost the 
same because the hay still must be 
made and stored. This year has made me 
extremely thankful to live on a dairy farm 
and always have work to do. 

•  Just a reminder that the 2020 
Royal Winter fair has been 
officially canceled.

• To keep up to date with any 
changes that may be happening 
at HC, please give us a follow on 
Facebook or Twitter.

Application Deadline:  November 6, 2020

See our website:  bcholsteins.com to 
download your application or contact 
Joan at bcbranch@telus.net 
or call:  (250)743-8690

Applications are now 
being accepted for the 
2021 BC Holstein Branch 
Post Secondary  
Bursary Award.

Zoom meeting.  
Details will be available on the BC Branch website: 
www.bcholsteins.com

Email bcbranch@telus.net for more info

MARK YOUR CALENDAR 
for the AGM!
Wednesday, 
November 25, 7:30-8:30pm
BC Holstein Branch AGM
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DIGITAL SOCIAL MEDIA

Over the summer we featured 
local food businesses and 
highlighted locally made dairy 
products like cheese, milk, 
ice cream and much more. 
To amplify the message, 15 
local businesses were featured 
through a weekly giveaway 
series on Instagram from June 
18 to August 12.

To further support our 
communities, BC dairy farmers 
pledged to donate $1 for every 

contest entry to Food Banks 
BC up to $20,000 (inclusive of 
the entire campaign). With over 
32,000 entries received, BC 
dairy farmers are proud to have 
reached this goal to support 
families and communities 
across BC.

To learn more about the 
businesses featured 
in the series visit: 
makeyourdaywithdairy.ca.

BC Giveaway series receives over 32,000 entries resulting in a $20,000 donation to Food Banks BC

BC Dairy Association
3236 Beta Avenue, 
Burnaby, BC  V5G 4K4

Tel: 604.294.3775

Toll free in BC: 1.800.242.MILK [6455]

contactus@bcdairy.ca

www.bcdairy.ca

Milk, at the Heart of a 
Healthy Community!

Perfect Pairings 

campaign raises 

the profile of BC 

cheese

Like a creamy slice of brie with a chilled 

glass of Riesling, good things come in 

pairs. Which is why BC cheese artisans 

and local BC wineries and breweries 

made the perfect pair this summer in 

BCDA’s Perfect Pairings campaign.

Featuring Emma of Golden Ears 

Cheesecrafters and Raymond of Little 

Qualicum Cheeseworks, the campaign 

aimed at increasing awareness and trial 

of BC cheese. Five animated videos 

ran on TV, online and on social media. 

Digital billboards placed on Highway 1 

encouraged campers and cabin goers 

to check out nearby cheesemakers and 

other local artisans.

To further support awareness and trial 

of BC cheese, 19 different wineries and 

breweries promoted BC cheese online 

and in-store by providing customers 

with a complimentary cheese with the 

purchase of qualifying wine or beer.

For more information about the 

campaign or how to pair cheese with 

wine or beer visit: perfectpairings.ca.
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In the Winter 2020 BC Holstein News, Dr. Roberta Templeton from Port Alberni gave us a 
glimpse into the work of Veterinarians Without Borders – specifically into her project with 
small-holding dairy farmers in Uganda. With her vet husband Jared accompanying her, 
they were back-packing around East Africa, following the completion of her VWB project. 
Then came Covid…

Roberta and Jared are happy to be back on Vancouver Island, although it’s different working 
at the vet clinic with a closed-door policy for now. Covid-19 has not dimmed Roberta’s drive 
to return to International Development work – the need is greater than ever, especially in 
light of this new situation!

Vets Without Borders

1 - Roberta checks a suspected case 
of brucellosis – long eradicated from 
Canada’s dairy herds.
2 - Roberta treats a heifer for 
anaplasmosis (a bacterial disease 
spread by ticks) with Kwesiga and 
assistants.
3 - An African safari was one of the 
best moments before Covid cut their 
adventure short.
4 - The cheetah - the fastest cat on the 
African plains! Here kitty, kitty, kitty…

By Roberta Templeton, DVM, Port Alberni

Everyone has been impacted by Covid-19 in 
some manner. My thoughts go out to all of you 
reading this that have no doubt been dealing with 
your own challenges. For Jared and I, we had 
finished our Vets Without Borders placement in 
February and were making our way around the 
region of East Africa to see the sights. We had 
been on safari, climbed Kilimanjaro and were 
just settling into an easy backpacker rhythm 
when the momentum of the global pandemic 
finally reached critical mass. We were asked by 
our government to return home immediately, 
as this virus was serious, widespread and 
potentially devastating on a scale that we had 
not experienced in 
our lifetimes.

Following our two-
week quarantine 
back home, we 
returned to a very 
different life than we 
had left in January. 
The fallout from 
Covid-19 stalled my 
intent to write this follow-up article. But during 
this time, I have come to realize if there was 
ever a time to start extolling the importance of 
One Health, it is now, when we find ourselves in 
a global pandemic that was kick-started with 
the increased mingling of human and animal 
viruses and immune systems. One Health is 
“the collaborative efforts of multiple disciplines 
working locally, nationally, and globally, to 
attain optimal health for people, animals and 
our environment,” as defined by the One Health 
Initiative Task Force. By enriching one area, we 
see positive benefits in a chain reaction. The 
concept and implementation of One Health is an 
idea borne out of years of international scientific 
collaboration and is at the heart of the mission 
of Vets Without Borders.

I am not saying the international community 
could have prevented this global pandemic, but I 
can’t help but wonder if things would have turned 
out differently if there were more resources 
in place for people in developing nations to 
understand the consequences of increased 
human interactions with wildlife.

The same goes for the dairy farmers of Uganda. 
What positive health effects could we spur if 
there were more resources put into the health 
of their animals? The World Health Organization 
estimates that over 60% of all human diseases 
are zoonotic in origin (i.e. they originally came 

from animals). Are we devoting a proportionate 
amount of resources and research into this area 
as a result? Our global state of unreadiness for 
this pandemic makes me think not. It made 
me realize that now is the time to increase 
our efforts as veterinarians and animal health 
providers.

Understanding the ecology of diseases, how 
human-animal interaction affects them, and 
what can be done to mitigate the spread, should 
now be brought into the spotlight it deserves.

There is still so much work to be done in 
Uganda, and I am working daily to help the 

people from afar. 
Thanks to modern 
technology like 
WhatsApp, I can 
stay in touch with 
the veterinarians 
and farmers I 
met while on my 
placement. They 

ask my advice and I do my best to track down 
science-based answers. While I was in country, 
my biggest efforts were directed towards 
talking about the common diseases the cows 
were suffering from and making people aware 
of which ones were contagious to them. I will 
never forget the collective looks of shock when 
I informed a room full of producers that the cows 
infected with Brucellosis could pass this through 
their milk, and that their families were at risk if 
they drank it. We are so very lucky in Canada to 
have completely eradicated this disease in 1985. 
One of the positive things that came out of this 
meeting was that the farmers started asking 
questions about what could be done about it, 
resulting in us heading out to a farm the next 
week to test the entire herd.

Despite what may seem like a series of 
insurmountable obstacles, I saw a lot of 
optimism in Uganda. I saw generosity on a level 
that humbled me. It was always a mixture of 
uplifting and heart breaking. There are things 
that can be done to uplift a developing nation 
like this, but it will take resources and devoted 
individuals. As it stands, I saw no shortage of the 
latter. Having an understanding of the ecology of 
diseases will keep us safe here at home, and that 
fact will be no different globally.

Covid Shines a Spotlight on 
the Need for Resources in 

Developing Nations

www.vetswithoutborders.ca

One Health is “the collaborative 
efforts of multiple disciplines working 
locally, nationally, and globally, to 
attain optimal health for people, 
animals and our environment.”

1

2

3

4
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Proventus helps counter the 
challenges of:

FOUNDED BY FARMERS,
FOR FARMERS.

On Farm Benefits and HR Programs 
available for Farmers

• Accessing Govt programs and funding
• People management / succession planning
• Human resource and benefit planning
• Farm profit maximization
• Managing growth or opportunities

 Through comprehensive analysis and plans 
to work with your current on Farm providers 
where possible. Proventus was founded 
by farmers for farmers to bring unbiased 
professional resources together under one 
umbrella.

Call Proventus for the help you need.

Shaping the future through
a culture of collaboration

Contact Us Today!
E:   info@proventusgroup.com
P:   1.800.982.1674

Employee Benefits and Group Retirement Plan
Consultants

XLVets Canada
Proud Service
Provider

BLACKSTOCK Hay Sales

» Dairy Hay
» Feeder Hay
» Calf Hay

» Wheat Straw
» Rye Straw

Contact
Bailey

604-991-4355
Landon

604-798-2133

We haul most of our own hay, so when it gets 
hard to get trucks we’ve got you covered.

established since 2010

“Competitive Prices”
Supplying the Dairy Industry 

with High Quality Hay

Are Health 
Care Costs 
Giving You a 
Headache?

50% of Canadians ‘live paycheque to 
paycheque’ with no savings for extra 
expenses, according to a 2019 Angus 
Reid poll. Choosing between paying 
for prescription drugs or basic living 
expenses is not a good place for an 
individual/family to be. Employee Benefit 
Plans are part of the solution to the 
problem.

Just as stress affects the productivity of 
a milk cow, it also affects the productivity 
of the farmer and his/her employees. 
Employee Benefit Plans can provide 
relief by paying for covered health and 
dental expenses so the individual/family 
doesn’t have to come up with the cash on 
the spot.

Monthly Employee Benefit Plan premiums 
provide a method of budgeting for these 
types of expenses in a tax effective way. 
First, health and dental premiums are 
deductible as a business expense and 
second, any portion of the health and 
dental premiums paid for by the employer 
is not a taxable benefit on the personal 
tax return for either the employer or 
employee. Also, the employer typically 
does not bear the burden of 100% of 

the cost, as 
usually there 
is cost-sharing, 
for example: the 
employer may pay 
50% and the employee 
the other 50%. When 
one considers the tax 
advantages and cost-sharing, a 
benefit plan may cost less than you 
think.

When designing a plan, it is possible to 
have different benefits for the business 
owner and their family, for example: 
the plan can cover them for 100% of 
their health and dental expenses, while 
providing a different level of coverage 
for employees. An employer may also 
design the plan to provide different 
benefits or cost-sharing for some types 
of employees, such as the herdsperson or 
longtime workers.

In addition, a well-designed plan will 
also help retain existing employees and 
make you more competitive when hiring. 
These are just some of the reasons why 
Employee Benefit Plans are good for 
business owners and their families.

By Andrew Block, CEBS 
Delta Pacific Benefit Brokers Ltd., 
provides Employee Benefits Plans for 
producers through Proventus
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Contact us for a dealer near you!

800-701-3632 
www.daritech.comFABRICATORS for DARITECH

LIMITED TIME OFFER!
WWestwaard introduces a redesigned bottle washer unit  that now incorporates a 

nipple washing basin in varying sizes from 30 to 120 bottle capacity. 
Now you can clean and sanitize your calf bottles and nipples in one cycle with  
a single piece of equipment!

For the remainder of 2020, we will 
honor our current bottle 
washer pricing on 
this newly designed 
unit. Purchase your 
Westwaard bottle 
washer before the end of 
the year and get a nipple 
washer for FREE!

NEW!

Grasp your window of opportunity 
to improve herd performance

www.trouwnutrition.ca
Talk to your Shur-Gain representative

to learn more about how LifeStart® can
help you improve your herd performance.
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Lactanet can help manage your herds Mastitis, SCC, and identify if you are a candidate to practice Selective Dry Cow treatment. 
For more information please contact us at  1-800-549-4373 or visit  lactanet.ca.

SIX REASONS WHY UDDER HEALTH AND SUSTAINABLE 
DAIRY PRODUCTION GO HAND IN HAND

Isabelle Morin, D.M.V., Dairy Herd Health Coordinator, Lactanet Canada

During the closing session of a recent Mastitis 
Conference organized by the International 
Dairy Federation, Norwegian researcher  
Dr. Olav Østerås spoke about the role of 
mastitis prevention and therapy in promoting 
worldwide sustainable dairy production.  
His presentation underlined five key points:

1. MASTITIS PREVENTION IS
ESSENTIAL FOR THE SUSTAINABLE
AND EFFICIENT DEVELOPMENT OF
MILK PRODUCTION

Milk is a high-quality source of protein, which is 
particularly important in developing countries 
(like Africa) where dairy production is a central 
component of sustainable development. 
Sustainable development involves more than 
the fight against climate change; it also means 
ensuring that the population is healthy and 
has access to a healthy diet. This, in turn, 
requires a sustainable supply of nutritious and 
safe milk that is both affordable and culturally 
acceptable. 

Of the 7.5 billion humans on earth, 1  billion are 
involved in dairy production, from farming to 
processing and marketing, in order to supply 
the world’s 6 billion consumers dairy products. 

2. PRODUCERS AND PROCESSORS
RANK MASTITIS AS THE MOST
IMPORTANT DISEASE AFFECTING
DAIRY PRODUCTION

In its 2018 annual report, the International 
Dairy Federation ranked dairy diseases in order 
of importance according to the results of a 
survey conducted among dairy producers and 
processors in a dozen countries. 

3. INADEQUATE MANAGEMENT
OF UDDER HEALTH CAN POSE A
THREAT TO HUMAN HEALTH

Only a few animal bacteria are transmissible to 
humans, and nearly all bacteria found in milk 
are destroyed by pasteurization. 

In some countries, such as India, however, 
the consumption of raw, unpasteurized 
milk remains common. When milk contains 
antibiotic and zoonotic-resistant bacteria, 
which are transmissible from animals to 
humans and vice versa and are able to adapt 
to different environments, there is a risk to 
human health. 

Moreover, bacteria that have developed 
a resistance to antibiotics can transmit 
that resistance to other bacteria in their 
environment. 

For example, a bacterium that has developed a 
resistance to antibiotics and is present in milk 
discarded in a manure pit could transmit that 
resistance to other bacteria. 

To address this type of risk, the Wildlife 
Conservation Society developed the One 
World One Health policy in 2004. The 
approach involves collaboration across sectors 
and disciplines and is implemented at local, 
regional, national and global levels. The aim is 
to improve public health throughout the world 
by highlighting the relationships between 
animal health, human health and their shared 
environment. Still, the good news is that, 
despite all, there appears to be no emerging 
resistance to antibiotics among mammary 
pathogens. 

4. A MADE-TO-MEASURE PLAN FOR
EACH COUNTRY AND EACH HERD
SHOULD BE PUT IN PLACE

The types of bacteria that cause mastitis vary 
greatly across countries and across regions 
within the same country. For example, in the 
case of staphylococci other than the aureus 
types (referred to as Staph spp. on milk 

bacteriology reports), there is a wide variation 
not only between countries, but also between 
regions, and even between farms. Hence, it 
is important that the protocols for mastitis 
treatment be adapted to each herd and that 
regional guidelines be established.  

5. JUDICIOUS USE OF ANTIBIOTICS AT
DRY OFF, A PRACTICE THAT NEEDS
IMPROVEMENT IN CANADA

Nearly 75 per cent of respondents to a 
worldwide survey conducted in 27 countries 
use selective treatments at dry off; this means 
that the majority of producers do a milk culture 
before dry off and then choose a treatment 
(including non-antibiotic treatment) based on 
the result. 

Basically, cows with a negative milk culture 
receive no antibiotics at dry off while 
those testing positive receive an antibiotic 
appropriate to the milk bacteriology result. 

For comparison purposes, the National Dairy 
Study conducted in Canada in 2015 revealed 
that 85 per cent of the farms sampled use a 
blanket dry cow treatment, meaning that all 
cows receive a long-acting antibiotic treatment 
at dry off. In Canada, selective dry-off therapy 
has been considered for many years now, but 
some habits will need to be changed before 
we can come up to the world average.

6. EFFECTIVE MASTITIS PREVENTION
REDUCES THE DAIRY SECTOR’S
CARBON FOOTPRINT

One of the main effects of mastitis is, of 
course, milk loss. The results of a global survey 
indicate that about 0.7 to 2.0 per cent of the 
world’s milk production is discarded due to 
mastitis. This is a concern, particularly in terms 
of reduced efficiency, because it means more 
CO2 is produced per litre of milk marketed. 
The SCC also has a negative effect on dairy 
production when it exceeds 200,000 SCC/ml. 
Average losses are estimated to be between 
170 and 520 litres of milk for a 305-day 
lactation. 

In conclusion, while udder health has improved 
considerably over the past decades, new 
challenges continue to emerge and there will 
be no lack of opportunities for improvement.

Cow SCC and  Mastitis4 milk tests 
from Lactanet help to manage  

and improve udder health.
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The AI Women of
While there may still be those who view 
agriculture as being conservative and 
traditional, everyone working in the dairy 
industry has witnessed the steady evolution 
of the workforce integrating women into 
every facet of the diverse dairy-serving 
sectors. It goes well beyond the women who 
have been milkers, herdspersons and calf 
raisers for decades – into every professional 
role including vets, nutritionists, bankers, 
genetics reps, and even AI technicians.

It was a picture of the decidedly female 
technician team at WestGen that piqued 
my interest this past Spring; five of the nine 
techs at WestGen are women. Women are 
also part of the tech teams in Quebec where 
CIAQ employs 37 women and 108 men, and 
in Ontario where EastGen currently has one 
woman on their team of 64.

Brian Shaw has been teaching farmers and 
staff how to inseminate cattle for over 40 
years (and is now spanning third generation 
family members!). “At the beginning, we 
might have one or two ladies in the courses, 
but they often make up half or more now.” 
Over all these years, his observations 
suggest that women tend to be gentler with 
the cows and focus more on cleanliness 
and precise semen handling. “The ladies 
have smaller arms and hands which is an 
advantage, but I often need to encourage 
them to be more assertive with the cervix. 
They don’t want to hurt the cow,” he explains 
this apparent gender difference.

The Changing of the Guard
Brian recognizes talent when it stands out in 
his courses. With his endorsement, Janelle, 
Kelsey and Samantha eventually made their 
way into WestGen’s Technician Team.

Janelle can be credited with becoming 
their first female AI Technician. She started 
in 2008, after working in the Distribution 
department filling in for a paternity leave. 
Experienced with farm work, Janelle took 
the tech job, because she really preferred 
being with the cows. “I was mostly well-
received by the farm guys, but the few 
skeptics warmed up quickly especially when 
my preg stats were really good.”

Natasha was encouraged to take the AI 
course at 16 by her father. She bred cows on 
their home farm in Ontario but hadn’t really 
considered it as a career path. That changed 
in 2012 when she took a technician job with 

EastGen. When her husband wanted to move 
to BC three years later, she was fortunate 
to find an opening at WestGen which she 
successfully interviewed for, while driving 
to BC in 2015!

Nelliese had been trained by Greenbelt Vet 
Services and got her experience breeding 
cows for three years at the home farm 
(Lorenzetti Acres) near Hope. But with 
insufficient work to keep her busy full time 
at home, she took the opportunity to join 
WestGen’s AI team two years ago. “I don’t feel 
I’m really a ‘people person’ but I absolutely 
love what I do, and I really enjoy working with 
farmers,” she explains.

Kelsey began her career with WestGen in 
early 2018, first in the office, then added 
shifts in the Boviteq West barns, but she 
had her sights firmly fixed on becoming 
an AI technician from the very beginning. 
She completed Shaw’s course with flying 
colours, and by May 2019, her persistence 
and patience paid off, receiving her tech 
truck, boots, coveralls and AI gear! “The 
best part of the job would be not working in 
an office. We are out and about from farm 
to farm which gives us a change of scenery 
throughout the day,” she says.

Samantha had been working as a milker 

but was interested in learning new things 
in the industry. A ride-along with Mike 
(tech supervisor) lead to her doing the AI 
course and about a year later, she started 
in the Boviteq West barns as assistant 
herdsperson. Eight months after that, 
she began splitting her time between her 
new AI tech job and her Boviteq West barn 
responsibilities. Now, almost a year in, she 
says, “It’s definitely not your average job! 
It’s never dull explaining to someone that 
you’re a bovine reproduction specialist,” she 
conveys with a grin.

Some of the Challenges
“It was a bit overwhelming for the first few 
months as you had to get used to finding 
your way to every different farm from Hope 
to Delta, get familiar with their systems 
and get to know each customer,” Nelliese 
admits.

We all accept that working with cattle has 
its risks, but guys aren’t often aware of the 
extra risk women face due to hormones that 
cows detect and react to. They’ve all faced 
cows overly-stimulated by hormones and 
know to be vigilant at all times.

This career path doesn’t come without its 
challenges. Occasionally comments have 
been received that wouldn’t likely be directed 

at their male colleagues. Fortunately, these 
rare comments don’t detract from the 
overall positive work environments they are 
thrilled to have.

Overwhelmingly, they have established their 
credibility and competence, but they still 
get the occasional look of surprise when 
meeting a new customer. “Some still seem 
to look at this as a ‘man’s job,’” Samantha 
suggests. “It can be tough being by yourself 
in some cases, as farmers aren't always 
around and you are dealing with stubborn 
animals,” shares Kelsey.

A Unique Career Path!
Without question, the ladies enjoy the 
independence they can have to manage 
their days – “We get to be our own boss for 
the day,” is the way Natasha puts it. “We get 
to see so many interesting things across so 
many different farms,” presents Nelliese. 
They appreciate the flexibility they can have 
at times and share the farm calls to suit each 
one’s particular day. They generally agree 
that smaller hands/arms make breeding 
easier, especially on heifers, and suggest 
that they may be gentler on cows and more 
detail oriented.

Their largest herd milks around 1000 cows 
requiring everyday visits. The producer 
appreciates the consistent good conception 
rates that a professional team assures them. 
“It’s a big day when you have to breed 50 
cows on Ov-Synch day,” Kelsey adds, making 
my left arm ache in sympathy. Some herds 
ask for tech service to cover for holidays or 
injury, Ov-Synch days or when they simply 
get too busy. Then there’s beef season. 
The ladies have all had a few interesting 
experiences breeding the back-yard 
beef cow…these are not always our well-
mannered dairy cows.

They agree it takes time to learn all the 
unique expectations of the different farms, 
and that you must not assume anything! 
Their camaraderie is apparent. They 
love their independence but have a solid 
team spirit evidenced by their boisterous 
interactions. “We help each other out…”

Samantha sums it up perfectly, “It may not 
always be the easiest job, but it’s a job to 
be proud of and WestGen is an amazing 
company to work for.”

The WestGen Women Techs love the work and independence in their days. 
(L-R) Kelsey Murray, Nelliese Klop, Samantha Greenwood and Natasha 
Tomes. Missing – Janelle Vanderveen  (on maternity leave).

One Silver Lining to a Covid Cloud
Trish has recently taken a teaching position at UBC, following two 

years as graphic designer for WestGen’s Group of Companies.

As many would agree, the Covid-19 
pandemic was nothing we had ever 
experienced before. It had a major 
impact on our lives, businesses and 
our supply chains. The unknown was 
daunting and the decision in March 
to move our workstations from the 
Abbotsford WestGen head office 
to our individual homes made the 
pandemic feel real and serious. But I 
also felt grateful, that we could help 
protect ourselves, our families, and 
our customers from the virus and from 
spreading it. At WestGen we say, “The 
people are what matter the most,” and 
that message remained as strong as 
ever. I believe the WestGen Group of 
Companies team has never been closer 
than now. Before the pandemic, it was 
unusual to hear from team members 
from the different companies, but with 
Covid, we would use Zoom video calls 
and screen shares each day to remain 
in communication. Now I can put a face 
to the Laboratory Technician from Bow 
Valley Genetics and know who services 
Liquid Nitrogen in Toronto for Cryogen. 

In really getting to know each other, it 
helped create a better culture.

The team also continued to streamline 
our work and efficiency. For example, in 
April, the Sales team and Marketing team 
successfully completed their fastest 
proof run yet, all while working remotely. 
In addition, communication with our 
customers was heightened, especially in 
advance of visits, to ensure safe social 
interactions while we continued to 
deliver products and services essential 
to the business of the dairy farms.

The overall feeling of togetherness 
and comradery made me feel hopeful 
and positive during tough times. I had 
a team that backed me, and I had my 
team’s back. It truly felt like we were all 
determined to keep each other and our 
customers safe. We continue to work 
hard to ensure the spread of Covid-19 is 
not increased by our actions. While the 
situation remains fluid, we are confident 
that with the actions being taken, we will 
soon see the benefits and some light at 
the end of the tunnel.

A broad cross-section of WestGen staff adapted to virtual collaborations 
during Covid, providing a message of encouragement in true team style!

By Tars Cheema

By Trish Roberts
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After 15 years in business, 
who is the Agwest Office Team?

“BY WORKING TOGETHER, WE CAN ACHIEVE SO MUCH MORE”

AGWEST IS 
PROUDLY BC 
OWNED AND 
     OPERATED

Tel 604.826.5089
Tel. Island 
236.800.3089
office@agwestvet.com
www.agwestvet.com

Dr. Brent Fawcett  BSc, DVM

Dr. Lisa McCrea Hemphill  BSc, DVM

Dr. Steve Chiasson  DVM, cVMA

Dr. Ben Potvin BSc, DVM

Dr. Lauren MacLeod  BSc, DVM

Dr. Jackie Wrigglesworth   DVM

Yvonne,

Reception Lead

“I have worked with Agwest 
for over 10 years and have 
watched the Clinic grow. I 
am proud to work with such 
forward thinking vets.  I also 
enjoy talking with all of our 
clients.”

Emma, Reception

“I just recently started 
working for Agwest. 
Making connections and 
relationships with clients 
and co-workers has made 
my job so enjoyable.”

Jenna, Reception

“Working for Agwest Veterinary 
Group for the past 8 months has 
been a great experience. It is a 
workplace, but the team makes 
it feel like a family.”

Tess, General Manager

“I started with Agwest Veterinary 
Group in March 2020.  Starting 
a new job in the midst of a 
pandemic does not come without 
its challenges, however, the 
support from the Agwest Team has 
been amazing!  It is wonderful to 
work with such a great group of 
dedicated professionals that are 
truly passionate about the health 
and profitability of the farms 
we serve.” 

Stef, Inventory Lead

“During a pandemic you realize the team & friendships you have 
built with your colleagues. Here’s to many more years with my 
teammates at Agwest providing our clients with the professional 
and passionate veterinary care they & their animals so deserve!”

Emma

Tess

Yvonne

Jenna

Stef

RAWF 
CANCELLED
The Royal Agricultural Winter Fair 
has been cancelled for this year, 
due to the ongoing concerns around 
Covid-19. Their Press Release 
provides these additional details:

“The Royal Agricultural Winter Fair 
is the largest combined indoor 
agricultural fair and international 
equestrian competition in the 
world. Each fall, The Royal brings 
together hundreds of competitors, 
thousands of animals and hundreds 
of thousands of guests to celebrate 
the best in agriculture, local food, 
and equestrian competition. During 
its storied history, The Royal has 
been cancelled on only one other 
occasion, during World War II. At that 
time, the stalls within the historic 
Royal Horse Palace were transformed 
into Army Barracks to house soldiers 
preparing to be deployed to join our 
Canadian and Allied troops fighting in 
Europe. Today, The Royal once again 
stands in support of its community, 
first and foremost.

“As we lead up to our 100th 
Anniversary celebrations in 2022, we 
take comfort knowing that the 2021 
Royal Agricultural Winter Fair will be, 
as always, an outstanding experience 
for all those who compete, exhibit 
and attend. Together we will get 
through this, and ‘Bring the Country 
to the City’ next November 5th to 
14th, 2021.”

AGRICULTURAL
WINTER FAIR
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www.JAYLOR.com

DEALER LOCATIONS:
AVENUE MACHINERY | 1521 Sumas Way, Box 369, Abbotsford, BC V2T 6Z6 | 888-283-3276
AVENUE MACHINERY | 7155 Meadowlark Road, Vernon, BC V1B 3B6 | 800-551-6411
ISLAND TRACTOR & SUPPLY | 4650 Trans Canada Highway, Duncan, BC V9L 6L2 | 888-795-1755
SOUTH PEACE GRAIN CLEANING COOP | 10540 Road 213, Dawson Creek, BC V1G 4H8 | 250-782-7820

At Jaylor we have designed a TMR 
Mixer to work with your operation 
offering the effectiveness, efficiency 
and dependability you’ve come to 
expect. Our patented square cut 
auger consistently delivers the mix 
your cows require. 

Thank you to all our customers; 
existing, new and future! We are 
excited to build relationships that 
last a life time. 

NEED A 
NEW MIXER?

Contact your local 
dealer for a quote -
Demonstrations 
available to see a 
mixer in action!

BUY with 
Confidence -  
BUY JAYLOR

Extra-Label Antibiotic Use and 
Inhibitor-Positive Risks

Photo Credit: World of Hooftrimming (WOHT)

While tests for somatic cell count and individual bacteria 
count serve as indicators of milk quality, milk safety tests 
go well beyond that, to detect even the slightest presence 
of antibiotics (inhibitors) in milk. In British Columbia, every 
load of milk reaching the processing plant is tested for 
the presence of beta-lactams, sulfa, and tetracyclines. 
Additionally, random antibiotic testing occurs on farm once 
per month for each bulk tank. In the unfortunate event that 
a milk test result is positive for antibiotics at the processing 
plant, the contaminated milk is destroyed. It is at this 
time that the producer can expect a call from Ministry of 
Agriculture milk inspectors to discuss the infraction.

When a milk sample tests positive for an inhibitor, it is 
because the concentration of antibiotic in the milk has 
exceeded the maximum residue limit (MRL) for that specific 
antibiotic. Through the Veterinary Drug Directorate, Health 
Canada sets an MRL for every antibiotic available, and these 
MRLs are used for the regulatory testing of milk.

Antibiotics are used “on-label” and “extra-label” with a 
veterinary prescription, and producers need to adhere to 
withdrawal times to avoid positive inhibitor results and 
the associated penalties. Extra-label use refers to the 
practice of using an antibiotic for purposes outside its 
intended use. These uses are often not well defined in 
terms of exact dose, application, and withdrawal times, 
thus carrying higher risks. Producers should review their 
antibiotic protocols on a yearly basis to ensure they are 
up to date and that record keeping is complete. Luckily, 
with biannual Ministry inspections and the Dairy Farmers 
of Canada’s proAction program, this is becoming second 
nature! However, even with detailed SOPs, training, and 
record keeping, accidents do happen.

Case Study
Once the producer was notified that their bulk tank had 
tested positive for antibiotics, the process of elimination 
began to determine the source of the inhibitor and prevent 
more contaminated milk from entering the bulk tank. With 
no animals in the milking herd being treated for mastitis, 
they initially thought the wrong cow was treated with a 
dry-off product. It wasn’t until the type of antibiotic in the 
milk sample was classified as a tetracycline that the cause 
was identified – the tetracycline used for treating digital 
dermatitis (DD). Milk from these cows was immediately 
diverted from the bulk tank, and individual milk samples 
were taken to determine inhibitor status.

The extra-label use of tetracycline for treating DD for dairy 
cattle is well-known and very common. Herd veterinarians 
provide appropriate protocols to guide the use. In this 
specific herd of 120 milking cows, 15 cows had been treated 
with tetracycline – seven with powder, eight with paste (one 
cow had both back hooves treated). Six cows treated with 
powder tested positive up to 72 hours after treatment. The 

one cow with paste treatment on both hind feet tested 
negative.

In most cases, inhibitor positives are determined at the 
processing plant (and confirmed at a Ministry designated 
laboratory) and the producer is notified within hours. This 
case was unique because the milk truck that arrived at 
the processing plant tested negative for antibiotics. It 
wasn’t until the next day when lab results for the individual 
producer’s bulk tank tested positive for antibiotics that 
a problem was identified. The reason for discrepancy 
between the results was due to dilution.

Dilution is an important factor when considering milk 
quality because the milk from an individual animal is co-
mingled with the herd, and then the entirety of the milk 
in the milk truck. In the same way a high SCC cow can be 
masked by the low SCC of the entire bulk tank, a positive 
inhibitor cow’s milk will be diluted to some extent in the 
herd’s bulk tank. Multiple cows treated with tetracycline 
will increase the concentration of the antibiotic in the milk 
tank and the dilution factor won’t be as strong. It must be 
emphasized that no antibiotic residues should ever be 
allowed to reach the bulk tank.

In this case study, the dilution of antibiotic positive milk 
with untreated milk was not great enough to reduce the 
concentration of the bulk tank below 100ng/ml (MRL) 
which resulted in a positive test. However, once comingled 
with an additional 20,000L of milk on the bulk truck, the 
concentration of the antibiotic was below the MRL and 
resulted in a negative test at the plant.

Whether milk tests positive at the farm level or at the 
processing plant, the producer is subject to the penalties 
outlined in Section 112.4 of the Milk Industry Standards 
Regulation and administered by the Ministry of Agriculture. 
It’s a rare occurrence when an inhibitor infraction isn’t an 
accident – mistakes occur, human error gets the best of us 
– and they serve as a reminder to producers to be vigilant 
to prevent unintended consequences from on-label and 
extra-label antibiotic use. Whether using antibiotics on-
label or extra-label, multiple factors need to be considered, 
including dosage, number of cows being treated, method 
of administration, cow characteristics (i.e. body weight, 
milk production), and the severity of the illness, along with 
understanding the milk withdrawal variable. Extra-label use 
of antibiotics is inherently riskier when trying to prevent 
residues in the bulk tank.

Always work with your veterinarian to develop the best 
guidelines and follow all precautions for safe use and proper 
milk withdrawal to ensure no antibiotic residues reach the 
bulk tank. With the sensitive nature of inhibitor tests, an 
added measure of safety may be well advised to prevent 
a positive tank test. Everyone understands the critical 
importance of only antibiotic-free milk leaving the farm 
and reaching the consumer for trust and food safety.

The Milk Industry Standards Regulation (Section 
16.1) states that a dairy farmer must administer 
veterinary drugs and medicated feed only (2a) as 
prescribed by a veterinarian, or (2b) if the veterinary 
drug or medicated feed is authorized for sale 
without a prescription. Furthermore, a dairy farmer 
must (4a) clearly identify every dairy animal that has 
been treated with veterinary drugs or medicated 
feed, and (4b) withhold raw milk from that dairy 
animal for a period of time set (i) by the veterinarian 
who prescribed the veterinary drug or medicated 
feed, or (ii) if the veterinary drug or medicated feed 
is authorised for sale without prescription, the 
manufacturers instructions on the label.

Extra vigilance is needed to avoid 
unintended consequences when using 
any antibiotics, especially off-label.

By Erin Cuthbert, Provincial Dairy 
Technologist, BC Ministry of Agriculture

Photo: World of Hooftrimming (WOHT)
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1.800.265.7863 | www.GroberNutrition.com |      
                              

MORE THAN JUST 

MILK REPLACER

? ______L extra saleable milk
______kg’s increased growth
______ % average daily gain
______% less mortality

Want the numbers? Talk to your DairyCrop team today:

Gerry DeGroot 604.819.4139 
Jelle Vogels 604.997.0059
Evan Davidson 604.991.6708
 

Nutrition for your farm built on leading research, 
supported by quality, and crafted from passion.  

WHAT CAN 1 BAG OF GROBER DO FOR YOU? 

Caring for Calves
Colossal Colostrum Clout
Three Ways to Increase IgG and Give Your Calves a Rockin’ Start!
By Amanda Kerr,  
Senior Nutritionist, Grober Nutrition
As calf research continues to progress, we 
are better able to intervene at key moments 
to positively alter a calf’s outcome. For 
instance, we know that testing maternal 
colostrum with a refractometer gives us 
the ability to ensure the calf will receive 
enough immunoglobulins in the first meal 
to reduce their risk for morbidity and 
mortality. With new research, we have a 
better understanding of other factors and 
management strategies that can be used to 
keep a calf on target:

1.  Fine tuning what defines successful 
passive transfer and failure of passive 
transfer in calves

2.  Benefits of multiple colostrum feedings 
in the first days of life

3.  Implications of heat stress during 
gestation

It isn’t about passing or failing anymore
By increasing calf serum IgG concentration, 
the risk for morbidity and mortality 
decreases. A new study (Lombard, 2020) is 
suggesting a graded system for evaluating 
transfer of passive immunity in calves. 
Calf illness continues to be a significant 
challenge, and one that has long lasting 
implications into future performance. 

it is critical to provide colostrum early to 
promote the proliferation of healthy bacteria 
and maintain feeding colostrum/transition 
milk for a few days after birth to stimulate 
crucial early gut development.

Transfer of passive immunity is hindered 
by heat 
Under heat stress conditions during late 
gestation, a number of negative effects 
are imparted on the calf. Perhaps the 
earliest and most significant challenge is 
the reduction in a calf’s ability to absorb 
immunoglobulins (IgG) from colostrum. It 
is unclear what the exact mechanism is 
behind this, but there are two clear examples 
showing how significant this problem is. 
Both Tao (2012) and Laporta (2017) showed 
that calves born to heat-stressed cows 
(no additional cooling measures provided 
during late gestation) had lower serum IgG 
concentration at 24 hours, demonstrating 
their reduced ability to absorb IgG.

What management strategies can be used 
to overcome this challenge?
1.  Providing additional cooling measures 

(extra fans, sprinklers) in the dry cow 
pen, as this will have benefits beyond 
improving effectiveness of colostral IgG 
absorption by the calf.

2.  Testing all maternal colostrum and 
increasing the target Brix value to 
compensate for reduced absorption 
efficiency.

3.  Freezing high value colostrum (e.g. 28%+ 
Brix) for use during summer months.

4.  Supplementing maternal colostrum with 
a colostrum replacer to increase and 
standardize IgG content for all calves.

5.  Above all, always remember that 
equipment used to collect and feed 
colostrum must be clean, as microbial 
contamination will further hinder the 
calf’s ability to absorb IgG.

As antibiotic use and sustainability 
come into greater focus on dairies, 
utilizing the incredibly complex power 
of colostrum and IgG to strengthen 
calves and improve performance 
makes great sense. Utilize the 
strategies and product mentioned 
above to give your calves a measurable 
health advantage!

(References available upon request.)

AEA is a function of colostral IgG content, 
the amount fed, the size of calf (blood 
volume), and the end serum IgG result. As a 
practical example, if a 40Kg calf was born 
to a cooled cow (AEA 33.6%, Tao 2012) and 
fed 4L of 22% Brix colostrum, the theoretical 
serum IgG level would be 24.3 g/L of IgG. 
However, if the same calf was born to a heat-
stressed cow (12.3% AEA, Laporta 2017), the 
theoretical serum IgG would then be 8.9 g/L 
of IgG, which would represent failure of 
passive immune transfer.

Maximizing calf serum IgG content is one 
way to naturally prevent or lessen the 
severity of common calf diseases. This is 
summarized in the below table (adapted 
from Lombard, 2020).

Previously, a serum level of 10 g/L of IgG or 
more was considered a “pass.” However, 
a calf with “fair” passive transfer status is 
still nearly 8% more likely to experience 
illness than a calf with “excellent” transfer 
of passive immunity.

Is it just the first feeding that is important?
The timing of the first meal is critical, but 
so is feeding colostrum beyond the first 24 
hours of life. When comparing the Apparent 
Efficiency of Absorption (AEA) of colostrum 
fed at six versus 12 hours after birth, the 
AEA drops from nearly 52% down to 35% 
(Fischer, 2018). Likewise, delaying the first 
meal of colostrum out to six or more hours 
has a negative impact on the number of 
beneficial bacteria in a calf’s gut.

Feeding colostrum, or transition milk, 
beyond the first days has positive impacts on 
the early structural development of a calf’s 
small intestine (Pyo, 2020). Don’t forget, a 
calf is born with minimal fat reserves, so 
extending the supply of energy and nutrient 
dense colostrum/transition milk, will have 
further benefit to the calf. With nearly 70% 
of the immune system located in the gut, 

Category Serum IgG, g/L % Morbidity % Mortality
Poor <10.0 46.1 7.4
Fair 10-17.9 36.1 3.8
Good 18.0-24.9 34.8 1.5
Excellent ≥25.0 28.5 2.5

Apparent Efficiency of Absorption  
(AEA) of IgG in Calves Born to Heat Stressed or Cooled Cows
TAO (2012) Born to a Cooled Cow 33.6%  
 Born to a Heat Stressed Cow 19.2% 14.4% less efficient

Laporta (2017) Born to a Cooled Cow 20.0% 

 Born to a Heat Stressed Cow 12.3% 7.7% less efficient
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By Tars Cheema
Thankfully, serious incidents on farms are 
rare. Still, injuries and close-calls should 
give us reason to review how we operate 
on farm, with an intent to prevent all the 
preventable incidents.

A report from Wendy Bennett, AgSafe 
Executive Director, summarized the 
scope of dairy farm injuries from 2016.

2016 Injury Data:
•  Separate injuries resulting in at least 

one day time loss in 2016 equaled 52.

•  These 52 separate injuries resulted in 
2,981 days lost.

•  Of these 52 injuries only 15 were a 
direct result of the actions of a cow.

The injuries were spread across all 
age groups, suggesting that there is 
room for everyone to participate in a 
safety program to help develop safety 
awareness and protocols to minimize 
risk.

Sometimes, accidents are more 

severe with potentially devastating 
outcomes. Following are two articles 
that provide greater detail and insight 
into how accidents can happen and 
what we can do differently to protect 
ourselves, our workers and our 
families.

Body Parts Injured the Most:
Ankle / Toe / Feet = 15 Chest = 4 Shoulder = 2
Wrist / Fingers / Hand = 8 Leg = 3 Elbow = 2
Knee = 4 Head = 3 Back = 2

The Time for Intentional Farm 
Safety is Before the Accident

Two Minutes is Too Long
By Mark Veerman

Sit in traffic and wait for the light to change 
and 30 seconds seem like two minutes. 
Hold your breath for two minutes if you can 
- feels like two minutes doesn’t it?

Two minutes is not so long really. It 
disappears quickly even if you feel 
impatient waiting for something. Answer 
a timed skill testing question to win a 
million bucks – two minutes disappears in 
a heartbeat.

Time is a funny thing. If you have nothing 
to do, time hangs heavy. But if you are a 
farmer or farm worker in almost any season 
there is lots to do and never enough time 
to do it. We rush around trying to get it all 
done before the season ends, or before the 
rain comes.

I remember baling hay in eastern Ontario 
with my Dad many years ago. We would 
push the speed that we were picking up 
the windrow and make that old #12 Massey 
baler work hard. Suddenly there would be 

a big bang as the sheer 
pin would break - hurry 
up! - stand on the 
clutch, disengage the 
PTO, take the tractor 
out of gear, then lower 
the RPM’s. I would get 
to work digging out 
the hay chamber while 
Dad would get a new 
sheer pin installed. 
All the while we would 
be watching the sky 
as the clouds moved 
closer. Occasionally we could smell the 
rain coming.

When you push time (if that is even the right 
way to say it) that is just when doing things 
safely can get tossed out the window. The 
equation of time vs safety is solved for time 
and safety gets a wave goodbye. Hurry up 
and get ’er done!

Recently a custom manure hauling 
operator had to retrieve something that fell 

into the manure tanker 
because it could plug 
the pump. He pulled his 
rig aside and asked the 
farmer nearby to keep 
an eye out while he went 
in to get it. It would only 
take a minute. Anybody 
can hold their breath for 
a minute. It should have 
been fine and 999 times 
out of 1000 it would 
have been. Two minutes 

disappeared.

The farmer was also busy for a couple of 
minutes and when he looked, the custom 
operator had not come out. Two minutes 
disappeared. The famer climbed up to 
find the custom operator unconscious, 
overcome by gases inside the tank. With 
the help of his son and another driver, the 
farmer rescued the unconscious operator. 
After a few short hours in the hospital he 
was sent home to his family.

That operator was my son.

After talking with him, I know that what he 
did, I have done, or at least other things 
almost as dangerous. I am sure that most of 
us have lowered the safety bar and climbed 
over it in a hurry to get things done. There 
is even a country song celebrating it – “I’m 
in a hurry to get things done…”

Rarely will the extra time needed to be 
safe ruin a crop or something similarly 
disastrous - yet the low priority on safety 
could mean a life. Do the math. Where is 
the true disaster? A couple of minutes 
to grab that something in the tank. The 
farmer busy for a couple of minutes. Two 
minutes could be…. forever.

In our family we thank God for the fact that 
many minutes are yet available to our son, 
his wife, and children. We thank the farmer 
for his bravery in going in to rescue him and 
we are so very glad that this one ended with 
no fatalities.

Be safe out there!

Close Calls are a Warning
            By Tadhg O’Leary,  

Regional Safety Advisor, AgSafe

Close calls are more common on 
farms than we’d like to admit. 

You may have had a few 
yourself. Close calls can 

serve as warnings 
that something 

was done 
i m p r o p e r l y 
and it is by 
luck that the 
incident did 
not result in a 
more serious 
o u t c o m e . 
The upside is, 
we can learn 
from close 

calls, whether 
they are our own 

experiences or 
someone else’s.

Recently there was an 
incident on a dairy farm 

involving Hydrogen Sulphide 
(H2S). Anytime liquid manure is 

pumped or agitated it presents a potentially 
serious Hydrogen Sulphide exposure to 
anyone near.

In this case, as reported by WorkSafeBC, a 
worker was operating a manure spreader. 
During the loading process, part of the 
manure loading chute fell into the manure 
spreader tank. The worker drained the 
tank and entered to retrieve the part. He 
succumbed to the effects of H2S exposure 
and fell unconscious while inside the tank. 
Noticing that the operator had not come 

out of the tank, the other workers entered 
the tank to rescue the operator. Emergency 
services attended and the operator was 
transported to hospital.

These tanks should be considered confined 
spaces. Entering such a confined space is 
very dangerous. The worker and the rescuers 
could have lost their lives in this incident. 
Employers must ensure workers do not 
enter any confined spaces without the 
proper training, equipment and permission. 
This incident was a close call that could 
have had devastating consequences for his 
business and his family.

Most of the dairy farmers I talk to have 
their own “close call” stories, those “ah-ha” 
moments that resulted in a lesson learned. 
Many have been farmers all of their lives 
along with their families and they have seen 
changes in the industry to make work safer 
as a result of these stories.

Sharing knowledge, experience 
and insight is how safety practices 
and equipment evolve and improve.  
It’s how workers and farmers learn to 
work safer. Many farmers are educating 
themselves and sharing what they have 
learned with their employees, families 
and each other, so that close calls and 
incidents like toxic gas exposure don’t 
happen as often. As a result, there is a new 
culture of safety happening in agricultural 
workplaces.

Things to think about:
Lead by example and set the tone for 

safety in your operation. Educating your 
team about why safety is important will help 
them understand why certain protocols are 
implemented.

Never assume that an experienced worker 
coming from another farm knows the safety 
protocols on your farm. You know your 
operation best and how you want tasks 
done.

Communicate with young workers. They 
are less experienced and don’t realize the 
hazards associated with the work. Give 
them a good foundation in safety that will 
last a lifetime.

Being safe takes work. Be aware of the 
dangers on your operation – establish the 
safe procedures and ensure everyone is 
mindful of putting a priority on safety. 
Contact AgSafe – we are here to help!

At the end of every day, 
we all want to return home 
safely to our families and 
friends.
Resources:
•  Hydrogen Sulphide Gas Exposure on 

BC Dairy Farms is a quick reference 
pamphlet that will be mailed out to BC’s 
dairy employers.

•  Read or review WorkSafeBC Health and 
Safety for Dairy Farms.

•  Visit www.AgSafeBC.ca for industry 
specific safety information and 
resources.

AgSafe is the health and safety 
association for agricultural 
employers in British Columbia. 
The role of AgSafe safety 
advisors and consultants is 
to provide workplace safety 
education and advice to help 
achieve long-term safety goals.
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The Accident
By Quentin Bruns,  
Hamberlin Holsteins, Mara

June 4th - It was yet another cool overcast 
day in this Spring that refused to turn the 
corner into Summer.

We had recently finished our first cut, 
and as was our tradition, we hauled out 
the seldomly-used brush mower to tidy 
up the field and roadside edges around 
the farm. The heavy-duty, eight-foot-
wide brush mower with two large blades 
was not cutting cleanly, so we decided 
to sharpen the blades. Using a chain to 
attach the 3-point hitch of the mower to 
the front-end loader, we lifted the mower 
so it was perpendicular to the ground. I 
spent about 10-15 minutes sharpening 
the blades with an angle grinder, then 
noticed more damage to the mower 
mechanism and asked my herdsman Dan 
to adjust the loader height so that I could 
get a better angle to inspect the damage. 
 

For whatever reason, it was then that the 
chain came loose, and the mower came 
crashing down on me. Fortunately for 
me, I had been standing close enough to 
the bottom edge of the mower that when 
it fell, I was completely inside the mower 
deck. Had I been standing a couple of 
feet further back, I would either be dead 
or paralyzed.

As it was, the mower knocked me down and 
smashed me into the concrete, breaking 
the left side of my pelvis in four places, and 
cracking three ribs. Dan quickly reattached 
the chain and lifted the mower off of me. My 
wife Daniela and son Quito were also nearby 
and acted swiftly to administer first aid, 
comfort me and keep me from going into 
shock. More serendipity for me, seconds 
after the accident, Jennifer Veldhuisen 
(in her first week on the job for WestGen) 
arrived at the farm. It was Jennifer who 
called 911 while my family tended to me. 
Waiting for the ambulance was a long and 
painful experience - long enough for me to 
have some really dark thoughts.

“Am I going to be able to walk again?”

“Am I going to be able to work again?”

“Is this the last time I will see my wife and son?”

Daniela had done a fantastic job of keeping 
me warm, while Quito tried to keep my 
mind from going into the dark places by 
discussing hockey and soccer.

Once the ambulance arrived, the intensity 
ramped up and the reality of the situation 
intensified. My clothes were cut off and 
I was rolled onto a stretcher. I consider 
myself to have a high tolerance for pain, 
but being moved onto the stretcher was 
by far the worst pain I ever experienced. 
On a scale of 1 to 10, I’d call it an easy 12. It 
felt like I was being torn in half.

The result of this accident was a five-and-
a-half-hour surgery, 12 days in hospital and 
it was capped off with a lengthy recovery 
period. Having said that, there is no doubt 
that I got extremely lucky. Most injuries 
similar to mine involve massive amounts 
of internal bleeding and damage to organs 
like the bladder. I had none. My surgeon’s 

initial prognosis for me was at least two 
months in a wheelchair – I was on crutches 
by the time I left hospital.

By mid July, I was fortunate to be mobile 
enough to drive a car, truck, tractor or 
quad, but was still facing another six 
weeks minimum on crutches.

Lesson learned?
Be more mindful about the inherent risks 
in each situation. Ensure that you and 
your employees are aware of the safest 
way to work on equipment. Have your 
first aid certification up to date and first 
aid kits readily available. Above all (this 
is definitely my weak spot) SLOW DOWN. 
Take the time necessary to handle and 
work on equipment safely. This last point 
needs emphasis. If you are at all like me, 
you're always short on time in the summer. 
When equipment breaks down (as it will), 
you feel the pressure even more and start 
to cut corners in an attempt to save time. 
Don't do it! It's a trap!

As a kid taking the bus to school, I 
remember a sticker our bus driver had 
on his dashboard: The hurrier I go, the 
behinder I get!

A dairy friend recommended I contact 
AgSafe for support. I would encourage 
all producers to work with their AgSafe 
consultant – Chad was an invaluable 
resource for me in navigating the 
paperwork.

It is profoundly obvious how much worse 
this could have turned out. Not everyone is 
lucky enough to have a ‘close-call’ – it might 
be a ‘final-call.’

It’s easy to become complacent when 

we have very few incidents from all the 
possible situations – but it only takes one. 
The only option is prevention. And that 
requires us to put a priority on safety – 
even if we have to slow down a little.

Lastly, I would like to extend a sincere 
thanks to those that helped our family deal 
with the accident. Whether it was help on 
the farm, bringing meals or goodies, or 
much needed emotional assistance, the 
support from our greater community was 
incredible and is truly appreciated. 

Knowing this could have ended much worse, Quentin smiles from his 
hospital room, recovering from extensive surgery to repair his pelvis.

A picture of the brush mower that fell on Quentin.
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1009 Belvedere Street, Enderby
Phone: 250-838-6455

Email: gerard@mtnview.ca  |  Gerard’s Cell: 250-309-3633

As Nutrient Management concerns 
grow, Mountain View Electric Ltd. is 
here to work with you.

We offer solutions from GEA Houle 
for all your Manure Separation or 
Green bedding needs - we have the 
equipment to make it happen.

If it’s Nutrient Removal you are looking 
for, a GEA Centrifuge may be what 
you need. Any way you need to break 
it down, give us a call. We are here to 
help you find the right solution.

Houle

Okanagan Dairy History  
Fall Fair 1932 and Much More

A Peek into the Pastß ß

By Mike Yusko,  
BC Dairy Historical Society
www.bcdairyhistory.ca
@bcdhs

The BC Dairy Historical Society 
continues to collect and preserve 
dairy historical materials from all 
areas of the province. The most 
recent project was digitizing “THE 
CREAM COLLECTOR” magazine, with 
the heading “WE ARE NOT MILKING 
COWS FOR HONOR AND GLORY,” first 
published in 1927 by the Okanagan 
and its successor, the Shuswap 
Okanagan Creamery Cooperative 
(SODICA). In 1927, the dairy industry in 
the Shuswap Okanagan was growing 
and dairy farmers wanted to improve 
their cows and their farming practices. 
Most farms did not have electricity 
and radio was in its infancy. Word of 
mouth and farmer meetings were slow 
to get relevant information to dairy 
farmers. Everard Clarke, manager of 
the cooperative, decided to publish a 
magazine to provide dairy farmers with 
news and technical information as well 
as advertisements. In the middle of the 
first edition was a column titled:

“The Cream Collector” Duty

With each cream cheque will go a copy 
of “The Cream Collector,” which will be 
printed with a view to helping along the 
Creamery and its patrons; advertising 
will be taken at the following rates: 
Fifteen words free, and a charge of one 
cent per word after that.

During the past year, several patrons 
have expressed a desire for something 
of the kind wherein information of 
interest to our patrons could be 
discussed.

If you have anything to sell, or wish to 
purchase anything, put in an ad, and 
approximately five hundred men in the 
same line of business will read it.

If you have any news or ideas which 
would be of general interest, advise 
the office of the Creamery, Box 727, 
Vernon.

The conviction that dairying in the 
Okanagan is on the eve of an era of 
greater prosperity as the year 1926 
closes, has become general. So 
obvious to all are the multiplicity of 
signs, that leaders whose opinions 
are to be relied upon predict a period 

of expansion in dairying unparalleled in 
Okanagan history.

This is not altogether unexpected in 
view of the success achieved by the 
Co-operative Creamery during 1926. 
Our co-operative Association has 
claimed the attention of dairymen 
from all of Canada, and the patrons and 
shareholders have just reason for pride 
in the past record of their Creamery.

In the following editions, you can find 
subjects such as “Feed and Feeding” 
and “From Tit to Cream Cheque” 
that provided advice for butterfat 
production and producing quality 
cream. There are editorials and poems. 
Stories about the daily life on Okanagan 
Shuswap dairy farms. Each issue has 
‘Want Ads.’ The old ads offer snapshots 

of the needs of dairy 
farmers and costs of 
items at the time of 
publication. It was a 
very practical support 
for dairy farmers. Some 
editions have summaries 

from the cow testing 
associations.

A special edition, published 
in September 1932, 
covered events of the 
Armstrong Fall Fair (see 
cover photo). All online 
editions are PDFs that can 
be searched using the web 
search engines. Editions 
can be downloaded to 
eBooks, Kindle, or any 
digital PDF reader.

The digitization project 
was carried out by the BC 
Dairy Historical Society 
in cooperation with the 
BC History Digitization 
Program, Irving K. 
Barber Learning Centre 
at UBC. Editions were 
collected from the 
archives of the BCDHS 

and from the Vernon 
Museum and Archives. Several issues 
are missing from the compilation, so if 
anyone has any of the missing editions, 
BCDHS would love to digitize them, 
so they can be added to the online 
collection. You can view, download, 
and search by linking to http://www.
bcdairyhistory.ca/cream-collector/
search.php.
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RANCH-WORTHY POWER 
AT A PRICE YOU’LL LIKE.

Power. Performance. Comfort. Without the cost. That’s the NEW 

Kubota M7-2 Rancher Edition. Built to handle the toughest jobs, the 

M7-2’s load sensing (CCLS) hydraulics allow you to run a variety 

of implements and gives you wide-ranging versatility to handle all 

your jobs. Work comfortably from the roomy cab with a built-in 

radio and comfortable seats. Plus, you can add a front loader with 

an impressive lift capacity of 5776 lbs. The M7-2 certainly earns its 

“Rancher” title. 

kubota.ca  |  

ABBOTSFORD  Avenue Machinery Corp.
1521 Sumas Way • 604-864-2665

COURTENAY  North Island Tractor
3663 South Island Hwy. • 250-334-0801

CRESTON  Kemlee Equipment Ltd.
N.W. Boulevard • 250-428-2254

DUNCAN  Island Tractor & Supply Ltd.
4650 Trans Canada Hwy. • 250-746-1755

KELOWNA  Avenue Machinery Corp.
1090 Stevens Road  • 250-769-8700

OLIVER  Gerard’s Equipment Ltd.
5592 Hwy 97 • 250-498-2524

PRINCE GEORGE  Huber Equipment
4370 Upper Mud River Road • 250-560-5431

SMITHERS  Huber Equipment
3143 Tatlow Road • 250-847-3610

VERNON  Avenue Machinery Corp.
7155 Meadowlark Road • 250-545-3355

Proud Partner of

Call for your quote.

James Neels  •  604-793-8092

Follow 
us on 

Instagram

Specializing in 
dairy, poultry barns, 

rotary parlours, 
robot rooms, 

commodity sheds, 
machine sheds, barn 
renovations, bunker 

silos, concrete 
work, sand lanes, 

reception pits. 

Are you interested in 
contributing to the BC 

Young Farmers (BCYF)?

An invitation to 
young farmers 

for 2021

The BCYF Board of Directors is looking for 
new young farmers to serve on the BCYF 
Board of Directors. Our requirements 
are: you should be between 19 and 40 and 
be passionate about agriculture. This is 
a great opportunity to work with fellow 
young farmers from across all agricultural 
sectors. It’s a great opportunity to 
connect with Canadian Young Farmers 
Forum and young farmers across Canada.

We have about nine Board meetings or 
conference calls a year, usually in the 
evenings. Meetings last between one 
and a half hours and two hours. Meetings 
are not generally held in July or August. 
Meetings focus on planning events for 
other young farmers and professional 
development for directors.

If you’re interested, please forward your 
name and contact information to info@
bcyf.ca before October 31, 2020. Include 
a short paragraph on your background and 
why you’d like to be part of BCYF.

The BCYF is a committee under 
the BC Agriculture Council. 
BCYF assists in the transition of 
young farmers to board rooms 
and to owning a farm. In social 
and interactive settings, our 
members learn leadership skills, 
explore community development, 
improve agricultural awareness, 
explore individual talents and 
most importantly, meet fellow 
young farmers from across 
British Columbia and Canada. 
Our members are young farmers 
or young agricultural supporters 
between the ages of 19 and 
40. Our Board of Directors has 
representatives from across 
agriculture and is passionate 
about agriculture and works hard 
for its continued success.
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Serving All of BC
WWW•SILAGROW•COM
1•800•663•6022

The Silage ExpertsThe Silage Experts

• Bale Wrap
• Bunker Covers
• Net Wrap
• Silage Bags
• Hay Tarps
• Twine
• Forage & Grain 

Seed

• Mulch Film
• Landscaping Fabric
• Shade Nets
• Protection Nets
• Greenhouse 

Ground Cover
• Greenhouse Films

Serving your needs from  

our Salmon Arm location  

AND from our new  

Surrey warehouse!

By Brianna Anderson

In 1999 Brian and Erin Anderson founded 
Eagle Acres Dairy with the prerogative to 
teach the public about where their food 
truly comes from. Recognizing at the time 
that misinformation about agriculture, 
particularly dairy, was widespread, the 
young couple originally began advertising 
their tours at fieldtrip fairs and teachers’ 
conferences. Aside from building an 
audience, they also had to build a barn with 
a tour facility and start a herd – the latter 
of which was mainly bought from Erin’s 
parents (Alfred and Joyce Gabriel, Gabriel 
Farms). Beginning with school field trips 
and later adding various tour types for the 

public, such as private tours, drop-ins, 
birthday parties and events, has expanded 
their audience over the years. What began 
modestly has been fast paced in the past 
10 years, welcoming over 8,000 guests per 
year on average, purchasing a robot in 2012, 
building and moving to a new facility in 2017 
and now weathering Covid.

At their new location, the Andersons were 
able to perfect the barn layout and optimize 
their tour approach. Now, the tour bleachers 
with a capacity of over 200 people are 
angled towards the robot and a three-stall 
demonstration herringbone parlour. The 
barn is set up to show the public how free 
flow works for the cows, with access to 

pasture, cow brushes and the robot 24/7; 
even the calves are raised in group penning 
with an automatic calf feeder and their own 
mini grooming brush. The barn layout and 
tour style all highlight to the public that the 
cows choose what they do, and that for the 
most part, dairy farmers act as ‘managers’ 
of sorts. Elements of dairy history were also 
brought to the new location - one section 
of the barn is built as an old hip roof barn 
complete with a silo façade while the inside 
displays various dairy antiques and small 
farm animals.

When the Covid lockdown began, Eagle 
Acres was forced to close their doors 
because the tours had been established as 
walking tours. In a regular year, March would 
signal the start of their busiest season, 
welcoming multiple daily school tours from 
the end of spring break until June. These 
tours would cover the spectrum from 
preschool to university, specifically tailored 
to their age, offering optimum hands-on 
education. But Covid made this anything 
but a regular year! Without farm tours, the 
family focused on completing much of their 
‘to-do’ list, but by April everyone was ready 
to somehow welcome guests back to the 
farm.

The ‘Safarmi’ concept was originally 
conceived to facilitate the Eagle Acres 
Pumpkin Patch, should the lockdown 
extend into October (oh, they also have a 
pumpkin patch!), allowing people to tour the 
farm from the safety of their own vehicles. 
However, cabin fever has a brilliant way 
of distorting one idea into another, and it 
wasn’t long before all five Andersons were 
test-driving the Safarmi route, working out 
the bumps in their roadmap. The circuit 
begins at the front of the barn where there 
are various small animals, then wraps 
along the outside of the barn and takes the 
visitors around the back of the property, 
finally they exit down the main feed alley of 
the barn and have the option to repeat the 
route again or leave. All in all, Safarmi goers 
will see four dairy breeds and eight other 
species of animals.

Safarmi has proven to be a positive 
interaction with the public, and in a time 
when Covid-safe activities have been hard 
to find, the community has both swelled 
and been grateful. At the beginning of the 
Safarmi wave nearly all comments to Erin 
at the admission gate were, “Thank you! 
Thank you for giving us something safe to 
do with our families and getting our kids out 
of the house!!!” For a great many parents, 
the Safarmi was not only a welcome break, 
but also a fun memory with their kids, as 
many children would be sitting on laps and 
‘driving’ vehicles or standing with heads 
through sunroofs to get panoramic views.

For the Andersons, the setup is easier 
and they can welcome many more guests 
than an average on-foot tour, but the 
educational value of the tour has been 
seriously impacted. Before Covid, the 
guests would go on a guided tour with Brian 
and Erin, learning about the life of a cow 
from birth to death, the milking process 
throughout the years and how the modern 
dairy industry is structured. At each turn, 
the public is encouraged to ask questions 
which Brian and Erin answer, often at the 
end of each tour over a refreshing glass 
of chocolate milk. The Safarmi version 
of the tour is incapable of delivering that 
personal element and while they still try to 
provide educational content for the guests 
in the form of a read-along narrative on 
their website, it is up to individuals to read 
the information! Of that, Erin says, “It is 
obvious who follows the read-along and 
who doesn’t; if they have followed along 
they might stop and ask some in depth 
questions, if not they often miss certain 
things along the course.” Now, with the 
volume of customers at a more stable level 
and people spending a lot of time adoring 
the animals, comments will often be made, 
“Your animals are so well cared for,” to 
which Erin responds “Thank you, we are 
just giving you the average representation 
of the dairy industry.”

The Safarmi rolls on welcoming the public 
three days a week for the summer season 
with plans to continue through the fall 
tour season as well. Eventually, Brian and 
Erin are hoping to return to traditional 
tours when they feel comfortable and 
provincial health guidelines permit. Post-
Covid though, Safarmi might make a 
reappearance as something a little more 
novel, as Erin said, “Our visitors enjoy it, 
we enjoy it, it’s fun to be doing something 
different that can bring in new audiences 
and ideas.”

The Intersection of Dairy Farming, Public 
Education and Covid = Safarmi!

Photo: Brianna Anderson Photo: Brianna Anderson

Photo: Erin Anderson

An ‘eagle-eye-view’ (with the help of a drone-camera) shows visitor cars 
making their way through the Safarmi course at Eagle Acres.

Covid-compliant curiosity goes both ways at the Safarmi!

Pre-Covid, students would enjoy 
the live milking demonstrations 
from the theatre bleachers.
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People vary in how they react to 
stressful situations and this can 
affect their health and quality of life; 
differences that are largely explained 
by individual personality traits. In cattle, 
we also see that individuals differ in how 
they respond to stressful situations. 
However, we do not yet understand 
to what extent these differences are 
related to individual personalities, and 
how these traits affect animal welfare 
and productivity. In a series of studies 
done at the UBC Dairy Education and 
Research Centre, we investigated (1) 
the expression of different personality 
traits in dairy calves and their 
consistency until adulthood, and (2) how 
these personality traits affect how dairy 
calves feed, grow, interact with others, 
and respond to stressful management 
practices.

Personality of dairy cattle is measured in 
a series of standardized tests designed 
to subject individual animals to various 
types of challenges. These tests include 
exposure to new situations – such as 

a novel environment, an unfamiliar 
human, or a novel object – which are 
aimed at measuring fearfulness and 
exploratory traits. In another test, 
the motivation of the animal to return 
to the herd after a short period of 
isolation reflects how sociable cattle 
are. We found that dairy calves were 
consistent in their behaviour during 
these tests, particularly during the 
earlier and later periods of life. There 
was, however, a period of instability 
during puberty where personality 
changed, which supports work in 
other species showing that personality 
changes during major developmental 
periods. We also showed that calves 
exhibiting a higher motivation to reunite 
with the herd after a short period of 
isolation were also more likely to be in 
closer proximity to other calves in the 
home pen. These findings collectively 
indicate that several personality traits 
can be assessed in dairy calves and 
cows, and that these traits are relatively 
stable over time.

Can personality traits tell us about how 
well (or not) dairy calves will do on the 

farm? We found that more exploratory 
calves ate more grain and gained more 
weight than calves that were less 
exploratory. Furthermore, calves that 
were slow to learn to drink from the 
automated milk feeder took longer 
to complete weaning, likely because 
they also were slow to learn to eat 
from the grain feeder. Fearful calves 
responded more strongly to a short 
transportation event (to a new facility), 
suggesting that these animals are more 
vulnerable to stressful situations. These 
findings collectively demonstrate that 
personality traits can identify calves 
that are likely to perform well on the 
farm (such as growth rate), and those 
likely to cope well with stressful but 
common management practices 
(such as weaning and transportation). 
Future work is needed to explore how 
management of calves and cows can 
be tailored to individuals of different 
personalities so that all animals have 
the best opportunity to succeed on the 
farm.

September - October 2020 Spotlight

RESEARCH REPORTS
UBC Dairy Education and Research Centre

UBC Research Focus
The Individual Matters: Personality Traits in Dairy Cattle
By Heather Neave, Benjamin Lecorps  
and Marina (Nina) von Keyserlingk

This calf was scored as 
a fearful calf during a 
novel object test. 

This calf was scored 
as an interactive calf 
during an unfamiliar 
human test.
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The farm name – Colbrit – is a combination of the words British Columbia, to tie in with 
its location and roots. Since the time that Gordon and Ruby took over the farm in the 
90’s, the family’s biggest challenge was in 2018, when a fire destroyed their barn. The 
Petersons initiated a complete rebuild and the new barn was finished in December 2019. 
“Our neighbours and community were so wonderful to us during the fire in 2018 and 
throughout the rebuild process. The cows were kept at a neighboring farm that had 
space, and we’re so grateful for the support we received,” says Gordon.
 
The Petersons looked at the rebuild as an opportunity to upgrade equipment and 
add new technology to the farm. The most significant change was the addition of 
the Lely A5 milking robots – as the family previously used a milking parlour. The 
transition from the traditional-style milking parlour to robots was pretty smooth, 
and Gordon reports that the cows responded well. It took only five days to 
learn the new digitized process. The new manure system they’ve added also 
saves much more time. Gordon shares that sand is the gold standard for 
udder health in his herd, and there’s also less slippage because of it.
 
“The Valmetal/US Farm systems flush system, sand lane and manure 
separation system installed by MB Agri Services (but now serviced by 
Mid Valley Manufacturing) has made the manure nicer to spread, the 
sand is flushed cleaner, and we save time,” says Gordon.
 
The Petersons’ goal for the family farm is growing the herd size 
somewhat as well as taking more time off. “Our current milking 
system could handle twice as many cows, so we have the 
capacity to do more,” he shares.

BC DAIRYBC DAIRY

ADVANTAGES:
•  The labour savings are substantial as less manpower is needed 
since the milking robots have been installed.

•  Cow health has been good, and foot health has dramatically improved 
due to the addition of the sand lane.

•  A significant technological update was the Holm and Laue Milch 
Taxi, pasteurizer, and milk dispenser, as it saves so much time and is 

automated.
• Automatic feed pusher allows higher fresh feed intake.

CHALLENGES:
•  The fire in 2018 was a challenge as it required a complete rebuild. The family’s 
cows needed to be kept at a neighbouring farm that had space, where they paid a 

barn rent fee for close to 15 months.
• It took a few days for the herd to get used to the new milking systems technology.

•  The planning took time. The Petersons looked at a couple of dairy farms in Chilliwack, 
as well as their neighbours and attended farm tours over the years to help them come 

up with more creative layout ideas for the farm.

RECOMMENDATIONS:
When asked what recommendations he would provide to dairy farmers, Gord advises them to look 

around, do their homework in terms of what’s going on inside barns as that’s very important when 
considering a remodel or re-build.

Speaking about his experience, Gord recommends that farmers have a good relationship with 
those they choose to undertake this type of project. “Ensuring you’re surrounded by and 

working with good people will help you, in terms of builders, electricians and plumbers,” he 
says. “They know what you need. It may cost more money, but having experienced people is 

worth it. Don’t scrimp, their recommendations and advice are important.”

COLBRIT HOLSTEINS
By Reet Sidhu, BCDA

Gordon Peterson took over management of the 
Colbrit farm in Agassiz from his father Barrie Peterson 

in the late 1990’s. Barrie, along with his parents, moved 
from Saskatchewan in 1943 with just a few cows on the 

farm. Gordon’s family consists of his wife Ruby, son Eric and 
daughters Amanda, Christine and Kimberley. Today Gordon, 

Ruby and Eric run the farm. Gordon thoroughly enjoys being his 
own boss, loves caring for his herd and being outdoors. The farm 

is entirely family run with no outside staff.

Visitors on Tour Day were impressed with the 
Lely-red epoxy feed bunk, bright, visible, fresh 

barn conditions, and comfortable, relaxed cows.

InnovationA Future with

FARM FACTS:
• The farm currently milks 61 cows.

• The herd averages 41 kg/day milk/cow and 3.8% butterfat.

• The family farms 85 acres.

• Their crops are split evenly with 50% grass and 50% corn.

The Peterson family: (L-R) 
Eric; Ruby and Gord; Lily, 

Alex, Amanda, Oliver and 
Hazel; Christine and Marshall; 

Kimberly and Mike.

Fraser Valley
Water Smart
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Diseases Affecting Dairy HerdsDiseases Affecting Dairy Herds
Q&AQ&A with the Experts with the Experts

Salmonella dublin
Q: I understand there are several different 
strains of Salmonella. Can you tell us about 
Salmonella dublin?

A: Most types of Salmonella infections 
produce diarrhea with fever and depression. 
Salmonella enterica Serotype dublin 
infection is different and often presents 
as pneumonia. S. dublin is also unusual 
because it is a cattle-adapted strain and 
a proportion of the animals that survive 
infection will become carriers for life. These 
carrier animals intermittently shed, making 
it very difficult to eradicate S. dublin once it 
is present on the farm.

Q: How can producers recognize the signs? 

A: S. dublin is challenging because carrier 
animals may appear healthy and clinical 
disease can present in different ways. 
Infected young calves are more likely to show 
symptoms while older cows may show no 
signs of disease. In two of our herds, it was 
first identified in weaned calves in group pens 
after movement from hutches. Calves had 
high fevers, respiratory signs, and diarrhea 
but did not respond well to treatment. It can 
also cause severe pneumonia and sudden 
death in young calves on milk. Veterinary 
colleagues in other provinces have had 
outbreaks of sudden deaths in lactating cows 
due to S. dublin.

Q: How does it spread?

A: Spread is primarily by oral ingestion of the 
bacteria from a contaminated environment 
or feedstuff. Infected animals will shed 
bacteria in all bodily secretions. Calves are 
sensitive to infection and are more likely to 
become chronic carriers.

Q: Can Salmonella dublin be transmitted to 
calves via the milk supply?

A: Yes. Unpasteurized colostrum and whole 
milk fed to calves are sources of infection. If 
milk cannot be pasteurized, milk replacer is 
a good option. Cleaning and disinfection of 
all calf feeding equipment is very important.

Q: How do you recommend treating 
Salmonella dublin? Any advice for producers 
who identify an infection?

A: This is one of the diseases we want to 
try to prevent rather than treat. S. dublin 
is multi drug resistant and difficult to 
cure. Culling is often the only option for 
animals that survive infection. Antibiotic 
treatment makes it more likely cattle will 
become chronic carriers even if they seem 
to respond to treatment. Animals that are 
younger when infected are also more likely 
to become chronic carriers.

Producers that identify an infection in their 
herd should consult with their veterinarian. 
Increased biosecurity to prevent spread is 
very important. A blood test for S. dublin 
antibodies can be used to determine the 
prevalence of exposure and identify chronic 
carriers. Unfortunately, confirming chronic 
carriers requires multiple blood samples 
and can be cost prohibitive.

Q: What are the risk factors involved? 

A: The most likely way to bring S. dublin 
into your herd is through purchased 
animals. Maintain a closed herd if possible. 
If you need to purchase animals, consider 
antibody testing of the bulk tank or 
individual animals in the source herd.

Biosecurity and sanitation are important 
in keeping this disease out of your farm 
and reducing its spread once it is present. 
Exceptional calf management also reduces 
risk. Remove calves from the maternity 
pen as soon as possible, feed pasteurized 
colostrum/milk or milk replacer, and 
sanitize all calf feeding equipment.

Q: Any final pieces of advice for dairy 
farmers when it comes to Salmonella dublin?

A: Get your veterinarian to investigate if you 
have any unusual sickness or death loss, 
especially in calves. Routine post-mortem 
examination of pneumonia and diarrhea 
cases are useful for diagnosis.

Remember, Salmonella is zoonotic and has 
the potential to infect people causing illness 
and death. Consumption of raw milk is high-
risk, especially for people with weakened 
immune systems.

Mycoplasma bovis
Q: What is Mycoplasma bovis?

A: Mycoplasma bovis is a unique bug that 
is found in cattle all over the world and 
can cause a variety of bacterial diseases 
in herds, including mastitis, pneumonia, 
ear infections in calves, swollen joints, 
lameness, and even reproductive disorders 
or abortions. It belongs to the mollicute 
family, which is important to note as 
these bacteria lack a cell wall, making 
them naturally resistant to a number of 
antibiotics. The good news is that it is not 
zoonotic, so humans cannot contract any 
M. bovis diseases by working with infected 
cattle or consuming their milk or meat.

Q: How can producers recognize the signs 
in their herd?

A: Keep an eye out for mastitis, pneumonia, 
and/or swollen joint arthritis. M. bovis 
infections can be identified as a cause in 
cases of chronic, unresponsive mastitis, 
severely swollen joints, bacterial pneumonia 
in calves, and calf head tilts (middle ear 
infection). It’s important to work with your 
vet to confirm an M. bovis infection via 
targeted diagnostics.

M. bovis is most commonly spread 
through close aerosol and nose-to-nose 
contact between infected animals and via 
contaminated equipment, usually in the 
parlour as it can behave like a contagious 
mastitis pathogen. It is also spread from 
cow to calf via dam-infected milk. Once M. 
bovis is seeded, it can be highly contagious 
from cow to cow. The danger is that the bug 
can infect an animal and it doesn’t show 
any signs. “Asymptomatic carriers” and 
shedders of M. bovis are the primary means 
to which a herd is infected.

Q: Can Mycoplasma bovis be transmitted to 
calves via the milk supply?

A: Transmission of M. bovis through the 
untreated milk of an infected cow to calves 
is usually how M. bovis is initially spread. An 
infected cow’s milk infects the calf and that 
calf will either fight off the disease, break 
with disease (like pneumonia or ear infection 
or arthritis), or become an asymptomatic 

carrier that goes on to infect its herd mates. 
It is highly likely that once this animal is 
infected, it will be infected for life, usually 
shedding M. bovis after a stressful event, 
like a primary viral pneumonia infection or 
weaning stress, for example.

Q: How do you recommend treating 
Mycoplasma bovis?

A: The key for treating Mycoplasma 
infections is early detection and treatment 
with effective antibiotics and pain 
medication/anti-inflammatories. Talk to 
your vet about identifying the signs. In the 
case of Mycoplasma mastitis, consider 
culling confirmed positive cows as they are 
untreatable and pose a disease spread risk. 
Include positive animals in your biosecurity 
plan to quarantine, cull, or dispose milk from 
them.

Q: Any idea of how prevalent Mycoplasma 
bovis is in BC?

A: There is not much available for M. bovis 
prevalence data, but it would be prudent to 
surmise that M. bovis is relatively common 
in BC at a herd level. Most herds would not 
have an endemic/ongoing M. bovis problem; 
however, they may have or will experience 
cases of M. bovis, manifesting primarily as 
pneumonia. The fact that M. bovis is not 
easy to diagnose and it’s not easy to treat 
makes it hard to track!

Q: What should producers do to prevent 
Mycoplasma bovis from infecting their herd?

A: One of the best things you can do is 
to pasteurize milk fed to calves. Proper 
pasteurization will kill any M. bovis in the 
milk and maintain nutritional integrity. If 
you have a known M. bovis cow in your herd, 
ensure that their milk or colostrum never 
gets fed to calves.

Remember that M. bovis infections are 
often secondary to something else, like 
an external stress or a different primary 
pathogen. Ensuring that your entire herd 
is on a BRD (bovine respiratory disease, or 
pneumonia) vaccination program will help 
prevent most M. bovis pneumonia infections 
and reduce the prevalence of asymptomatic 
carriers in the herd.

By Aimee Laity, BCDA

In recent months, a number of producers have reached out to BCDA 
about diseases affecting dairy herds. BC Dairy recently had the 

opportunity to interview two local veterinarians, who shared their 
perspectives on Salmonella dublin and Mycoplasma bovis.

Dr. John Dick  
GREENBELT VETERINARY SERVICES

Dr. Dave Dykshorn  
ABBOTSFORD VETERINARY CLINIC
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The farm name – Colbrit – is a combination of the words British Columbia, to tie in with 
its location and roots. Since the time that Gordon and Ruby took over the farm in the 
90’s, the family’s biggest challenge was in 2018, when a fire destroyed their barn. The 
Petersons initiated a complete rebuild and the new barn was finished in December 2019. 
“Our neighbours and community were so wonderful to us during the fire in 2018 and 
throughout the rebuild process. The cows were kept at a neighboring farm that had 
space, and we’re so grateful for the support we received,” says Gordon.
 
The Petersons looked at the rebuild as an opportunity to upgrade equipment and 
add new technology to the farm. The most significant change was the addition of 
the Lely A5 milking robots – as the family previously used a milking parlour. The 
transition from the traditional-style milking parlour to robots was pretty smooth, 
and Gordon reports that the cows responded well. It took only five days to 
learn the new digitized process. The new manure system they’ve added also 
saves much more time. Gordon shares that sand is the gold standard for 
udder health in his herd, and there’s also less slippage because of it.
 
“The Valmetal/US Farm systems flush system, sand lane and manure 
separation system installed by MB Agri Services (but now serviced by 
Mid Valley Manufacturing) has made the manure nicer to spread, the 
sand is flushed cleaner, and we save time,” says Gordon.
 
The Petersons’ goal for the family farm is growing the herd size 
somewhat as well as taking more time off. “Our current milking 
system could handle twice as many cows, so we have the 
capacity to do more,” he shares.

BC DAIRYBC DAIRY

ADVANTAGES:
•  The labour savings are substantial as less manpower is needed 
since the milking robots have been installed.

•  Cow health has been good, and foot health has dramatically improved 
due to the addition of the sand lane.

•  A significant technological update was the Holm and Laue Milch 
Taxi, pasteurizer, and milk dispenser, as it saves so much time and is 

automated.
• Automatic feed pusher allows higher fresh feed intake.

CHALLENGES:
•  The fire in 2018 was a challenge as it required a complete rebuild. The family’s 
cows needed to be kept at a neighbouring farm that had space, where they paid a 

barn rent fee for close to 15 months.
• It took a few days for the herd to get used to the new milking systems technology.

•  The planning took time. The Petersons looked at a couple of dairy farms in Chilliwack, 
as well as their neighbours and attended farm tours over the years to help them come 

up with more creative layout ideas for the farm.

RECOMMENDATIONS:
When asked what recommendations he would provide to dairy farmers, Gord advises them to look 

around, do their homework in terms of what’s going on inside barns as that’s very important when 
considering a remodel or re-build.

Speaking about his experience, Gord recommends that farmers have a good relationship with 
those they choose to undertake this type of project. “Ensuring you’re surrounded by and 

working with good people will help you, in terms of builders, electricians and plumbers,” he 
says. “They know what you need. It may cost more money, but having experienced people is 

worth it. Don’t scrimp, their recommendations and advice are important.”

COLBRIT HOLSTEINS
By Reet Sidhu, BCDA

Gordon Peterson took over management of the 
Colbrit farm in Agassiz from his father Barrie Peterson 

in the late 1990’s. Barrie, along with his parents, moved 
from Saskatchewan in 1943 with just a few cows on the 

farm. Gordon’s family consists of his wife Ruby, son Eric and 
daughters Amanda, Christine and Kimberley. Today Gordon, 

Ruby and Eric run the farm. Gordon thoroughly enjoys being his 
own boss, loves caring for his herd and being outdoors. The farm 

is entirely family run with no outside staff.

Visitors on Tour Day were impressed with the 
Lely-red epoxy feed bunk, bright, visible, fresh 

barn conditions, and comfortable, relaxed cows.
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FARM FACTS:
• The farm currently milks 61 cows.

• The herd averages 41 kg/day milk/cow and 3.8% butterfat.

• The family farms 85 acres.

• Their crops are split evenly with 50% grass and 50% corn.

The Peterson family: (L-R) 
Eric; Ruby and Gord; Lily, 

Alex, Amanda, Oliver and 
Hazel; Christine and Marshall; 

Kimberly and Mike.
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Salmonella dublin
Q: I understand there are several different 
strains of Salmonella. Can you tell us about 
Salmonella dublin?

A: Most types of Salmonella infections 
produce diarrhea with fever and depression. 
Salmonella enterica Serotype dublin 
infection is different and often presents 
as pneumonia. S. dublin is also unusual 
because it is a cattle-adapted strain and 
a proportion of the animals that survive 
infection will become carriers for life. These 
carrier animals intermittently shed, making 
it very difficult to eradicate S. dublin once it 
is present on the farm.

Q: How can producers recognize the signs? 

A: S. dublin is challenging because carrier 
animals may appear healthy and clinical 
disease can present in different ways. 
Infected young calves are more likely to show 
symptoms while older cows may show no 
signs of disease. In two of our herds, it was 
first identified in weaned calves in group pens 
after movement from hutches. Calves had 
high fevers, respiratory signs, and diarrhea 
but did not respond well to treatment. It can 
also cause severe pneumonia and sudden 
death in young calves on milk. Veterinary 
colleagues in other provinces have had 
outbreaks of sudden deaths in lactating cows 
due to S. dublin.

Q: How does it spread?

A: Spread is primarily by oral ingestion of the 
bacteria from a contaminated environment 
or feedstuff. Infected animals will shed 
bacteria in all bodily secretions. Calves are 
sensitive to infection and are more likely to 
become chronic carriers.

Q: Can Salmonella dublin be transmitted to 
calves via the milk supply?

A: Yes. Unpasteurized colostrum and whole 
milk fed to calves are sources of infection. If 
milk cannot be pasteurized, milk replacer is 
a good option. Cleaning and disinfection of 
all calf feeding equipment is very important.

Q: How do you recommend treating 
Salmonella dublin? Any advice for producers 
who identify an infection?

A: This is one of the diseases we want to 
try to prevent rather than treat. S. dublin 
is multi drug resistant and difficult to 
cure. Culling is often the only option for 
animals that survive infection. Antibiotic 
treatment makes it more likely cattle will 
become chronic carriers even if they seem 
to respond to treatment. Animals that are 
younger when infected are also more likely 
to become chronic carriers.

Producers that identify an infection in their 
herd should consult with their veterinarian. 
Increased biosecurity to prevent spread is 
very important. A blood test for S. dublin 
antibodies can be used to determine the 
prevalence of exposure and identify chronic 
carriers. Unfortunately, confirming chronic 
carriers requires multiple blood samples 
and can be cost prohibitive.

Q: What are the risk factors involved? 

A: The most likely way to bring S. dublin 
into your herd is through purchased 
animals. Maintain a closed herd if possible. 
If you need to purchase animals, consider 
antibody testing of the bulk tank or 
individual animals in the source herd.

Biosecurity and sanitation are important 
in keeping this disease out of your farm 
and reducing its spread once it is present. 
Exceptional calf management also reduces 
risk. Remove calves from the maternity 
pen as soon as possible, feed pasteurized 
colostrum/milk or milk replacer, and 
sanitize all calf feeding equipment.

Q: Any final pieces of advice for dairy 
farmers when it comes to Salmonella dublin?

A: Get your veterinarian to investigate if you 
have any unusual sickness or death loss, 
especially in calves. Routine post-mortem 
examination of pneumonia and diarrhea 
cases are useful for diagnosis.

Remember, Salmonella is zoonotic and has 
the potential to infect people causing illness 
and death. Consumption of raw milk is high-
risk, especially for people with weakened 
immune systems.

Mycoplasma bovis
Q: What is Mycoplasma bovis?

A: Mycoplasma bovis is a unique bug that 
is found in cattle all over the world and 
can cause a variety of bacterial diseases 
in herds, including mastitis, pneumonia, 
ear infections in calves, swollen joints, 
lameness, and even reproductive disorders 
or abortions. It belongs to the mollicute 
family, which is important to note as 
these bacteria lack a cell wall, making 
them naturally resistant to a number of 
antibiotics. The good news is that it is not 
zoonotic, so humans cannot contract any 
M. bovis diseases by working with infected 
cattle or consuming their milk or meat.

Q: How can producers recognize the signs 
in their herd?

A: Keep an eye out for mastitis, pneumonia, 
and/or swollen joint arthritis. M. bovis 
infections can be identified as a cause in 
cases of chronic, unresponsive mastitis, 
severely swollen joints, bacterial pneumonia 
in calves, and calf head tilts (middle ear 
infection). It’s important to work with your 
vet to confirm an M. bovis infection via 
targeted diagnostics.

M. bovis is most commonly spread 
through close aerosol and nose-to-nose 
contact between infected animals and via 
contaminated equipment, usually in the 
parlour as it can behave like a contagious 
mastitis pathogen. It is also spread from 
cow to calf via dam-infected milk. Once M. 
bovis is seeded, it can be highly contagious 
from cow to cow. The danger is that the bug 
can infect an animal and it doesn’t show 
any signs. “Asymptomatic carriers” and 
shedders of M. bovis are the primary means 
to which a herd is infected.

Q: Can Mycoplasma bovis be transmitted to 
calves via the milk supply?

A: Transmission of M. bovis through the 
untreated milk of an infected cow to calves 
is usually how M. bovis is initially spread. An 
infected cow’s milk infects the calf and that 
calf will either fight off the disease, break 
with disease (like pneumonia or ear infection 
or arthritis), or become an asymptomatic 

carrier that goes on to infect its herd mates. 
It is highly likely that once this animal is 
infected, it will be infected for life, usually 
shedding M. bovis after a stressful event, 
like a primary viral pneumonia infection or 
weaning stress, for example.

Q: How do you recommend treating 
Mycoplasma bovis?

A: The key for treating Mycoplasma 
infections is early detection and treatment 
with effective antibiotics and pain 
medication/anti-inflammatories. Talk to 
your vet about identifying the signs. In the 
case of Mycoplasma mastitis, consider 
culling confirmed positive cows as they are 
untreatable and pose a disease spread risk. 
Include positive animals in your biosecurity 
plan to quarantine, cull, or dispose milk from 
them.

Q: Any idea of how prevalent Mycoplasma 
bovis is in BC?

A: There is not much available for M. bovis 
prevalence data, but it would be prudent to 
surmise that M. bovis is relatively common 
in BC at a herd level. Most herds would not 
have an endemic/ongoing M. bovis problem; 
however, they may have or will experience 
cases of M. bovis, manifesting primarily as 
pneumonia. The fact that M. bovis is not 
easy to diagnose and it’s not easy to treat 
makes it hard to track!

Q: What should producers do to prevent 
Mycoplasma bovis from infecting their herd?

A: One of the best things you can do is 
to pasteurize milk fed to calves. Proper 
pasteurization will kill any M. bovis in the 
milk and maintain nutritional integrity. If 
you have a known M. bovis cow in your herd, 
ensure that their milk or colostrum never 
gets fed to calves.

Remember that M. bovis infections are 
often secondary to something else, like 
an external stress or a different primary 
pathogen. Ensuring that your entire herd 
is on a BRD (bovine respiratory disease, or 
pneumonia) vaccination program will help 
prevent most M. bovis pneumonia infections 
and reduce the prevalence of asymptomatic 
carriers in the herd.

By Aimee Laity, BCDA

In recent months, a number of producers have reached out to BCDA 
about diseases affecting dairy herds. BC Dairy recently had the 

opportunity to interview two local veterinarians, who shared their 
perspectives on Salmonella dublin and Mycoplasma bovis.

Dr. John Dick  
GREENBELT VETERINARY SERVICES

Dr. Dave Dykshorn  
ABBOTSFORD VETERINARY CLINIC
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GEA DairyRobot R9500 milks cows like no other
GEA has been a leader in milk harvest innovation for more than 100 years.

Pacific Dairy Centre Ltd
8558 Chilliwack Mountain Road

Chilliwack, B.C.    V2R 3W8
Ph: (604) 852-9020

www.pacificdairycentre.com

Safeguard milk quality - We’ve taken decades of milking intelligence and transferred that knowledge 
to the many facets of robotic milking.

Protect teat-end health - GEA robotic milking systems utilize the highest quality liners engineered to 
fi t a wide variety of teat sizes for gentle, effi  cient milking.

Minimize milking time - Shorter unit on-times, as a result of proper stimulation, ideal liner design, 
and system settings, are the best for the cow and long-term teat health.

Benefi t from quarter detach - You can select to detach by quarter and remove the teat cups in the 
most optimal way. Pacific Dairy Centre Ltd

8558 Chilliwack Mountain Road
Chilliwack, B.C.    V2R 3W8

Ph: (604) 852-9020
www.pacificdairycentre.com

GEA’s Milking
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WE KNOW HOW
TO MILK COWS

North American GEA robot 

herds experienced on average:

100 stall CX360

MILK
FLOW
RATE

MILKING
RATE

minutes
per cow

3.2

4
kgs per
minute

Based on US and Canada GEA robot installations

Nutrition Focus

To get optimal performance from livestock, 
the key tool is to enhance feed efficiency 
and minimize nutrient loss. One of the 
strategies to achieve better feed efficiency 
is the use of probiotics, e.g. yeast 
products. Probiotics are microbial feed 
supplements which act as commensals 
to improve host animals’ performance by 
improving their gut microbial balance. 
The use of probiotics is widely accepted 
in almost every region of the world. Its use 
bloomed especially in European countries 
following the 2006 ban on using antibiotics 
as growth promoters. Substantial research 
by animal scientists in different parts of 
the world have so far come up with widely 
varying results. Arguably, yeast had very 
inconsistent results in regard to animal 
production and health, but in light of 
recent research, it can be concluded that 
yeast can be used in animal feed, especially 
for dairy cows. However, scientists and 
farmers should consider the environment, 
topography, housing, management, and 
production stage of the animals, before 
deciding on appropriate supplementation.

Through a meta-analysis of 61 studies, 
it was concluded that the use of 
commercially available yeast culture 
(Saccharomyces cerevisiae; SC) in the 
diets of lactating dairy cows resulted 
in increased in milk yield, milk fat, milk 
protein, energy corrected milk and feed 
intake (Poppy et al., 2012). This increased 

feed intake will assist dairy farmers and 
dairy consultants concerned with post-
partum early lactation and health.

It is pertinent to mention that yeast 
products are not a solution to poor 
management, inadequate nutrition, or 
low-quality forage or concentrate. Yeast 
products stabilize rumen pH, resisting 
pH change that favours the growth and 
activity of cellulolytic bacteria which 
supports efficient fibre digestion, 
enhanced propionate production, and 
increased microbial protein flow. In order 
to work in this manner, cows need to have 
adequate amounts of starch, sugar and 
soluble protein in the rumen. A recent 
study from the Journal of Dairy Science 
concluded that feeding yeast attenuated 
the depression in rumen pH, reduced 
lactate concentration in the rumen and 
haptoglobin in plasma of high producing 
cows fed the high starch diet, suggesting a 
reduced risk for subacute rumen acidosis.

Regarding swine production, SC derived 
from yeast can be supplemented in 
gestating and lactating sows to increase 
the litter performance and increase the 
immunological protection of the litter. 
Other effects are summarized in Table 1.

Supplementing poultry with SC has 
the potential to increase production 
and quality of products. This seems 

more evident with broilers, where feed 
conversion and carcass characteristics 
were significantly superior in chicks 
treated with yeast compared to those on 
control diets. Immunity response in both 
broilers and layers is promising, suggesting 
that yeast probiotics could be a suitable 
alternative to antibiotic use. The effects 
of yeast supplementation in animal diets 
are summarized in Table 1.

Current research is mainly focused on 

studying the mechanism of probiotics 
action, evaluating the interaction between 
probiotic and prebiotic, and explaining 
how the genetic and bacterial profiles 
of the host can influence treatment 
responsiveness. The future target is 
to increase the genomic information 
on both probiotic and microbial flora 
activities to improve the understanding 
of the interactions with specific intestinal 
diseases.

Using Yeast in Animal Diets
It’s Not Just for Beer and Bread!

By Dr. Usama Tayyab,  
Ruminant Nutritionist,  
Otter Coop Feed Division, Aldergrove

PARAMETERS DAIRY 
COW

BEEF 
COW

GESTATING 
AND 

LACTATING 
SOWS

WEANING 
PIGS

GROWING 
PIGS

BROILERS LAYER

Feed efficiency * * * * * * * * * * * * * * * * 0
Milk production * * 0 * * ? 0 0 0 0
Growth 
performance * * * * * * * * * * * * * * * 0

Reproduction 0 * * * ? 0 0 * * * ? 0
Animal health * * * * * * * * * * * * * * * * * * * * * * * *
Alternative 
protein source * * * * * * * * * * * * * * * * 0 0

Toxic binding * * * * * * * 0 0 0 * * 0
****: Excellent,  ***: Good,  **: Fair,  *: Poor,  0: No effect,  ?: need more research

Table 1.  Efficacy of yeast in different farm animal species. 
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We are sad to miss our  We are sad to miss our  
Corn Trial BBQs this Fall, Corn Trial BBQs this Fall, 
so we are offering a $5/bag so we are offering a $5/bag 
discount on early corn seed discount on early corn seed 
orders received by  orders received by  
October 31, 2020!October 31, 2020!
The Ribeye will return next year!The Ribeye will return next year!

www.pacificforagebag.com

Call or text Alexis 
604-319-0376
Visit our Facebook page 
and website to view  
Trial Site Videos at  
the end of September.
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The right  
game plan 
always wins
Farmers around the world are drafting Farmers around the world are drafting 
this winning plan with ABS. this winning plan with ABS. 

A Sexcel® and Beef InFocus™ strategy 
delivers unbeatable, step-changing genetic 
progress. ABS specialists create a customised 
genetic plan to make better cows faster 
and the industry’s best beef x dairy calves. 
A winning plan is a profitable plan. 

©2020 ABS Global, Inc.  |  1525 River Rd, DeForest, WI, USA

Profit from Genetic Progress

Get the game plan for profitability at  
absglobal.com/winning-plan or talk to  
your ABS representative today.

info@agricultureshow.net
JANUARY

Check out the very latest 
equipment, technology and 
techniques to improve your 
farm operation - all online.

VIRTUAL VIRTUAL 
EDITIONEDITION

2021

www.dairyfarmersofcanada.ca/en/
canadian-goodness/recipes
Prep: 45 minutes
Cooking: 30 minutes
Refrigeration: 4 hours
Yields: 10 - 12 servings

INGREDIENTS: 
CRUMB CRUST
1 1/4 cups (310 mL) graham wafer crumbs
1/4 cup (60 mL) sugar
1/4 cup (60 mL) melted butter
1/2 tsp (2 mL) ground cinnamon

FILLING
1 can (14 oz/398 mL) pumpkin, pureed
1 lb (450 g) Canadian Cream cheese, 
softened
1 1/2 cups (375 mL) 35% cream
3/4 cup (180 mL) sugar
2 eggs
2 tbsp (30 mL) finely chopped candied 
ginger
1 1/2 tsp (7 mL) pumpkin pie spice

TOPPING
1/2 cup (125 mL) 35% cream whipped
1 tbsp (15 mL) finely chopped candied 
ginger

PREPARATION
Preheat oven to 375 °F (190 °C).
CRUST: In a bowl mix together 
crumb crust ingredients and press 
firmly onto bottom and halfway up 
sides of 9-inch (23 cm) springform pan.
FILLING: In bowl mix together 
canned pumpkin and Cream cheese 
until smooth. Stir in remaining 
ingredients. Pour into springform 
pan and bake for 30 min.
Turn oven off and allow to cool in 
oven for 30 minutes. Refrigerate for 
4 hours or overnight.

TOPPING: Spread or pipe whipped 
cream on top of cheesecake. 
Decorate with candied ginger.

PumpkinPumpkin    
• Cheesecake •
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By Tars Cheema 

The beautiful and historic village of Steveston may be 
more known for its quaint tourist appeal and fishing 
history today, but its name connects us to cows first, not 
canneries. The Steves Family, for whom the town was 
named, were the original importers of purebred Holsteins 
to BC in 1886. Steveston is located at the south west end of 
the city of Richmond on what used to be more commonly 
called Lulu Island. This was considered ‘wild lands’ at the 
time Manoah Steves arrived from New Brunswick in 1877.

I met Harold Steves at the Canadian Farm Writers 
Conference in September 2019 in New Westminster 
where he gave a presentation on the history of the ALR. 
This subject has remained important to him throughout 
his life and career in different political roles, most notably 
as BC’s longest-serving civic politician as a Richmond City 
councilor. (Interestingly, his great grandfather Manoah 
served on the first Richmond municipal council after being 
one of the petitioners who successfully encouraged the 
province to incorporate it in 1879!) It led to a meeting in 
July 2020 with he and wife Kathy on a two-acre piece of 
the original Steves Farm, where a few chickens and Belted 
Galloways still roam, quietly meshing with the major urban 
developments around them. A further nine acres of ag land 
remains on the sea-side of the dyke. If only History classes 
in high school had been this interesting, I may have paid 
more attention!

A Pioneer Family’s Distant Roots
Tired of the continual border wars in Europe, the German/
Swiss ‘Stiefs’ left Germany, settling in the Pennsylvania 
Deutsch colony in the 1700’s. When civil unrest was 
building ahead of the American Revolution, they were 
among a half dozen families that boarded a sailing ship 
to Moncton in 1774. They would spend the next 100 years 
settled in New Brunswick!

Harold’s great-grandfather, Manoah and wife Martha had 
spent a year in Maryland and another year in Ontario, before 
deciding they should come west for what he believed would 
be a better climate and better health. It was 1877 when he 
met with W.H. (William) Ladner (in Ladner) to investigate 
possible locations to settle. Finding the marshland of 
‘Steveston’ appealing, he purchased 400 acres here. His 
family joined him the following year. The land was subject 
to the changing high water table of the marshland and 
their first house was elevated on stilts. A three foot tall 
hand-dug dyke would provide additional protection from 
flooding during most years. Lulu Island is cupped by the 
north and south arms of the Fraser River, with Steveston 
located where the south arm empties into Georgia Strait.

He and his wife had six children: Josephine, William 

Herbert (the ambitious land-developer), Mary Alice, 
Joseph Moore (JM Steves – Harold’s grandfather), Ida and 
Walter. The name Manoah Steves/Steves is found on a 
park, schools and other civic elements.

It Started with Fudge
Harold and Kathy have become the curators of the 
Steves legacy of historic agricultural memorabilia. Well 
beyond the extensive Holstein herd records are stories, 
documents, images, newspaper clippings and items 
from the seed and vegetable business, dairy processing/
delivery, horses, poultry and Holstein breed improvement 
activities in western Canada. Returning home from 
school, Harold had a standing offer of fudge on Tuesday 
afternoons with his grandfather’s younger sister Ida (both 
Ida and Mary Alice lived to 96 years!) Harold became the 
vessel that held his family’s early history, via Ida’s stories 
and shorthand records. Some years later, Kathy would 
transcribe the precious history for broader appreciation 
by the family and community.

Not a Fairytale
Certainly, Manoah’s ambitions to excel in breeding prime 
stock for farming generated great progress in the area, 
but it was not without many challenges. There were 
cattle losses, depressed markets, a struggling economy 
which intersected with heavy mortgages all creating 
financial pressures that they had to withstand. Often, 
the remedy was selling land or livestock. In doing so, the 
cattle carrying the ‘Lulu’ or later ‘Steveston’ prefixes would 
spread the original purebred genes quickly across many 
more early breeder herds. Much later, starting with the 
Great Depression, most farms would struggle to keep up 
since it was difficult to sell enough milk or meat to pay 
expenses. Toward the end of the Depression, cows would 
bring $10 at auction, maybe as much as $60 for world 
record cows, Harold shares.

Later, around 1959, came the zoning change that signaled 
the catastrophic change for farms in the Richmond area. 
Despite the protests of around 160 farmers, the City would 
not be swayed. Many farms could not afford the increased 
tax, and some simply became ‘non-conforming’ to the 
new residential zone regulations. In other cases, land 
was expropriated. Farming was on its way out, while the 
airport, commercial development on the river and vast 
residential developments were on their way in.

Kathy’s article presents more detail based on family 
records and information from Holstein-Friesian Herd 
Books. It’s a fascinating synopsis of early dairying (and 
purebreds) through the records of one family. It’s a big 
history, one which will require a subsequent article…stay 
tuned!

Manoah Steves / JM 
Steves and Sons – Part 1

The Early Years

1 - Harold and Kathy Steves shared some of 
the intriguing history from the vast archives of 
their family, starting with Manoah Steves and 
the first registered Holsteins imported to BC.

2 - Manoah and Martha Steves, 1887, just before 
he departed for the west coast.

3 - This 1897 Country Gentleman newspaper 
from Albany, New York, profiled several ads for 
Holsteins, amid a wide variety of farming ads.

4 - After Manoah died in 1897, JM built his horse 
barn in 1900 at No.1 Road and Steveston Hwy. 
The horse is their stallion, Sudbourne Sheriff, 
born in Sudbourne, England and imported by 
Alexander Galbraith of Wisconsin. They won 
the “Premier Championship Breeder” award for 
horses at the AYP Exposition in 1909.

5 - Joseph (JM) Steves beside the original 
Steves' residence built in 1878. The house was 
originally on six foot stilts (similar to piles but 
set on 3-4 foot cedar slabs, not driven into the 
ground). The house was lowered sometime 
after the dyke was built in 1907.

6 - This clipping from a local 1953 newspaper, 
celebrated the 75-year milestone of Manoah 
Steves’ importation of purebred Holsteins and 
their impact.

1

2

3
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In 1885 Manoah Steves decided he was ready to import 
high quality dairy cattle. He hoped to ship butter with his 
vegetables to New Westminster and eventually to supply 
the townsite his son William Herbert was developing along 
the waterfront. He was very interested in genetics for both 
plants and animals and he wanted to breed registered cattle 
and horses.

He sent away for information on several breeds but was 
particularly interested in Holstein Friesian cattle. These 
mostly black and white dairy animals had been used in 
Holland for many years to produce butter and cheese, 
which were easier to store and handle than milk. The Dutch 
farmers were known for their skill at breeding for high 
production as well as desirable appearance.

He learned that the first attempt in 1857 to import a basic 
herd (to the US) ended with lung plague which we now call 
tuberculosis. Winthrop W. Chenery in Massachusetts had 
four more animals shipped from North Holland in 1861. Then 
in 1869 Gerrit Miller of Peterboro, New York imported three 
cows and a bull from Friesland.

Manoah visited some of the Holstein owners on the west 
coast of the United States in the spring of 1886. He ordered 
a set of the Holstein herd books and read their contents 
thoroughly. He wrote to Theron G. Yeomans, the president 
of the Holstein Association and later the founding president 
of the Holstein-Friesian Association for advice and help in 
finding suitable animals.

Yeomans arranged to ship him three well-bred animals. 
The yearling bull UNCLE REMUS had been imported from 
Friesland inside its mother on October 6, 1884 and had been 
born February 12, 1885. The two-year old heifer SATIN had 
been imported with her mother on the same shipment when 
she was eight months old. The second heifer FROLIC 2nd 
had been raised by Yeomans himself and had an impressive 
American pedigree. Her sire’s dam, PRINCESS OF WAYNE, 
had been imported in 1879 and had the second highest milk 
production record in the world up to 1891 (29,008 lbs in 365 
days). Later figures showed that between 1877 and 1886 
over 9000 bred Holstein heifers and 750 Holstein bull calves 
were imported from Europe to North America. 22 importers 
brought over 6857 of these animals in that decade.

Manoah’s three animals arrived in Tacoma, WA on the 
Northern Pacific Railway 

company train from Portland, OR on June 3rd, 1886. They 
were transferred along with a crate of pigs first to a ferry 
heading for Victoria, then to a ferry from Victoria to New 
Westminster which would deliver them to a dock near the 
future Steveston townsite. They arrived at a perfect time of 
year when grass on the tide-nourished mud flats was green 
and lush. After four months of good pasture, the animals 
settled into winter on scythe-cut hay and chopped root 
vegetables. This same year, L. Guichon at Ladner’s Landing 
bought a heifer, SUNFLOWER 2nd and a bull, WAUKESHA 
from California, but no calves were ever registered.

Satin’s bull calf, Lulu King, was born uneventfully on 
January 20, 1887. The younger Frolic was bred within six 
weeks by Uncle Remus, making her calf and Lulu King the 
first purebred, registered Holstein calves born in BC in 
1887. ‘Lulu’ would become the unregistered prefix used by 
Steves for many years when registering their calves with 
the Holstein Herd Book.

Manoah was so pleased with his newly acquired Holsteins 
that he wanted to get a bigger herd as soon as possible. 
In August of 1887 Manoah decided to travel to Ontario to 
Michael Cook’s farm to arrange to buy one rail carload of 
Cook’s cattle. Cook was the first president of the Holstein 
Friesian Association of Canada from 1884 to 1887. He had 
built up a sizable herd from five bred heifers imported on 
June 21, 1882, nine more imported on June 19, 1883, and 
eight more on October 15, 1885. Manoah arranged to buy 
five of the original Dutch imported (older) cows in these 
shipments and was quickly convinced to increase his 
purchase to two carloads with a promise of a reduced 
price – this evidently was not kept. In all, Manoah bought 
33 animals (of which 10 were bull calves), including four 
under two months of age. These represented 2/3 of Cook’s 
herd. Half of the calves travelled out to BC without their 
mothers, although they were probably pail-fed milk, not 
suckling their mothers directly. Cook convinced Manoah to 
buy nine bull calves that were all sired by Cook’s GUGARTHA 
PRINCE sire, assuring Manoah that his neighbours would be 
eager to purchase them to upgrade their own herds. Cook 
had sold all his young bulls the previous year – perhaps his 
local market for these next bulls was saturated. Although 
there are no records of the total price paid, documents 
show Manoah paid $200 for a cow with her young heifer, and 
other payments were spread out in 1889 and 1893. With the 
benefit of registration records, the names and birthdates of 

all the original animals are known.

A Rough Start in BC
Manoah’s cattle were shipped on the 
recently completed Canadian Pacific 
Railway to Port Moody. Rail transport for 
two carloads was $405 to the coast. They 
were loaded onto the steamer Princess 
Louise which would stop at Lulu Landing 
on her way from New Westminster to 
Sidney we believe. There were no buildings 
ready to house them upon arrival on 
October 6 and 16, 1887. The harsh windy and 
rainy conditions of November were hard 
on them. In the first year, many of the new 

Steves animals died. Manoah’s letter 
recalled, “We lost four or five heifers 
calving - calves too big and quite a 

large number of young calves. One 
died coming here, one died with 

throat disease, another past two 
was found dead in the pasture 

field.” Three of the original 
imported mature cows also 

died. In 1888, Manoah sold 
several animals to farming 

neighbours - Uncle 
Remus, one heifer 

and three of the 
Prince sons. 

The young 
b r e e d i n g 

bulls brought 
$100 each. 
Manoah kept 

three of the other young bulls for his future herd use while 
using Lulu King for breeding in ’88-’89. Another Prince son 
was sold for breeding in 1890, but the others have no record 
of transfer leaving us to speculate that they died or were 
beefed. In 1888, from the 10 cows and nine bred heifers, only 
five heifers and four bulls survived to be registered.

More BC Dairies Import Purebred 
Holsteins
Other BC dairy farmers were also catching on to registered 
Holsteins. In 1887, B.N.L. Davis of Mount Vernon, WA, sold 
six registered Holsteins (four bulls, two heifers) to these 
buyers: John McKee (Ladner), Henry Barker (Upper Sumas), 
Jonathon Reece (Chilliwack), Thomas McNeely (Ladner’s 
Landing) and A.C. Wells (Chilliwack). Reece became the 
second BC dairyman to register Holstein calves (1889), 
heifers resulting from the Davis purchases. Another early 
registered Holstein dairyman in BC was Hubert F. Page, 
who arrived in Matsqui in 1889 from Amherst, NS. His father 
had imported the first registered Holsteins in Nova Scotia 
in 1883 and added several more in the following years. 
By 1889, they had built their herd to about 23 cows, and 
apparently split the herd to allow Hubert to bring 12 cows 
and an American bull to BC. In the 1889 American Holstein 
Friesian Herd Book, four new animals were registered 
to J.E. Page and Sons of Matsqui. In the first volume of 
the Canadian Holstein Herd Book in 1892, Hubert Page 
registered his bull, 12 cows and six calves. Page’s cattle 
appeared in every volume of the Canadian Herd Book until 
1902 when he registered nine bulls and 19 heifers in the 
American Holstein Friesian Herd Book. The Page family 
still had Holsteins on the old homestead in 1953. Several 
other BC dairymen purchased registered stock from other 
breeders in Nova Scotia around this time as well. In 1891, 
Henry Bonsall started his large dairy in Chemainus with 
three bred heifers from Wisconsin, and a bull and heifer 
from Minnesota. In Volume Two of the Canadian Holstein 
Herd Book (1895), Bonsall registered four cows, three bulls, 
seven heifer calves and two bull calves. He registered about 
10 new animals each year to 1912 and beyond.

A Difficult Economy
An oversupply of cattle and a general economic depression 
forced prices of cattle at public American sales to drop 
drastically from an average of $187.40 per cow in 1886 to 
an average of $115.80 in 1889 and $110.30 in 1890. Cook 
had been very astute in disposing of most of his herd in 
1887! By 1890 he had bought only one new cow, but his 
herd had increased  from 18 to 38 animals from calves 
out of his original cows. The following years were difficult 
to maintain profitable cattle prices. Manoah’s eldest son 
Herbert, a successful businessman with his extensive seed 
company, was ambitiously purchasing and developing land 
which would become Steveston. Unfortunately, sometimes 
economic timing clashes with vision, 
and he found 
himself over-
extended more 
than once when     
m o r t g a g e s 
came due. 
Manoah stepped 
in several times 
to shore-up the 
financial needs 
of Herbert’s 
d e v e l o p m e n t 
plans. By 1892, 
Manoah and 
Herbert were 
holding many 
uncollected bills, 
and mortgages 
were due. Most 
of the registered 
cattle were sold as 
a result.

But this was far 
from the end of the 
Steves dairying and 
seed enterprises. 
The farm would 
rebuild the herd and 
develop a processing 
and delivery 
service through 
New Westminster 
and Vancouver. An 
interesting story for 
Part 2.

Importing the First Purebred Holsteins to BC
By Kathy Steves

4

6
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PRIMARY RESEARCHER  
AND LEAD STUDENT RESEARCH QUESTION FINDINGS TAKE HOME MESSAGE

Ph.D. student Thomas Ede (with 
supervision by Dan and Nina)

How do calves experience 
disbudding?

Calves were found to avoid the place 
where they were disbudded (either 
hot-iron or caustic paste). The use of 
appropriate pain control: a combination 
of anaesthesia (lidocaine) and anti-
inflammatory (meloxicam) lessened this 
negative memory in the calves.

Disbudding is painful for calves, 
both short and longer term. Use 
of anesthesia and post-operative 
analgesia is recommended.

Ph.D. Student Hanna Eriksson (with 
supervision by Dan and Nina)

How does lameness definition 
and assessment frequency 
affect the identification and 
classification of new lameness 
cases. 

The number of cows categorized as 
becoming lame differed depending on the 
definition used, with some approaches 
resulting is as much as 82 % of cows 
classified as lame. Definitions that 
required that the cow appear lame across 
2 or more assessments greatly reduced 
lameness estimates.

Better estimates of lameness 
require following cows across 
multiple assessments. 

Ph.D. Wali Sahar (with supervision 
by Nina and Dan)

Can ‘smart’ technology on dairy 
farms be used to better identify 
vulnerable cows?

RFID tags commonly used for 
identification indicated when cows were 
feeding or drinking. New algorithms were 
designed to identify when cows compete 
for access to water and feed. This 
research shows that individual cows differ 
in how 4they deal with social competition. 

Using existing technologies can 
assist in identifying common 
problems found on farm, helping 
to identify cows at risk of 
becoming sick after calving.  

Ph.D. Student Anne-Marieke Smid 
(with supervision by Nina and Dan) 

What types of outdoor access 
do cows want?

Cows show a partial preference for 
outdoor areas (pasture and outdoor 
open-pack) compared to a free-stall 
barn, especially during summer nights. 
Increased outdoor open-pack space 
allowance increased time spent outdoors 
during the night. Access to an outdoor 
area facilitated estrus expression.

Provide cows outdoor access, 
ideally pasture, especially during 
summer nights.

UBC Agassiz Celebrates 25 Years
Looking back and looking ahead

The UBC Faculty of Land and Food Systems provides us with the following synopsis of their last 
25 years since their Dairy Education and Research Centre was established at Agassiz,  

and summaries of some of their innovative research projects in fertility and animal welfare.

Since 1995, the community of Agassiz has been home to the university’s dairy cattle. 
Today these cattle play an important role in teaching and research, and at last count, 
their numbers reached approximately 500.

Now called the UBC Dairy Education and Research Centre, this is an internationally 
recognized research facility supporting the development and adaption of new 
technologies for the dairy industry. Students from around the world come to study and 
conduct research at the Centre, located in the town of about 6,000 people.

As the Centre celebrates an important milestone, we look back at some highlights from 
the past 25 years.

1

2

3

Photo: Hover Collective

1995

•  Dairy cattle and milk quota owned by UBC, located at the Vancouver campus were 
consolidated with Agriculture and Agri-Food Canada (AAFC) in Agassiz.

1997
•  UBC and AAFC sign agreements outlining terms by which AAFC agrees to provide UBC its 

dairy herd and certain related equipment, and land and facilities located in Agassiz. This 
enabled the University to formally establish the Dairy Education and Research Centre on 
land leased from AAFC.

•  Research herd increased in size to provide enough experimental animals for most research 
projects.

•  UBC initiates the Animal Welfare Program, and welcomes David Fraser and Dan Weary as 
NSERC Industrial Research Chairs.

•  Nelson Dinn is hired as Agassiz Farm Manager (and today is the Business Operations 
Manager).

2000
•  UBC completes construction of 288 freestall milking cow barn, a double-12 parallel milking 

parlor, maternity pens, administration offices, and a small research area.

•  By 2000, UBC Oyster River Research Farm on Vancouver Island completed its 
consolidation with the dairy herd in Agassiz. 

2002 
•  Marina von Keyserlingk is hired.

2005
•  The new 120-cow freestall barn equipped to automatically monitor feed and water intake 

is completed.
•  AAFC and UBC sign an Access Agreement providing AAFC scientists with access to the 

UBC Dairy Education and Research Centre including animals, facilities and equipment, for 
the purposes of dairy cattle research.
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2005 continued

•  UBC’s Department of Civil Engineering establishes the Energy and Nutrient 
Recovery Facility on site.

•  The new barn to house growing heifers is completed.

2006
•  Construction of the WestGen Calf Research Facility is completed, housing milk 

fed calves in group pens with automated feeding and feed intake monitoring.

2008

•  Marina von Keyserlingk appointed as an NSERC Industrial Research Chair.

2009

•  Construction completed of a lab building containing research laboratories, 
offices and Bank of Montreal Conference Room with capacity for 65 people.

2010

•  Dairy animal reproduction faculty member Ronaldo Cerri is hired.

2013

•  Sand/manure separation and recovery system completed.

2015

•  Construction and furnishing of a 32-bed student residence is completed.

2018

•  Jim Thompson, Professor and Founding Director of the Dairy Education and 
Research Centre, retires on December 31.

2019

•  Associate Professor Ronaldo Cerri becomes new Director on January 1.
•  UBC and AAFC sign new Lease Agreement.

2020

•  Looking ahead through 2020 and beyond, the Centre plans to invest in state-
of-the-art, automated milking equipment.

PRIMARY RESEARCHER 
AND LEAD STUDENT RESEARCH QUESTION FINDINGS TAKE HOME MESSAGE

Ronaldo Cerri and 
Augusto M.L. Madureira

Is the intensity of estrous expression, 
measured using automated activity 
monitors, associated with the success of 
embryo transfer?

Increased estrous expression was found to: 
a)  increase the percentage of 

embryos viable for transfer after a 
superovulation protocol in heifers

b)  increase the success of embryo 
transfer in recipient cows, regardless of 
the origin of the embryo

Quantifying estrous expression, 
using an automated activity 
monitor, can be a practical tool 
for producers to predict the 
success of embryo transfer, at 
either the donor or recipient 
level.

Ronaldo Cerri and  
Tracy A. Burnett

Can the reduced fertility found in cows 
expression low amounts of estrous 
expression be mitigated by stimulating 
ovulation using gonadotropin-releasing 
hormone (e.g. Factrel) at the moment of 
artificial insemination (AI)?

The use of gonadotropin-releasing 
hormone (GnRH) at the moment of AI was 
found to increase the fertility of cows 
with low estrous expression, but not those 
with greater estrous expression; this 
interaction between GnRH administration 
and estrous expression was consistent 
across farms. However, this increase in 
fertility was not explained by ovulation.

Selectively administering GnRH 
at the moment of AI to cows 
with low estrous expression 
can be an effective way to 
strategically use hormonal 
interventions and increase 
on-farm fertility.

Ronaldo Cerri and  
Janet W. Bauer

Can automated activity monitors be used 
in the dry period to monitor for calving and 
the development of metritis early post-
partum?

Behavioural changes were found using 
the automated activity monitors. Cows 
laid down less, spent less time lying per 
bout, and were more active during the 
last 16 h before calving. Additionally, cows 
later diagnosed with metritis tended 
to spend more time lying per bout and 
were less active during the two weeks 
prepartum and one week postpartum 
prior to diagnosis.

Distinct changes in behaviour 
at calving and prior to metritis 
diagnosis can be observed 
automatically using activity 
monitors. These behavioural 
changes have the potential to 
be used to create useful alerts 
which producers could use to 
more efficiently manage their 
cows for calving and transition 
health.

Ronaldo Cerri and  
Janet W. Bauer

Can the duration of labour or human 
assistance during calving impact the 
occurrence of metritis in dairy cows?

Overall, as the duration of calving 
increased so did the probability that the 
cow would be diagnosed with metritis. 
However, in cows that had assisted 
labours, removal of the calf too soon 
actually increased the cows chances 
of metritis. Assistance around 130 min 
from the moment of the appearance of 
the amniotic sac had the lowest risk of 
metritis.

The risk of metritis increases 
in cows that are in labour 
longer, however, removal 
of the calf too early is also 
problematic. A reference 
time of 130 min, from the 
appearance of the amniotic 
sac, could be used to try to 
safely assist cows at calving 
without increasing their 
chances of metritis.

1 - The faculty, staff and students truly 
appreciate the tremendous resource that 
the Dairy Education Centre affords them 
for learning, teaching and researching a 
wide variety of dairy projects.

2 - Having onsite student accommodation 
presents a great advantage in attracting 
international researchers to the program.

3 - The modern manure processing 
system and the feed-intake facility help 
keep UBC’s research facility relevant in 
an industry that embraces technological 
innovations.

J&D Farmers Dairy ServiceLTD

Abbotsford
1160 Riverside Rd.

604-853-2372

Enderby
704 Old Vernon Rd.

250-838-0745
www.jdfarmers.com

Legendairy Farm
2 DeLaval V310s

Jonker Holsteins
3 DeLaval V310s

Melinke Farms
3 DeLaval V300s

Congratulations 
to all of our recent 
start-ups on their 
new facilities and 

VMS robots!

Davison Farms
2 DeLaval V300s
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DHIA Awards  |  Richmond-Delta Holstein Club
Highest Herd Average  
in Order of Combined BCAs
1.     Neveridle Farms 

261-300-268=829
2.  Pickmick Dairy Farm 

256-286-262=804
3.  Hesdon Holsteins 

250-284-260=794

Highest Herd Average Increase
 Farm Name Increase
1.  A.R. Savage and Sons +12.4
2.  Davie Farm +11.3
3.  Mayacres Farm +8.3

Highest Yearling in Order of 
Combined BCAs
1.   Pickmick Dairy Farm
 PICKMICK DEAN 2812
 338-339-370=1047
2.  Hesdon Holsteins
 HESDON MEGAWATT JENNA 895
 328-355-344=1027
3.  Neveridle Farms
 NEVERIDLE LEMUST 809
 316-352-328=996

Highest 2 Year Old  
in Order of Combined BCAs
1.  Mayacres Farm
 SNOWPEAK HIGH OCTANE JOLLEEN
 342-343-333=1018
2.  Hesdon Holsteins
 HESDON SUPERSIRE MADDY 872
 332-368-314=1014
3.  Pickmick Dairy Farm
 PICKMICK OAK 2754
 329-351-332=1012

Highest 3 Year Old  
in Order of Combined BCAs
1.  Pickmick Dairy Farm
 PICKMICK IOTA 2519
 339-415-337=1091
2.  Neveridle Farms
 NEVERIDLE ROWDY 701
 332-385-351=1068
3.  Mayacres Farm
 MAYACRES BOSSY CAIT
 297-388-329=1014

Highest 4 Year Old  
in Order of Combined BCAs
1.  Neveridle Farms
 NEVERIDLE CHELIOS 645
 302-381-312=995
2.  Davie Farm
 KENAVIE PETRA SINEW
 277-361-321=959
3.  Hesdon Holsteins
 ALPINA DOORMAN SHILO
 300-351-304=955

Highest 5 Year Old  
in Order of Combined BCAs
1.  Pickmick Dairy Farm
 PICKMICK ALTASUPLEX 2283
 280-358-293=931
2.  Pickmick Dairy Farm
 PICKMICK SUPLEX 2305
 300-338-280=918
3.  Hesdon Holsteins
 ALPINA SMURF KELOWNA
 309-298-298=905

Highest Mature Cow 
 in Order of Combined BCAs
1.  Hesdon Holsteins
 HESDON STARBRIGHT FEVER 608
 272-299-292=863
2.  Pickmick Dairy Farm
 PICKMICK ALTAROSS 2082
 286-303-272=861
3.  Hesdon Holsteins
 HESDON DELTA BOWMAN 592
 272-302-273=847

Highest Lifetime Average 
Kilograms of Daily Milk
1.   Hesgen Holsteins
 HESDON TILLY MARSH 426
 8 Lacts=31.44
2.  Martiann Holsteins
 HYLJON SHOTTLE CARLY
 5 Lacts=31.00
3.  Pickmick Dairy Farm
 PICKMICK ALTAIOTA 2100
 5  Lacts=30.00

Lowest Herd Average  
Somatic Cell Count
 Farm Name SSC
1.  Neveridle Farms 79
2.  Davie Farm 108
3. Martiann Holsteins 120

New Classified Excellents in 2019
Sponsored by:  
Richmond Delta Holstein Club
Hesdon Holsteins
HESDON DOORMAN GODDESS 785 EX 90
HESDON GOLDCHIP GLIMMER 773 EX 90
HESDON ZODIAC CHARLES 630 EX 90
Martiann Holsteins
MARTIANN CHELIOS LULOO 171 EX 91
MARTIANN BRADY LUCIA 260 EX 90
MARTIANN CHELIOS PANSY 272 EX 90
MARTIANN CHELIOS RAZMATAZ 270 EX 90
MARTIANN FEVER TRISH 114 EX 90
MARTIANN SUPERPOWER MONEY 288 EX 90
SILVERMAPLE ATWOOD JAYLYN EX 90
Mayacres Farm
MAYACRES STORM EFFECT EX 90
SUNNYHOME MCCUTCHEN RAYANNE EX 90

Super Production Awards in 2019
Sponsored by:  
Richmond Delta Holstein Club

 Farm Name Cow Name Award
 Pickmick Dairy Farm 

 PICKMICK ALTASUPLEX 2283 
  Super 3

Highest Herd Management Score
Farm Name Avg # Cows Total Score
1. Martiann Holsteins 219 839
2. Neveridle Farm 164 834
3. Pickmick Dairy Farm 396 828

Highest BCA for Milk
 Farm Name Cow Name Lact. BCA Milk
1.  Tecarte Farms TECARTE ENGEBAKKEN 8 1 352
2.  Tecarte Farms TECARTE BERGE 1088 2 345
3.  Mayacres Farm SNOWPEAK HIGHOCTANE JOLLEEN 2 342

Highest BCA for Fat

 Farm Name Cow Name Lact. BCA Fat
1.  Pickmick Dairy Farm PICKMICK IOTA 2519 2 415
2.  Pickmick Dairy Farm PICKMICK GERWIN 2658 1 404
3.  Mayacres Farms MAYACRES BOSSY CAIT 2 388

Highest Lifetime Milk Production
James Erskine Memorial Trophy

 Farm Name Cow Name Lact. Kg Milk
1.  Hesgen Holsteins HESDON TILLY MARSH 426 8 128,248
2.  Martiann Holsteins HYLJON SHOTTLE CARLY 5 104,950
3.  Davie Farm KENAVIE TEETRICK MORE 9 95,494

Highest Lifetime Fat Kgs
 Farm Name Cow Name Total Kgs
1.  Hesgen Holsteins HESDON TILLY MARSH 426 4,817
2.  Davie Farms KENAVIE TEETRICK MORE 4,116
3.  Neveridle Farms NEVERIDLE ASHLAR 302 4,031

 Includes all publishable records from January 1, 2019 - December 31, 2019

The use of foreign workers has been steadily increasing in 
Canada over the last twenty years. In 2018, foreign workers 
in BC accounted for more than 20% of the total employment 
in the primary agriculture sector. It was recently reported 
in 2020 that foreign workers in BC accounted for more than 
35 percent of the fruit and vegetable work force. The dairy 
stats are also on the rise, with most of those foreign workers 
here on two-year renewable contracts.

Despite the many technological advances, agriculture 
remains labour intensive. Harvesting crops and milking 
cows is time sensitive. Dairy farmers know that having 
competent staff is critical, since they cannot be everywhere 
to oversee everything. Having the resources of committed 
and competent people is a challenge for all involved in 
agriculture.

As a result, more BC farms have been willing to look 
beyond their borders for qualified workers. Dairy milker, 
herdsperson, calf feeder, farm supervisor or manager, are 
just a few examples of positions that many Lower Mainland 
farmers are filling with workers from abroad.

To qualify to hire a foreign worker, the government 
guidelines require you to demonstrate that genuine effort 
has been made to fill the position first with a Canadian 
worker, without success. That makes sense – hiring 
Canadians should be prioritized. However, in many cases, 
local workers have unrealistic expectations, or their 
availability is scarce due to a lack of interest in agriculture 
jobs as a long-term career.

If no suitable applicants are found, a Labour Market Impact 

Foreign Workers are Increasingly Filling Dairy Labour Gaps
By Joel Slomp, Manager,  

Client Services, The Admin Barn

McLin has adapted well to his job and 
BC’s climate, though different from his 
home in the Solomon Islands!

Assessment (LMIA) application can be prepared and 
submitted to Service Canada, which includes documents 
to support your business’ legitimacy, your ability to meet the 
financial expectation of hiring a foreign worker, inspected 
accommodations for the worker, and evidence of the efforts 
made to recruit local workers. Some foreign workers can be 
LMIA exempt. However, eligibility for an exemption is based 
on specific factors which can include their country of origin, 
their education, as well as their occupational qualifications.

Résumés from offshore workers are collected through 
your own farm advertisements, or through the services of 
licensed BC recruiters. Foreign workers frequently present 
résumés of diverse experience and training backgrounds 
that can lead to a bonus transfer of skills to your other 
workers. Having identified the competencies your farm 
needs most, you are now ready to literally “shop” through 
résumés and interview potential candidates. Skype or 
WhatsApp interviews can be supported with videos of your 
top candidates performing the work – it is all quite easy with 
today’s technology.

Successful interviewee names are then placed on your 
LMIA, which Service Canada should approve within a few 
weeks. The LMIA approval ties the name of the candidate 
to the work permit approval for your farm.

The goal is to hire capable workers that become stable staff, 
providing continuity and reducing the costs associated with 
high turn over and training of new hires. Ideally, this results 
in mutually beneficial relationships, building bonds that 
result in long term labour solutions. Everybody wins.

We offer our Congratulations to the 
herd owners and their teams for the 
daily diligence it takes to accomplish 

these results – Well Done!

Everyone looks forward to resuming 
the normal celebrations in 2021!
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Look to CLAAS for all your hay and forage needs and experience success
across the entire harvesting chain. The CLAAS family of products offers
rugged durability and continuous reliability. CLAAS balers and hay tools
have been leading the way with innovative technology and an unparalleled
range of features suitable for any size operation.

Financing available through CLAAS Financial Services.

More Crops. Less Ash.

34511 Vye Rd. Abbotsford B.C. 
V2S 8J7    604-864-2273

www.caliberequipment.ca

The PNE was BC’s biggest and most competitive show for many years.

As a new bride, Aunt Edna moved into the 
small home on her husband's ranch. She 
put a shoe box on a shelf in her closet and 
asked her husband never to touch it.

For fifty years Uncle Jack left the box 
alone, until Aunt Edna was old and dying. 
One day when he was putting their affairs in 
order, he found the box again and thought 
it might hold something important.

Opening it, he found two doilies and 
$82,500 in cash. He took the box to her 
and asked about the contents. "My mother 
gave me that box the day we married," she 
explained.

"She told me to make a doily to help ease 
my frustrations every time I got mad at 
you."

Uncle Jack was very touched that in 50 
years she'd only been mad at him twice.

"What's the $82,500 for?" he asked.

"Oh, that's the money I made selling the 
doilies."

It’s Not 
What You 

Think…

APRIL 7-8, 2021
YOUR Canadian Dairy Showcase!

LOOKING Back  40 Years!
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In today’s typical freestall housing 
system, cows are moved multiple times 
throughout their lactation to facilitate 
better management and care, based on 
production, lactation, and other special 
needs. For lactating cows, the potential 
benefits of improved management and milk 
production outweigh the relatively small 
cost of social stress, and the associated 
temporary drop in dry matter intake (DMI) 
and milk production (von Keyserlingk et al., 
2008). For the vulnerable transition cow 
however, the moves may be less benign, 
and have more significant consequences. 
The question then is: when is the best 
time to move a cow to the calving pen?

Nordlund’s 2006 research established: 1) 
cows have a dominance hierarchy, strongly 
associated with age, body size, and seniority 
in a herd; 2) they are allelomimetic, meaning 
they like to perform the same activity 
or behaviour (like eating) as a group; 3) 
on average, it takes anywhere from 2-7 
days for a group to stabilize following the 
introduction of a new animal. The hierarchy 
is established through non-physical and 
physical interactions such as displacements, 
threats, and butting (von Keyserlingk et al., 
2008). These interactions are most notable 
at the feed bunk, and have been shown to 
cause multiparous dry cows to:
1 - Further reduce their DMI
2 - Increase their feeding rate
3 - Consume fewer but longer meals per day
4 -  Have increased standing time and 

therefore decreased lying time
(Proudfoot et al., 2009; Hosseinkhani et al. 2008). 

This primes cows (especially dominant 
cows) for subacute ruminal acidosis. It 
increases the risk of lameness among 
subordinate cows due to the decreased 
lying times, and often increased time 
spent waiting in the alley for their turn at 
the feed bunk (Hosseinkhani et al., 2008; 
Proudfoot et al., 2009). Huzzey et al. found 
that cows with a lower DMI prepartum were 
more likely to be diagnosed with metritis 
postpartum. This was the first study to 
highlight a relationship between the social 
behaviour of cows and disease risk.
So how do the different dry cow 
management strategies compare? 

1. All-in All-out
For very large herds it may be possible 
to keep stable dry cow groups through 
to calving; effectively getting rid of any 
movements close to calving. Potential 
problems with this management style 
include: mis-mothering, calves suffering 
trauma, and reduced hygiene because 
the pens are not cleaned out between 
calvings. Even for very large farms it can be 
challenging to achieve consistent groups 
that are large enough for this “All-in/All-out” 
method.

2. Short Stay and Long Stay 
Maternity Pens
Short stay and long stay maternity 
pens have been adopted by many farms 
(Nordlund et al., 2006). The key here is to 

not move cows 2-7 days before calving to 
prevent a further reduction of DMI before 
calving. Short stay maternity pens are 
thought to reduce stress because cows 

that are within two days of 
calving tend to avoid social 
contact. It requires your 
herdsperson to be very 
skilled and knowledgeable 
in estimating when a 
cow is within two days 
of calving. Long stay 
maternity pens can be 
used to move a group of 
dry cows once a week if 
they are within 7-14 days 
of calving. This approach 
requires enough maternity 
pens to accommodate 
each group until they 
calve. This gives the cows 
enough time to establish 
a hierarchy without 
impacting their intakes 
and lying behaviour close 
to calving.

3. Just in Time Calving
The last common approach is “just in time 
calving”. Labour has three defined stages: 

Stage 1) the cow begins to raise her tail 
and change positions, the cervix begins 
to dilate, and the calf moves into position,

Stage 2) starts when the water breaks and 
ends when the calf is expelled,

Stage 3) describes the expulsion of the 
placenta and uterine involution (Proudfoot 
et al., 2013).

A study found that cows who were moved 
to an individual pen during late stage 1 
(defined as the appearance of viscous 
bloody mucus and/or first contractions) 
attracted more attention from other cows, 
the cow spent less time lying down, and 
experienced a longer duration of stage 2 
possibly due to the disruption of the normal 

calving behaviour (Proudfoot et al., 2013). 
This is detrimental to the cow and calf, as 
cows need to lie down to exert maximum 
abdominal pressure, and second stage 
labour lasting longer than 120 minutes 
significantly increases calf perinatal 
mortality (Gundelach et al., 2009). With 
this in mind, “just in time calving” describes 
moving cows at the start of stage 2 labour. 
This causes the least disruption to the 
cow prior to being moved to a calving 
pen. Consequently, they are more likely 
to maintain their DMI, and calving is not 
delayed (Atkinson, 2016). To be done 
correctly, there must be 24/7 monitoring of 
the maternity pens so that cows are moved 
at the appropriate time, which ensures that 
the negative consequences of moving a 
cow too early are avoided. This constant 
monitoring also has the added benefit 
that calves are often removed and fed 
colostrum quickly (Atkinson, 2016).

When considering the different 
management techniques, one is not 
inherently better than the other. The 
best management strategy will be the 
one that is most practical for your farm 
having regard to the labour, space, and the 
number of cows. The key takeaways are to 
not move cows 2-7 days before calving, or 
in stage 1 of labour. Other things you can do 
to ensure your cows are experiencing the 
least amount of social and metabolic stress 
include: maintaining a stocking density of 
85% or less, evaluate their access to the 
feed bunk, if possible do not co-mingle 
heifers and multiparous cows, and moving 
cows at appropriate times, ideally in small 
groups and later in the day to avoid feeding 
times. We expect a lot from our cows; being 
cognizant of their social stress is an easy 
way for us to help them transition better 
into the herd.

References available upon request.

Vet Focus

Avoiding crowding is especially important for minimizing social stress on 
transition cows.

Avoid Disrupting Transition Cows
To Move? Or When to Move?

By Dr. Christina Lyn, DVM,  
Greenbelt Veterinary Services

BC Appoints New Chief Veterinarian
BC’s Minister of Agriculture Lana Popham has 
appointed Dr. Rayna Gunvaldsen as the new chief 
veterinarian for British Columbia effective June 2020.

Dr. Gunvaldsen holds a Doctor of Veterinary Medicine 
degree from the University of Saskatchewan with an 
emphasis in herd health and regulatory medicine. 
She also holds a bachelor’s degree in agriculture and 
a Master of Science in veterinary medicine focusing 
on large animal clinical sciences and swine influenza. 
Dr. Gunvaldsen has worked on disease outbreaks 
throughout Western Canada, including Chronic Wasting 
Disease, Bovine Tuberculosis, and Salmonella, and is 
trained in emergency preparedness and management.

Originally from Saskatchewan, Dr. Gunvaldsen began 

her veterinary career as a swine veterinarian providing 
herd health services to pig producers. After completing 
her Masters, Dr. Gunvaldsen joined the Canadian Food 
Inspection Agency (CFIA) as the Foreign Animal Disease 
Veterinarian for Saskatchewan and continued to work 
in various positions with the CFIA and the Government 
of Alberta.

The chief veterinarian supports the sustainability of 
animal agriculture in BC through the development 
and implementation of sound livestock health and 
regulatory management policies. Based at the BC 
Animal Health Centre in Abbotsford, Dr. Gunvaldsen 
is assuming the role from Dr. Jane Pritchard, who 
recently retired after serving as BC’s chief veterinary 
officer since 2013.

Dr. Rayna Gunvaldsen is BC’s New Chief 
Veterinarian, as of June.

STRATEGY DESCRIPTION WHY IT REDUCES SOCIAL 
STRESS

ADVANTAGES
Disadvantages

All-in 
All-out

Maintain a stable 
dry cow group 
through to calving

Forms a stable 
hierarchy with no 
introduction or removal 
of animals

•  REMOVES ALL PEN CHANGES DURING THE 
TRANSITION PERIOD

•  Increased rates of mis-mothering
•  Pens are generally not cleaned out 

between calvings
• Challenging to achieve consistent groups

 Short stay 
maternity 
pens

Dry cows are 
moved into 
maternity pen 2 
days before calving

Cows that are within 
2 days of calving are 
thought to avoid social 
contact

•  Requires skill and knowledge to be able to 
estimate when a cow is within 2 days of 
calving

 Long stay 
maternity 
pens

Dry cows are 
moved to a 
maternity pen 7-14 
days before calving

Gives cows enough 
time to establish a 
new hierarchy prior to 
when they naturally 
reduce their DMI prior 
to calving

• CAN MOVE A GROUP OF ANIMALS ONCE A WEEK

•  Requires enough space to accommodate 
each group

 Just in time 
calving

Cows are moved 
when they enter 
stage 2 of labour

Little disruption prior 
to calving

• CALVES ARE USUALLY DEALT WITH PROMPTLY

• Requires 24/7 monitoring
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Dairy  Feeder
Straw  Cattle
Robot  Ready

www.tnthay.com       1.888.802.3269

Hay & Cattle Sales Ltd.

“The Original Green Stuff”“The Original Green Stuff”

Fall PricesSpecialSpecial

Rye StrawRye Straw
$150-$190$150-$190

Feeder Hay Feeder Hay 
$225-$265$225-$265

Dairy Hay Dairy Hay 
$285-$330$285-$330

Robot Trained Cows Always AvailableRobot Trained Cows Always Available
Special Requests? Call Gary 604.316.3244Special Requests? Call Gary 604.316.3244

Select Announces 
Mogul’s Passing

Early in September, Select Sires 
announced that Mountfield 

SSI Dcy Mogul had passed. 
A former #1 TPI sire, Mogul 

was known for siring hard-
working medium sized cows 

with consistently good udders and 
feet and legs. At just seven years of 
age, Mogul had sold a million doses. 
With just over 4000 daughters in his 
Canadian production proof, he still 
commands a solid 3000 GLPI rating.

On the type side, his 3800 Canadian 
classified daughters average 83% 
GP and better.π

π

ChilledChilled 
Chai LattéChai Latté

www.dairyfarmersofcanada.ca/en/
canadian-goodness/recipes
Prep: 10 minutes
Cooking: 15 minutes
Refrigeration: 4 hours
Yields: 4 servings

INGREDIENTS
4 cups (1 L) milk
3 Chai tea bags
1 cinnamon stick
1 tbsp (15 mL) liquid honey or sugar
1/2 tsp (2 mL) pure vanilla extract
Ice cubes
Ground cinnamon for garnish

PREPARATION
In a medium heavy-bottom saucepan, 
combine milk, tea bags and cinnamon 
stick. Heat over medium heat for 12 
minutes or until steaming, stirring 
occasionally. Remove saucepan from 
heat. Discard tea bags and cinnamon; 
stir in honey (or sugar) and vanilla. 
Cool to room temperature then chill 
completely, at least 3 hours.

To serve, pour 1 cup (250 mL) of the milk 
mixture into each of 4 tall (16 oz/500 
mL) serving glasses. Froth using a milk 
frother and top glass with ice. Garnish 
with a pinch of cinnamon and serve 
with a straw.

APRIL 7-8, 2021
YOUR Canadian Dairy Showcase!
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BC’s New Multiple Excellent Cows
JUNE - AUGUST 2020

Central Fraser Valley
B&L Farms Ltd, Abbotsford
EAGLEHAVEN LAVANGUARD RENA EX 2E
Comestar Lavanguard

Baarsview Farms Inc, Deroche
BAARSVIEW KRUSADER SPARKLE EX 2E
O-Bee Krusader-ET

Kenmarank Farms Ltd, Abbotsford
KENMARANK BLITZ ATTACK EX 2E
Fustead Emory Blitz-ET

Summershade Farms Ltd, Abbotsford
SUMMERSHADE ILENNIA MASC EX 2E
Zani Bolton Mascalese ET

Lower Fraser Valley
(none to report)

North Okanagan
Elkview Farms Ltd, Grindrod
ELKVIEW GOLDWYN MARGUERETTA EX 5E
Braedale Goldwyn
HYLJON WINDBROOK KEIRA EX 4E
Gillette Windbrook
ELKVIEW DORCY LICORICE EX 2E
Coyne-Farms Dorcy-ET
HAMMINGVIEW UNO MUSTASHA EX 92 2E
Amighetti Numero Uno ET
HYLJON IMPRESSION MADELON EX 2E
Monument Impression-ET

Glorybound Holsteins, Enderby
GLORYBOUND BERRY LAUTHORITY EX 2E
Comestar Lauthority

Hamming Holsteins Ltd, Vernon
HAMMING GILLESPY EVETTE EX 3E
De-Su Gillespy-ET
HAMMING HEZTRY SUSAN EX 3E
St-Jacob Destry Heztry-ET
HAMMING SID EMMA EX 3E
Pine-Tree Sid-ET
HAMMING WINBROOK DELIGHT EX 3E
Gillette Windbrook
HAMMING BROKAW BRENDA EX 2E
Mr Atwood Brokaw-ET
HAMMING DOORMAN MONTIE EX 2E
Val-Bisson Doorman
HAMMING GOLD CHIP INDRA EX 2E
Mr Chassity Gold Chip-ET
HAMMING LET IT SNOW SQUIRT EX 2E
Velthuis Let It Snow
MARCOR KRUSADER LORNA EX 2E
O-Bee Krusader-ET

Hanson Farms Ltd, Creston
BAYMEADOWS MELHOR DAISY EX 2E
De-Su Altamelhor-ET

James & Kirsty McAvoy, Armstrong
STARCREST FEVER CARRERA EX 3E
Crackholm Fever
STARCREST DESTINYS DEJAVU EX 2E
Regancrest Reginald-ET
STARCREST LH FEVER ELUSIVE EX 2E
Crackholm Fever

Luttmerding Farms, Armstrong
SPALLVUE FEVER ROCKSTAR EX 4E
Crackholm Fever
LUT051 DAKOTA WINDHAMMER EX 2E
Gillette Windhammer

Sunninghill Holsteins, Grindrod
SUNNINGHILL DURBIN ROMI EX 2E
Ladys-Manor Durbin-ET

Tazo Farms Ltd, Falkland
WEDGWOOD ALCHEMY MOLLY EX 4E
Hunsberger Alchemy-ET
HAMMING JASPER SHAINA EX 3E
Wilcoxview Jasper-ET
HAMMING SID SQUIRT EX 91 2E
Pine-Tree Sid-ET

Tyler Haambuckers, Enderby
FANTASY KANDY REMEDY EX 3E
Henkeseen Remedy-Red-ET

Veldhuisen Dairy Ltd, Armstrong
PREVIEW RICE KRISPIES EX 3E
Regancrest-Mr Drham Sam-ET

Richmond Delta
Martiann Holsteins Ltd, Delta
MARTIANN DENISON KALAYNA 1303 EX 5E
Jerland Denison-ET
ROEMERS DEMPSEY D TINY EX 4E
Lirr Drew Dempsey
MARTIANN FEVER FLASHY 170 EX 3E
Crackholm Fever
MARTIANN WINDBROOK PAULA 162 EX 3E
Gillette Windbrook
MARTIANN CHELIOS BANCHI 210 EX 2E
Domicole Chelios
MARTIANN CHELIOS PANSY 272 EX 2E
Domicole Chelios
MARTIANN CHELIOS RAZMATAZ 270 EX 2E
Domicole Chelios
MARTIANN STEADY NEMO 196 EX 2E
Stantons Steady
SILVERMAPLE ATWOOD JAYLYN EX 2E
Maple-Downs-I G W Atwood

Mayacres Farms Ltd, Richmond
SUNNYHOME MCCUTCHEN RAYANNE EX 2E
De-Su BKM McCutchen 1174-ET

The Hessels Family, Delta
ALPINA DEMPSEY AMBER EX 2E
Lirr Drew Dempsey
HESDON GOLDCHIP GLIMMER 773 EX 2E
Mr Chassity Gold Chip-ET

Upper Fraser Valley
Benco Holsteins, Chilliwack
BENCO BARISTA UNO EX 3E
Amighetti Numero Uno ET
BENCO STARWARS FEVER EX 92 3E
Crackholm Fever
BENCO TIGERLILY LAUTHORITY EX 3E
Comestar Lauthority
BENCO TWINKIE WINDHAMMER EX 3E
Gillette Windhammer
BENCO PLAY SHOTTLE EX 2E
Picston Shottle-ET

BENCO PLAYFUL SEAVER EX 91 2E
R-E-W Seaver-ET
BENCO RASPBERRY REDLINER EX 2E
Fradon Redliner
BENCO SMURF ATWOOD EX 92 2E
Maple-Downs-I G W Atwood

Colbrit Holsteins, Agassiz
COLBRIT LAWMAN PRETZEL EX 3E
Comestar Lawman
COLBRIT WINDHAMMER LIBERTY EX 3E
Gillette Windhammer

Holberg Farm Ltd, Agassiz
HOLBERG MOJAVE GUTHRIE EX 4E
Fustead Goldwyn Guthrie-ET

Elmbridge Farms, Chilliwack
ELMBRIDGE FEVER JAMALA EX 4E
Crackholm Fever
ELMBRIDGE LOVESHACK BAILEY EX 3E
Elmbridge Loveshack
NICREST PATRICK ACE TAYA EX 3E
Crackholm Fever
ELMBRIDGE ATWOOD ARITZIA EX 2E
Maple-Downs-I G W Atwood
ELMBRIDGE FEVER VICTORIA EX 91 2E
Crackholm Fever

Shadow Ridge Dairy, Agassiz
LYBA SUPER LOVELY EX 4E
Charlesdale Superstition-ET

Vallevue Holsteins Ltd, Chilliwack
VALLEVUE ALTAIOTA YOLANDA EX 2E
Regancrest Altaiota-ET
VALLEVUE DEMPSEY AMIE EX 2E
Lirr Drew Dempsey
 
Vyecroft Holstein Farms, Rosedale
BRABANTDALE GC SPOOKME EX 4E
Mr Chassity Gold Chip-ET
HIDDENLUCK PRIDE TOOTIES EX 3E
Regan-ALH Pride-ET
VYECROFT BREE BREKEM EX 2E
Swissbec Brekem

Vancouver Island
Autumn Lane Holsteins, Cobble Hill
AUTUMN LANE STANLEY CUP STAR EX 3E
Gillette Stanleycup

C&H Groenendijk, Chemainus
POELMAN SHOTTLE REBA EX 4E
Picston Shottle-ET
GREENDIKE AVALON YAHIRA 720 EX 2E
Farnear-TBR Altaavalon-ET
GREENDIKE WINDBROOK YIKES 456 EX 2E
Gillette Windbrook

J. William Wikkerink Farms Ltd, Cobble Hill
WILLSWIKK JASPER DANESHA EX 6E
Wilcoxview Jasper-ET
WILLSWIKK DAMION DARMA EX 5E
Erbacres Damion
WILLSWIKK BAXTER DOTTIE EX 4E
Emerald-Acr-Sa T-Baxter
WILLSWIKK LAUTHORITY LANA EX 4E
Comestar Lauthority
WILLSWIKK AFTERSHOCK DARA EX 3E
MS Atlees Sht Aftershock-ET

WILLSWIKK BROKAW GLADYS EX 3E
Mr Atwood Brokaw-ET
WILLSWIKK DEMPSEY JULIUS EX 3E
Lirr Drew Dempsey
WILLSWIKK FEVER DORINDA EX 92 3E
Crackholm Fever
WILLSWIKK JASPER DIVINITY EX 3E
Wilcoxview Jasper-ET
WILLSWIKK SANCHEZ DARCIE EX 3E
Gen-Mark Stmatic Sanchez
WILLSWIKK SID DAISYANNA EX 3E
Pine-Tree Sid-ET
WILLSWIKK WINDBROOK JAXEN EX 3E
Gillette Windbrook
CEDARWAL MCCUTCHEN LIMELIGHT EX 2E
De-Su BKM McCutchen 1174-ET
WILLSWIKK ABSOLUTE DUSTY EX 2E
Apples Absolute-Red-ET
WILLSWIKK AFTERSHOCK DELANEY EX 2E
MS Atlees Sht Aftershock-ET
WILLSWIKK ATWOOD JANELLE EX 2E
Maple-Downs-I G W Atwood
WILLSWIKK DEFIANT DARYANNE EX 2E
Scientific B Defiant-ET
WILLSWIKK GOLDCHIP DANNY EX 91 2E
Mr Chassity Gold Chip-ET

Meadow Green Farms Ltd, Duncan
MEADOW GREEN DAMION NOVA EX 5E
Erbacres Damion
MEADOW GREEN DEMPSEY PENNIE EX 3E
Lirr Drew Dempsey
MEADOW GREEN LAUTHOR BONITY EX 3E
Comestar Lauthority
SPRINGBEND LAUTHORITY SALACIA EX 3E
Comestar Lauthority
MEADOW GREEN GOLDCHIP CONELLY EX 2E
Mr Chassity Gold Chip-ET
MEADOW GREEN GOLDSUN CARACAS EX 2E
Toc-Farm Goldsun ET
MEADOW GREEN GOLDSUN PAMUELA EX 2E
Toc-Farm Goldsun ET
MEADOW GREEN LIQUID GOLD EMIE EX 2E
Genervations Liquid Gold
MEADOW GREEN SEAVER PENSION EX 2E
R-E-W Seaver-ET
MEADOW GREEN SPUR CORRAL EX 2E
De-Su 527 Spur-ET

Pendray Farms Ltd, North Saanich
PENDENE WINDBROOK ROXY EX 3E
Gillette Windbrook

Rockycrest Holsteins Ltd, Duncan
ROCKYCREST DOM BY MANILLA EX 2E
Coyne-Farms Bolton Dom-ET

Sunny Vale Farm Ltd, Cowichan Bay
POELMAN WINDBROOK MERCEDES EX 3E
Gillette Windbrook

Wikkshaven Holsteins, Cobble Hill
WIKKSHAVEN GOLDWYN DARCIE EX 94 2E
Braedale Goldwyn

Wikksview Farm Ltd, Cobble Hill
WIKKSVIEW ARBOR GENET EX 4E
Wabash-Way Arbor-ET
WIKKSVIEW BRADNICK RAINY EX 4E
Regancrest-GV S Bradnick-ET

By Kevin Plastow

You never know when the invisible 
threads of life will connect you.
No matter what you are shooting, 
photography is a dynamic environment 
where you need to observe and think fast. 
On a recent farm shoot, all of that changed 
and out of nowhere I was reminded of how 
sometimes we need to slow down, reflect 
and find inspiration in that moment.

It was an evening shoot at a farm in the 
Bradner area. I waited to be met outside 
the gate when I was approached by Dave…
we introduced ourselves. He was my 

client’s father and we got to talking as he 
opened the gate for me.

He said he recognized my last name and 
asked if I had any family who served in the 
military. I told him my grandfather had 
served in the Royal Canadian Navy many 
years ago. Turns out they had served 
together and he remembered Grandpa 
as a no-nonsense kind of guy (seems 
the nut doesn’t fall far from the tree) and 
went on to share a story of how Grandpa 
helped deal with an incident on base. One 
evening back in the late ‘50’s while they 
were stationed at RCN Aldergrove, a group 
of local ‘motorcycle enthusiasts’ decided 
it would be fun to go pester the local 

military boys and tear up the base with 
their motorcycles. Well, it seems Grandpa 
was having none of it, and a perfectly 
tossed bar through the spokes of one of 
the motorcycle wheels brought it crashing 
down in spectacular form and put an end to 
the harassment.

I enjoyed talking about Grandpa; he’s been 
gone a few decades. On the way home, I 
kept thinking of Grandpa and how much 
I wished we could talk again, share some 
stories and weave together those threads 
that connect us all. Thank you, Dave, for 
slowing me down that night, it really made 
for a special shoot.

A Precious Snapshot of the Past Dave P. 
served with 

Kevin’s 
grandfather 

in the 
military.

Grandpa 
John 
Edward 
Plastow.
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#1 - 45802 LUCKAKUCK WAY 
CHILLIWACK, BC  V2R 5P9

604-846-0120

STORE HOURS 
MONDAY - FRIDAY: 9:00 - 6:00 

SATURDAY: 9:00 - 5:00

www.chilliwackworknplay.com

Wouldn’t your family & staff love to see their Wouldn’t your family & staff love to see their 
names onnames on  youryour  customized farm apparel?customized farm apparel?

Get in touch with us soon to 
place your order in time  

for Christmas.

Use your BCAC card and  
get a 15% DISCOUNT!

604-852-9020

TANK SIZE: 95’ x 23’ 1,243,000 gallon tank 
expandable to 1,730,000

This Slurrystore tank is being erected with PDC’s new building 
system. The panels are attached at ground level and then the 

entire tank is raised up for the next ring to be attached.

This investment by PDC has significantly reduced  
construction time and costs while improving  

the safety of our crews.

VALESIDE DAIRY
Wim, Joel, Aaron Neels and families  -  Chilliwack

The Neels family 
purchased this 

SlurryStore Tank  
for several 

reasons: 

• The smallest 
footprint so less 

land needed  
while minimizing 

rain catch.

• No more ground 
water issues.

• It’s neat, tidy  
and safe.
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TopTotal BCA Records B.C.
Superior Production–Top 10 for BC 

June-August 2020
YEARLINGS (90 COWS REPORTED)

Name BCA TOTAL BCA DEV. M DEV. F DEV. P COMP. Farm Name
TRIWEST JEAN RANDALL 1212 GP-83 354-430-365 1149 44 74 55 173 Triwest Farms Ltd., Chilliwack
LAVENDER REFINED SILVER GP-82 349-397-358 1104 58 72 62 192 Lavender Farms Ltd., Abbotsford
TRIWEST JAN ENTRANCE 1211 GP-82 379-371-348 1098 69 17 39 125 Triwest Farms Ltd., Chilliwack
WEST MAXIMOTI 1027 G-76 310-452-327 1089 29 122 39 190 West River Farm, Rosedale
PJV DEMPSEY DAHLIA G-77 350-378-361 1089 77 82 84 243 P.J.V. Farms Ltd., Chilliwack
PJV KING 14 GP-81 387-350-351 1088 117 56 76 249 P.J.V. Farms Ltd., Chilliwack
WISSELVIEW TARNISH CANDY GP-82 368-349-369 1086 60 23 53 136 Wisselview Farms, Pitt Meadows
TRIWEST CANDY SYMPATICO 1217 G-74 326-421-338 1085 15 65 27 107 Triwest Farms Ltd., Chilliwack
COANWOOD CAPITAL GAIN IRIS G-79 343-398-343 1084 53 85 54 192 Elmido Farms, Chilliwack
TONESA SPECTACULAR PERFORMER G-77 351-375-356 1082 52 36 46 134 Tonesa Holsteins Ltd., Chilliwack

2 YEAR OLDS (194 COWS REPORTED)

Name BCA TOTAL BCA DEV. M DEV. F DEV. P COMP. Farm Name
TRIWEST KAMRYN EUCLID 1204 GP-80 390-480-388 1258 80 126 79 285 Triwest Farms Ltd., Chilliwack
TRIWEST GLORIE MERIDIAN 1157 GP-81 403-376-396 1175 92 20 85 197 Triwest Farms Ltd., Chilliwack
WEST MESSIAH 932 G-78 388-401-370 1159 106 73 83 262 West River Farm, Rosedale
VALEDOORN BGOOD 2821 2517 VG-87 366-414-377 1157 81 94 85 260 Valedoorn Farms Inc., Agassiz
LAVENDER WICKHAM DANDI VG-87 361-417-372 1150 70 92 76 238 Lavender Farms Ltd., Abbotsford
ELMIDO CAJETAN FEVER 2846 G-78 366-425-354 1145 77 112 66 255 Elmido Farms, Chilliwack
HUSO MYRLE 6108 VG-85 365-401-364 1130 94 105 83 282 Country Charm Farms Ltd., Abbotsford
WISSELVIEW DUKE LOOKAS GP-81 341-418-370 1129 33 92 54 179 Wisselview Farms, Pitt Meadows
KAMBROS DUKE MANGO 6691 GP-81 351-417-360 1128 63 85 63 211 Kambro Farms Ltd., Abbotsford
EAGLEHAVEN ELUDE SPOT VG-85 373-404-349 1126 74 93 59 226 B&L Farms Ltd., Abbotsford

3 YEAR OLDS (164 COWS REPORTED)

Name BCA TOTAL BCA DEV. M DEV. F DEV. P COMP. Farm Name
ELMIDO IERNE DIRECTION 2774 GP-82 399-422-361 1182 110 109 73 292 Elmido Farms, Chilliwack
HAMMING WICKHAM BELLE VG-87 366-438-373 1177 86 102 84 272 Hamming Holsteins Ltd., Vernon
HAMMING MEGAWATT CLARISSA VG-85 352-490-334 1176 73 158 46 277 Hamming Holsteins Ltd., Vernon
TRIWEST INA CAPITAL GAIN 1136 VG-86 396-413-341 1150 85 57 30 172 Triwest Farms Ltd., Chilliwack
CEDARWAL ADVICE SUNFIRE VG-85 405-335-392 1132 143 44 119 306 Cedarwal Farms Ltd., Abbotsford
WILLSWIKK OCTANE DAISY VG-89 338-460-329 1127 40 113 20 173 J. William Wikkerink Farms Ltd., Cobble Hill
WEST CHASE 925 G-77 353-421-352 1126 68 89 61 218 West River Farm, Rosedale
GIFFORD SUPERSHOT SUNNY GP-83 377-379-365 1121 101 90 90 281 Gifford Acres Farm Ltd., Abbotsford
HAMMING ELABORATE DANICA VG-87 365-408-347 1120 86 76 59 221 Tazo Farms Ltd., Falkland
TRIWEST IRENE ENFORCER 1075 G-79 378-389-349 1116 68 33 39 140 Triwest Farms Ltd., Chilliwack

4 YEAR OLDS (79 COWS REPORTED)

Name BCA TOTAL BCA DEV. M DEV. F DEV. P COMP. Farm Name
WEST GENOM 830 VG-86 319-471-344 1134 38 141 56 235 West River Farm, Rosedale
TRIPLEJAY AUTHORITY 794 VG-85 342-432-349 1123 61 102 61 224 West River Farm, Rosedale
CEDARWAL OCTOBERFEST CAYENNE G-76 337-427-340 1104 74 137 66 277 Cedarwal Farms Ltd., Abbotsford
WISSELVIEW OCEANIC CARISSA VG-85 346-382-349 1077 38 56 33 127 Wisselview Farms, Pitt Meadows
SUPLESSE ONE DIRECTION MAPLE VG-85 381-350-345 1076 91 73 58 222 Suplesse Farm Ltd., Agassiz
HAMMINGVIEW FEVER WINDY EX-91 340-413-316 1069 39 92 18 149 Hammingview Farms Ltd., Pitt Meadows
SUNNYHOME MCCUTCHEN ROXANNE VG-85 321-398-346 1065 84 141 104 329 Glorybound Holsteins, Enderby
SUMMERSHADE ELLYNCOUNTER VG-85 341-375-343 1059 67 85 55 207 Summershade Farms Ltd., Abbotsford
VALEDOORN EXACTOR 2565 2123 GP-81 351-370-335 1056 64 49 41 154 Valedoorn Farms Inc., Agassiz
KAMBROS HB GABRIELLA 6256 GP-84 327-391-334 1052 39 59 37 135 Kambro Farms Ltd., Abbotsford

5 YEAR OLDS (31 COWS REPORTED)

Name BCA TOTAL BCA DEV. M DEV. F DEV. P COMP. Farm Name
SUMMERSHADE ELLIELIFT VG-88 345-388-347 1080 70 98 58 226 Summershade Farms Ltd., Abbotsford
MORSAN BALISTO DABBLE 1879 GP-82 344-341-378 1063 77 60 97 234 Westcoast Holsteins, Chilliwack
SCHURSTAR JETTAIR GALAXY GP-80 378-389-296 1063 126 97 40 263 Schurstar Dairy Inc., Abbotsford
TRIWEST JAYNE IMPRESSION 991 GP-81 336-382-341 1059 25 26 30 81 Triwest Farms Ltd., Chilliwack
MORSAN SUPERSIRE BASHFUL VG-85 332-396-320 1048 81 90 60 231 Melinke Farms Ltd., Deroche
TONESA ADAILLIA FEVER 1067 VG-85 301-393-338 1032 2 54 28 84 Tonesa Holsteins Ltd., Chilliwack
KAMBROS SHOTTLE DIDA 5971 GP-80 319-372-338 1029 32 41 43 116 Kambro Farms Ltd., Abbotsford
WENLAY DE PRINCE RED 2241 VG-85 297-394-335 1026 27 93 57 177 Wenlay Dairy, Chilliwack
WEST ICHABOD 745 GP-81 331-363-329 1023 46 31 38 115 West River Farm, Rosedale
ELMBRIDGE ALTITUDE JIVE RED EX-90 309-376-326 1011 29 40 38 107 Hamming Holsteins Ltd., Vernon

6 YEAR OLDS (11 COWS REPORTED)

Name BCA TOTAL BCA DEV. M DEV. F DEV. P COMP. Farm Name
WISSELVIEW SUPER S CHEVELLE EX-91-2E 342-427-372 1141 34 101 56 191 Wisselview Farms, Pitt Meadows
HAMMINGVIEW FEVER PADMAE EX-90-3E 361-413-343 1117 60 94 45 199 Hammingview Farms Ltd., Pitt Meadows
WISSELVIEW LAUTHORITY BERLINE EX-92-3E 347-359-347 1053 39 33 31 103 Wisselview Farms, Pitt Meadows
WEST SHOUT 716 G-78 310-411-312 1033 28 84 26 138 West River Farm, Rosedale
WISSELVIEW MURAL 2ND MOTION VG-85 304-401-328 1033 -4 75 12 83 Wisselview Farms, Pitt Meadows
PJV FINAL CUT 701 GP-82 315-352-315 982 45 58 40 143 P.J.V. Farms Ltd., Chilliwack
WEST GERARD 714 GP-80 294-365-302 961 9 33 11 53 West River Farm, Rosedale
SILVERMAPLE FEVER ESMAY VG-87 286-369-306 961 21 87 29 137 Ben & Suzanne Cuthbert, Ladysmith
HUSO DOBERMAN 3025 G-79 281-337-319 937 10 41 38 89 Country Charm Farms Ltd., Abbotsford
HAMMING WINDBROOK ANGELINA EX-94-3E 244-406-285 935 -36 70 -4 30 Hamming Holsteins Ltd., Vernon
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TopTotal BCA Records B.C.
7 YEAR OLDS (5 COWS REPORTED)

Name BCA TOTAL BCA DEV. M DEV. F DEV. P COMP. Farm Name
TONESA STEPHANIE HEFTY 962 GP-83 349-419-355 1123 50 80 45 175 Tonesa Holsteins Ltd., Chilliwack
LAVENDER FEVERISH BARBIE EX-91-4E 308-440-298 1046 16 115 2 133 Lavender Farms Ltd., Abbotsford
WILLSWIKK AUGUSTUS DANCE EX-90 314-403-299 1016 54 87 31 172 J. William Wikkerink Farms Ltd., Cobble Hill
UBYSSEY WINDBROOK APPLE 2043 GP-83 288-388-293 969 30 88 33 151 UBC Dairy Ed. Centre, Agassiz
TOLAMIKA SID TAMMARA EX-92-3E 280-378-292 950 1 46 4 51 Hamming Holsteins Ltd., Vernon

8 YEAR OLDS (5 COWS REPORTED)
Name BCA TOTAL BCA DEV. M DEV. F DEV. P COMP. Farm Name
HAMMING SHOTTLE SQUIRT EX-93-4E 366-517-348 1231 87 185 60 332 Hamming Holsteins Ltd., Vernon
HAMMING SHOTTLE DARLING EX-90-3E 320-464-327 1111 40 128 38 206 Hamming Holsteins Ltd., Vernon
POELMAN OUTBOUND ROSINA EX-90-3E 365-417-326 1108 106 104 60 270 J. William Wikkerink Farms Ltd., Cobble Hill
SILVERMAPLE SANCHEZ TERRA EX-90-2E 299-423-332 1054 37 142 57 236 Ben & Suzanne Cuthbert, Ladysmith
WILLSWIKK DUPLEX DION EX-95-4E 294-363-333 990 35 50 67 152 Wikkshaven Holsteins, Cobble Hill

10 YEAR OLDS (1 COW REPORTED)
Name BCA TOTAL BCA DEV. M DEV. F DEV. P COMP. Farm Name
DFL CHARGE 101 VG-85 309-394-293 996 35 52 14 101 Kish Farms Ltd., Abbotsford

LONGTIME PRODUCTION-100,000 KGS OR MORE (20 COWS REPORTED)
Name Lactation Kgs Milk % Fat % Protein Kg Per Day of Life Farm Name
WESTERNROSE OUTSIDE 1295 VG-85 10 144,792 3.55 3.058 29.46  Rose Gate Dairy Farms Ltd., Matsqui
ROMYNS SHOTTLE HALOGEN VG-87 8 121,042 4.30 3.39 33.09  Romyn-Hill Farm Ltd., Sorrento
HAMMING SHOTTLE SQUIRT EX-93-4E 6 112,151 4.63 3.21 32.31  Hamming Holsteins Ltd., Vernon
WESTERNROSE 1420 TITANIC VG-87 7 111,685 3.51 3.00 31.99  Rose Gate Dairy Farms Ltd., Matsqui
SPALLVUE MILLION BUFFY VG-87 7 110,509 4.15 3.29 29  Luttmerding Farms, Armstrong
TONESA SAMANTHA DENISON 908 GP-83 6 108,477 3.55 3.09 33.41  Tonesa Holsteins Ltd., Chilliwack
SUNTASIA GERARD DELILAH EX-91-3E 6 108,298 3.48 3.18 32.42  John Sunder, Deroche
KENMARANK BLITZ PENELOPE GP-80 6 108,079 4.017 3.04 28.02  Kenmarank Farms Ltd., Abbotsford
LAVENDER BAXTER ROSANNA VG-87 8 108,057 3.93 3.16 29.29  Lavender Farms Ltd., Abbotsford
ROCKYCREST RE DESIGN BLOSSUM EX-91-5E 9 107,109 3.84 2.96 23.02  Rockycrest Holsteins Ltd., Duncan

STAR BROOD COWS
Name No. of Stars Farm Name
ELMBRIDGE GOLDWYN DARLING VG 88 27 Hamming Holsteins Ltd., Vernon
LARCREST CHEVELLE-ET VG 87 22 Wisselview Farms, Cedarwal Farms, Postma Farms
CRACKHOLM EMORY FASHION EX 92 20 Shadynook Farms Ltd., Enderby
WILLSWIKK COUSTEAU JOANNA VG 88 20 Wikkshaven Holsteins, Cobble Hill
LINDENRIGHT DUNDEE L LAURAL EX 93 19 Stanhope-Wedgwood, Victoria
COOKIECUTTER MOM HUE-ET VG 88 19 Cedarwal Farms Ltd., Abbotsford
WILLSWIKK CHAMPION DIANA EX 91 17 J. William Wikkerink Farms Ltd., Cobble Hill
MS ATLEES SHOTTLE AUBRY-ET EX 93 13 Westcoast Holsteins, Chilliwack
SUMMERSHADE ELLIEABOLTON VG 88 10 Summershade Farms Ltd., Abbotsford
RONELEE SNOWFLAKE-ET EX 90 9 Wisselview Farms, Pitt Meadows

OWNERS 
Curtis de Dood and Danny Harris

SALES: Curtis – 250-833-2108   
SERVICE: Danny – 778-214-2836

Northvalleyequipment.ca
danny@northvalleyequipment.ca 

curt@northvalleyequipment.ca

Covering Kamloops to the North 
Okanagan and beyond!

We are qualified, experienced, 
affordable and convenient!

MOBILE REPAIR – Qualified and 
experienced mechanics.
• Commercial transport trucks
• Farm equipment
• Heavy duty repairs 

EQUIPMENT SALES – New dealer 
for Keenan mixer wagons,
McHale balers, other equipment 
being added. 
 
 

Thank you for making Northvalley’s 
2020 Debut so Encouraging!

We are raising our Families and 
Growing our Business to Serve You.

Not everything that counts can 
be counted, and not everything 

that can be counted counts.
~ Albert Einstein
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CHILLIWACK DAIRY & BEEF 4-H CLUB
Club Reporter: Lucas Bosma

EAGLE VALLEY 4-H CLUB
Report submitted by: Joni DeWitt, club leader

SUMAS HOLSTEIN 4-H CLUB
Club Reporter: Olivia Dueck

4-H NewsFromBC
4-H British Columbia Provincial Council/4-H BC Foundation
1150 Kalamalka Lake Road, Vernon, BC V1T 6V2
Phone: 250-545-0336  Fax: 250-250-545-0399 
Toll Free: 1-866-776-0373
E-mail: mail@bc4h.bc.ca  |  Website: www.bc4h.bc.ca

4-H Canada
Website: www.4-H-Canada.ca

Next Publishing Deadline:
November 6, 2020 
Christmas issue in the mail December 8, 2020

4-H Reports:
Chris Maarhuis: 604-855-1240
E-mail: Chris@holsteinnews.com
BC Holstein News is Proud to be a  
Gold Partner of 4-H British Columbia

Why do cows have hooves instead 
of feet? Because they lactose.
The Chilliwack Dairy and Beef club held 
a Dairy Achievement Day on Saturday, 
August 22 at Vedderlea Farm, Abbotsford, 
where a total of 11 members participated. 
Our announcer Quin Bosma provided some 
unique bios on each member as they entered 
the ring. Many thanks to our judge for the 
day, Jill Hoeppner, who took time to explain 
her reasons to each member and gave tips 
on how to improve.

In pre-club showmanship, Isaac Bosma 
placed first, followed by Ezra Bosma in 
second. In calf placings, VEDDERLEA 
KINGPIN BONBON, shown by Ezra Bosma 
placed first, followed by VEDDERLEA APPS 
BUBBLEGUM, shown by Isaac Bosma.

Willem Klop earned the title of Junior 
Showman, while Hayden Thompson followed 
as Reserve Junior Showman. Owen Bosma 

took home the title of Senior Showman, 
while Anna Klop won Reserve Senior 
Showmanship honours.

Chosen as Grand Champion Calf was 
BENCO SOAR SKYHIGH, shown by Anneka 
Westenenk. Tapped for Reserve Grand 
Champion was BENCO MISSA SIDEKICK, 
shown by Skylar Westenenk.

The day before our Achievement Day, our 
club received coaching in both clipping and 
judging by Clark Thomson. Clayton Bosma 
was named top Junior Judge and Anna Klop 
was named top Senior Judge.

We would like to thank Richard and Judy 
Bosma for hosting our event and our club 
leaders Andrea VandenBrink, Clark Thomson 
and Mark Bosma for assisting us in our 
efforts to improve our cattle skills.

What time is it when a cow sits on 
your hat? Time to get a new hat!

Group shot of the 11 kids that showed calves on Achievement Day, along 
with leaders, and members that did not show but came to support their 
club. They wore masks for the pictures!

Achievement Day 
Champion Calves  
(L-R) Skylar Westenenk 
with Reserve BENCO 
MISSA SIDEKICK, and 
Anneka Westenenk with 
Champion BENCO SOAR 
SKYHIGH.

Senior Showmanship 
winners on 
Achievement Day: (L-R) 
Reserve Anna Klop and 
Champion Owen Bosma.

Hello everyone! We didn’t go to the fairs 
this summer, so we had our Achievement 
Day at Sam and Brenda Tolsma’s very 
nice property. We’d like to thank them for 
hosting our Achievement Day. Now for our 
Achievement Day winners:

Showmanship:
Kyle Vaandrager, Senior Showman 
Janessa Vaandrager, Intermediate 
Showman 
Celina Vaandrager, Junior Showman

Calf Placings:
Kyle Vaandrager, Senior Calf 
Janessa Vaandrager, Intermediate Calf 
Elinor Hammersmark, Junior Calf

We’d also like to thank Michael 
Haambuckers for judging our 
Achievement Day. 
Congratulations to Kaycee Meier for 
winning Regional Junior Speeches.

I hope everyone had a great summer!

Our 4-H season is winding down, not so 
many outings, but we got creative! Back 
in January, our club met together to 
plan the year ahead and elect officers. 
We welcomed three new members and 
some Alpaca projects. Unfortunately, 
severe social distancing came into effect 
shortly after, and our new members had to 
make the decision to not continue. Their 
projects were housed on another farm 
and it was not possible to work them on 
a regular basis. We managed monthly 
meetings in person with the remaining 
members because our members are all 
cousins! Our families formed a work/
play/4-H bubble and stuck together for 
chores and other family-based activities.

In the month of May, we gave back to 
the community by cleaning our country 
roadside. We walked a total of 13km 
collecting debris along Cambie Road. In 
June, we held an IMPROMPTU speak-off 
challenge for our club. We had  a great 
time listening to members speak on 
topics drawn from a hat. Our Champ for 
the day was Jasmine Gossen. Members 
won chocolate bars, and gift cards to Tim 
Horton’s and A&W. On Canada Day, we 
joined other service groups in our town 
to participate in a very unique Canada 
Day parade. Everyone hopped aboard 
a float and waved to residents as they 
watched from their front doorsteps! This 
parade was the longest in town history, 
lasting two hours…lots of flags, smiles 
and waves.

Summer had  arrived…and so did the 
heat! Four of our members have summer 
jobs at D Dutchmen Dairy, so we spent 
time with our heifers when we could, in 
the cool of the day. D Dutchmen Dairy is 
also our club sponsor. On August 23rd we 
held our Club Achievement day here at 
Daridelite Farm. Nellie Powers was our 
ribbon girl. She delivered prize money to 
each participant. Conformation judge was 
John DeWitt (aka Papa) and Showmanship 

judging was taken care of by Nic DeWitt 
(aka Dad/Uncle Nic). Ring woman was 
Alexis Gossen (aka Auntie Lexi/Mom). 
Results were as follows:

Junior Showmanship

1. Levi DeWitt

2. Isaac Gossen

3. Caleb Gossen

4. Jonny DeWitt (trained a baby calf the 
week before and had some fun!)

Senior Showmanship

1. Jasmine Gossen

2. Owen DeWitt

3. Malachi Gossen

Conformation

1. Owen DeWitt

2. Levi DeWitt

3. Jasmine Gossen

4. Isaac Gossen

5. Malachi Gossen

6. Caleb Gossen

7. Jonny DeWitt

Best Presentation (clipped and fitted) 
judged by Nic DeWitt

Junior: Levi DeWitt

Senior: Jasmine Gossen

Champion Calf and $100 was won by 
Owen DeWitt - Congratulations Owen!

We all enjoyed a barbeque after the 
show and would like to thank all the 

grandparents and moms & dads who 
cheered from their lawn chairs!

A year end party will be held in the fall for 
everyone! Best wishes to all clubs and 
members, it certainly has been a very 

different year. Hope all is well with you all!

A big “Hey!” from the Eagle Valley 4-H club in Sicamous!
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MILKY WAY DAIRY 4-H CLUB
Club Reporter: Cheyanne Haak

MATSQUI 4-H HOLSTEIN CLUB
Club reporter: Charis Kampman

This has been a weird year for our 4-H club. 
At first, we were not able to do a lot of our 
activities; however, as summer started, 
we were able to do a couple of things 
while still social distancing. Our first club 
activity happened at the end of June. We 
did a field day with our club. We were able 
to learn about clipping, showmanship, and 
learn about the differences in the type of 
hay we use at shows. To keep the social 
distancing, we had to split the club into 
two groups and do them on two different 
days.

There were a lot of fairs and shows that 
canceled because of Covid-19, but a 
few of our club members were able to 
take part in a couple of shows. Some 
of our members headed to Abbotsford 
to go to Agrifair! Our club did very well 
there. The winners of the show in our 
club where Allyson McAvoy, Junior 
Champion Showman; Ashlee McAvoy, 
Intermediate Champion Showman; Riley 
Harris, Reserve Intermediate Showman; 
Kassi Archambault, Senior Champion 
Showman; Allyson McAvoy, Champion 
calf; and Evelyn Harris, Reserve Champion 
Calf. Everyone also did a great job in the 
clipping competition. Mathew Whener 
placed third as a Junior clipper, Allyson 

McAvoy was first Intermediate clipper, 
Kassi Archambault was second Senior 
clipper, and Ashlee McAvoy was first 
Senior clipper.

A few of our members also participated 
in the online show that Chilliwack fair 
hosted. This was an interesting alternative 
to competing in person. Competitors had 
to submit a video of themselves walking 
their calf as if they were in the show ring. 
The members that participated in this 
event also did very well. In calf placing for 
Intermediate and younger, Evelyn Harris 
was first, Riley Harris was second, and 
Katie Cyr placed third. For Senior calf 
placing Allyson McAvoy placed first, Kassi 
Archambault placed second, and Hannah 
Peterson was third. In the Showmanship 
competition Kassi Archambault was first, 
Ashlee McAvoy second, while Hannah 
Peterson was fourth and Riley Harris 
placed fifth. In the Junior competition, it 
was a Milky Way sweep with Allyson McAvoy 
placing first, Matthew Whener second, 
Evelyn Harris third, Katie Cyr fourth, and 
Mackenzie Gyorkos fifth.

We finished off our 4-H year with our 
Achievement Day show. This is a four-
day event. In order to be able to properly 

social distance this year, we split the 
club into four teams named after the 
Hawaiian Islands: Team Oahu, Maui, 
Hawaii, and Kauai. We competed with 
stall competitions, clipping competition, 
showmanship, and conformation. These 
different competitions scored points for 
your team and at the end of the weekend it 
was revealed which team won. Our theme 
this year was “Tiki Gals and Tiki Pals.” The 
winning team of this year’s achievement 
day was team Oahu. We also had a hilarious 
lip sync battle between teams, which team 
Hawaii won with the Barbie song, “Queen 
of the Waves.” We also had a dress up 
our cow class as part of the show. A few 
of our members had sick calves so they 
dressed each other up and walked around 
the show ring as bacon and eggs! Part of 
our achievement day weekend was also to 
present our education boards. All of our 
club members did an excellent job at their 
presentations. With so many fairs being 
cancelled our club members were really 
missing the fair food. Thanks to some 
awesome parents, we got a little taste 
of the fair through our Fair Food Friday. 
We had horse blankets, mini donuts, 
shaved ice, smore pops, popcorn, cotton 
candy, caramel corn twists, chili dogs, 

and taco salad in a bag! It was delicious!! 
Achievement day was a lot of fun, and we 
learned a lot!

When achievement day was over, we had 
an outdoor year-end awards ceremony to 
celebrate everyone’s achievements, and 
when that was over, we floated down the 
river.

A couple of our club members, Hannah 
Peterson and Pauline Ferguson graduated 
this year and we were able to celebrate 
this with them by sending them off with 
a laundry basked filled with great things 
for them to take to college with them. 
The other exciting thing that happened to 
them was that they were both awarded the 
Kamloops Okanagan Dairy Association’s 
Don Haak memorial scholarship of $1000.

So, like I said this year has been a weird 
year for 4-H, but we were still able to learn 
and show while being safe and social 
distancing! Now to get those record books 
done…!

What does the farmer say to the 
cows at night?
It's pasture bedtime.

1 -  Stall decorations for “Tiki 
Gals and Tiki Pals” at the 
Achievement competition. 

2 -  Milky Way’s Achievement Day 
show.

3 -  Michael Haak, on behalf of 
KODA, presents the Kamloops 
Okanagan Dairy Association’s 
Don Haak Memorial 
scholarship of $1000 each to 
Hanna Peterson and Pauline 
Ferguson.

1 2

3

On June 13 we had a socially distanced Field Day with our 
club. It was nice to see our friends again! We all worked 
hard with our calves and really hoped we would be able to 
show them this year.

On July 31st, we had our club achievement! 
Congratulations to Junior Showmanship Champion 
Brianna Langelaan, Junior Reserve Champion Tessa 
Langelaan, and Honourable Mention Charis Kampman; 
Senior Showmanship Champion Kristin Kampman, Senior 
Reserve Champion Karlina Postma, and Honourable 
Mention Lexie Kampman. Champion calf went to Kylie 
Langelaan, and Reserve Champion calf was Tessa 
Langelaan. There was also a Young Farmers class joining 
us: Lainey and Jace Kampman, Aubrey Langelaan, Kaleigh 
DeLange and Maliya Bongers. They all did a great job! 
Thank you to Danica Collier-Pandya for judging us.

On August 1st, we had Agrifair! Milky Way Dairy 4-H Club 
from Armstrong joined us for competition. We each had 
our own side of the barn and didn’t get to interact with 
each other. Congratulations to everyone who placed 1st, 

2nd or 3rd! Thank you to Martin Rypma for judging us. We 
also had a clipping and fitting competition that afternoon. 
Everyone did a great job! Our calves took turns being in the 
Agrifair Drive-Through display throughout the weekend. 

After the last cars of the day were finished, some of our 
Juniors walked around part of the route with our calves! 
The Lego Master Builders even handed out mini sets of 
Lego to us. It turned out to be a great weekend!

Well done 
4-H'ers! 

Learning to make 
Lemonade from 

Lemons in 
2020!
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Keepsake Ornament 
Contest 2020: 
Watch for the release of the 
2020 design later this fall

October:
Scotiabank Charity 
Challenge Virtual 
Marathon

November:
Show your 4-H 
Colours Month
Wear your favourite green 
on November 4th to 
celebrate 4-H!

4-H British 
Columbia

What’s happenning at

this Fall 2020

?
2020

Run, walk 
or donate in 

support of 4-H BC. 
Details at 

www.4hbc.ca

AGRIFAIR SHOWMANSHIP 
RESULTS:
Junior Champion – Allyson McAvoy,  
Milky Way Dairy 4-H
Reserve – Tessa Langelaan,  
Matsqui 4-H Holstein

Intermediate Champion - Ashlee McAvoy, 
Milky Way Dairy 4-H
Reserve - Riley Harris,  
Milky Way Dairy 4-H

Senior Champion - Kassi Archambault, 
Milky Way Dairy 4-H
Reserve – Karlina Postma,  
Matsqui 4-H Holstein

CONFORMATION RESULTS:
Champion Calf: STARRCREST JAMIES 
FALAFEL, Allyson McAvoy,  
Milky Way Dairy 4-H

Reserve: STARRCREST CHOICE KRISPY 
KREME, Evelyn Harris,  
Milky Way Dairy 4-H

CLIPPING COMPETITION 
RESULTS:
Juniors
1. Tessa Langelaan, Matsqui
2. Brianna Langelaan, Matsqui
3. Mathew Whener, Milky Way
4. Emily Bongers, Matsqui
5. Kirstyn Kobes, Matsqui

Intermediates
1. Allyson McAvoy, Milky Way
2. Ryland Treloar, Matsqui  
 
3. Riley Harris, Milky Way
4. Alicia Postma, Matsqui

Seniors:
1. Ashlee McAvoy, Milky Way
2. Kassi Archambault, Milk Way 
3. Karlina Postma, Matsqui

Matsqui 4-H Holstein Club and Milk Way Dairy 4-H Club were able to compete 
against each other at Agrifair, judged by Martin Rypma. Junior Showmanship winners were: (L-R) Reserve Champion Tessa Langelaan 

of Matsqui, Champion Allyson McAvoy of Milky Way, and Judge Martin Rypma.

Intermediate Showmanship: (L-R) Reserve Riley Harris, Champion Ashlee McAvoy, 
both of Milky Way Dairy 4-H Club, and Judge Martin Rypma.

Senior Showmanship: (L-R) Karlina Postma (Matsqui) Reserve, Kassi Archambault 
(Milky Way) Champion, and Judge Martin Rypma.

Champion Calves of Agrifair 2020: (L-R) Reserve Champion Evelyn Harris with 
STARRCREST CHOICE KRISPY KREME, Champion Allyson McAvoy with STARRCREST 
JAMIES FALAFEL, both of Milky Way, and Judge Martin Rypma.

Matsqui 4-H Holstein Club participated in this year’s Agrifair drive-through.

A Fair Competition!A Fair Competition!
Agrifair 2020 – Covid VersionAgrifair 2020 – Covid Version

Photos and results courtesy of Matsqui 4-H Holstein 
and Milky Way Dairy 4-H Clubs.
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Matsqui

ag Repair
Sales, Service & Parts

est. 1989

Call today to demo the TM320 or any
of our other JCB Agriculture models!

www.matsquiagrepair.com

34856 Harris Rd, Abbotsford BC V3G 1R7
604-826-3281@matsquiagrepair

Discover the Difference
Discover how greater speed, comfort,
productivity, safety and versatillity can 
make the difference to your business. 

Fall Specials On Now! 

FASTRAC 8330

• Keep your genetics in your herd
• Get your heifers off concrete and 

into our brand-new dry lot facility
• Enhance respiratory and hoof 

performance in our dry interior climate
• Full vaccination protocol
• AI breeding
• Specializing in calves 

from 6 months and up

Call now to see how we can fit 
into your farm’s Expansion plans!

KAMLOOPS B.C.

CONTACT:

Kevin Mammel 604-703-9992
Glenn Degroot 604-819-5019
Aaron Neels 604-819-5136

JAMIESON CREEK CATTLE

CUSTOM 
HEIFER RAISING

1. Don't miss the boat.

2.  Remember that we are all in the same 
boat!

3.  Plan ahead. It wasn't raining when Noah 
built the Ark.

4.  Stay fit. When you're 60 years old, 
someone may ask you to do something 
really big.

5.  Don't listen to critics; just get on with 
the job that needs to be done.

6. Build your future on high ground.
7. For safety's sake, travel in pairs.
8.  Speed isn't always an advantage. The 

snails were on board with the cheetahs.
9. When you're stressed, float awhile.
10.  Remember, the Ark was built by 

amateurs; the Titanic by professionals.
11.  No matter the storm, there's always a 

rainbow waiting.

Noah's Ark
Everything I need to know, I learned from Noah's Ark

The Pacific 
Ag Show 

Goes Virtual!
Previously scheduled to take place in 
late January at Tradex in Abbotsford, the 
Pacific Agriculture Show will now adopt 
an online format in 2021 with plans for the 
2022 event to return to Tradex, says show 
manager Jim Shepard.

“BC’s Covid 19 event restrictions have 
certainly disrupted the trade show 
business - so we will be pivoting and 
producing a first - class virtual show,” he 
says.

The virtual format will allow visitors to 
explore the trade show exhibits, attend 
seminars and workshops, have private 
chats with vendors, view and access 
product information.

Dairy Expo is truly an in-person experience 
and it will be postponed until January 
2022. But dairy farmers will see plenty of 
virtual exhibits, content and presentations 
including the latest information, 
equipment, products and services for the 
dairy sector.

Exhibitor packages outlining the event 
and explaining registration opportunities 
will be sent to show exhibitors in late 
September.

For more information contact  
info@agricultureshow.net.

holsteinnews.com
The most convenient digital 

way to see the current and past 
newspapers and Directory.

Green Pages listings so you can look 
up businesses and reps 
Coming Up – see the coming or 
cancelled events – let us know what 
YOU are planning!

GOT IDEAS? – LET US KNOW!
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Udder 
News
 Proudly sponsored by RBC

Together, let’s celebrate 
agriculture in our communities
Contact your RBC advisor or visit rbc.com

Elijah Matties
Associate Wealth 
and Investment 
Advisor 
604-870-7243

Scott Carter  
Equipment Finance 
Specialist 
604-575-1689

Josh and Rebecca Telford are thrilled to announce the arrival of Forrest 
Alin, born on August 8, weighing in at 7lb. 11oz. and length of 21 inches. 
The 20 hour labour ended with a C-section but further complications were 
thankfully resolved with surgery and Mom is home recovering happily 
with her new expanded family. Big sibs Callum and Ayla are very happy to 
have a new little brother and can’t wait for him to be a playmate. Forrest 
was Josh’s grandfather’s name, and Alin is Josh’s original Romanian name 
before being adopted.

Ron and Kathy Beck, formerly of Beckhope 
Farms Ltd, Dewdney, would like to 
announce the marriage of their daughter 
Mary Beck to Alex Odintstov. They were 
married May 28, 2020 with only parents 
and a small number of other attendees. 
Grandma Dyck got to be at the wedding 
as this is something she told them, “You 
have to get married before I am gone.” So, 
they did! Mary belonged to Mission 4-H 
Dairy Calf Club, Pitt Meadows 4-H Dairy 
Calf Club, and North Fraser 4-H Dairy 
Calf Club. Her family’s farm, Beckhope, 

was a regular showing at most local fairs 
and at shows in the US for many years. 
Mary has now established her own wine 
tour company, Beyond Bubbles Wine 
Tours, her way back into agriculture by 
promoting it. Her new husband is one 
of her biggest supporters. After their 
wedding, they went on a mini honeymoon, 
wine touring in the Okanagan. Their 
original plans were to go to Europe and 
visit Alex’s family in the Ukraine. They are 
now residing in their new home in Hatzic.

On a beautiful day, June 6, 2020, Josh Telford and Rebecca Leslie were married at 
Telford Farms in Abbotsford, with just immediate family attending. Josh is the son of 
Jim and the late Julie Telford of Telford Farms, Abbotsford. Rebecca is the daughter 
of Frank Gaal and Carollyne Evans. They will reside in Abbotsford where Josh will 
continue working at Argovia Dairy Ltd. (Mike Meier) while also being an ABS rep 
and co-host of the new Bulls, Beers and Barn Talk podcast!

Theo and Brenda Stoker (Melinke 
Farms, Deroche) and Dale and 
Sophie Jansen (H.S. Jansen & Sons 
Farm, Armstrong) are thrilled 
to announce the marriage of 
their children Stephanie and 
Devan. The wedding took place 
on July 3 at Immanuel Covenant 
Reformed Church in Matsqui with 
a reception following on the farm 
of the parents of the bride. Two 
weeks later, a reception was held 
at the groom’s parents’ farm. The 
couple honeymooned in Banff, 
and are now settled on the farm in 
Armstrong, where they both work.

Matthew vanBoven, son of Ben 
and Margie vanBoven (Vanvalley 
Farm) and Darbi Aitchison, 
daughter of (Ian) and Debbie 
Aitchison were married on July 25, 
2020. After a busy week of haying 
and bottling milk for Cowichan 
Milk Company, they were able to 
enjoy a week-long honeymoon. 
They had a small wedding on the 
farm with immediate family and 
hope to have a large celebration 
next year. Matt and Darbi live 
in a little house across the 
farm although Darbi is finishing 
her last year at UBC to get her 
Master’s degree in Physiotherapy. 
BC Ferries will be happy with 
their new frequent customers 
visiting each other!
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Teresa McKinley
Account Manager, 
Vancouver Island 
250-746-2432

Fern McDonald
Senior 
Account Manager 
604-556-1537
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(Christmas Issue in mail: 
December 8, 2020)

Brittney Schurmann and Nathan 
Dean got married on August 21st. 
Brittney is the daughter of Roy and 
Tracy Schurmann of Schurstar Dairy, 
Abbotsford and Nathan is the son of 
Tom and Lianne Dean, of Langley. 
Their small intimate wedding took 
place at the Dean property following 
their engagement in Maui in March 
just before Covid arrived. Brittney 
and Nathan spent a few relaxing 
days in beautiful Whistler, along 
with their dog Truffles, after their 
wedding. Brittney continues to work 
as a dairy nutritionist with Ritchie 
Smith Feeds in Abbotsford, and 
Nathan as a local chiropractor.

Edwin and Kari Crandlemire (Wally Ann Holsteins Ltd., Grindrod) along 
with Jim, Joanne and Colton Baskerville of Vernon are thrilled that 
Scott and Kait tied the knot on August 29, 2020 with the family farm as 
a beautiful back drop. After a quick honeymoon in Whistler, the couple 
have settled in their home on the farm in Grindrod.

In July, with a backyard barbecue, 
Jake and Hilda Born’s family 
celebrated Hilda’s 90th birthday. 
Jake and Hilda and all five of their 
children are grateful that they could 
grow up on the farm and participate 
in church and community activities. 
John’s family continues to dairy 
farm in Sorrento. Hilda feels it was 
especially rewarding to be able 
to give job training to her nephew 
and other young summer workers 
who have done well also. They 
celebrated Jake’s 93rd birthday in 
May! Congratulations Hilda and 
Jake, and we wish you many more 
years in good health and happiness!

Jean passed away July 20, 2020 at 
St. Paul’s Hospital, Vancouver after 
a courageous, life-long battle with 
Cystic Fibrosis. Her husband of 
42 years, Alan Gregson, who took 
wonderful care and support of Jean 
throughout the years, was by her side.
Jean was born to parents W.C. (Bill) 

and Doris Blair and grew up at the 
family farm – Langview Holsteins 
in Langley. Jean loved the farm life, 
which amongst other things included 
riding and showing horses. She was 
a 10-year member of the Langley 
Holstein 4-H Club. Jean showed her 
4-H project calf to win the Grand 
Championship at the PNE in 1960. 
She then acquired a calf from her 
dad, registered her prefix “Langdell” 
and bred six generations of direct 
descendants in the herd. She was 
recently awarded her 50-year Holstein 
Canada member pin. She also won an 

exchange trip to New Brunswick for 
her knowledge of agriculture and the 
care of animals.
Jean graduated from UBC with a 

Master’s degree in Library Science 
and was a librarian for the Langley 
School District throughout her career.
She was Auntie Jean to her many 

nieces, nephews, grand-nieces 
and grand-nephews who loved the 
personal choices Jean made of 
selecting that special book for each of 
them for their birthday or Christmas.
Jean lived her life to the fullest 

despite her cystic fibrosis and found 
joy in everyday things, which she 
shared with many of her dearest 
friends and family which included her 
CF caregivers. She and Alan enjoyed 
many adventurous trips abroad. She 
especially enjoyed family gatherings.
Jean was predeceased by her loving 

parents and her infant brother 

Richard. Her beloved husband 
and best friend Alan survives her; 
as well as her five brothers: Doug 
(Anne); Jim (Marilyn); John (Sonya); 
Terry (Lynne); and Gordon (Cindi). 
Jean is also survived by nieces and 
nephews David (Nancy), Nancy 
(Rob), Jill (John), Bill, Bob (Liz), Mary 
(Dave), Andrew (Michelle), Cathy 
(Ole), Stephen, Liz, Cameron (Vicky), 
Carissa (Geordi), Kelsie (Craig), and 
many grand-nieces and -nephews.

Jean (Blair) 
Gregson

June 1, 1943  
– July 20, 2020

Blondin Hires Familiar Faces

Amanda Poelman of Sunnyvale 
Farm on Vancouver Island will be 
covering the Island. Amanda has 
previous AI company experience, 
has traveled Canada and the US 
doing herd visits and covered 
shows and sales, usually with a 
camera in hand (and written for 
BCHN!!). Having been involved 
in the breeding decisions on her 
family’s farm, she is excited to 
take on this role which combines 
her interests in breeding good 
cattle and serving customers.

Martin Rypma also comes with a 
background in showing, sales and 
AI industry experience. Martin has 
worked on dairies in BC, Alberta 
and Ontario and is well-respected 
for his cow skills. “I love a great 
cow whether she is in the barn, or 
in the show ring!” Martin will cover 
BC and Alberta in his sales role 
and can’t wait to share his passion 
for breeding beautiful uddered 
cows with width and great feet 
and legs with producers.

Pat Tonn New 
Chair of AITC-C

The Executive Director of BC Ag in 
the Classroom, Pat Tonn, has been 
elected as Chair of the Board of Ag in 
the Classroom Canada (AITC-C). “I am 
honoured to step into this new role 
as Chair of AITC-C, and to dedicate 
my passion for agriculture education 
to this remarkable organization from 
coast-to-coast” says Tonn. Previously 
Vice Chair of the AITC-C Board of 
Directors, Tonn began her two-year 
term on June 22, 2020.      
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SACCOMANIACS
AGRICULTURE FOR AUTISM

CHARITY TOURNAMENT & TRADESHOW

Dairy industry 
leaders showing 
their support and 
encouragement….
and of course their 
golf talent! 

The Saccomaniacs are 
excited to announce 
that the amount 
of funds raised this 
year with our golf 
tournament has hit new 
heights. Once again, the generosity and support 
of the ag industry has demonstrated that this 
industry gives back and helps to make a difference 
for families with loved ones on the Spectrum.

This year, our total amount raised will exceed 
$120,000. This would not be possible if not for 
the generous donation made by many individuals, 
companies and associations. In particular, Henry 
Gisler and family (sons Adam and Evan, and 
daughter Kaitlyn) in loving memory of their wife 
and mother – Laura Marie Gisler- who passed away 
July 1, 2019. They support and recognize the need 
to provide services and programs for families in 
the Fraser Valley. The PAFN, and in particular, the 
Chilliwack Spoke, are forever grateful for their 
kindness and thoughtfulness, which are attributes 
that reflect how Laura lived her life.

We are excited for what the future holds for us and 
what we can provide families, and it is with support 
from the ag sector that we can continue our quest!

We look forward to our 13th 
annual event next year!
Steve & Antoinette Saccomano

The Saccomaniacs!

z z
In memory of  Laura, 
the Gisler Family is 

pleased to support the 
work of  The Pacific 

Autism Family Network 
with their donation. 

Laura was kind, 
generous and thoughtful 

toward others. This 
gift honours her spirit 

and will help Steve 
and Antoinette in their 
worthwhile endeavours.

Watching, Anticipating, 
Acting
Mike Dick’s two year tenure leading 
Operations and Finance at Agrifoods 
provided sufficient familiarity with their 
processes to direct the swift adaptations 
to Covid’s vast and evolving risks. 
Perhaps more important was his 20 years’ 
experience in dairy processing, coming 
from Agropur/Island Farms. “Because 
we already operate in an environment of 
‘high care’ when producing perishable 
dairy products, we have a solid culture 
of extreme hygiene and precautions, 
including masks,” he sets the scene. While 
Covid was on most everyone’s radar in 
January and February, few moved beyond 
simply monitoring the progression. “We 
began our internal discussions at the start 
of February, making plans to address the 
risks we anticipated. The first step was to 
set up remote working setups for office 
staff.” It was immediately clear that keeping 
the manufacturing going was critical 
and enabling non-manufacturing staff to 
work from home 
was one step to 
reduce people 
exposure and keep 
everyone safe. 
“The team took 
it very seriously 
early on, though 
we wondered 
how real it was. 
Our first priority 
was to protect 
employees. Next, we identified that what 
we did was essential – for our members 
and consumers and we took this double 
obligation very seriously,” Mike explains. 
Ursula Klein, Manager of Member Services 
went on, “We needed real separation 
between each of our touch points – for 
employee safety and to reduce any 
potential risks to producers, our transport 
drivers and to consumers.” The picture 
of the processing hub potentially being a 
multi-directional vector for Covid risk was 
quickly coming into stark focus.

By March, they enacted the ‘next level’ 
measures. “Tuesday March 17 was the 
‘lock-down’ and we had communicated 
it well to staff to assuage the fear and 
anxiety – it affected about 50 employees at 
the main Burnaby location,” Ursula recalls 
that pivotal time. Overall, Agrifoods has 
about 400 staff between their locations 
in Burnaby, Port Coquitlam, Delta, Guelph 
and Quebec City. With some staff returning 
from Spring Break holidays as Covid hit the 
fan, they were quarantined to protect the 
others. In the case of transport drivers, 
the supply chain could have been seriously 
affected, had existing staff not chosen to 
work additional shifts to cover for their 
isolated colleagues. “Pretty well all of our 
employees continued to work. There is real 
dedication in our culture at Agrifoods. Our 
staff is really engaged in what they do,” 
shares Mike with deep appreciation. “There 
was a ‘Canadians need us’ motivation… 
it’s part of our co-op mindset,” Ursula 
reinforces Mike’s comment.

Over the ensuing months, plans 
continued to be developed for Business 
Continuity, should the worst happen, and 
communication to both stakeholders and 
staff took on particular importance to 
reassure everyone that it was ‘business 
as usual’ though, not as usual. Their 
standard procedures include no visitors 
to the processing locations, routine 
RF temperature checks and heavily 
restricted staff travel. Staff groups are 
totally separated so there is no cross-over 
between shifts. “I have only visited the plant 
myself once, on a scheduled visit,” Mike 
says, emphasizing the ongoing precautions 
that apply to everyone. Now, with some five 

months of production through this time, 
they are pleased that there have been no 
Covid cases among their plant staff, no 
cases of self-isolation among the plant nor 
office staff, and no staff were laid-off. 

The Unexpected Spike
Not only are all aspects of the business 
continuing to function, they managed to 
quickly adapt to the unexpected surge in 
demand of some products. “It came fast 
in the last week of March,” Mike starts, 
“More people were at home and making 
conscious decisions about what they were 
consuming.”

“It was an acceleration of the trend that was 
already there towards ‘local’ and ‘healthy’ 
products,” Ursula adds. These were 
consumer branded products in the health/
wellness segment. “Nielsen documented 
the purchasing shift away from the ‘Big 
Box’ retailers to more local suppliers, which 
added to this growth in these products.” 
In particular, organic dairy products, 
(especially milk - including grass-fed) and 

oat beverages 
saw the biggest 
increases. It 
required some deft 
juggling between 
the manufacturing 
plants to 
a c c o m m o d a t e 
the increase in 
throughput, but 
they managed to 
fill nearly 100% of 

the demand. While some of the specific 
product growth has slowed a little since 
then, these new patterns of product 
consumption may become the new normal.

Going Forward with Covid
To provide the staff with necessary 
assurances of stability, they have extended 
the remote working arrangements for 
non-plant staff to January when they will 
review the situation. “It’s so important to 
provide staff with ample communication 
to minimize worry,” Ursula affirms. In 
true collaborative spirit, they continue 
to survey staff regarding their needs and 
comfort level while including all employees 
in defining the ‘new normal’ as they 
contemplate the future of the office work 
structure.

“We started on the side of caution, and 
we will stay there. We have turned up the 
quality of our processes and we will keep 
them,” Mike declares. Through the sudden 
and crucial demands of dealing with Covid, 
Agrifoods has had to learn and ‘make 
decisions on the fly.’ “This was all unknown, 
and it was not in anyone’s comfort zone,” 
he admits. “There’s been positives out of 
this – there’s a new mindset that is open 
to technology and new ways to work,” Mike 
says with a hint of excitement. Due to the 
risks posed by travel, they had to create 
remote-monitoring systems for each of 
the manufacturing locations. This is clearly 
an improvement from the old system that 
required staff travel to each plant. They 
have recognized the evolving patterns of 
the consumer during this period also, and 
being a small, ‘agile’ organization allows 
them to adjust quickly and advantageously.

“It helps to have a staff base that’s flexible 
and open-minded to the changes. They 
have a ‘nimble’ attitude,” Mike offers. “We 
have an engaged culture,” Ursula adds her 
support.

I am left with a sense that Agrifoods’ 
strength through Covid has and will 
continue to be people that care about their 
organization/colleagues, their members 
and their consumers. Out of this is borne 
a humble determination to succeed and 
thrive with innovations.

Agrifoods Copes with Covid 
A Look Over the Fence

By Tars Cheema

We needed real separation between 
each of our touch points – for 
employee safety and to reduce any 
potential risks to producers, our 
transport drivers and to consumers.

Agrifoods trucks kept rolling through the Covid period with many 
drivers logging additional shifts, covering for isolating colleagues 
returning from Spring Break travels in March.

Producers felt the brunt of the Covid-caused milk back-splash in March/
April as dairy consumption patterns were swinging wildly with the sudden 
stay-at-home orders and closing of hospitality outlets. Here’s a look into 
the processor’s world during the early stages of the Covid-calamity.
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Issue / Theme Deadline Print-ready ads In the mail

Christmas 2020 November 6 November 13 December 8

Winter 2021 January 15 January 22 February 16

BC’s First and Only 
Real Estate Office Committed 

100% to Agriculture
Phone: 604-852-1180

b c f a r m a n d r a n c h . c o m

Bill Awmack, P.Ag
Toll Free: 1.888.770.7333
Tel: 604.574.7333
Fax: 604.574.7331
Email: bill@qualityseedswest.ca
Web: www.qualityseedswest.ca

Working 
for you to 
source ALL 
your dairy 
ALFALFA, 
HAYS and 
STRAW

bcstrawdustsales.com

Director CFGA  BC
Director BCFC  Fraser Valley

Call/Text Garth 778-808-9920
office@bcstrawdustsales.com

With short feed straw, ready to use. 
Visit our website at www.bcstrawdustsales.com

To Advertise Here 
Email: tars@holsteinnews.com

We Carry  
Top Varieties!
Ensure Success!
Seed the Best!

• Top Performing Hay, 
Pasture & Alfalfa Seed

• Legumes
• Grains
• Custom Blends and More!

 OCTOBER 9 
NOK Holstein Club Fall Sale Wednesday 6:30pm Social, Sale starts at 

7:30pm, Armstrong Fairgrounds – Horticulture Barn. 

Contact Brad Carlson (250-517-0932) for more info.

 9 
MYMP Evening with the Milk Board Wednesday 7pm, Quality Hotel, 

Abbotsford. Contact Christine at 604 866-7600 or koch.c@telus.net for 

more information.
 10 

VI Holstein Club Banquet & Awards Thursday 6pm, Cowichan Golf & 

Country Club. Contact Cindy Wikkerink (250-701-2862) for more info.

 21 
Application Deadline for BC Holstein Princess Monday. Application form 

can be found at www.bcholsteins.com. Contact Greg Hessels (778-991-0840 

or hesgenholsteins@gmail.com) for more info.

 29 
Cow Signals Course Tuesday 10:30am-5pm. For more info, please see 

www.greenbeltvet.com or call 604-792-1501 to register.

 30 
Health Management of the Young Calf Course Wednesday 9:30am-5pm. For 

more info, please see www.greenbeltvet.com or call 604-792-1501 to register.

 31 
Basic Examination and Treatment of the Cow Course Thursday 1-4pm. For 

more info, please see www.greenbeltvet.com or call 604-792-1501 to register.

YOUR Canadian Dairy Showcase!
STRATFORD, ON CANADA

April 1-2, 2020DAIRYXPO.CA

Coming Up ONLINE – www.holsteinnews.com

While the event dates were confirmed and current as of date 

printed, changes do happen! Please confirm event listings on the 

website and check for changes or updates.

BCHN Fall Harvest IssueRecapping the Summer Fairs, 
Shows and 4-H Competitions!

COMING UPProudly Sponsored by

Also Featured:

Be sure to check out our Facebook page for all the latest Holstein Newsholsteinnews.com

Vol. 41, No. 3 Fall 2019
72 Pages

PUBLICATIONS MAIL AGREEMENT NO. 43558520RETURN UNDELIVERABLE 
CANADIAN ADDRESSES TO: 

2567 Tolmie Road, Abbotsford, BC  V3G 2T9
Email: tars@holsteinnews.com

Connecting Generations of Dairy Farming Families Across BC

Scotiabank’s Women in Dairy
Page 4-5

The 
Holstein Historian

Page 10-11

Northern Dairying 

Page 37

Continued on page 3

The Maple Ridge Pitt Meadows Country Fest has become BC’s 

largest dairy 4-H show. Ian Crosbie from Benbie Holsteins 

in Saskatchewan very capably handled all the judging 

responsibilities, including the extremely tightly 

competitive Senior Showmanship class here. Find the 

full results, story and more pictures on page 6.

Call now to discuss your advertising needs.

Tars Cheema: 
Phone: 250-216-7417 
tars@holsteinnews.com

Chris Maarhuis 
Phone: 604-855-1240
chris@holsteinnews.com

www.holsteinnews.com

Josh Kraubner
604-302-2988 1-877-476-6846
www.groovingord.com    office@groovingord.com

Concrete 
Safety 
Surfacing
Alley 
Scraper 
Grooves 
Grooving

250-727-1966
Bryce Rashleigh  

bryce@rashleigh.ca

Saanichtonfarm.comSaanichtonfarm.com

HAYLAGE HAYLAGE 
FOR FOR SALESALE

REASONABLE PRICES!REASONABLE PRICES!

• Medium Quality Haylage
• Well-made and Low Potassium 

(analysis available)
• 950-1100 lb bales

• Delivery available on Vancouver Island, 
Fraser Valley and along the  

Trans Canada interior corridor

ANDRIES STEEGSTRA
ASSOCIATE

B.Sc. Agriculture (Farm and Immigration Consultant)
E-mail: asteegstra@royallepage.ca
www.centralalbertafarms.com

Tel: 403-782-3171   |  Cell: 403-391-6260   |  Fax: 403-782-7003

LIFESTYLES REALTY
5820A, Hwy 2A Lacombe, AB T4L 2G5
INDEPENDENTLY OWNED AND OPERATED, BROKER

Let me capture some special family  
farming moments for you.  
Think postcards...  
Christmas Calendar… 
Christmas cards… 
and precious  
Family Memories.

www.kevinplastow.com
plastowdesign@gmail.com

     kevplast

FOR  FA LL 
PHO TOSHO O T S

booking now

Deadline Deadline 
November 6November 6

Christmas Christmas 
2020 2020 ISSUEISSUE
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BC’s Elite New VG 1st Calvers (86 points and higher)
JUNE - AUGUST 2020

Central Fraser Valley
Summershade Farms Ltd, Abbotsford
SUMMERSHADE ELYSE DUKE VG 86
S-S-I Montross Duke-ET
SUMMERSHADE EVANIA LOYOLA VG 86
Zimmerview Wonka Loyola-P

Lower Fraser Valley
(none 86 points and above)

North Okanagan

Hamming Holsteins Ltd, Vernon
HAMMING SOLOMON MONTIE VG 86
Walnutlawn Solomon

HAMMING WILSON PEONY VG 86
Vieuxsaule Wilson
MILLEN SOLOMON ELLIE VG 86
Walnutlawn Solomon
PRINSE DIAMOND DOUBLE TAKE VG 86
Mr D Apple Diamondback
SPALLVUE SOLOMON GRACIE VG 86
Walnutlawn Solomon

James & Kirsty McAvoy, Armstrong
SUNNYHOME SC CHIEF MAUDE VG 86
Stantons Chief-ET

Luttmerding Farms, Armstrong
SPALLVUE GOLDCHIP CHICAGO VG 86
Mr Chassity Gold Chip-ET
SPALLVUE SOLOMON GRACIE VG 86
Walnutlawn Solomon

Podcrest Holsteins, Armstrong
PODCREST DOORMAN NEW MOON VG 86
Val-Bisson Doorman

Sunnyhome Farms Ltd, Salmon Arm
SUNNYHOME SC CHIEF MAUDE VG 86
Stantons Chief-ET

Richmond Delta
(none 86 points and above)

Upper Fraser Valley

Elmbridge Farms, Chilliwack
ELMBRIDGE JORDY RUN FOR ROSES VG 86
Cycle McGucci Jordy-RED

ELMBRIDGE WC JORDY DANI RED VG 86
Cycle McGucci Jordy-RED
NICREST JORDY LOVE AGAIN RED VG 86
Cycle McGucci Jordy-RED
NICREST PATRICK ACE TRINA VG 86
Mr Hovden Delta-ET

Westcoast Holsteins, Chilliwack
ELMBRIDGE WC JORDY DANI RED VG 86
Cycle McGucci Jordy-RED

Vancouver Island

J. William Wikkerink Farms Ltd, Cobble Hill
WILLSWIKK UNIX JOLIE VG 87
Croteau Lesperron Unix

BC’s New Excellent Cows
JUNE - AUGUST 2020

Central Fraser Valley

Country Charm Farms Ltd., Abbotsford
HUSO BOASTFUL 6036 EX 90
Bryceholme SS Boastful-ET
HUSO NIRVANA 6047 EX 90
De-Su 11620 Nirvana-ET

Kenmarank Farms Ltd, Abbotsford
KENMARANK WICKHAM WATERMELON EX 91
Silverridge V Wickham
KENMARANK KINGPIN INTERAC EX 90
Kerndtway Kingpin-ET

Summershade Farms Ltd, Abbotsford
SUMMERSHADE ELVA MCCUTCHEN EX 90
De-Su BKM McCutchen 1174-ET

Lower Fraser Valley
(none to report)

North Okanagan

Elkview Farms Ltd, Grindrod
ELKVIEW IMPRESSION NISSA EX 91
Monument Impression-ET

Glorybound Holsteins, Enderby
GLORYBOUND BETTER WICKHAM EX 90
Silverridge V Wickham
GLORYBOUND BOBBIE WICKHAM EX 90
Silverridge V Wickham

Hamming Holsteins Ltd, Vernon
HAMMING MEGAWATT DARLA EX 91
Lindenright Megawatt
HAMMING SID SHEVONNE EX 91
Pine-Tree Sid-ET
HAMMING AFTERSHOCK DAKOTA EX 90
MS Atlees Sht Aftershock-ET
HAMMING CAPITAL GAIN DAYANARA EX 90
Stantons Capital Gain
HAMMING NUMBERO UNO DARLENE EX 90
Amighetti Numero Uno ET
HAMMING SID STYLE EX 90
Pine-Tree Sid-ET

ROMYNS DEMPSEY RORY EX 90
Lirr Drew Dempsey
VEDDERLEA FEVER JAYMIE EX 90
Crackholm Fever
WEDGWOOD HI O BLISS EX 90
Stantons High Octane

Luttmerding Farms, Armstrong
SPALLVUE GOLDCHIP MADDIE EX 92
Mr Chassity Gold Chip-ET
SPALLVUE GOLDCHIP TYRA EX 90
Mr Chassity Gold Chip-ET
SPALLVUE MCCUTCHEN TESSA EX 90
De-Su BKM McCutchen 1174-ET

Sunninghill Holsteins, Grindrod
WILLSWIKK AFTERSHOCK BAMBI EX 90
MS Atlees Sht Aftershock-ET

Tazo Farms Ltd, Falkland
HAMMING AFTERSHOCK CLARA EX 92
MS Atlees Sht Aftershock-ET
HAMMING SOLOMON CLAIRA EX 92
Walnutlawn Solomon
HAMMING DOORMAN CLAIRA EX 91
Val-Bisson Doorman
HAMMING DOORMAN CLARICE EX 91
Val-Bisson Doorman

Veldhuisen Dairy Ltd, Armstrong
YDOORN DEAN MCCUTCHEN EX 90
De-Su BKM McCutchen 1174-ET

Wayleen Farms, Creston
RDOUBLE-J Q TIP EX 90
Velthuis Alpine

Richmond Delta
Martiann Holsteins Ltd, Delta
CLAQUATO MALICIOUS NAP EX 92
Heatherstone Malicious-ET
MARTIANN ALTON IGNITION 262 EX 90
Velthuis B Alton
MARTIANN CHELIOS POPPY 285 EX 90
Domicole Chelios
MARTIANN IMPRESSION DIAMOND EX 90
Monument Impression-ET

Upper Fraser Valley
Benco Holsteins, Chilliwack
BENCO BOOGIETIME DOORMAN EX 92
Val-Bisson Doorman
BENCO BLUESKY DOORMAN EX 90
Val-Bisson Doorman
BENCO CAIUS DOORMAN EX 90
Val-Bisson Doorman
BENCO COOCOO BEEMER EX 90
Pol Butte MC Beemer
BENCO KAI BRADNICK EX 90
Regancrest-GV S Bradnick-ET

Elmido Farms, Chilliwack
ELMIDO NEWYORK JETTAIR 2509 EX 90
Sildahl Jett Air-ET

Holberg Farm Ltd, Agassiz
HOLBERG JEGA BRADNICK EX 90
Regancrest-GV S Bradnick-ET

Moo-Light Farms Inc., Chilliwack
MEDWAY ATWOOD LOVETTE EX 90
Maple-Downs-I G W Atwood

Elmbridge Farms, Chilliwack
ELMBRIDGE ACTION REDROSE RED EX 91
Mr Apples Action-Red-ET
ELMBRIDGE ACTION LADYBUG RED EX 90
Mr Apples Action-Red-ET
ELMBRIDGE AWESOME LUCKYCHARMS EX 90
Luck-E Awesome-Red
ELMBRIDGE BH DMAN EUGENIE EX 90
Val-Bisson Doorman

Shadow Ridge Dairy, Agassiz
LYBA JUGGERNAUT DEE EX 90
Donnandale Juggernaut

T&L Cattle Ltd, Rosedale
CLAQUATO MALICIOUS NAP EX 92
Heatherstone Malicious-ET
PIERSTEIN WINDBROOK MARGARITA EX 92
Gillette Windbrook

Vallevue Holsteins Ltd, Chilliwack
VALLEVUE IMPRESSION LAYNE EX 90
Monument Impression-ET

Westar Holsteins, Rosedale
MS RONELEE DENZEL ROSEBUSH EX 90
Ronelee Shottbolt Denzel-ET

Vancouver Island

C&H Groenendijk, Chemainus
GREENDIKE VIGILANT JALEESA 864 EX 90
Brabantdale Vigilant
MEADOW GREEN GOLDENDREAMS WILL EX 90
Heavenly Golden Dreams

J. William Wikkerink Farms Ltd, Cobble Hill
WILLSWIKK DOORMAN STEPHANIE EX 93
Val-Bisson Doorman
WILLSWIKK MERRICK SPEARMINT EX 93
Pen-Col Merrick
WILLSWIKK GOLDCHIP DEMI EX 91
Mr Chassity Gold Chip-ET
PENDENE SUPERPOWER BEATRIX EX 90
Misty Springs Superpower
WILLSWIKK AFTERSHOCK BAMBI EX 90
MS Atlees Sht Aftershock-ET
WILLSWIKK DOORMAN DANIKA EX 90
Val-Bisson Doorman
WILLSWIKK DOORMAN DEE EX 90
Val-Bisson Doorman

Meadow Green Farms Ltd, Duncan
MEADOW GREEN OCTANE CORTY EX 90
Stantons High Octane
MEADOW GREEN SABATHIA GLENDY EX 90
Paradise-R Sabathia-ET

Sunny Vale Farm Ltd, Cowichan Bay
PIERSTEIN WINDBROOK MARGARITA EX 92
Gillette Windbrook

Vanvalley Farm Ltd, Duncan
VANVALLEY EPIC SIIRI EX 90
Maryline Epic-ET

Wikkshaven Holsteins, Cobble Hill
WIKKSHAVEN WINDBROOK DONNA EX 90
Gillette Windbrook

Wikksview Farm Ltd, Cobble Hill
WIKKSVIEW STANLEYCUP EVIE EX 90
Gillette Stanleycup

Two BC herds were thrilled to have a 
new 95 point Excellent cow in the latest 
classification round. And what’s more 

special – both cows are homebred!

WESTCOAST DEFIANT ADDISON-RED-ET is no stranger 
to publicity, as this exceptional red cow has many 
fans across the continent, the result of her success 
in major show rings and her appealing Apple pedigree. 
The Grand Champion of the R&W Show at the 2019 BC 

Spring Show went on to be HM Grand Champion at the 
2019 World Dairy Expo.

SPRINGBEND WINDHAMMER SLASH also scored EX-95 
for a very elated Herb DeRuiter. With four generations 
of typey Springbend dams and sires like Roy and 
Linjet in her pedigree, this cow developed as one 
would hope. Fancy enough to become Intermediate 
Champion and Reserve Grand Champion as a Senior 

3-Year Old at the 2016 BC Spring Show, she went on to 
become Reserve Grand Champion of the 2017 MN State 
Show plus other wins to garner All Minnesota 4-Year 
Old honours that year.  She was HM Grand Champion 
as a 5-Year Old at the MN State Show and placed 4th 
and 10th when she showed at Madison.

Congrats to Springbend and Westcoast on breeding 
these exceptional cows!

A Rare Classif cation Occurrence
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Matt De Jong 
Cell: 604-854-0668

Derek Bailey 
Cell: 604-302-9407

agsolutions@telus.net
Box 67, Matsqui Stn, Abbotsford, BC, V4X 3R2

Before you park your equipment 
for the Winter, why not bring 
it to our fully equipped shop 

for repairs, modifications and 
preventive maintenance?

Got AgSolutions?

Check out our NEW website – agsolutionsbc.ca

Derek

AGSolutions  
Field and Farm Services

NO PROBLEMS!

Matt

•  We are excited to be your New 
Precision Planting dealer in 
BC! Precision Planting can 
take your corn planter to the 
next level. Maximizing corn 
yield starts at planting.

 
•  Ekotuning your tractor can 

generate more horses to 
handle bigger equipment.

•  Reprogramming your power 
setting yields a safe 10-20% 
increase in horsepower!

34289 4th Avenue, Abbotsford, B.C. V2S 8B6  |  2 Minutes from the Sumas Border
Ph: (604) 854-3821 Toll free: 1-888-854-4568  |  Fax: (604) 854-3959midvalleymfg.com

Made in

Canada

MID VALLEY MANUFACTURING

• Hoof Trim Chutes
• Arctic Blast Cooling Fans
• RotoKing  Compost Turner

• Cow Stalls
• Gates and Panels
• Chain Scrapers
• Hydraulic Scrapers

• Cattle Feeders
• Stanchions
• Calf Pens
• Calf Stalls

• Water Troughs
• Crowd Gates
• Mineral Boxes
• Sawdust Blowers

We Provide a 
Wide Range of 

Quality Products

New construction 
or renovating?

From planning your facility 
and every step after, Mid Valley 
Manufacturing focuses on cow 
comfort and operator efficiency.

• Design 
• Manufacture 
• Install  
• Maintain

Sam: 604-864-7978 
Steve: 604-217-1504
Office: 604-854-3821 
Toll free: 1-888-854-4568
info@midvalleymfg.com

Call usCall us

Mid Valley ManufacturingMid Valley Manufacturing
Excellence in Design and Manufacturing

- MID VALLEY -  

Your New 

Val Metal US Farm 

Systems and

Jamesway  

dealer.

Unique Manure 
Separator System 

for Recycled Bedding

Advantages of the unique 4 piece vibrating screen
• Increased capacity – runs less hours per day

• Increased dryness – optimum bedding quality

Introducing the

“Our super-washed 
sand provides 
unparalleled 
cleanliness” 

Clean sand won’t 
support microbes,  

meaning less chance 
of disease transfer.

www.sanscorp.com
604.290.8556

sales@sanscorp.com
25450 Lougheed Hwy. Maple Ridge, BC

Bedding Sand SolutionsBedding Sand Solutions

° Healthy cows

° Hygienic udders

° Cow comfort

° Saleable milk

° Improved milk quality

° Soil benefits

Sanscorp Agricultural
Sand Means More
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BC Holstein News from 40 Years Ago!
For those missing the 2020 show season... BC’s Holstein Gold Rush

In the late ‘70s and into the ‘80s, Harry Bailey and Nicky 
Nakazawa (Daiwa Co.) orchestrated the purchase, 
testing, quarantine and transport of many hundreds of 
high-end registered BC Holsteins for discerning buyers 
in Japan. It was perhaps the most lucrative time for 
BC’s Breeder herds and coincided with the introduction 
of ET and fueled its proliferation. 

Japanese buyers and farmers often accompanied Nicky 
to BC to select cattle. One ambitious dairyman/cattle 
dealer was Mr. Hirano, pictured here at Joe Krentz’s 
farm in Langley on his fifth visit! He had purchased 
nearly 140 head of heifers and cows by this time. 
While most cattle went to Hokkaido province in the 
north, Hirano’s farm was in the southern province of 
Kyoto, where he both dairied and ran his cattle dealing 
business. He was buying 200 head per month and his 
wife would manage the re-selling through Japan.



FALL  2020  a  BC HOLSTEIN NEWS      57

Has grooving let you and your cows down? 

 
 

• Increase Milk Production
• Increase Heat Detection

• Reduce Hoof & Leg Injuries
• Reduce Cull Rates

APPROACHING OURAPPROACHING OUR

2525THTH

ANNIVERSARY!ANNIVERSARY!
CALL FOR YOURCALL FOR YOUR

10% -15% DISCOUNT10% -15% DISCOUNT
1-877-966-35461-877-966-3546

www.agritraction.com

 

•  ROUND SILAGE 
BALES

•  SMALL SQUARE 
BALES

•  COMPLETE 
ANALYSIS 
AVAILABLE

High Quality  
Hay produced 

on 425 acres of 
irrigated land.

6341 Old East Road, Victoria, BC
Contact: Rod Rendle

250-360-7956  |  Email: rodrendle@yahoo.ca

Stanhope        Stanhope        
      Farm Farm Ltd.Ltd.
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SHELDON FROESE
(204) 371.5131

sheldonfroese@royallepage.ca

To view more dairies, visit
www.farmdivision.ca

FARMS
FOR SALE

M A N I T O B A

Dairy 11845           
Near La Broquerie, MB

• 311.81 kgs quota

• 717 acres   

• 5 DeLaval robots    

Dairy 11272           
Near Ridgeville, MB

• $699,000

• Starter dairy

• 90 acres included with more land available   

• 80 stall free stall barn

Dairy 11854           
Near Beausejour, MB

• Newer 120 cow free stall barn

• 333.95 acres with more land available

• 2 GEA monobox robots

VULNAHO DAIRY FARMDAIRY FARM

From Stationary to Tow Behind to Self-Propelled and Robotic Feeding in every capacity 
today, there are tens of thousands of professional Trioliet users all over the world who enjoy 

the ease and reliability of their Trioliet machine day after day.

www.pacificdairycentre.com
For Quotes, Questions and Demonstrations call: 604-751-1014

Richard Wylie - Pacific Dairy Centre

A b b o t s f o r d

We are extremely happy 
with our new Trioliet TMR 
wagon. Milk production 
has increased and herd 
health improved. We are 

saving time and fuel.

                                                                     - Jonathan Driesen

604-852-9020
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www.daritech.com • 800-701-3632
For more information on creative process flow solutions and our 

complete product line, contact a local dealer near you ...

Innovative solutions 
for your farm!
Daritech engineers efficiency and longevity into

everything we develop and manufacture. We’ve been 
helping dairy farmers get the most out of their land and 
herds for over three decades. Our equipment is designed 
for low maintenance and less energy consumption along 
with automated PLC controls that can provide mobile 
system monitoring 24/7. This gives you not only piece of 
mind, but streamlines your day by decreasing energy usage 
without adding unnecessary labour. 

Partner with Daritech and you’ll get more than just a single 
piece of equipment that might address one challenge, you’ll 
get the benefit of years of experience and sound advice to 
help you ensure the future of your farm.

Pacific Dairy Centre
Chilliwack, B.C.

pacificdairycentre.com

Mountain View Electric
Enderby, B.C.

mtnview.ca

SAND BEDDING RECOVERY
Proven technology that provides quality 
sand bedding with a low level of organics 
and substantial bedding cost savings with 

minimal maintenance.

SOLIDS SEPARATION
Self cleaning manure separators at 

reasonable prices in a range of sizes and 
applications that provide reliable, low 

maintenance operation.

FLUSH WATER SYSTEMS
With our patented systems, your holding 
pen, sort lane, and transfer lane can be 
flushed clean, 24 hours a day, with high 

quality flush water.

MANURE PUMPING
Our manure pump line offers a broad 
selection with innovative features for 
demanding dairy applications including 

vertical pit pumps, agitators, mixing 
pumps and dairy flush pumps.
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1625 Angus Campbell Rd, Abbotsford V3G 2G4 tel 604.426.1944 
toll free 1.800.563.5603   |   fax 604.425.1876  |  www.westgen.com  

We are trusted advisors in the field of genetics and reproduction.

Our member farmers rely on us to provide the best technologies 
and services to help them succeed. As proud owners of Semex, 
we bring world-leading products to our Western Provinces and we 
match that with essential value added services from our experts. 
Internally, we operate with a sense of purpose and a clear view of 
where we are going. We are aligned, and we are ready.

Innovating. Delivering.

Paul Meyer  Michael Haambuckers Dennis Serhienko  Greg Hessels  Chris Maher    

Phil Hemphill  Jennifer Veldhuisen Bryan Cruickshank Erin Rey  Lars Iversen 

John Muller    Ian Hodges        Darrel Barkman        Stephene Robidoux 

Farmer Owned and Directed


